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Table 1 Results for Publication Bias Analysis

ERARET  MCHNE  RAR kuepm O AUl e Beee 100

10 WE p Z( pfE
IL—EI 151 51071 58 586 765 —1.958 0.425 0.264 0.791
(1) IL — Eib 90 30210 91 450 460 —1.434 0.686 0.349 0.727
Q) IL-EC 37 12 987 17 321 195 —4.224 0.277 1.229 0.219
(3)IL - Eip 24 7 874 11 619 130 —2.228 0.661 0.100 0.921
EC—Eib 9 2610 2296 55 —-16.311 0.055 1.460 0.144
EC—Eip 11 5184 3977 65 7.012 0.311 1.323 0.186
Eib — Eip 13 5484 4941 75 13.647 0.103 1.220 0.222
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Table 2 Results for Homogeneity Test of Effect Size

RRRIM  RNERE AR O Kl

AmE  pfE  PRE  Ta’fH bRz

*

IL—EI 151 51071 5055.722" 150 0 97.033 0.098 0.013
(1) IL - Eib 90 30210  3598.900™ 89 0 97.527 0.119 0.020
(2)IL — EC 37 12 987 748.178"" 36 0 95.188 0.057 0.015
(3)IL - Eip 24 7874 518.629™ 23 0 95.565 0.067 0.022
EC - Eib 9 2610 169.163™" 8 0 95.271 0.071 0.039
EC—Eip 11 5184 571.946™ 10 0 98.252 0.127 0.071
Eib— Eip 13 5484 526.907" 12 0 97.723 0.105 0.048
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Table 3 Results for Main Effect Test
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(4) i T B AR 25 M 450 5 5 3 T84T R A
TAE S RPN A B, 0,=0.794, p >
0.050; Q, = 0.468, p > 0.050, Hs,. Hy, K15 IE,
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25 3 I AR R T A B Al T R IS A DG R R
Wil . 2% CHEUNG™ [ 5%, R Fl Amos 28.0 ¥ 17
i T S QA A A = N = IS |

T ONBBRMHISEAT R, AT
FLANEAT MBI FR, B=0.356, p<0.001; £ 25 140
SHR TS IR EER, f=0402, p<0.001; L2 H
G5 TR SN X R, B=0.249, p<0.001,
RITAEN SR TRFHITHNNLR, B=0472, p<
0.001; B TN I 5 B TSR, B=0.364,
p<0.00l, A TRIFITHE R TEIFHGHAMLR, B=
0.222, p<0.001,

A 55 SR FH boostrapping 5 15 #E 17 H A 800 K
BN s RANE TR . B TR K T AE 4 25
ST 5 TR SR OC & by ) 2 RN 0.268,
95% ‘B 5 IX.[A] 2y [0.247, 0.291] , &% T.RI# 47 M7E R T
B 3& 77 5 5T H S ROC & iy ] 0 Sy 0.105,
95% ‘B {5 X [] 2y [0.089, 0.124] , 5 T €1 3& J7 78 40 725 AU
ST 5 5T AR AT S 06 & vy ) 2 200 0.190,
95% {5 IX 6] 2y [0.174, 0.205], ¥ % 4% 1E 18] H A 4
H ¥ 8 8 % K, He. H, fil Hy 75 3 % 4F . boostrap-
ping 77 ¥ 19 T #2400 N A 3 25 SR 5 3% 6 1) MASEM %
BB R — B, WA, ARG S X i LA AT
Sy 5L TR R 5L TR R S AR Y B KO8 2 0E )
F, H R 3 FhE 9 B WA B T AR AT > R T
B S5 > B TR S B .

5 &1
51 ARG R

AW 5% N Meta 43 BT B2 A K 56 £ 25 78 4515 X6 5
TAIH L GIER, I8 T O bE . ATk 2880
FEA 2 Dy A0 B T LR R, B TR L BT
BUHAT MR A E L REA RTS8,

(1) 28 BUAT S 060 3 T AU B IR EH, 5
LT A o B ¥ 5 B v B OE R DG, HLVE R O B AR B
TAHAT R > 0 TR S > 5t TRl )iy 2 .

