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Table 3 Analysis Results for Variables Measurement , Reliability and Validity

A ] - HFEn  ([FEMSE
B BABT R SR TR IR A T 0.785
. _ _ a = 0.642
WwARSIFTN HESEREEN B 0.802 AVE - 0,584
EEHESRPERSHIIF 0.701
SR AR R R AR LS 0. 791
— o [Ty o= 0- 709
BERESIRT R SEREARR T BIRER 0. 789 AV £33
BIEHA SR —ES S BirridE 0. 806
a8 R B8, AT R ke 1T T R 0.725
IR R R AT 0.794
s A o g 5] a=0.787
A3 S 16 T RATET 5 | AT & el 3 7= i 0. 745 AVE = 0,543
ABETEARFTA PTG A HHEA 0. 670
Bl EHERE EaEM AT A 0. 743
IElBA BRI AR 0.632
/\ﬁ 'y , -
e A RS EEE 0. 861 a=0. 800.
ARMAFRRER G881 AVE=H.G09
AT A 0. 822

24 BRREEANSR

AW 9T X AR B AT AR S8 3 a0 B FOH SR
o omRRRe. HXUINEREN, FIERZ
[B] /9 #H 32 R B /N TF0.600, [ I, #% HE TABACHNICK
etal R MARME, AL RZHEELRER W
A9 AT RE BB/ o

i T B R RO, AR BF 28 R 2 AP B A T ik
UE R, s R RS, EBAEL g A4 i AR
o O T A X SR AR 4E BE X R BT % 1) B9 1R A 7E
BERY 1 FEA b, I AR X B 4E B RS2, I A AR
MBENERERNF T OMEERN3, ERINGRR
B, HE R A 4E B X B S 1 A [ A R B 0. 155, p
< 0. 100; A8 X £2 £ 4E BE - J7 11 %t A %7 T = &9 [2] 15 &R
#H-0.899, p<0.001, Ut HHXT BN 2 BE 5 €1 %7 &
BB XA NEUE, H BR300, A1 MER -
A & 4 B AR B4, A 30 4 5 4E B X BB 3 W)
B SRR, A A% XA T @ 5 B R
B 40.144,p<0.050, KA GHE S H T M EHF
EARR , H, 8 2 5ok

AT — B RBAEA S R ER, EER3
Y 3£ Bl _E I AT AL A b 55 AR X 12 B0 4E BE G 32 B I LA
B A A A b 55 4R X S A 4E B2 O 75 T A 52 LI H AR
RIS EREIA B b ATERL @ v 5 4 & 4B R
ZEGHEERG, WASHERSRRN, EA4
b 55 A8 X $2 AR 4E BE 32 BB [E] U5 AR R 0. 688, p <

0. 001 ; £ i £ Ml 5 A8 X 452 4% 4E B2 5F J7 T 9 32 B 201 [5]
HES A-0.682, p<0.001, A I, # & HANNS et
al. " BT A A 4 ol 5 M AR 4E BE OV 5 TR K2
HIE ZR B B, Ul B FE L A ol 358 T A X BE AN 2
ESQHFRZEALR L, BERIE. HKEAHK
BIHZRERA, GV SHSEERTTRE EH
FENO0.127,p<0.100, KA FE A L 22 T 45 4
BE5 %7 8 16 &R, W, 15 Bl RHE

KT B MR R LA o B VR AR, R BFR
FH B 2 Je s i ol 26 B XoF A X B A 4 BE 5 Q08T = 1 ok
RE)W TR, AR REIRNHGLEES R
MBS ORI @A < B < A IS G I o< e
W, AMBREESCHFIEZERRBUE; X
FAENL Rl , A X BB BE S5 R BT T 10 2 H) B R &R
AHEUT . BLHFE G £ ol 36 58 T A8 X #2450 4 BE %t €
W m e EAEM. , ARG RIE. dE3 A
LT R A, A SRS AR T
ZHEXAHNIE, HREEMESW LS4 ES A
HRAMMBER EAER, MAMNREIITHLS
RALRE, 2 AR BB, BP Al BT B A ol B,
HAEHAESAUHIEOMXANERFARE HAR
#(40.006, p > 0.100; 2 F WA BB, B &8 &
Pt A SRESQUFFAMHRRREENE, B
HZR BH0.260, p<0.050, B, 76 L f ok 49 20 & 4
J5E X B 8 = 1) 9 42 E 1 P B OR , HL, PR U B AR E .



