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% : CLSGTD % W # W« 1% 8 M 51, TRUST % 15 42 #) M
I, CMPTNR % 2> 8) A2 48 ) BE 5, KCONT % 4o 37 T K 69 A2 47

42 BREAR

A BB G oy g — A AR B R R A R RE R L
Fe B 7 A A 0 2R Bk X AR At A R R R, AR B 5T
rEREESTEA(ME PO FE. AFEH) M
MEXEXM THREBHEZmMN RAZERER
B, 4 M RBHETHRE. OBRBINGFERNER
AR TR ; QB2 A & R B RIRE A R
HERE(MEPLE FEMAAEN) ;ORAIG

EEWERMATBR . MEBE R (MG,
fEEMAFE) LA &8 2 m A& (% lk 5 iR
HMMEFREBE); @FER4 @ F 2B IR TR
TMEEmAERE(MEPLOE BEMLREHR) X
BEmZRE(LZWMABRMAKRREE) LM%
FLOESEIWRMIABRMAXRBENZET . iR
ANKRBRERANFESTBRERBHEEFEK TR
#3,

(1)38 o F 4 AL 56 9iF 28 J2 W BF 52 B U 1 56 A i
WHNBEEAZTEN THIEEBRETEEN
0.538, 4 AR AV 0. 440 Jg F0R B g 77 0. 022 2 Fn R 1] .
HER=2EM T EZHEP EEEKFE,p<0.010,
M As 25 ABEN, BRI B AT m IR s
fFAEREFRW,B=0.071,p<0.010, # i 28 & X T A
U 5 1 B 7 25 3 0. 037,

Q)BT EEmBmiRER TS T AT RS
ABR2, FEMBARBEEREERZWN,B =
0.167,p < 0.010; FL AR M1 SR MR AR 7T B
% AR = 0.019,AF = 2.351,p < 0. 050, 4 & {F # ) &
WAL A R EKE, HEWAERERNEFMHER, B =
=0.025,p<0.010, X} T P& eb Lo T & , H 2w A
BE. B, H,E B BE, H,MH, A&E 3 RIE. 8
Fe Ty 2% n$)0.058,

(3 )% % 8 2 1 50 1R 820 7 3 A0 R IR & ol A0 iR R
HAMAREBET AR, Ll MR (8=0.279,
p<0.010) F13& B 3% B (B = 0.410,p < 0.010) X F &7
HRBEEREZ W, LBERR2 5HEMIHR AR
MAS B2 AR = 0.339,AF = 2.756,p < 0.010, X iy,
H, FMH, A8 10, Bt EMBEEREH0.397,

(OHEBRWRAE W5 ABER4, FiRER TN
LN T RBRAMEREERA AT
B BRI I R4 R AR B B E, AR =
0.015,AF = 6.842,p < 0.010, [H it , H, #1H, 83| I&4E .
Rit &M EEN0.413,

4.3 Wig

ERGITE R TS TR MG, &£ MEZ
MR RW AN RRERE(BFE)XMNT
MARBREEREEMER, RAUESAREATF
EXMEXAMNEL T, MR ER T T H B KR
115 A RE 98 {2 i A0 0 5% B B9 00 A 2t A7, R 38 E) 1 15
5 BB 05 2 JF AR I E I 4t T A F0 iR B MR TR
SR, DAGE S5 G 3t aE A7 F R R 8%, BIGE XT3 A f 7E 58 B
IROR S

INHAE (R ARER) N FRIAEBUFER
ERw EHEAE, A¥ENNL AL REEE
SESFEEZEAEE RS RER, AR
GRERW, FEEMRER S EM R, e A R
HEWTBAETERIIMEHE, F¥ERHE R
bR EREAET A FAR WOy A B R B AR O
ERWTAMITMELESZ. NFEJHIHHE
A, BT HBRAE A 45 52 ) 40 2% 58 F 77 7 DR B, 2
i 2 2 S BL Bk =, ik 10 306 H X T AR A i B



4 3 # ZERERT AR AT EO LA T A 2 B A AR R R R 5T 57
R SERURBYNER
Table 3 Analysis Results of Hierarchical Linear Modeling
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Research on the Impacts of Social Capital
on Knowledge Transfer in View of Knowledge Recipient

Li Zihanxin,Zhu Guilong, Lyu Fengwen, Tang Yong
School of Business Administration, South China University of Technology, Guangzhou 510641, China

Abstract : Knowledge is the resource most critical to a firm's core competitiveness. Active knowledge transfer among employees
enables a firm to make the best use of its internal knowledge so as to foster its survival and prosperity. Most studies on the im-
pacts of social capital on knowledge transfer have focused on motivating knowledge source, assuming that a recipient is always
ready to adopt the knowledge of source. To compensate this deficiency, this research, based on social capital theory and relevant
research on knowledge transfer and from the perspective of knowledge recipient , focuses on the role of social capital in the process
of knowledge transfer.

The study takes six companies including seven R&D teams in Guangdong Province, China as research samples. Employing hier-

archical linear regression modeling, this study empirically tests the social capital of the knowledge recipient moderating role be-
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tween the dyadic relationship and knowledge transfer. The results show that, at an individual level, the relational dimension of a
recipient’s social capital(i. e. , trust) showed a significantly positive effect on knowledge transfer, indicating that a knowledge
recipient’s trust in his or her group members can lead to successful knowledge transfer even without a dyadic relationship within a
source. The cognitive dimension(i. . , company tenure) also showed a significant impact, but in a negative direction. That is as
a recipient’s tenure lengthened, he or she became less inclined to adopt the knowledge offered. The impacts of the structural di-
mension( i. e. , centrality) were of insignificance. At a dyadic level, knowledge source’s expertise perceived by a recipient and
the strength of ties between knowledge sources and recipients were in positive relationship to knowledge transfer. Therefore, infor-
mation on internal expertise should be clearly communicated among employees to facilitate knowledge transfer. Hence this study
suggests that more focus should be laid to both the dyadic and individual-level antecedents of knowledge transfer. In addition,
these research findings were derived from cross sectional analysis.

Although the authors developed a causal research model and hypotheses based on extensive literature study and strong theoretical
foundations, first of all, the results of the cross sectional analysis offer only an inference rather than a perfect proof of a causal re-
lationship; Secondly, the study's research context comprised R&D groups in Guangdong firms. Therefore, generalizing these re-
sults will not he made until further replication studies are to be done in different contexts; What's more, the study’s multi-level
analysis was limited to the dyadic and individual levels, yet organizational and group-level effects may exist, which was not in-
cluded in the model.

Keywords : knowledge transfer; social capital ; knowledge recipient; knowledge source ;dyadic relationship
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