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Table 2 Happy City Ranking in China from 2007 to 2015
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48 W4 ; AssDONA .LnDONA 9 3 H ( $ A 50) 20 51 2k W E 007, IR R EAB 02— WAL
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Table 4 Descriptive Statistics

A HAE #E prifEz B/ME 25% ERITR ' 75% NI
AssDONA 12 628 0. 0002 0. 0005 0. 00 0. 00 0. 00004 0. 0002 0. 003
LnDONA 12 628 8. 84 5.93 0. 00 0. 00 11. 51 13. 32 16. 90
DONA 12 628 0.71 0. 45 0. 00 0. 00 1. 00 1. 00 1. 00
MIN disd 12 628  483.98 371. 68 2.43 171.09 497. 90 712.73 2 069. 50
Hapeityd 12 628 0.07 0. 26 0. 00 0.00 0. 00 0.00 1. 00
MKT 12 628 9. 06 2.03 0.38 7.56 9.19 10. 42 11. 80
FIRST 12 628 0.37 0.15 0. 09 0.25 0.36 0.49 0.77
SIZE 12 628 21.57 1.28 19.03 20. 68 21.43 22,28 25.50
CASH 12 628 0.20 0.16 0.01 0. 08 0.15 0.26 0.75
LEV 12 628 0. 46 0. 21 0.05 0.30 0.47 0.62 0. 87
ROE 12 628 0.11 0. 14 -0.37 0. 04 0.09 0.17 0. 61

|5 Pearson X REERH
Table 5 Pearson Correlation Coefficients Matrix

A AssDONA LnDONA  DONA MIN_dis4 Hapeityd MKT  FIRST  SIZE CASH LEV ROE

AssDONA 1.00
LnDONA 0.42*°° 1.0

DONA 029" 0.96"° 1.0

MIN disé  -0.02*" -0.002 -0.01 1.00

Hapeity4 0.03°"* 0.01 0.01  -0.34"" 1.00

MKT 0.0  0.02°" 002" -0.40""" -0.02°° 100

FIRST -0.02° 002" -0.002 002" -0.02"" 004" 100

SIZE ~0.09°""  0.24*"" 015" 0.08""" -0.03""" -0.05"" 0.25"" 1.00

CASH 0.06°** -0.02*** -0.01 0.0l 0.02°°*  0.147"* -0.01°*" -0.25"" 100

LEV ~0.08*° 0.10"° 0.07*" 0.0] 0.01  —0.10°" 0.05"° 0.41°" 0.5 1.00

ROE 0.21°"°  0.13"° 010" -0.01  0.02° 0.08°* 0.13"* -0.08"° 010" 0.02° 100
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Table 6 Regression Results of Happiness and Corporate Philanthropic Giving : Full-samples

Panel(1) Panel (2)
Tobit OLS Logit Tobit 0OLS Logit
R R E% A Y REL
(z&itE)  (&itE) (24tE) (z&itE) (&EiTsE) (2&itE)
MIN dis4 -5.81e-08 -3.22e-08 -0.0001 2.14e - 08 1.90e - 08 0. 00001
( -3.49) (-1.96) ( -3.27) (1.09) (1.01) (0.26)
POESs 0. 0002 0. 0001 0. 62
(12.19) (9.07) (8.74)
MIN dish - POEs -1.33e-07 -7.92e - 08 - 0. 0003
(-3.96) ( -2.38) ( -3.24)
FIRST -0.0002°""  -=0.00009"" -1.01"*" - 0.0002 """ - 0. 00007 -0.90"""
(-5.52) (-2.03) (-7.08) (-4.60) (-1.50) (-6.25)
SIZE 0. 00003 *** - 0. 00005 *** 0.40°** 0. 00005 *** -0, 00003 *** 0.46""
B (4.95) (-7.55) (17.75) (8.70) (-4.55) (19.48)
CASH 0.0001 ** 0. 00002 0.63°" 0. 00009 * 7.22e -06 0.53**
(2.50) (0.48) (3.84) (1.83) (0.13) (3.20)
LEV -0.0002°**  -0.0002""" 0.08 -0.0001***  -0.0002** 0.16
’ (-4.86) (-6.29) (0.57) (-3.84) (-5.30) (1.16)
ROE 0. 001 *** 0. 001 *** 2.16%" 0. 001 *** 0. 001 *** 1.94***
' (19.23) (16.67) (13.18) (17.92) (15.63) (11.68)
—0.0005 " 0.001*** -7.07"*" -0.001""" 0. 0009 *** -8.69°""
R .
(-3.98) (10.42) (-14.78) (-8.74) (6.48) (-17.05)
Industry Fl Year Control Control Control Control Control Control
FUMIEED 12 628 8 940 12 628 12 628 8 940 12 628
R G Pseudo R’ -0.02 0.13 0.07 -0.02 0. 14 0. 08
F 5 Wald &tit& 27975 25.07 % 954.61*** 30.29*** 2711 1 026.24%**
FEMiE R 3 688 3 688
L&i& 49 899. 51 -7 063.00 49 993, 61 -7 015.67

