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Table 2 Descriptive Statistics and Correlations

Hshare lshare  Ilshare IIshare Hshare  Ilshare
e HE  wEE Py  PPS _QFI  _FC _SC TC  _SSF

InPay 13,486 0.784 1. 000 0.027° 0.373*** 0.070"** 0.309°** - 0. 002 0.035 0.056***
PPS 4,253 15.278  0.134°*" 1.000 0.011* 0.005 -0.006"" -0.016 —-0.003 0.009
Hshare_ALL 24,067 22.570  0.389°"" 0.057""" 1.000 0.130°*" 0.705°** 0.038°" 0.067 """ 0.226"**
Hshare_QFI 0.429 1.657  0.095°"" 0.030" 0.181°"" 1.000 0.137*" 0.006 0.003 0.104"
Ilshare_FC 10.573 16.184  0.339°"" 0.064""" 0.636°"" 0.242°*" 1.000 0.025 -0.020 0.290"""
Ishare_SC 0.427 1.591 - 0.006 0.032"" 0.056"*" 0.010 0.094°" 1.000 0.004 0.017
Ishare_TC 0.228 1.554  0.017 0.017 0.018 -0.006 -0.033"* 0.016 1.000 -0.007
Ilshare_SSF  0.443 1.475  0.105**" 0.019  0.247*** 0.145"** 0.342°"" 0.038"* -0.022 1.000
IIshare_IC 0.362 1.212  0.127°* 0.022  0.222*** 0.109"*" 0.293*** 0.031"" -0.010 O.111°"
ROE 0.078  0.226  0.321"* 0.122°*" 0.402°** 0.176°" 0.512°** 0.088°** -0.008 0.200""
InSize 21.667 1.031 0.401°*" 0.020"" 0.326°** 0.127°"" 0.422°* 0.033"* 0.020 0.176"*
Lev 0.499 0.174 0.006 -0.024 -0.020 -0.064"""-0.037"" -0.024 -0.005 0.003
H5 0.172 0.118  0.013 0.020 0.064™" 0.080°"" 0.147°"" 0.044°"" -0.015 0.103°"
Type 0.153 3.680 -0.099"**-0.016 -0.019 -0.037" -0.043*** 0.006 -0.002 -0.038"
Commiti 0.805 0.396  0.199°*" 0.008"" 0.249**" 0.011 0.062°** -0.039"* 0.032°"-0.026"
CEO_D 0.143 0.430  0.008 0.010 -0.007 -0.006 -0.005 0. 021 0.018 -0.007
Share_M 0.004 0.025 0.198°** 0.017  0.048** 0.013 0.118*** 0.041°* 0.038°" 0.046*"
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g Hshare_IC ROE InSize Lev H5 Type Commti CEO_D  Share M
InPay 0.082*"" 0.164"*" 0.392"*"* 0.012 0.005 -0.065"" 0.197"*" -0.027" 0.045"""
PPS 0. 008 0.0l16" 0.013* -0.019 0. 004 0. 001 0.013* 0.020 ~0.005
Ilshare_ALL  0.217**" 0.202™*" 0.322""" -0.016 0.086""" —0.045""" 0.203""* - 0.015 0.010
lshare_QFIT 0.056""* 0.070""" 0.078""" -0.058""" 0.084"""-0.001 -0.017 -0.015 0.012
lshare_FC  0.249*** 0.267""" 0.306""" -0.032"" 0.096""" -0.019 0.062 """ - 0. 005 0. 066 ***
lshare_SC ~ 0.030" 0.043"" 0.037"" -0.008 0.061*"* 0.013 -0.040""" 0.018 0. 050 """
lshare_TC - 0.005 0. 000 0. 006 0. 004 -0.012 0. 004 0.015 0. 009 -0.013
HIshare_SSF 0.094*** 0.089"** 0.108"*"* -0.008 0.063""" -0.004 -0.018 0. 000 0.017
lshare_IC 1. 000 0.086""" 0.135**" -0.010 0.058 """ - 0. 001 0.014 0. 020 0.048 ***
ROE 0.187*"" 1.000 0.134"* -0.099""" 0.090""" 0.004 -0.015 -0.038"" 0.036™
InSize 0.225*""  0.233"""  1.000 0.321""" 0.288°"" -0.056""" 0.126""" -0.074""" -0.107 """
Lev -0.018 -0.050""" 0.325"" 1. 000 -0.013 -0.024 0.027" -0.055""" -0.077"""
H5 0.095** 0.151*"" 0.226™* -0.021 1. 000 0.005 -0.075"" -0.042""" -0.113™"
Type -0.056""" 0.035" -0.210""" -0.074""" -0.234""" 1..000 -0.027" 0.015 0.032*"
Commiti 0.017 0. 023 0.127** 0. 024 -0.071""" - 0.064 """ 1.000 0. 008 - 0.040"""
CEO_D —0.002 0.004 -0.068""" -0.059""" -0.050"*" 0.127"*" 0.005 1. 000 0.093 ***
Share_M -0.014 0.065**" 0.031*" -0.031"" -0.215""" 0.059**" 0.009 0.089""* 1.000