553 4 &

#% : CEO BT F 5 L BT T 617 K 5 57

R4 BREGFUH ISR
Table 4 Results for Descriptive Statistical Analysis

- fF  e4E BRE O£ b b bR K BR P R OHE ER OHFE R
FH WA EROH AL AR AR RHB MEL &R ERE BN ZEE ZEE SEE
Bl m 0.737
SARESEE 0156 0.764
BRAGSHA  0.42377-0.098 0.7%
Flidil 0.13 -0.168" 0.006
SUFER -0.080  0.105 -0.151" -0.202**
AR 0.100 -0.079 0.025 0.399"**-0.129
Sl RERE  0.34577-0.005 0.043  0.535°*°-0.067 0.268"
fesilE 0.109  -0.044 -0.017  0.249***-0.175" 0.344™* 0. 238"
F AL 0.1 0.104 0.032 0.05 0.141 0.104 0.057 -0,405"""
Bs i ~0.1517 -0.058 0.019 -0.347"** 0.074 -0.405""20.283 " -0.645** -0.336™*"
MR 0.3137" 0.209° 0.108 0.042  0.033 -0.049 -0.13  0.200" 0.010
HARS 0.441°°* 0.050 0.299°" 0.001  0.049 0.218" 0.238"* -0.019  0.119 -0.004  0.018 0.793
ERLHH 0.055 -0.122 0.08 0.080 -0.034 0.170" -0.097 0.0 -0.014 -0.060 -0.081 0.068
HEZHE  -0.047 0049 0,012 -0.181% 0.120 -0.153" -0.182" -0.223* -0.039 0.316~°-0.07 0.018 -0.051
MieRpE:  -0.082 -0.09%8 0132 -0.031 -0.003 -0.013 -0.101 -0.216" 0.055 0.160° -0.046 0.056 0.182" 0.101
bt 376 3249 3952 0470 2.048 3,405 0.437  0.175 0349  3.167 3.675 0.528 0420 0.5
(i 0.726  0.851 0.681 0.501 0.8 1.438 0.498  0.381 0479  1.086 0.736 0.14 0.211 0.185

2. Hp<0.100kFFRE, Hp<0.050KkEFEE, “Hp<0.00KFFEE, " Hp<0.00lKETFEE, FRA;;A

B b6 BAREEAAVE 6 F AR ;M A H126, TR,

—— ol
. Ao

Al F 1n)
O S - |

1

-1.0 05 00 05 10 1.5 20 25

FIREARAE

B2 EWERNENRENESE
581§ &0 X RN AH 8N
Figure 2 Moderating Effect of Firm Type

on the Relationship between Relative Empowering
Dimension and Innovation Orientation

3 &g
31 GRABFT

A 5T 20126 5 Hp [ £ ol B R B BOHE b R AR 1R
33 CEO X 5 2 A1 BA 1) XTG4 3 47 9 5 81 3 5 14 Z 6]
BIRR,FHA I E R REF B Al fE G ok 2
EMER, BdIERE, BB THESER.

4.0
— Ftlilk
35 | = FEALARAE
B e
E e
= 30 e
= 2
2:5
2.0
-1 '
HEUERT

B3 EWARBNESEES
8 #7 & @ % 7 808 T B
Figure 3 Moderating Effect of Firm Type
on the Relationship between Combined
Dimension and Innovation Orientation

(1)CEOAH X AN E 5 R BIFT T MBI R R A
EIU . XUt B CEORH X £ 4% £ BE N7 J 45 78 — 2 i
BZHNARRES LA, -~ B3RS R
BIFTH R AR W, 4 4B R3Ek# e F
Mo EIE,ZRE T A4 8RB KW THS A R
T 38 T 4 b 6 %7 = 17 o 17 R 5 B BAFE 4 B 3R OR