35 AM2RE(RHE) B MRS T % i Huber-White( White) 8 £ 69 @1 R &5 R | F A,



52

RS X FRR LA ML A R IEER 153

Hi 5 6 8] &1, Panel (1) 57 MIN_dis4 £ Tobit., OLS.,
Logit % B T i [0 19 2 $(39 B & A 7, 4+ 5 K - 5. 8le
-08(z {H K -3.49).-3.22e -08 (¢t K- 1.96) .
-0.0001 (zfAH -3.27), 3E0H 4 X 40 RS b 2 35
HEAE WS R AE IE M6 SC R, B o X 3 4R K O B, H
BT AE Ml X A ol 23 25 1 4R B K S, 18 B AT AR MR
ELXESH BB EM -3, EENT Zmadls
HHERENHXEER, ERBRKPRSHE N4
AR G EL A B A AT AR E N T 5 kR TS
a3, T L2 g P 4R I A R e, kA fR PR Y
MR —ERE LR AEIE, %5 %
FIRST fy |1 U 3= %5 it 3 O~ 1, SIZE i [B] 19 & $7E To-
bit Logit B T g #F HIF, ZFOLSH B T g F H 1,
ROEM B A R ¥ B E N IE, LEVAI CASHS R & ¥ —
ERE LS M LARERMT IHERL.

TERO6MPanel (1T THIR LHREB S A HHEH

W2 E M IEAXX R MM L, 2 6 1 Panel (2) i —
46 T8 A b 7= A A X P 6 B W, LU SOEs {E
S %t BB 4 , MIN _dis4 - POEs 7F Tobit ,OLS , Logit £ &I F £
BIHRABHBEENR, HH R -1.33¢-07T (zfH R
-3.96).,-7.92¢-08 (¢{H N -2.38), —0.0003(z{H K
-3.24), IS EAESLAHE, REA AKX
B4R B KO R, T 7 3 X Aol 2 25 1 4R WK
TEE EETREEER IREAVIEER THRE
BRECWABEEEZ M EMEXR, EHlZE
# FIRST SIZE LEV .CASH .ROE 5 Panel (1) 7 i 25 S 2t
A3

oAy ik — 25 1 38 3% 6 1 Panel (2) 57 7= A 1 J5 X # X
FRBRSCLAGERY _—EZRXRANE W, T
T REAANRN RS H RS RET RN
AssDONA Bf 31b [X 32 48 8% 55 4 0k 2 35 P 18 W = (8] ) 3¢
F , Panel (1) Fl Panel (2) 43 3 45 i R 78 $& i 71 B 42

RT BFEFNHEENHEZERSEVASERBOLSR
Table 7 Regression Results of Happiness and Corporate Philanthropic Giving ; Ultimate Owners

Panel (1) REEH] Panel (2 ) BF 4
Tobit 0OLS Logit Tobit OLS Logit
A E%1 E% E% = R
(z%itE) (4&itE) (45t E) (z5itE) (t4&iE) (24&itE)
MIN dish —1.09e - 07 —5.94e -08 - 0. 0002 1.12e -08 1.95e -09 0. 00002
(-3.76) (-2.10) (-3.13) (0.61) (0.10) (0.40)
o ~0.00006 - 0.00001 -0.25 ~0.0003°"  -0.0002°""  -1.36"*
(-0.93) (-0.23) (-1.13) (-6.36) (-3.47) (-6.86)
SIZE 0. 0001 *** - 0. 00004 *** 0.78*** 0. 00002 *** - 0. 00001 *** 0.30"""
(8.67) (-3.42) (19.31) (3.80) (-2.64) (10.08)
CAsH ~0.00002  -0.00002  —0.06" 0.0002°*°  0.0001* 1.07°*
(-0.32) (-0.30) (-0.29) (3.69) (2.06) (3.64)
LEV -0.0003*** -0.0003"" -0.55*" - 0. 00002 - 0.0002 """ 0.92*"
(-5.04) (-4.07) (-2.50) (-0.62) (-4.17) (4.80)
ROE 0.001 """ 0.001""" 2.48""" 0. 0006 """ 0. 0005 *** 1.76°""
(14.63) (12.61) (10.27) (10.33) (8.46) (6.96)
BT -0.002""" 0.001""" -15.23"" - 0. 0004 """ 0. 0006 *** -5.08"""
(-7.89) (5.26) (-17.81) (-3.52) (4.66) (-7.92)
Industry F1 Year Control Control Control Control Control Control
g imi g 6 294 4 551 6 294 6 334 4 389 6 334
R? = Pseudo_R’ -0.02 0.13 0.12 -0.02 0.14 0.08
F 5% Wald 484t 1795 12. 44 °°* 666.10*** 13.84""" 12.55*** 545.52°""
Zefus 1743 1945
L %8 24 781.31 -3 280.01 25 705.39 -3 595.29
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Table 8 Regression Results of Happiness, Institutional Environment and Corporate Philanthropic Giving