E: A 31.000 #5 & £ 5 3 Pearson #3028 R, £ FH 4 % Spearman B4 R H0.100 Y R F R F(RLEER), " H
0.050 49 B FARF(AMEAE)," 40010 2 FRF(NEHE), TR,
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K, 5 Shin % F1 Feng 4™ AR, M4 L
B HE D 4 T B AR I SRR AT N LA R B .
4.2 BENHRBSSEFTFH KT

BR2 EIASREIMEL R, G —BE S
ReBRETEREM T OMEEHEESREALR
FAc4b, T B AR 10 18 B 2E LAY S8, 1 I
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MRBRAASHEM K EARAFEREFNMARE, TR
XERHBREENTFMKFAEER W, L5 LR
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R H, o XTHER 2 Yo Mg R R, R[] AL A 4 0
EUMFMAFHERBLFEERS MERAES
AL ERBEHEFBM KRN, KA 5 Fl
MBERENHFMAKEAGFERRSERARE. #
— AT MES R LGS HMKFRHX R
FE30.009, & F 4 LA 17 % & B AR Lk B 5 3 K
S f HH 5% 25 $0. 008, 17 & 4 35 AL LE ) B9 AE Bh 5 B
KB M O R BGX 30 0. 014, [/ #F & F 2 FB LA 47 5%
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Table 3 Results of Panel Data Analysis of All Institutional Ownership on Executive Compensation Level

MRS i g R
A 1 i e —HA 3 i o —
R t{E E 4 t{H EY i t{E ES t{a

g el 7.431°°°  31.262  7.679°""  28.354 6.890°°"  29.030  7.191***  26.764
Iishare_ALL 0.008°° 15.896  0.008°**  13.334
Allshare_ALL 0.010°** 10.216  0.011***  9.597
Performance 0.245°°  5.241 0.243°**  5.021 0.299°°  6.327  0.276***  5.654
InSize 0.278**°  23.534  0.268°** 19.972 0.308°°° 26.282  0.205*** 22.311
Lev —0.421*° -6.660 —0.417°*" -5.823  —0.474""° -7.391 -0.482** -6.693
HS —0.757**° -8.228 —0.615"" -5.612 -0.765"* -8.180 -0.606*"* -35.458
Type -0.008°"* -2.717 -0.000"" -2.499 -0.009°" -3.154 -0.008*** -2.823
Commii 0.203°°  7.634  0.209°*  6.056 0.263°°°  9.890  0.248***  7.149
CEO_D -0.018 -0.739 -0.017 -0.613  -0.023 -0.936 -0.021 - 0.769
Share_M 2,055 4.945 2,115 4.384 2.216°"  5.246  2.375*  4.873
HEE R 0.263 0.242 0.238 0.224
F s 3{E 173.833 " 124.971*** 152.659 " 112.988 ***
FURIEEE] 4 364 3492 4 364 3 492

Gl E —HE ARSI AE6 N4 ARl TR,
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Table 4 Results of Panel Data Analysis of Heterogeneous
Institutional Ownership on Executive Compensation Level

A2 g gl
T E10) Wik —8 2410 e —4
ES ¢ t{8 ES t{8 £ 4 t {8 FH t{8
o 7.169°**  29.694  7.555°*"  27.443 6.905°** 26.779  7.215***  24.865
Ishare_FC 0.009*"* 11.808  0.009°**  10.758
Allshare_FC 0.014°*"  9.990  0.014***  9.433
Ishare_QFII 0.010 1.516  0.005 0.778
Allshare_QFII - 0. 002 -0.103 -0.013 -0.853
Iishare_SC -0.007 -1.061 -0.008 -1.213
Allshare_SC 0.016 1. 349 0.012 1. 012
Hshare_TC 0.015*" 2.194  0.016" 2.163
Allshare_TC - 0.001 -0.069  0.006 0. 425
Ishare_SSF -0.019*"" -2.599 -0.007 -0.912
Allshare_SSF 0. 020 0.947  0.039" 1.7
Ishare_IC -0.010 -1.176 -0.001 -0.117
Allshare_IC -0.037 -1.402 -0.022 -0.737
Performance 0.241** 5. 030 0.246""" 5.034 0.258 " 5.273 0.235*" 4. 705
InSize 0.293***  24.466  0.276"**  20.275 0.306°**  24.007  0.294***  20.543
Lev ~0.444"°  -6.914 -0.441""" -6.109 -0.447°"" -6.440 -0.490""" - 6.367
H5 -0.753*** -8.062 -0.617"" =-5.579 -0.755""" -7.475 -0.583*" -4.912
Type -0.009°"" -3.048 -0.008""" =-2.954 -0.009""" -2.882 -0.009""" ~-2.973
Commti 0.264*"*  9.954  0.245""  7.100 0.274**  9.518  0.253***  6.817
CEO_D -0.019 -0.767 -0.018 -0.673 0. 008 0.287  0.010 0.352
Share_M 1.930*"*  4.564  2.072***  4.241 2.117°*"  4.451  2.246***  4.055
WS R 0.246 0.231 0.249 0.234
F R 3{E 102. 407 *** 75.980 *** 90.309 *** 67.752°**
TR (8 4 364 3 492 4 364 3 492
52 SRNHBBESHFHULEBES ERBREHZEHER TR EROGELERIEY AR

