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PEEE, AETRAUEFLE 5, A REFR
RSB E M, ZHERAE TR WAVEMR T
FHBATFENTEZEMHLRE® . UEER
VRALM TS TREEARFHX5BE.

4.2 HEABEREDN

I [F] B ik IR 22 0 T 6 R A B0AE ok IR 50 OF
& [E) R 0 0 5t B0 45 | RE I IE 5 A S AR A B 4 iE BT
MBI TG SRR TR ZE AT, B2
—MFEGZRE. HTEAMRNRAREEE KX,
B A BE R R — I F A kR E S m g R
KAl 4. B Ik, A BF 9% R i Podsakoff 451! & {0 i
TR PERIL R i 22, 3F H R G A R 7 ik o

xRl RIEBEFAIMER
Table 1 Results of Confirmatory Factor Analysis

% df % CFI TLI RMSEA
7B TR (B 244117 137 - 0.937 0.913 0.063
FLE TR 629.561 142 385.444* 0.715 0.619 0.132
PO [ TR 899.209 146 655.092** 0. 560 0.428 0.162
=ZHE TR 1 194. 505 149 950.388** 0.390 0.222 0. 189
ZHFER 1.309.758 151 1 065.641°" 0.324 0.149 0.197
PR TR 1 469. 156 152 1225.039** 0.231 0.039 0.210

A p<0.010, TR, AR FHRUAFFZFR I FPEEAA-AETF; 0B FREAHERED HXTV B
HERGHFA-AEBT;ZBTHEARIRIA NIV EFRNHBEASGAA—FET HALAFAIFREZLEF A4
B —HFRAUAFZRED KIPEFSHFREESGFAAET KO LA XEAFRERMBEESFS -4 BT,

ERTRAAFHAEESHA-AHET.
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AL R 0L . D AR BF 9% AE R T A R R 1E
ORERAPHNRE ABEAENMAEEN.
HAEBEURMAEN TR, EHERESZHEES
AR, UEWEXI BTN OCERE. @NE
G e HEAT R A A B A R S IAFI SR A Y
B Rt 45 T R RAEZ, AN i B o A B R A B S
KF AWRENE b EESEEHOLESHRIFYE
HTAE, FEMERTR. O MESFKER,
B-RKERBAEHEE RPN TR ESL, @
W14 H G & RS Wk (8] 46 LA A 25 R Y AR B R [ AR
&, @A BT R F Harman 8 [ 7 4387 35 0 3t 7 77 %
AR 25 17 B0 HE AT VEAL o B 4 0 I 4 A SPSS AT K g
HHRARTFLAW SRR EHAL—-FF, K RE
EHEAXMETFHRERBGERTZLA218.185%, I
ShOMNEIEYERE F a4 R m, R E FEAE
ERE,AHEHFEERNL. S, XA ERER
K AT R A B 5T 445 R A ™ E R
4.3 HXAW

A it i X (E L AR R 2 W R M R
W2, B2, AF B A A et S A BT S WU
MARMAEMER, BEREFR ERIMBEESEE
RIMWERPBMEREEMEMEX, 4HNr=
0.376, p< 0.010;r= 0.207,p< 0.010; 5 B B [7] 35 4y &

EHUESEER THERPRIEMRK,r=0.442, p
<0010 5HRAFNXRSEER THRRER
AR, r=-0.245, p< 0.010; R IP RS H AT A
IEMR,r=0.243, p< 0.010,3X 2641 3¢ 3¢ & 2y Bl 1 &9
B0 SRR AL T 045 i B S
4.4 @EPDH

K0 £ A 2% R U R 2007 R A B T 9 X B R —
—#THRE, RAREESRLES .

HRIATA, B B2 AR 3 LB ER
AHAZE B IWAERENEN FR.FH.R
i BE . THEMEEMEERFESERNLERE, &
RI2YERLRY 1 AL BN A m B30 3RE AR
KRR BRI 3EBIR 2 MR g — A Ay
TRERPR. SERA2MERERER, @ LR
MEREEARFWIEMPE, B=0.265, p<0.001;
KEHUENEREEARENERNRE®R, 8=
0.287, p<0.001, H,, F1H,, 13 2 5 . 3¢ 7 X 5 B 8 &
AFREMRAMPE,B=-02316p<0.001, L5ERS
H, #% , BB H, ARG 2 56 0F . B8 3 9 [|] )9 45 R 3R
R.ERAPRNARERAAEENER KR, B =
0.324, p < 0.001, T L[5 I 3 3 | 32 /2 4 {6l # 70 5€ &
MEREENEZWHKAEE, 75 HB=0158, p<
0.050;8=0.159, p< 0.050;8=-0.273, p< 0.001,