Panel (1) RERH

Panel (2) BURFIE ]

Tobit 0LS Logit Tobit 0OLS Logit
RE AE RE RE RE R
(&) (&itat) (2 &it) (z8Eitat)  (v&Eia) (2 &it)
— 1.93e - 07 -6.40e-09  0.0009 2.08e -07 1.06e - 07 0. 0009
(2.14) ( -0.07) (3.01) (3.06) (1.55) (3.62)
KT 0.00002***  5.31e-06 0.10*** 7.25¢-07 -3.5le-06 0.03
‘ (2.99) (0.66) (4.04) (0.14) ( —0.65) (1.13)
MIN.dish - MKT -3,38¢e -08 -5.57e-09  -0.0001 -3.06e -08*** =1.76e -08** -0.0001
(-3.17) ( -0.55) (-3.93) ( -3.50) ( -2.03) (-3.91)
s - 0. 00007 — 0. 00001 -0.29 -0.0003°** -0.0001"*" —1.31"*
(-1.02) (-0.24) (-1.32) (-6.06) (-3.23) (-6.56)
GidE 0.0001*** - 0.00004*** 0.77*** 0.00003*** - 0. 00001 * 0.31°*
(8.49) (-3.44) (19.07) (4.53) (-1.87) (10.47)
R - 0. 00002 - 0. 00002 -0.07 0.0002""" 0.0001** 1.09""
(-0.30) (-0.29) (-0.32) (3.78) (2.11) (3.72)
i - 0.0003***  —0.0003*" -0.56** - 0.00004 - 0.0002°" 0. 86"
(-5.02) (-4.03) (-2.55) (-1.08) (-4.45) (4.50)
i 0.001*** 0.001""" 24T 0. 0006 *** 0. 0006 *** 1.79°*
(14.56) (12.56) (10.20) (10.45) (8.59) (7.04)
-0.002** 0.001*** ~15.98*** —0.0006"**  0.0005*** -5.67"
HHOm
(-8.41) (5.03) (-18.09) (-4.22) (3.82) (- 8.48)
Industry #1 Year Control Control Control Control Control Control
T 6 294 4 551 6 294 6 334 4 389 6 334
R® 8 Pseudo_R® -0.02 0.13 0.12 -0.03 0.14 0.08
F & Wald 4511 & 17.50*** 11.88°"" 682.01 *** 13.10°* 11,92 557.87***
Ef#E 1743 1945
L4 24 786. 58 -3 269.94 25 719.92 -3 586.21

OXERBEMFEAR T ARAGEREMAS
B B4 IE 1) 4 AT, et R 5L, b i 8 B BT 7E L X 9 3
TRBRKOF R, B B 1T 2 25 18 08 A9 AT RE 1R
K IBBEKF M, B ERERMNNFETREE
il kAR A, XA — R L B R ROK R
R AR (RELARE) RA— W fbshil
o [E] i Ak 2, DA T R BB G 0 B KO 5 @ X B 4R
BBk B, X EREN KA RERENER
A 7l B M X o) JBE B 55 A Bl % I 0 5, ) BE 36 B A9 X