58 B BB (Journal of Management Science)

2018 4£5 A

RS OARHESR
Table 5 Results for Regression Analysis

BIFT T[]
it

KA1 PR 2 Py 3 HERY 4 HERl 5 B 6
ARG RITH 0.073 -0.399***  -0.591°" 0.126* -0.510*"  0.169**
BAUSR TN 0.433°*  0.726"* 0.779°**  0.401°** 0.701°"*  0.413***
TRk 0.087 0.088 0.065 0.070 -0.049 0.061
A AL 4 BE -0.608*"* 0.155" -0.452""
R A A -0.899 " -0.271*"
HAEYERE 0.144* 0.141°
TERLA I > AR X P At i 0.688 """
FEDL AL > HE XA e B ~0.682*"
T x G4 E 0.127*
AT -0.214°""  -0.215""  -0.220""° -0.229""" -0.246*" -0.235""
kAR -0.187"*" -0.254"* -0.319""" -0.217*"" -0.204**" -0.202°*
1l & FE B B 0.136 0.125° 0.173"* 0. 134 0.165"" 0.156"
fegeiil il 0.335" 0.362" 0.454° 0.327* 0.278' 0.364"
FEH AN 0.336° 0.385" 0.420° 0.305* 0.297* 0.334*
1154 0.200 0.199 0.272° 0.176 0. 068 0.243
B8 0.208°"*  0.203"** 0.195°"°  0.193* 0.185°"°  0.198***
BT 0.285"**  0.286°" 0.301°""  0.312*"* 0.290***  0.271**"
S 2R 0.119 0.143* 0.200** 0.122 0.113° 0.106
HEZHHE -0.010 -0.014 -0.017 -0.033 0.020 -0.053
TRAEZ -0.040 -0.050 -0.045"  -0.057 0.009 -0.055
F{i 3.815° 3.731°% 3.812°*°  3.415°** 4.804*"*  3.552***
R 0. 570 0. 604 0. 627 0.583 0. 704 0. 592
R R 0. 421 0. 442 0. 463 0. 412 0. 557 0. 426
AR 0.034* 0.023° 0.013" 0.077°°  0.009

1 w5, CEO A (X 75 B3 id B AT A M & R B 2 ]
B RS, OFEEL G S XTI BATE,
2 B 0 R ) BOM A . [, A< B 5 R X A
i FiE N 2 5 4 B2 R 7 T R 0 CEO X 5 B H B B Y
METFEFESEWRFHFAMKXR, FET LRI
e R 8 AT B T B 5T

(2)XLT0 85 3 Bl F 5 1 19 82w 7 A () Y 4 ol 26
BMTIHEER. OEFUE L, HMENEES
Aol BB 1 B R R A UTE s 7R 4z 4ol b, HE R 2
MEES W HMEUEXRBRIHER. XHHA
CEOMIX #MNER WM AEF N SEML N Z
)48 % £ 52 o 3781 42 Ak B9 CEO R JH & JE fiy 2 3 % /R
W T 1) 2R SR A R B R AR AR A G R 3 AR R
P RE B2 5 R BT, T 7E £ 4 b B9 CEO B 3% 3l o 18 B
B R4 Y B BN 4E 5 1 B . @7 L 4 ok 3

MTHERESUFRAZEN KRR, BAHG Y
BEAEPRE N &7 ERBREM, B R EA S
PR RS AR o X 3 A R O A 7 A ol P I B U RE
i T 5 A BA P RO P A v SR, 4 5 H BA B
B 15 B AL RE 77, A T 38 5 2 5 4 BE R B B 89 FAR
fEM . B, A BF 55 8% 0 3 21 4 ok A0 AE 47 2 ol R XX
TEHRTHNSRFRFEARAMER, TET WILH
FEARBTRTHXATR.
AWRMMRES RN T LBIFHLERAAR —E
HERBEX, O FTHERMEEMAGHEERE
A B R , B CEO i 3 iR 3 X0 8% ) B 2 4,
o 3 5 2 Y 07 2Ok Ak B P R 5T AR R B9 A R UL A v
%, LARBr R F &y 8B — 77 |, CEO A] DL A i
RESEPRBEESEANRAMERERL, &R
RS 5BE. B&, CEO K [F) i i % i & 1 824,