K2 TENHEXRYEER
Table 2 Correlation Coefficients Matrix of the Variables

T & mEk EEB SNER I R
s papoas e wm weoaw S L D Bl XK U e s
]l 0.370 0.490
G 30.370 4.200 -0.260**
E3 2,200 0.550 -0.140 0.312**
it 1,390 0.580 —0.208 **0.487 ** 0.254 °**
HE 3.860 0.460 0.010 0.150 0.040 0.173"
TAEMBE  3.210 0.530  0.00 -0.040 -0.030 -0.015 0.004
LI 3.610 0.490 -0.110 0.040 -0.030 -0.009 0.074 -0.101
FEWE  3.330 0.540 0.030 0.020 -0.010 -0.036 -0.152* 0.170* -0.040 (0.733)
FEREME 2880 0.560 0.020 -0.160°-0.070 -0.183*-0.044 0.299**-0.089 0.071 (0.713)
%R 2,950 0.500 -0.070 -0.030 0.100 0.030 0.083 -0.282** 0.243**0.001 -0.022 (0.744)
SMBIAAE 2.800 0.610 0.010 -0.040 ~0.070 -0.049 -0.091 0.056 -0.119 -0.007 0.109 -0.082 (0.760)
BRPE 2630 0.550 0.080 -0.110 -0.080 -0.049 -0.020 -0.363**-0.046 0.376°* 0.442°*-0.128 0.179* (0.845)
BFEE  3.030 0.680 -0.050 0.150 -0.060 0.040 -0.110 —-0.300**-0.149* 0.207** 0.100 -0.245**0.175° 0.243 **(0.796)

E:"H p<0.050, FFE.
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Table 3 Results of Regression Analysis

BIREE ([ B3 AN
Ap it

BwE1 A2 3 HiEL 4 RS B 6 HELT
R -0.027 -0.026 ~0.040 0.021 0.044 0.040 0.029
Ik 0.178" 0.151 0.181" -0.097 -0.095 -0.096 -0.100
FH -0.173* -0.120 -0.111 -0.040 -0.029 -0.018 0.009
12¥ivd 0.068 0.118 0.072 0.069 0.142 0.137 0.155*
B2 -0.082 -0.039 ~0.048 ~0.024 0.028 0.032 0.00008
TEWEE -0.250*** -0.468°*" -0.515*"* 0.353***  0.145* 0.134 0.108
et -0.154*  -0.093 -0.102 -0.007 0.027 0.042 0.063
) b e 0.265°""  0.158" 0.332***  0.335°"  0.224*"
FE M 0.287°""  0.159" 0.395**  0.382°"*  0.347°"
KE -0.316""" -0.273""" -0.133 -0.137°  -0.090
TR 0.324***
SAERIHEA 0.129° 0.119
1) b e ah x SR 0.187*
RIZH M x SNFIEE 0.174**
KR x SMRIAE -0.100
R 0.143 0. 359 0.422 0.138 0. 400 0.416 0. 482
R R 0. 104 0.317 0. 380 0. 099 0. 360 0.373 0.432
AR 0.143*  0.217***  0.063"* 0.138**  0.262°**  0.016" 0. 066 ***
F 3.657***  8.462***  9.963°* 3.526°**  10.058***  9.708***  9.761**

E: A p<0.001,

HR4 RS BHRHMERTUFRPBNE
TR BEBANEERNES FR. . FH B8
MO THEWBEEME SIS AR, BB SE
R AR AR ERE REMME RRE
BRI 67E LR S Ay ZE Rl b o AR AR B A S
BB TR R 6 2L Rl EAn A Wi Eh R IE A
it KR SHEIAAE I EI, fy RS 8] )3 25
RATH, @ ERFHIERPBABENEDRZR, B
=0.332,p<0.0; REMUBXMNFERPBRAEREMN
Efa R, B =0.395, p<0.001; KR X5 & & 15
e A 23 o Ho P HL, 5 21 36 iE , Ho oK 78 21 52 iE o

WASEMB 2 BRI EMAF A ERFRY
B EAGREN MAKRPRE HRPBXE
REREA RHMIE@ENE,B=0.324, p<0.001;[ £
U 3h X B A B Y IE 1) B2 W R 3 D, B = 0.265 p

<0.0017%F 8 =0. 158 .p <0.050; X ZH I B ZE
] # 1E 18] 8% Wl 1 2. 35 0B /) , j9 B =0. 287 ,p <0. 001 78 2y
B =0.159.p <0.050; i 5% 2 Xt & HA 2 B 1A 1) 32 Wl ) ‘2
EWRE,B=-0.273 p < 0.001, [FAf, BER 5 ¥ ] 15
HREH, MERFMEZHUENERPRAR
EWIEEFEN,B=0.332, p<0.001; =0.395, p <
0.001, REMFRPSMEZ WA RE,B=-0.133,
n.s., ZEERR,BRFESEE LRI EE,BIER
TE5ERAFHREMEMUEELE R SR W EE
B TR B IAREE , W, fH, 8 8100, H, R B2 8.