MMM EREA LT ARMRE LT AR PHE
. B - PEEMRXERBMABERAYNE
RER, LRAMRLGRER AL,

AW RGN T A B b X =4 R 1E LA
B ER XM+ R & LB ST,
REZFMHLEMATRERBYRAA —-ENRERHM
HEEL. AMARA —ENEREMASLHE, £
BWRBEMT LA E, O H A, it 2 g R T
REFHAELZREMN RS E M 8BRAKFHHMK
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Table 9 Regression Results of Happiness and Corporate Philanthropic Giving : Hapcity4
Panel (1) Panel(2)
Tobit OLS Logit Tobit OLS Logit
A EX E% E%0 RH R
(z&HE) (u&itat) (2 &) (z&itE) (v&EiE) (2 4itht)
. - 0. 00002 - 0. 00003 - 0.001 - 0.0002** -0.0002" -0.70*
Hapcity4
(-0.73) (-1.18) (-0.01) (-2.48) (-1.82) (-2.07)
POEs 0. 0001 0. 0001 0. 45
(12.79) (9.81) (8.95)
0. 0001 *** 0. 0001 *** 0.18
Hapci - POE.
agieyte 0 (2.90) (2.74) (1.17)
4.82e -06 - 1.50e - 06 0.03
MKT
(1.28) ( =0.40) (2.98)
. 0. 00004 *** 0. 00003 ** 0.09"
Hapcity4d - MKT ;
(3.12) (2.32) (2.47)
FIRST - 0. 0002 """ - 0. 00006 -0.86""" -0.0002°"" —0.00009"" -1.03**"
(-4.42) (-1.46) (-6.04) (-5.56) (-2.00) (=7.24)
SIZE 0. 00005 *** - 0. 00003 *** 0.46*** 0.00003*** - 0.00005*** 0.39*"
(8.63) (-4.63) (19.43) (4.80) (-7.65) (17.62)
CASH 0. 00009 " 4.45e - 06 0.52""" 0.0001*" 0. 00002 0.60"""
(1.73) (0.08) (3.12) (2.35) (0.46) (3.61)
LEV —0.0001***  -0.0002°"" 0.17 —-0.0002°""  -0.0002""" 0.10
(-3.78) (-5.32) (1.25) (-4.78) (-6.30) (0.71)
ROE 0.001*** 0.001 """ 1.93"** 0.001 """ 0. 001 *** 2. 11
(17.84) (15.55) (11.61) (18.93) (16.49) (12.80)
-0.001°* 0. 0009 *** -8.71* - 0. 0005 *** 0. 001 *** —-7.34°*"
BB
(-8.65) (6.63) (-17.12) (-4.32) (10.19) (-15.17)
Industry F1 Year Control Control Control Control Control Control
IR 12 628 8 940 12 628 12 628 8 940 12 628
R* % Pseudo_R’ -0.02 0.14 0. 08 -0.02 0.13 0. 07
F 2 Wald 451 29.92*** 27.04"°" 1020.82"* 26.67 """ 24.07** 968.00 """
A= 3 688 3 688
L&it& 49 991,28 -7022.12 49 907.15 -7 057.76

PABCH B RE B3R, B0 S 3 A R 3l X 52 4 B OK O 2
FHERLEREFER, MRIEHRERVABX FERE
BEAA—FEMEFER: QW fTHfbX FEEYN
ARAERASFEERBOREEFIER. G660

AEAMTR , ATREMH SR AX - IEAHE
2 HE B A BE X X AR R A A R AE T8
ST AR, O AL T M X S 4R R E 4R BE b N 4
18 08 7 T A BRUAR AR R 5 O A 1t 3h B AR R A R
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Table 10 Regression Results of Happiness and Corporate Philanthropic Giving : LnDONA

Panel (1) Panel (2)
Tobit 0LS Logit Tobit LS Legit
(z GEiti) (t &itt) (z BEiti) (z BEitit) (t GEitaa) (z Giitit)
MIN dish 0. 00007 -9.90e - 06 0. 00001 0.004"" 0. 0005 *** 0.001 ***
(0.32) (-0.14) (0.26) (7.84) (3.32) (6.48)
POESs 2.530% 0.67**" 0.62**"
(10. 89) (10.64) (8.74)

-0.001""" -0.0002°"" -0.0003"""

MIN_dis4 + POEs
(-3.78) (-2.79) (-3.24)

