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i A el FEA% HZ (%)
SIS t "| ERIA % 94(9)  28.571(17.647)
H, 5
5 235(42)  71.429(82.353)
BB Y
I LA E = =
| Ha . i () 3(0)  0.912(0.000)
SR T MAfTH LR A¥E  237(38)  72.036(74.510)
1 EipEn WRAERUE  89(13)  27.052(25.490)
Figure 1 Theoretical Model K 25 30(0)  9.119(0.000)
25 H~29%  123(2)  37.386(3.922)
I MRGE
31 HEENAKEEE G 30 H~30%  143(33)  43.465(64.706)
AW X K A 848 T B9 541 R B T/ B A 40 % ~49 % 29(13) 8.815(25.490)
R BB G BT EBER a4 GEREE 46 1B
BULRE M K A BT AR AR ~
VLT S AT . TR U R A M O R 9 R 3FUT 116(0)  35.259(0.000)
EETUTHEE, AHRBEATHMAGBT HEER T 34E~T 4 99(4)  30.091(7.843)
PR L R R B B T SR A A BT LA AR GE O I B A ) 3 B
B QBT , 3R R UK K SRR B BT 3, it I Gl
oAy i B 36 R 07 ik AR 22 A A 2 BRI 1 B A B A 4000 PAF 130 39.514
X B BA R 53R $R R AT 8 R R AT O 8O F 4, B BA . .
AT SERFHRAC LERYPCE R, B gy, 000800 55 16717
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fERME 1B, 10 0005520 0005 29  8.814
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&, A R — A 8] B 7 A v
4.3 BRGTHOPER
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COMBBERT NG MMAT HABR W E &R,
HEIABBETEZW . a5 BR N EER. &
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REHAEMBPESEFENORS, 2 HERER,ER
7 0 87 2 1#930. 171% (7q, = 0.247,p < 0.001,ICC(1)
= 0.302) FF 170 H | 7 E M54 109% (14
0.391,p < 0.001,7CC(1) = 0.541) 8] L\ 4k B B\ J2 i 44
AR R

R2 RIEAFIH(N=329)
Table 2 Analysis of Confirmatory Factors (N =329)

2

PR X df {;? RMSEA GFI IFI NNFI CFI SRMR
HE Y 1 978. 660 55 35.976
Bl 425.059 44 9. 660 0.199 0.746 0.803 0.752 0. 802 0.124
THEFRR 142,142 43 3.306 0.084 0.927 0.947 0.932 0.947 0. 066
R GENBRERITHBXIBERE
Table 3 Descriptive Statistics and Correlation Matrix of Variables
. WE FIA
AR 2 AR & ¥iE FrifE 2 51 2= T A A ,_? g
TH TH
5 0.714 0.452 -~
=357 3.261 0.460  -0.021 -
Tk 2.109 1.018 0.028 -0.250*" -
A 2.556 0.825 0.068 -0.079 0.711** -
A 2.219 1.323 0.074  0.296"* 0.039 0.151° -

BEFH 4.608 0.908 0.101 -0.037  0.058 0.096 —-0.044 (0.791)
FIAHATH 4.899 0.837 0.048 -0.035 0.130* 0.059 -0.008  0.354°** (0.817)
. HBA E2 S Hio

A2 A = il PR i
HiEE F Hr IKF-
1 BA AR 6.451 1:929 4
A 3.157 1.592 -0.232 -
SR 0.364 0.213 0.049 -0.231 i
AR 3.207 1.522 -0.152  0.000 0.283" -

E."Hp <0.050," Hp <0.010, TR;HETHARBEAAF-—HBRM A EREGHAET A, HIEBHELE A5,
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Table 4 Regression Results of HLM

, BERGTH FIHATH

i A A2 A3 A4 RS HEL 6 AT
R 3.317***  3.308**°  3.350* 3. 836 F4074 3 473" 3003
AR R A
5 0.119 0.119 0.142 0.147 0.035 0.032 0.030
215 0.094 0.098 0.082 0.093 0.015 0.003 0.012
T# -0.067 -0.066 -0.074 - 0.093 0.001 -0.012 -0.013
33 0.161" 0.160 0.132 0.141 0.009 0.017 0.020
A -0.026 - 0.023 -0.000 0. 004 -0.027 -0.030 -0.030
A A2 T il 2
] BA AR 0.063 0.063 0.136" 0.069 0.194° 0.192* 0.111
AL 0.086 0.083 0.056 0.049 0.022 0.051 0.055
A Z T B2 &
Fi 2k 7 0.000 0.067 0.098 -0.017 -0.067
SRRcEH -0.132 0.724 0.908° 1.013* 0.815
S BCEHTEE Ty -8.099°** -10.829***
1 B J2 T 22 B3R
HiKF x S 1.002° 0.507"
BrKF- x ST T -1.299
HHNHE 0.567 0.568 0.570 0.570 0.336 0.336 0.336
HIE % 0.248 0.240 0. 146 0.116 0.355 0.327 0.302
o 0. 009 0. 008 0. 004 0. 005 0. 000 0. 000 0. 000
R 0. 000 0. 000 0.410 0.533 0.091 0. 163 0.227
RZ, 0. 006 0.006 0.127 0. 164 0.049 0.088 0.123