WA GHMBE TR ETHRMAEE., HEET
N C W 2 S Rl = R O = s vl
BFRPEHERNEE, B=0.187, p<0.050, £ B{E
53 0 [R5 2 WA ¥ S0 5 0 B o 3 28 BA IR = ) B R sh
NEESBEATLHRPERMWIERNXR, G358
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E 5 R AU S A0 A B 32 B 5 xR R
Wi s 2% ,B=0.174, p< 0.010, KB B {E R T3 & B
[F] S5 0 B A S0 0E B 2 5 5 S A R 2B 3R R A AL A
SHEERTHRPBMIERKR, H 88 30H; R
A5 HhEE A H 32 B R B R A %, B
=-0.100, n.s. , B B £ B X% & AR 35 8 B 4
HWHRAMBESHRRAFNXRSEMAR THR
PRMIER KRR, H, KRG RIE.

HTEER ERMURABETHR , ANRTSE
X % F 32 A B 1 48 O % L 4 1 AR
HxtE#Em LR REZHPESERPBXAMN
ANERANESEE, LE2ME 3, AE2TH,
6 S0 IE B A s TR S R EL B R S X R R
EFENE; HE 3, B EENRT 5REH

Bl 2} 1 B 3 B 09 O 1A B
351
3.0F
e
%
g
ﬂﬁ;]:
251
— EAMEIEAE
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Figure 2 Moderating Effects of External
Attribution on Relationship between Upward
Turnover and Episodic Envy

35
30
i3
&
S
HEZ
25F
— &SR A
== {RSMER A A
2.0 1 L
{is [
RIZARLTE
E3 SBOEANREHALNES
BRIPFEXEANATER

Figure 3 Moderation Effect of External
Attribution on Relationship between Surface
Similarity and Episodic Envy
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Abstract : The influence of coworker turnover on a stayer turnover is an emerging issue in employee turnover research. Scholars
have devoted efforts on investigating the effects of coworker turnover on stayer work behavior and attitude. However, few studies
have focused on the role of stayer emotional reaction and the mechanism between coworker turnover and stayer turnover intention.
On the basis of social comparison theory and attribution theory, we propose that coworker upward mobility, stayer perceived simi-
larity to coworkers, and stayer closeness with coworkers may influence stayer turnover intention via episodic envy. Stayer attribu-
tion may respectively moderate the relationship between coworker upward mobility, stayer perceived similarity to coworkers,
closeness with coworkers and stayer turnover intention.

In this study, we collected data from 198 employees in 4 foreign-owned high-tech companies in China. Questionnaires were dis-
tributed to the respondents in 2 periods: we surveyed the independent, mediating, and moderating variables in July 2014; we
surveyed the dependent variable in September 2014. Before conducting hierarchical regression analysis to test the hypothesis, we
used confirmatory factor analysis to ensure that common method bias will not influence the results. Results show the followings.
(Decoworker upward mobility and stayer perceived similarity to coworkers positively influence stayer turnover intention; Zjcowork-
er upward mobility and stayer perceived similarity to coworkers positively influence stayer episodic envy; @stayer episodic envy
mediates the effects of coworker upward mobility and stayer perceived similarity to coworkers on stayer turnover intention; @sta-
yer external attribution toward coworker turnover enhances the effects of coworker upward mobility and stayer perceived similarity
to coworkers on stayer turnover intention. However, closeness with coworkers is negatively related to stayer episodic envy.

Our research enriches social comparison theory and attribution theory in an organization context. This study extends the content of
these two theories by integrating episodic envy and attribution. Second, the results indicate that episodic envy and attribution both
play important roles in coworker turnover context to predict stayer turnover intention. Therefore, the results provide a new per-
spective for studying employee turnover. Third, we suggest that when a coworker who has high similarities to the stayer leaves the
organization and finds a better job, companies should find ways to manage and motivate the stayer and focus on his/her emotional
changes. For example, transparent communication with the stayer after a coworker leaves the organization may influence his/her
emotions. The limitations of this study include a small sample size, use of retrospective method, etc. We suggest that future
studies should try to enlarge the sample size and use a longitudinal design when conducting research.
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