(2) SCAL I B il 25 H A RS S B T A
10, TR IR, BER I O 5T g
UGS % B3 TR T 4 O 1 A SR T PG O SO B
B T HASRE 2 A RS 5 A TAUH T .
BT AN 0 06 F 5 A7l 28 B R 24 77 KO- B i 2 0
TR TSR TA T A REZRNER, &
BT H AR A Ml v A % B 450 6 BT T Y O 1) 4
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Table 4 Results for Subgroup Analysis of Moderating Variables
TERHREA  HPHEE oK% AME pfH R RMMEEE AR SOE 95%E(EIXH
Ak o E 86 28807  0.490  [0.432,0.544]
T . 1 0
(W )Z 1) W 4 1403 0.298  [0.006, 0.597]
HT 19 7040  0.547  [0.430, 0.646]
e~ 18.742"™ 5 . MF 9 2459 0484 [0.354,0.595]
CRWZE) Ser 20 6227 0474 [0.277,0.633]
(1) IL — Eib
MI 42 14484  0.453  [0.365,0.534]
BEAZE . EA 44 14968  0.543  [0.468,0.611]
f;gnj;ﬁ 6.445 1 o011
(TROUL)== 11) EB 29 10530 0381  [0.269, 0.482]
T C 74 25194  0.506  [0.444,0.564]
T i 0.794 1 0.373
()= 1) F 10 2950 0423  [0.227, 0.586]
Ak RS " E 33 11944 0366 [0.291,0.436]
o an?g% 7.664 1 0.007
(W)= 181) w 4 1043 0270  [0.033,0.477]
HT 9 2493 0406  [0.091, 0.588]
2 S~ . . MF 3 1568 0352  [0.195,0.491]
CRWZmE) Ser 8 2617 0352 [0.186, 0.499]
() IL - EC
M 17 6309 0312  [0.246, 0.460]
AL . EA 15 5751 0410  [0.304,0.506]
ﬁf e 4.533 I 0041
(PAOULJZ 1) EB 13 4252 0312 [0.188,0.425]
T L C 32 11593 0369  [0.292,0.422]
(N 0.468 1 0.494
() 1) F 3 930  0.377  [0.001,0.514]
HT 5 1397  0.635  [0.296, 0.725]
Tk 27
14.694 MF 3 941  0.462  [0.348,0.563
(hZ ) 20 [ ]
() IL - Eip MI 15 5273 0.420  [0.206, 0.595]
FAZ= ) - EA 11 3496  0.498  [0.370,0.607]
%f;j;ﬁ 7.874 I 0.006
(PO D) EB 11 3946 0355  [0.287, 0.445]
E: Qp Al F R ARt &, A p<0.010, Ap<0.050, FAE,
*S BESHEXREERE
Table 5 Matrix of Joint Correlation Coefficients
Gy IL Eib EC Eip
IL 0.894
, 0.484
Eib (90,30210) 0.879
0.355 0.538
Ec (37,12 987) (9,2 610) 0-870
, 0.458 0.511 0.525
Eip (24,7 874) (13,5 484) (11,5 184) 0.878

E T A A B AR A ANk P & E F 49 Cronbach's ¢ F 31, 35 RIRR AMERABRO KT RELRS,
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|6 MASEM B ZOMANS BB ITER
Table 6 Results for Path Analysis and Parameter

Estimation of MASEM
B R it bR Il 5 L3
IL — Eib 0.356™" 0.013 27.933
IL-EC 0.402™ 0.014 29.418
IL — Eip 0.249™" 0.014 17.516
EC — Eib 0.472"" 0.013 36.471
EC— Eip 0.364™ 0.016 23.119
Eib— Eip 0.222™ 0.017 12.695

TR F Rl & . B SS Al 2T IR A 4k, WA R
TAE f 25 AT S 1 B R R B A B KR .

QRTOUENFEAREMES SR TAHRTH.
AT G R T EET PAER, 5L TAIH 1T
RTE G T A 5 5B T AU SO & h R T Ay
fEH .