EiRL, = RY, x(1-1CC(1)) + R34 x ICC(1),*** % p<0.001,

RAIB/EEEEAUER PSR, BRI~ HFER
ARG HFTHESHERIT NN LR, ERS -~ HRTH
BEUFHE R AT LR, HE S {UHEH
TEHAARAFTR . ERERAEFH IRV EE.
A2 A R EIMA AR, SR RS
HMEMHY K EMNBERTAINERNAEE (y =
-0.132,ns.) , EFH _FZEHFERBENRE LR,
BRI FEAE R 2 B9 BERE b D ASEREH M R T, &5
R EARSHEEM _wIrmag E 80w 2 E H B IR R
JAfE(y=-8.099,p< 0.001), KBEZHAFHE &
THRRTAZEANE URRXR,H, B3,

BRI AR FMA LSS MFMARRTNZ
8] 3¢ 2% A0 8 7 300 . TR K E 5 B 80 I FD SR ER
S 5 B 38 B I0 [F) IE E A B S O R, &5 R B BN
KESSUMFMHWEHETEHNEE(y = 1.002,p

<0.050), 5EMHFBF ML I IR LMY A BE (y =
-1.299,n.s.) , 3 Aiken %' [ B 5T, 72 8 W B
BEPMRENARATER x AZERIHNARNEE,
VU 9 5 2 At 0 AR ol £ B 16 AR BE (OB £ 2 B 4
BEHe ) , T AR W28 HE AR (45 oy ) 5 4 SR LA T
A x B RCF T R BORE W R AL
A i 2R 9 TR T A o L AR B 5 R P T
2RI 3 BRI R A A, X
B BE . AR B 4 R 3R B U B K F x ST0E B Y
FBEEHNIEE, X5 Hy, 5985 8O0 R
— 3, H it H, B W35,

i — S B R W R 45 R, R Aiken
UV Tk W SE AN TR R AT 7 MK F R
b SRR NGRS o R A R
RWE2. dE2 TR, HFMKFERET, £
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IS (T E— R 2) B 246 85
%W B EMIEM (b=7.818,t=4.065,p< 0.001) , #[d]
m(HHE) MREMRENEENIEM(b=3.750,t=
4.409,p<0.001), HE (@ FHE—-TMEEE) AR
BEMGME(b=—-0.318t=—0.663, n.s. ); ik ZH Mk
- F T A 2R A B Ak 8 7 B RCH T A 1K A (B =
0.175,:=0.156, n.s.) 5SEH LB EFER , HAESH
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Impact of Pay for Performance on Team Members'
Exploration and Exploitation Behaviors

Zhang Yong, Long Lirong
School of Management , Huazhong University of Science and Technology , Wuhan 430074 , China

Abstract : From expectancy theory and equity theory perspectives, the study conducts a cross-level study on the relationship be-
tween pay for performance ( PFP) and team members’ exploration behaviors as well as exploitation behaviors in the team level to
test the moderating effects of team pay level. The study collects data from 51 supervisors and 329 employees by matching upper
and lower questionnaires and statistically analyzes matched data by HLM 6. 0. Results indicate that PFP shows an inverted U-
shaped relationship with exploration behaviors and a positive correlation with exploitation behaviors. Pay level moderates the rela-
tionship between PFP and exploration behaviors. In the condition of high pay level, high PFP exerts weaker negative effects on
exploration behaviors. In the condition of low pay level, high PFP exerts stronger negative effects on exploration behaviors. Pay
level positively moderates the relationship between PFP and exploitation behaviors. When the team pay level is higher, the posi-
tive relationship between PFP and exploitation behaviors is stronger. The study contributes the research on effectiveness of PFP
with a new perspective and the conclusions play a significant role in instructing enterprises to optimize team pay decision and to
improve innovation management.

Keywords: pay for performance ; pay level ; exploration behaviors ; exploitation behaviors;team
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