553 4 &

#% : CEO BT F 5 L BT T 617 K 5 59

DA% B8 g O B () o 4 T 6 o B Wl 5 — 75 |, CEO
REEHMPEINSHAZEMRR, FHAMEZ
(i) B . I SR R g BB AR 55« @ WTT 47 B % B IR
ol ISR R, MR B B BT IR S B R A R B
BREE ., X THZ RIRMH e, S BHFT
HFHA—ERAF W, CEO N Z R B K15 0l % &
oy Bk A AT B £ 4, FE 4332 P BT B £ ok 59 R
73R A .
32 ARBRARERE
AWRMEE—-ENRRE. OFEBFREZN
BRI A R A4 B R AR B R A7 0
RUTC 8 5 %o B 7 549 5, ¥ SR 5 R8Ot 9 R ) BUST
PR (MBEFERMZHBEFTHR) KRG —F
BT HARANUTHRREETLWNAH @ =4ER
BB . @ B A A B 5T 45 00 G 8) 8r &9 I &2 75
BRI EAMRAANTENEI TS, HEX
PR AR EW AN EEEMEEME, REH
HE— 25 B 5 UG B 5 B AF 1k B it Rl R, D XLIT B
FHHARABEYE, HIEMAKEFROZELTA
B AR, oA SR B 5 AT LA 34 il 1 B (4 AR g 3R 1)
B VR TV A LA % B R ) AR A O S 4R R R 2=
5o

EEUM:

[1] ZHANG Y, WALDMAN D A, HAN Y L, et al. Paradoxical
leader behaviors in people management ; antecedents and con-
sequences . Academy of Management Journal ,2015,58(2) .
538-566.

[2] #ssk, BXH, 403, Boo@ S A TEIHAT A 8w

L A 23 A, 2016 ,35(4) :1-7.
LUQ Jinlian , ZHAO Li, ZHONG Jing. Research of the influ-
ence mechanism of ambidextrous leadership on employee in-
novative behavior. Forecasting ,2016,35(4):1-7. (in Chi-
nese)

[3] LIN H C,RABABAH N. CEO-TMT exchange , TMT person-
ality composition , and decision quality ; the mediating role of
TMT psychological empowerment. The Leadership Quarterly ,
2014,25(5) :943-957.

[4] SIMSEK Z, HEAVEY C, FOX B C. Interfaces of strategic
leaders ; a conceptual framework | review , and research agen-
da. Journal of Management ,2018 ,44(1) :280-324.

[5] Fhok &, KM BTH A AHTH 54008

9. DER IR, 2015(2) : 114-118.
SUN Yonglei , SONG Jing. Ambidextrous leadership style, or-
ganizational flexibility and organizational creativity. Forum on
Sci and Technology in China ,2015(2) :114-118. (in
Chinese )

(6] whitm, B BEnE, $h 3w, WG4 A 121 BA &Y 57 S5 4 5w WF
g% T A AR BERS,2016,29(1) :70-85.

HAN Yang, LUO Jinlian , ZHONG Jing. The research on the

effects of ambidextrous leadership on team innovation perform-

ance ;: from the perspective of routine practice. Journal of
Management Science ,2016,29(1) .70-85. (in Chinese)
[7] KATILA R, AHUJA G. Something old , something new : a lon-

(8]

[9]

[10]

[11]

[12]

[13]

[14]

[15]

[16]

[17]

[18]

[19]

gitudinal study of search behavior and new product introduc-
y of Manag t Journal ,2002,45(6) :1183

tion. A
-1194,

GEBERT D, BOERNER S, KEARNEY E. Fostering team in-
novation ; why is it important to combine opposing action strat-
egies 7. Organization Science ,2010,21(3) :593-608.
BT o [ A T A ol B L L TR
I AR A AR S B A B R . B, 2009(12) :120
-136,188.