ARG ALK T A A S5, 0 H A B
KM . SUEHFSE Jr 1, Q% IFE T CARMELI et
al.' SHAH et al.™ | X & 3 25 ™ 3¢ F 40 25 B 40 F %F
RO A B ENREERWES R QBIET
JAVED et al® | BEGUM et al.”| 1l 4R 48 2 28 36 5 4y
TG X 0L AR AT A 3 A2 AR A S e
@5 iE 7 GUPTA et al.™ | ZHAO et al.™"), 4 5 45 59 ¢

T R4S X B T A8 S 80F 35 1 4R 2 1E T 0
it

Meta ff 52 J5 10, A< BIF 5% 15 21 09 32 20000 45 1 5 2=
17 NP N7 SN B0 Rl [ P hE - % N R £
FE A 0N R 0N R 5 25 B O A K 25 R
FERFFR B S A R REn . 5HESY ML,
FOPH AR O TARZS B L A3 /03 . Siak . 1T
REE, BAUHT T o E AR B R REAS, T A oY B
BT R e HEL R 4 B X AR PE O U R R
BEAR AT T BRI SE . 5 M & 25 O B0 B 5 A L
HoA AR B 38 by BT | A H R G | AR R A
JIR 5 U400 | 4TS — B A B L BRI AT | AL 2R A
GG, BTG, AR REMAAMAT., 5
FIREDMA 4 4028 OFF 83T 7 m, Ho i
TAHAT A B TAE T B T AU Sk 3 M &l
Sk B3 T A B AS TR e T L B i A 5T i 3 A4
¥ & A B TR 1Y 3 46 R AT EL B AE 5 @ o
BN T, G AR R A RO, T AR 5 38 F ot Ay
Mras by Jy BRI 2 48 T B TRl e A a5 5
BT ADHAT R R TR S & H A A 800, 5
T AT B TR 15 A TR SR/ T r
H A RN 5 (B SCHk T Rl T, A AR 28 SCk AR B A 7
AR T 19 4F, FERTAE W 8 AT L TEJS R 44F, X
kB N 59 B BN E) T 179 K5, ik A 1.8 7 14 fin F)
6.3 s @HF W AR 75 1, HOCTE B A b RSB . AEA
TP, AR IT R BRI SCAb 22 57 . BEAR L &
THAE A ILIX 3 > Meta BIF 58 5 7 WF 58 B9 00 5 A5 A
WK,

R7TEEMN. @E¥RN. BSHNKLEER
Table 7 Test Results for Direct Effect, Indirect Effect and Total Effect

R AL KR fhiTHE PR 95% B {5 X [H]
IL — Eib 0.356 0.011 [0.334, 0.378]
IL - EC 0.402 0.014 [0.374, 0.435]
IL - Eip 0.249 0.015 [0.219, 0.276]
EHERUN
EC - Eib 0.472 0.012 [0.472, 0.448]
EC - Eip 0.364 0.016 [0.327, 0.395]
Eib— Eip 0.222 0.019 [0.188, 0.263]
IL - EC - Eip 0.268 0.011 [0.247, 0.291]
EEE5 A EC - Eib— Eip 0.105 0.009 [0.089, 0.124]
IL - EC - Eib 0.190 0.008 [0.174, 0.205]
IL — Eib 0.546 0.012 [0.523, 0.570]
IL-EC 0.402 0.014 [0.374, 0.435]
. IL - Eip 0.517 0.013 [0.492, 0.541]
EC - Eib 0.472 0.012 [0.448, 0.500]
EC - Eip 0.469 0.013 [0.443, 0.494]
Eib— Eip 0.222 0.019 [0.188, 0.263]
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AT B TR B AT OJEE TR R
S5 5 TADE YR, IR R T M OSSR T SR
ELA W 58 XL R A0 5 B T 5% &R A E i,
A HF 58 R F Meta 43 87 7 %, 3k F 55 K (9 SOk S A
B 2006 4F 2 2024 4F 1 179 55 SCHR AT 6.3 T3 43 M7 b
A, REMEE TRAEMMTS R TAHMXR, #
HTHERXRTATENLE L. QINITH. BET.
SR Z AR L TAH, R T B R A .
AW WA AT R Al T QIS e T NI R
ARG S5 5B T A8 R 56 &, M4 A S0 5k A
Meta W58 % & , 90 )8 T Q18 10 BF 5500 A, JF X 685 1
FAPEAT T I, KB T S R T X BT
BI04 VE P 58 5 S5 B TR AT N > B TRl 8k
> By T A . @M Z . R, O £ 2 T
WRTEAMR T ER G A B EK ., A
WF 5% K B SCAR AR B2 L AT ZE A | RR AR 7 1
T ARG S SR T AN EER, B7E&R k.
FAT R AR R TR AR T A2 B S X 5L T AR
AR AR FH SR B8R o 3k AN AT LA R B S i B 5 P 4 i
AN—EH BN, A Meta 20 A7 5990 A A 36 17 R TR [
AL A AT X B T A Y 22 S AR RN, ) B AT
Ry A SR S5 S A AR AR S A 4. @ T oy
BT 25 4 5 FR A AL 48 7 T 6 25 B0 400 3 412 0 51 T A8 1
& AL . AT 5E8 FH T o BT 4540 7 FR A 5% T
RTAE N ARFERG TS R TRIHAT k., i T4
B R PR A RON, T RUEAT oA 7E B T A
i 15 5 T ANH SR & T A SO, X AN AE
%GR ) Meta 43 AT B AT QBT T EL R BT AL 4
U450 S 0 5% R & R T A E 6 TR T R T AN AT
J. R TR ST EEAEH, BT AT N 2 R
TV A 1 A0 S A RN R g e Ak Ry S BR AT B 0 A 5
B T AR B SR 11 56 R
53 SLEBR