MKT 0.42 0.09 0.11
(8.36) (6.40) (6.96)
MIN dish - MKT - 0. 0006 - 0. 00008 - 0. 0001
(-8.83) (-4.15) (=7.54)
FIRST - 3.40 -0.62 -0.90 -3.86 -0.74 -1.02
(-7.31) (—4.85) (-6.25) (-8.24) (-5.70) (-7.16)
GIZE 2. 08 R E 0‘ 88 *kk 0’ 46 *kE 1_ 8? xEE 0‘ 82 xkE 0_ 40 LR
' (29.70) (48.01) (19.48) (27.47) (46.18) (17.94)
1.83""" 0.12 0.53* 2.18° 0.19 0.62°""
CASH
(3.28) (0.79) (3.20) (3.88) (1.23) (3.77)
LEV 0.05 -0.74**" 0.16 -0.36 -0.86""" 0.06
(0.11) (-5.61) (1.16) (-0.76) (-6.44) (0. 46)
ROE g. 10" pAL L b 1.94*** 8.96""" 3.03°"" 2. 1427
(15.44) (19.29) (11.68) (17.18) (20.84) (13.01)
W -37.04 -6.74 - 8.69 -34.76 -5.78 -8.14
(-24.79) (16.94) (~17.05) (-23.31) (-14.70) (-16.30)
Industry 1 Year Control Control Control Control Control Control
FUMIEER 12 628 8 940 12 628 12 628 8 940 12 628
R a Pseudo_R® 0.03 0.28 0.08 0.03 0.27 0.08
F & Wald Giit & 64.33** 116.08 ™ 1026.24*** 61.43"* 110.33*** 1 006.87 "
R 3 688 3 688
L St -34 313.77 -7 015.67 —34 347.18 -7 031.56

W(RAN)ABHAMYERHRAEDS XEFA  FHEMAT - I ERENBREER, ORENTES
FARAFAMAEER - M ATREENBRERBSL B OBXERBENSLAGEAMAFEREM, X
(AN KRB, AR A A FEEEOF MG  EHBMXERBOREESEREIRARMELH
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Regional Happiness, Social Capital and Corporate Philanthropic Giving
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Abstract : Corporate philanthropic giving has drawn much attention from researchers and prior studies have mainly focused on the
determinations and economic consequences of corporate philanthropy. To our knowledge, however, previous literature has rela-
tively rarely examined the altruism motive of corporate philanthropic giving. Regional happiness is a kind of comprehensive social
capital with the characteristic of altruism, because happiness mainly comes from the kindness and benevolence virtues of personal
characteristics. At present, the researchers have paid more attention to the happiness research of management topics.

From the perspective of happiness which is an informal institution about social capital and based on the A-share listed companies
from 2007 to 2013 in China, this paper investigates and explores how the regional happiness and institutional environments affect
the corporate philanthropic giving by using Tobit, OLS and Logit regressions, and the empirical results imply that; regional hap-
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piness has some positive effects on the corporate philanthropic giving only for POEs, specifically, the higher the happiness of
some region, the higher the likelihood of its listed companies’ philanthropic giving and the donation levels. This finding suggests
that regional happiness can serve as an alternative mechanism to urge firms toward philanthropic giving in emerging markets like
China where business ethics are still evolving and dynamic; for POEs and SOEs, the positive effects about regional happiness to
corporate philanthropic giving are enhanced when the institutional environments are better. The findings have been analyzed and
interpreted through the theories about sociology, economy and psychology. The conclusions are helpful and meaningful to under-
stand how the social capital of happiness plays roles, and how to guide enterprises actively to fulfill their social responsibility and
to promote the sustainable development of Chinas economy and society.

Our study contributes to the extant literature in the following ways. First of all, most empirical studies have found that the self-in-
terest motive of corporate charitable giving exists; on the contrary, the altruistic motivation of corporate charitable contributions is
still on dispute due to lacking more empirical evidence to support this theory. This study extends the altruistic motivation of cor-
porate philanthropic giving. Second, through the analysis of the relationships between happiness and trust, network, customs of
moral ethics, this study has constructed the theoretical relations between regional happiness and corporate philanthropic giving.
Third, from the perspective of social capital, this study relates the regional happiness to corporate social responsibility, especially
for corporate charitable giving, and also supplements the research accumulation in welfare sociology and social psychology.

Keywords : regional happiness;social capital ; marketization ; philanthropic giving; ultimate controller

Received Date; June 26", 2015 Accepted Date; January 30", 2016

Funded Project ; Supported by the National Natural Science Foundation of China( 71302068 ,71302113 ) and the Social Science Foundation of Hu-
nan Province( 11 YBA321)

Biography ; XIU Zongfeng, doctor in management, is an associate professor in the School of Business at Central South University. His research in-
terests include informal institutions and financial accounting. His representative academic achievements is published in Economic Management Jour-
nal No.6 2013, title as “ Marketization, overinvestment and corporate excess production capacity”. E-mail ; xinzongfengesu@ 126. com

ZHOU Zejiang, doctor in management, is an associate professor in the School of Business at Anhui University. His research interests include orpo-
rate governance and financial accounting. His representative paper is “ Board meetings, overinvestment and corporate performance” , published in
Economic Management Journal No.1 2014. E-mail ; ahuzzj@ 126. com O