WU Yajun. The strategic duality of China's new domestic en-
trepreneurial firms ; a theoretic exploration based on the prac-
tice of the companies : Huawei , Lenovo and Haier. Manage-
ment World ,2009(12) :120-136,188. (in Chinese)

B flVENSITH HBERSFELSEBXR
SR, I # - F Mok 4 ,2016.:18-19.

CHEN Biao. Research on entrepreneur leadership behavior ,
strategy formation and new venture performance. Chang-
chun ; Jilin University ,2016:18-19. (in Chinese)

SOMECH A. The effects of leadership style and team process
on performance and innovation in functionally heterogeneous
teams. Journal of Management ,2006,32(1) :132-157.
LORINKOVA N M, PEARSALL M ], SMIS H P. Examining
the differential longitudinal performance of directive versus
empowering leadership in teams. Academy of Management
Journal ,2012,56(2) :573-596.

WEI Z L,Yl'Y Q,CGUO H. Organizational leaming ambidex-
terity , strategic flexibility, and new product development.
Journal of Product Innovation Management ,2014 31(4) .
832-847.

REZ ok, 3% R VIR 9 RE ) R R i B - B
T 1) R F ] A P4 RO BERATAE, 2014,26(2)
58-68.

WU Xiaoyun , ZHANG Feng. How do relation -based resources
affect marketing capabilities? The mediations of customers
and innovation orientations. Management Review , 201426
(2) :58-68. (in Chinese)

FEBCRE, TR, B . BEACEL G Al A R i B e
FAr LT 5. EER TSR ,2016,30(1) :52-60.
TANG Guiyao, LI Pengcheng, CHEN Yang. Empowering
leadership and firm innovation performance ; the roles of top
management team knowledge sharing and environmental dyna-
mism. Journal of Industrial Engineering and Engineering
Management ,2016 ,30(1) :52—60. (in Chinese)

MARTIN S L, LIAO H, CAMPBELL E. Directive versus em-
powering leadership : a field experiment comparing impacts on
task proficiency and proactivity. Academy of Management
Journal ,2013 ,56(5) :1372-1395.

RAUB S, ROBERT C. Differential effects of empowering lead-
ership on in-role and extra-role employee behaviors ; explo-
ring the role of psychological empowerment and power values.
Human Relations ,2010,63(11) ;1743-1770.

CHEONG M, SPAIN S M, YAMMARINO F J, et al. Two
faces of empowering leadership : enabling and burdening. The
Leadership Quarterly ,2016,27(4) :602-616.

B, TR, ML e Mg Rl EaR Y el
Wb B R S BRI S HR, 2017,20(5) :35-50.



60

B BB (Journal of Management Science)

2018 4£5 A

[20]

[21]

[22

[23

[}

[24]

[25]

[26]

[27]

[28]

[29]

YANG Junping, YU Xiaoyu, TAO Xiangming, et al. Social
network , prior experience , and entrepreneurial risk recogni-
tion. Journal of Management Sciences in China ,2017,20
(5) :35-50. (in Chinese)

PROVAN K G, BEYER ] M, KRUYTBOSCH C. Environ-
mental linkages and power in resource-dependence relations
between organizations. Administrative Science Quarterly ,
1980,25(2) ;200-225.

SCIASCIA S, CLINTON E,NASON R S, et al. Family com-
munication and innovativeness in family firms. Family Rela-
tions ,2013,62(3) :429-442.

ZHOU K Z, GAO G Y, ZHAOQ H X. State ownership and
firm innovation in China; an integrated view of institutional
and efficiency logics. Administrative Science Quarterly ,
2017,62(2) :375-404.

CERTO S T, COVIN J G, DAILY C M, et al. Wealth and
the effects of founder management among IPO -stage new ven-
tures. Strategic Management Journal ,2001,22(6/7) :641—
658.

