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Table 1 Measurement Index of the Enterprise
Innovation Ambidexterity
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Table 2 Exploratory Factor Analysis Results for Procedural Rationality and Political Behavior

BES o B HF1 B
WEE
(8 EHEAERS FETUEAREFEHECHUA 0. 861 -0.002
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Table 3 Exploratory Factor Analysis Results for Board Evaluation and Independent Directors
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Table 4 Symbols and Meanings for Control Variables
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Table 5 Validity Test Results for Variables Measurement

fRBE T EMTT BRRIAEER Ept Rin Plt Euvl Den
Epr 0.883 0. 604 0.582 0.777
Ept 0.959 0.796 0.482 0.724*  0.892
Ren 0.864 0.619 0.339 0.505° 0.577* 0.786
Plt 0.790 0.602 0.003 0.025  0.051  0.006 0.776
Eul 0.774 0.565 0.420 0.607° 0.648" 0.582° -0.037 0.732
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Table 6 Results for Descriptive Statistics
TEO¥E  hE &M R RAE| R HE  hE &ME HE EKRE
Epr 0.007 1.271 -3.728 0. 009 2.093 || Lev 0.439 0.213  0.031 0.417 0.979
Ept  -0.009 1.81 -6.312 -0.733 2.571 || Siz 8.658 2.024 S 9 17
Rin 0.015 0.810 -2.250 0. 044 1.450 || Tbm  10.448 4.647 3 10 40
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EoAFAFA424, TR
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Table 7 Regression Results for Board Decision Making Characteristics and Innovation Ambidexterity
Epr Ept Epr Ept
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Table 8 Regression Results for Comprehensive
Influence of Procedural Rationality and Political
Behavior on Enterprise Innovation Ambidexterity
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Table 9 Regression Results for Board Decision Making
Characteristics and Innovation Ambidexterity of Different Types of Listed Enterprise
Epr Ept Epr Ept
HAER EHAF
R 0.805""" 0.858 """ 0.908 """ 1.003"""
n

(5.122) (4.733) (3.582) (3.644)

Pl 0.646""" 0. 654" 0.631"° 0. 589
(3.057) (2.521) (1.931) (1.536)
A e il & il & F il & il
R 0. 300 0. 373 0.174 0. 345 0.133 0. 190 0. 058 0. 207
RN R 0. 289 0. 257 0. 160 0.225 0.119 0. 042 0. 042 0. 061
REER EHAH
Rt 0. 649 """ 0.622*** 1.209**" 1.189 """
T

(8.734) (8.404) (11.967) (11.761)

Pl 0.517***  0.551°**  0.858"**  0.914°"
(5.142) (5.608) (5.925) (6.422)

EiAE R " il & il & il & il
R’ 0. 169 0. 227 0.276 0.322 0. 066 0. 149 0. 086 0. 157
BEe R 0. 166 0.207 0.274 0.305 0.063 0.128 0.083 0.136
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Table 10 Regression Results of the Moderating
Effect for Board Evaluation on the Relationship
between Board Decision Making
Characteristics and Innovation Ambidexterity

Ept Epr
HRIO  BEIRN 10 B 11 R 12
-1.165 -1.656"*
Rtn
(-1.160) (=2.260)
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(2.522) (2.220)
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i
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3 3 - ;3 ke
—— 0.307 0.336
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Filii -0.313 -0.191
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R it i kil Bt il
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Table 11 Regression Results of the Moderating Effect
for Independent Directors on the Relationship
between Board Decision Making Characteristics
and Innovation Ambidexterity

Epr Ept
B 13 R 14 1S RN 16
0.824*** 0.479***
Rtn
(7.601) (6.126)
% 0. 663 0. 465
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# 0.421***  0.713***  0.233*** 0.417***
'
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0.116 L 143 ¢
Rin+Den b1
(1.095) (1.863)
- ’2 EE L _ .2] R
Plt « Den 0.2 Be218
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£kl
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Table 12 Regression Results for Influence of
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Procedural Rationality and Political Behavior in
Board of Directors on Enterprise Innovation Ambidexterity
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2 Business School, Nankai University, Tianjin 300071, China

Abstract : Scholars have made remarkable achievements in the study of the factors that drive innovation, such as salary gap, in-
dependent directors, chain directors, and the impact of venture capital on R&D investment and patents. However, it is not clear
whether and how the board decision making characteristics ( such as procedural rationality and political behavior) will affect cor-
porate innovation though the board of directors is the core of corporate governance.

This study goes beyond the traditional study paradigm of *input-output-context” and adopts the new study paradigm of “in-
put-process-output-context” to study the impact of the procedural rationality and political behavior of the board decision making
process on the company's innovation ambidexterity. Based on the survey of Chinese listed companies, Spss and Stata software
were employed to test the study hypothesis.

It is found that, first of all, not only procedural rationality can promote the company’s explorative and exploitative innova-
tion, but also political behavior does. Moreover, compared with exploratory innovation, procedural rationality and political be-
havior can promote exploitative innovation. Secondly, the evaluation of the board of directors can enhance the positive relation-
ship between the procedural rationality of the board of directors and innovation ambidexterity, while weaken the positive relation-
ship between the political behavior of the hoard of directors and innovation amhidexterity. The contribution of independent direc-
tors ( such as industry experience, technical expertise, etc. ) can significantly negatively moderate the relationship between board
political behavior and innovation ambidexterity. Thirdly, the study on the combination strategy of exploration and exploitation
shows that both procedural rationality and political behavior can improve the level of collaborative innovation ambidexterity and
weaken the level of balanced innovation ambidexterity. It shows that the high level of procedural rationality and political behavior
is more likely to stimulate and utilize the synergy between exploratory innovation and exploitative innovation.

The findings of this study reveal the specific impact of the procedural rationality and political behavior of board decision
making on the innovation ambidexterity of the company, especially the positive role of the political behavior of the board of direc-
tors on the innovation decision-making of Chinese listed companies. At the same time, both procedural rationality and political
behavior can improve the level of the collaborative innovation ambidexterity, and procedural rationality can significantly reduce
the level of the balanced innovation ambidexterity strategy. These findings provide new ideas for promoting the innovation ambi-
dexterity of enterprises.

Keywords . procedural rationality; political behavior; board decision making; exploratory innovation ; exploitative innovation; inno-

vation ambidexterity
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