BWRAHERGRMES FR, MG —MEHES 8 RRKEELRG TERIBBEEFBELF B
RIBBETERBNTAMBERREHREZERE EWNFERAD, FHEBARBE, BlEAE LN
EHR AT EE 4 RN, ATMANARE HEARAFALSETEHFHLSSBREENEEE
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Table 5 Results of Panel Data Analysis of All Institutional Ownership on Pay Performance Sensitivity
HiAl 3 ot i
g R it e — 3 E1 G Wi —H
RE t{8 RE {8 FE L8 E t{a
RO -28.087** —4.718 -36.027°"" -13.420 -57.496°"" - 10.169 -23.078*** - 11.653
Ishare_ALL 0.065°*" 10. 140 0.037°"" - 18.171
Allshare ALL 0.058 """ 5.369 0.019*** -6.986
Performance 2.548°""  4.260 0.588 """ 3.974 2.491°" 5,072 -0.133 -1.205
InSize 1.099°**  3.881 1.804°"" 14.371 2.591°*  10. 038 1.139""  11.981
Lev 9.722**"  8.749 3.972"**  11.005 11.632°"" 14.979 5.434**"  15.141
H5 -17.424""" - 10.217 -16.729""" -16.228 -34,.245""" -22.645 - 14.052""" -16.340
Type 0. 031 1. 228 0. 008 0. 985 0. 026 0. 926 0.014 1. 606
Commiti -0.118 - 0. 586 -0.839""" -10.974 0. 040 0.226 -1.187""" -18.130
CEQ_D 1.013***  3.834 0. 059 0. 783 1.135°" 6. 944 0.185*" 2.318
Share_M -10.905* -2.423 - 0. 964 -0.239 27.922°* 5. 007 0.724 0.178
WG R 0.078 0. 180 0. 168 0. 404
F #56{E 1.417 " 1.866 """ 2.000* 3.685""
BUMILEED 4 364 3492 4 364 3492

®6 NARAERREFHNULSUABREODESR
Table 6 Results of Panel Data Analysis of Heterogeneous Institutional Ownership on Pay Performance Sensitivity

HiAl 4 L i
g X5 ¥t JE —3 g i Je —
X t{E AR t{E E¢ t{E Y t{8

(g el -45.914**" -6.915 -19.519*"* -7.585 -7.519* -1.655 -16.891"" -3.368
Ishare_FC 0.130***  9.795 0.027°** -9.314 0.057°**  5.236 0.085*** - 6.698
Hshare_QF1II 0.303***  4.977 0.152***  6.139 -0.019  -0.230 0.173**  2.055
Hshare_SC 0.951°** 11.074 —0.042"° -2.330 0. 066 1.744 0. 002 0. 036
Hshare_TC 0. 067 0.98 -0.015  -0.937 0. 041 0.782  -0.049  —1.138
Hshare_SSF 0.493***  3.054 0.051**  2.119 -0.336""* -3.819 0.502***  4.161
Hshare_IC ~0.408"** —-4.746 0. 034 1. 161 -0.739""* -8.250 1.055**  6.561
Performance 0.843" 1. 847 0.500°**  3.282 -0.898 -1.613 -0.331  -0.652
InSize 2.001***  6.519 0.972°** 7.842 0.821°** 3,687 1.361***  5.510
Lev 8.021°*  8.129 4,250 11.285 ~2.258*** -3,157 -1.374 -2.141
H5 ~26.633%*" - 15.359 - 10.458*"* -9.961 ~7.258*** —6.664 —8.253*** —4.472
Type 0. 020 0.713 0.014" 1.730 0.017 0. 764 0.014 0. 441
Commii 0.277 1.475  -0.993"" - 14.214 ~1.258%** -7.017 —2.066"* -7.860
CEO_D 0.941***  4.753 0. 038 0. 405 -0.160  -0.829 0. 180 1.136
Share_M 13. 647 .383 1. 920 0. 444 10. 833 1.516 —5.028  -0.438
RS R 0.114 0. 166 0. 057 0.075