SR IR E, £RR 4. OF 5 B A BS 555 3h 2 P
LR e iR b e ST i N P o S
FERCG S IR AT 1R . EE T E IR 1R, 2015,18(3) .13
-23.

YUAN Qinghong , ZHANG Hualei , WANG Zhen , et al. The
double-edged sword effect of team boundary spanning activi-
ties on innovation performance in R&D teams : the mediating
role of team reflexivity and the moderating role of empowering
leadership. Nankai Business Review ,2015,18(3):13-23.
(in Chinese)

FARE, BT, k. SRS, B GES e
W AR AR E . AN R, 2016,22(4) 304
=312,

WANG Yongyue , GE Jingging , ZHANG Yang. The effect of
empowering leadership on innovative behaviors ; the role of
psychological availability and perceived organizational sup-
port. Chinese Journal of Applied Psychology ,2016,22(4) .
304-312. (in Chinese)

ZACHER H, ROSING K. Ambidextrous leadership and team
innovation. Leadership & Organization Development Jour-
nal 2015 ,36(1) :54-68.

sl . T B IR A A A A 1 ok (B 3 B A
RS BRI BE#HD 5 XK, 2013,30
(11):73-77.

ZHANG Jingwei. Research on the paths of new venture value
creation through the lens of RBV . theoretical typology and ca-
ses validation. Science & Technology Progress and Policy ,
2013,30(11):73-77. (in Chinese)

SN B AR T F B VT IR e TE AL U B
FE e R BRI BT LR ph A B R
Tl SOk RSB B EREEAR L 2015,12(1) «61-T1.

WU Xiaojie , YANG Shuyan , WANG Xiuqiong. The literature
review of resource dependence theory in organization manage-
ment research ; bibliometrics analysis based on 111 journals in
economics and management. Chinese Journal of Manage-
ment ,2015,12(1) :61-71. (in Chinese)

YI'Y Q,GU M, WEI Z L. Bottom-up leaming, strategic

[30

[31

[32

[33

[34

[35

[36

[37

[38

[39

]

]

]

]

]

]

J

]

]

]

s

flexibility and strategic change. Journal of Organizational
Change Management ,2017,30(2) .161-184.

DE DREU C K W, WEINGART L R. Task versus relation-
ship conflict, team performance, and team member satisfac-
tion; a meta-analysis. Journal of Applied Psychology ,
2003 ,88(4) ,741-749.

SALEH S8 D, WANG C K. The management of innovation ;
strategy , structure , and organizational climate. IEEE Trans-
actions on Engineering Management ,1993 ,40(1) :14-21.
E WP A B A L LS L R TR AT A
B . EERLES 2017 ,30(3) :51-62.

WANG Hui, CHANG Yang. The influence of organizational
creative climate and work motivation on employee's creative
behavior. Journal of Management Science ,2017,30(3) ;51
-62. (in Chinese)

. RN P RSB S ArE W e #
BENLEBBAZR. HF i - 1 ARk 5, 2016 16.

SUN Penglei. Strategic emerging industry innovation studies
based on new ventures and incumbent firms. Jinan ; Shan-
dong University , 2016 :16. (in Chinese)

B, 0 4%, VeI, 4F . B REAIE S5 A0 ol 5
AU SETE AT 5T ¢ B 5 A0 A ol F0 OB £ b 9 o 2K
A BEFERNSERER,2011,32(3):67-73.

YANG Wei, LIU Yi, SHEN Hao, et al. Administrative inno-
vation , marketing innovation and firm performance ; based on
samples of new firm and mature firm. Science of Science
and Management of S.&T. ,2011,32(3).67-73. (in Chi-
nese )

HMIELESKI K M, ENSLEY M D. A contextual examination
of new venture performance ; entrepreneur leadership behav-
ior, top management team heterogeneity , and environmental
dynamism. Journal of Organizational Behavior , 2007, 28
(7):865-889.

ESCRIBA -ESTEVE A , SANCHEZ-PEINADO L, SANCHEZ-
PEINADO E. The infl
strategic orientation and performance of small and medium-
sized enterprises. British Journal of Management ,2009,20
(4).:581-597.

