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Table 2 Correlation Coefficient and Descriptive Statistics Analysis Results for Variables
4R IS XBAER HEER MifdtE Pr PD PF PT Er
4 1
b E 0.316 1
RiAER -0.205° -0.074 1
HEES -0.001 0.099 -0.001 1
HiRIEE 0,184 -0.107 -0.016 -0.028 1
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PT 0.1771  -0.046 -0.037  0.061 0.022 0.322°*" 0.349°** 0.319**" 1
0.134 0.034  0.080  0.001 0.029 0.366°°° 0.375°** 0.089  0.380"" 1
¥{E 3.426 1.780  0.549  2.647 3.710 3.672 3.620 2.778  3.440  3.532
2 2.466 0.962  0.499  1.131 0.818 0.527 0.625  0.404  0.658  0.578
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Table 3 Results for Regression Analysis
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Relationship among Perceived Entrepreneurial Passion,
Trust and Employee’s Innovation Behavior

SHAN Biaoan' , YU Haijing' ,LU Xifeng’
1 School of Management, Jilin University, Changchun 130022, China
2 School of Accounting, Jilin University of Finance and Economics, Changchun 130117, China

Abstract: As an important type of emotional characteristic, entrepreneurial passion is viewed as a common feature among many
successful entrepreneurs and plays an important role in the creation process of new ventures. There is no denying that entrepre-
neurial passion has become a frontier research topic in the field of entrepreneurship and has attracted more and more researchers
to explore. Existing study has focused on the conception of entrepreneurial passion and how the entrepreneurial passion can influ-
ence entrepreneurial success. However, few studies have explored the effect of entrepreneurial passion on individual level factors
in new venture. Especially, there is a lack of the research on the effects of different types of entrepreneurial passion on
employee's innovation behavior.

This study built theoretical model of the effects of employee’s perceived entrepreneurial passion on innovation behavior based
on leader-member exchange theory and emotional contagion theory. Three types of entreprencurial passion were considered in the
study, including passion for inventing, passion for founding and passion for developing. The study then explored the different
effects of passion perceived by employee on employee’s perceived trust and innovation behavior, and also revealed the relation-
ship between employee’s perceived trust and innovation behavior. Finally, the important role of perceived trust played in the rela-
tionship between employee’s perceived passion and innovation behavior was studied in this paper. In order to test the hypothesis,
we interviewed 122 new ventures and used regression analysis in the study.

The results show that: Employee’s perceived passion for inventing and passion for developing have positive influence on per-
ceived trust, and perceived trust has positive influence on employee’s innovation behavior, Moreover, both perceived passion for
inventing and passion for developing positively influence on employee’s innovation behavior through perceived trust. However,
the positive effect of perceived passion for founding on perceived trust, and perceived passion for founding has negative influence
on employee’s innovation behavior through the perceived trust is not supported by data.

The result further reveals the contagion effect of entrepreneurial emotion from entrepreneurs to employees and made up for
the gap of research on the impact of entrepreneurial passion on the innovation hehavior at employee’s level. It enriches the theo-
retical study of emotional factors in the field of entrepreneurship. Based on this research, we suggest that entrepreneurs should
express their entrepreneurial passion through timely interaction and informal communication with employees in the creation and
development of new ventures. Therefore, employees are perceived to be trusted by entrepreneurs which is beneficial to conduct
innovation behavior.

Keywords : perceived entrepreneurial passion;perceived trust;employee’s innovation behavior;new ventures; emotional contagion
theory
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