F Ao (E 1.636°"" 1.783*" 1.296°*" 1.320"*°

R 4364 3492 4 364 3 492
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B b 7 760 55 P ol 5% 49k oK BE Y [m] 09 R BOR KD LT 1)
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T M- £9% ffJo& BE B 3 OE A S, T L[] I A5 R g g, T I
B T R 3 R Bk SRR . T QFIL, 257 .
FE DR BE 5 0 £R B 2 B 455 i L 61 45 5 T oLl 5t SRR BE
B IH R B R E K R e fR . QFIL £ ik
o] 45 5 T ol 4% SR R R 3 IE A K, (HAR IR R AU X4 3
05 3 O85BS BB 5 3 7 45 B EE ] 55 37 T ol 5
WREREEMRX, Hin)E —MERAEREE QM
X, ERENEE —BEHSARAEE  HRESF
B b 5 T P ol B R B E AR R, B e A
HHEHERBEERHL REAFFBRLHSH
T S RS B UM, Bl — W | B85 RO
R, EERERHE — B FEMK, 7L QFIL, 3%
PR B G AR B A ) 0 B T ol 5% MCURR BE 1) R T
AT, {76 B B L B 5 5 I ol 4% f0URR BE R
T 7 S 35 I R SR, AT AL 4% 46 2 F) % B B ol B R
BEAFERW ., 4 5, A RO 85 & X 5 0k 5
WEREMNEBAR, X H, MEB4HPHER
FE AR A PR R BT X B ST U E R
MEfrEER MHAHRAEESRAHBERTH MW
W SR EUR R BE 7, H Al 5 Bk WL £ 5T F X B A
GHBEAGERRNRERMARE. Lo
R B < 5 PR B ) -5 5 T oLl 5% AR B Y A SR R BaA B
0. 130, 37 K T £ AF AL 8¢ BT & 5 I L 1] 5 & B Il 5%
0 B ) 4 O 2R %0. 065, 3% A ik 5 % i BN ol 45t /R
FE 11 27 i 72 B2 0T 8 T HLAL B EH AR K T,

6 i

T BT B £ B X 4 b 37 B 45 4 B B
Wil , A BF 5T LA 2005 4F 322009 4F o [ I P TR HLIG
PR EFBRA8T4 X EWMARNRIEREE, BEIN
BT F8 O F T 2K 1 A0 B I L 9% EORK BE B R e
Hi#E— BRI RREEETHD, P EEES
B LQFI HRES REARMGEAAEANNA
[5] 25 B L # B¢ BF 3 F 37 B 7K F- 70 357 I ol 5% /R E 1
B, PRI ERY, BTN E, P EILHE
BV FF R R T K OF A e S
JRBE , SR AN [ B AL R BB E X B B 45 4 B R W A
R ESR, KA R A S R I X # WK%
| ol 5% R R 2 R Y W A L LA 5 R B R 5 5T
X8 e B 7K - 0 357 B Al B OB A 77 AE Y W 2K e
FEE. TEERMTARBIEEEEERTX
T BRI E ST WA ESR, S AT & E HFM
MBSV M ER D EER R EN  —F
i, AN RENRELNER, BEELS
S P 2k < A QFIL 4 A 5 B b 5 B2 7 , °T 6B E A 3
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WM EREMEE MR EAZEERTHN
PLI BB & (n k4 | QFI 45 ) I fill 5] T 5k b ¥ K
BENAF FRBRTHARAIT . REXE e
5 e 5 B A P 15 5T & FF T (A9 65. 578% (1R =
2010 48 6 H30 H ), T 5 4 B9 ¥ 35 BB o 1 fi] 3t
EiLF82.857% (ML FHIHE) AATES
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EWhRPE, MEEF FEER QFI BRKAT
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Institutional Investors and Executive Compensation
——A Study on Chinese Listed Companies

Mao Lei, Wang Zongjun, Wang Lingling
School of Management, Huazhong University of Science and Technology, Wuhan 430074, China

Abstract : The paper uses panel data model to study the influences of institutional ownership on executive compensation based on
Chinese listed companies, focusing on research different influences of different institutional investors on executive compensation,
including all institutional investors, funds companies, securities companies, QFII, social security funds, insurance companies
and trust companies. Based on the empirical research of 874 listed companies’ samples in Shanghai and Shenzhen Stock Ex-
change markets over the 5 years period 2005 to 2009, the paper finds that; all institutional investors have played an important
role in promoting executive compensation and pay performance sensitivity; and different institutional investors have the different
influences on executive compensation, only funds ownership is positively related to executive compensation and pay performance
sensitivity , while securities companies, QFII, social security funds, insurance companies and trust companies have no significant
relationship.

Keywords : institutional investors;executive compensation;level of pay;pay performance sensitivity
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