KISS A N,BARR P S. New venture strategic adaptation ; the
interplay of belief structures and industry context. Strategic
Management Journal ;2015 ,36(8) :1245-1263.
F42, kB &, XA R G M 6 R IV 30N
FE TR S B A . BE#HS 5N
#,2013,30(8) :95-101.

LI Yi, ZHANG Junyue , LIU Xiaoping. Moderating effects of
the supply chain partnership ; comparison of mature enterprises
and start-ups. Science & Technology Progress and Policy ,
2013,30(8) ;95-101. (in Chinese)

YI'Y Q,NDOFOR H A, HE X M, et al. Top management

team tenure diversity and performance : the moderating role of

of top t teams in the

behavioral integration. IEEE Transactions on Engineering
Management ,2017 ,65(1) ;21-33.

BAGOZZI R P, YT Y. On the evaluation of structural equa-
tion models. Journal of the Academy of Marketing Sci-
ence 1988 ,16(1) :74-94,

[41] TABACHNICK B G,FIDELL L S. Using multivariate statistics.



553 4 4 H%:CEO RS 5 & Rl R @8 X R 61

3rd ed. New York : Harper Collins Publishers, 1996 .88-91. ships in strategy research. Strategic Manag: t Journal ,
[42] HANNS R F J, PIETERS C, HE Z L. Thinking about U, 2016,37(7) :1177-1195.
theorizing and testing U- and inverted U- shaped relation-

Research on the Relationship between CEO Ambidextrous
Leadership and Firm Innovation Orientation

GU Meng, YI Yaqun,LIU Yi
School of Management, Xi'an Jiaotong University, Xi‘an 710049, China

Abstract ; CEO leadership style is one of the important factors affecting company's internal decision-making and innovation orien-
tation. However, much of prior researches focus on the influence of CEQ's single leadership behavior on innovation, failing to ex-
plain how CEQ deals with the contradictions between team unity and members' differences over the Top Management Team deci-
sion-making processes on innovation. Therefore, it is necessary to explore the effect of the CEO’s complex leadership behavior
from the level of Top Management Team. In addition, innovation orientation may also be indirectly affected by firm type.

Based on information processing theory and resource-dependence theory, and by unpacking CEO ambidextrous leadership in-
to the relative exploratory dimension and combined dimension, this paper explores the role of CEQ ambidextrous leadership on in-
novation orientation. Moreover, by dividing firm types into established firms and new ventures, this paper analyses the different
roles of ambidextrous leadership between established firms and new ventures. A total of 126 valid samples were collected from
firms in six different provinces in eastern, central and western China by questionnaire survey, and the empirical test was conduc-
ted by stepwise regression analysis method through Spss13.0 to test the hypothesis.

The results show that the relative empowering dimension of CEO ambidextrous leadership has an inverted U- shaped relation-
ship on innovation orientation, that is, appropriate level of empowering leadership is conducive to innovation. The combined di-
mension of CEQ ambidextrous leadership can promote innovation, namely, and CEO empowering leadership and directive leader-
ship are complementary to innovation orientation. Moreover, this study also found that, the effect of the relative empowering di-
mension on innovation orientation in established firms is diametrically opposed to that in new ventures. That is, this relationship
in the established firm is inverted U-shaped, while it is U-shaped in new ventures. Simultaneously, the relationship between the
combination dimension and innovation orientation is more positive for established firms than for new ventures.

Theoretically, by considering the influence of two dimensions of ambidextrous leadership ( relative empowering dimension
and combined dimension) on the innovation orientation, this paper calls for more attention to ambidextrous leadership, and thus
enriching research in ambidextrous leadership and innovation; by taking the firm type as a moderator, this paper introduces re-
source-dependence theory into research field on ambidextrous relationship, and enriches the research on ambidextrous relation-
ship. For managerial practice, the research results suggest that CEO should adapt his leadership behavior according to firm type,
which provides new insights for strategic leadership and management practice.

Keywords; ambidextrous leadership; innovation orientation; relative empowering dimension; combined dimension;new ventures;

established firms
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