AHIF 5 2 W, A 25 (0 40 5 XUk RE AR T T U B9 B
10 A3 7 AR S, W) ok S A Sk AR 3 4
EHEe )RR, OHLR 0, — I, B a5
(9 Al SC Ak, W g | A R R KO A 2 R4
P AL 75 TF M 4L 20 SO, A 25 AL 4005 A 23 gt T
MGEE M, A A F 2005 82k 5 05 1S K
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The Relationship Between Inclusive Leadership and Employee
Innovation: Meta-Analysis from a Cross-cultural Perspective

GU Yinhua'?, ZENG Weiqin®

1 College of Management Science, Chengdu University of Technology, Chengdu 610059, China

2 Research Center of Oriental Management Psychology and Behavioral Science, Chengdu University of Technology, Chengdu
610059, China

Abstract: The relationship between inclusive leadership and employee innovation has garnered significant attention from
scholars both domestic and international. However, due to the differences in research designs and other aspects, there are not-
able disparities in their research conclusions. In order to comprehensively clarify the relationship between inclusive leadership
and employee innovation, it is necessary to conduct a phased meta-analysis. Although the previous preliminary Meta studies
have explored the relationship between inclusive leadership and employee innovation, there remains insufficient evidence re-
garding cross-cultural analysis, comparison of various dimensions, and exploration of mediating effects.

Based on the organizational support theory, this study quantitatively synthesizes 179 domestic and foreign literatures in-
cluding 180 independent samples, 184 effect sizes and 62,827 subjects. The Hedges-Olkin Meta-analysis technique and meta-
analysis structural equation modeling (MASEM) were applied, and CMA 3.0 and Amos 28.0 software were used to analyze the
data. This study explored the relationship between inclusive leadership and employee innovation from multiple dimensions of
innovative behavior (behavioral dimension), creativity (ability dimension), and innovative performance (outcome dimension).
It also systematically examined the moderating effects of cultural context, industry type, sample education, measurement tool,
etc., and explored the mediating effects of employee creativity and employee innovation behavior.

The study finds that: (D Inclusive leadership had a prominent positive effect on employee innovation and its dimensions
(creativity, innovation behavior and innovation performance), that is, the inclusive leadership could significantly improve the
level of employee innovation, and the intensity of this effect follows the logic that employee innovation behavior is greater than
employee innovation performance and greater than employee creativity. 2 In addition, cultural context, industry type and edu-
cational level moderate the promotion effect of inclusive leadership on employee innovation, and the promotion effect is
stronger in the eastern cultural context, high-tech industry and highly educated samples. 3 Besides, employee creativity medi-
ates the relationship between inclusive leadership and employee innovation performance, and employee innovation behavior
mediates the relationship between employee creativity and employee innovation performance, meanwhile employee creativity
mediates the relationship between inclusive leadership and employee innovation behavior.

The results provide more comprehensive and reliable conclusions on the relation of inclusive leadership and employee in-
novation, expand the innovative research perspective in this research field, compare the differences between inclusive leader-
ship and employee innovation in eastern and western cultural situations, and clarify the moderating effects of industry type and
sample education, the mediating roles of employee creativity and employee innovation behavior. This research can provide
basis and reference for subsequent research and management practice in this field.

Keywords: inclusive leadership; employee innovation behavior; employee creativity; employee innovation performance; meta-
analysis; cross-cultural analysis
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