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A A T XA % B A At A R, (BB R R
TEREASHE— 2B,

FARGETRAMECERHNEEREL
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Table 1 Definition of Variables
TRAWH RS A E S
T 6is A% CLS BALH B
B AR A T o R OJN HEAL 15 3]
" con e GOM BBl AR5
A I il Incent g (2) LA
FATHRBE TS ACT b A E R A SRR SRR R , SR SR R 1, A HRE A 0
RENMHEMEE e A E AR R, TR 3 A R EFHEES SRS EHTMSEZ
LR State hERAERIA, HA BRI ER 1, B NHRES 0
AR P HI Bl 5 KBRS Lo -7 77 0
BB AR 3R ROA RIS P 3 BE 7 S B A
R TR InWorker JERE G T A B AT
TS E R IND Wy ER HER LB ARAE
PG — Two HHERK BEAMPE RN 1 NEES 0
3R Beta P T 3 ) 2R e KU
i M B < B A T T (2 1
B AR Lev s SRR R
AT Size ERTER B AR
AR A Growth B A
stk Turnover i SR S
FrolbAp i, 2 B8 2001 SEGEYNE S A B9 (B ARIAT 4326465 1) HEAT4038, BRl
il Indusiry ﬁ%k&:%%lﬁéﬁﬁﬂjﬁv"a{l\?éZ%( K@_.EPKH %ﬂfﬁ'ﬁﬁ‘ik_)  HAAT Al (B A
AR PIRSRR I, 36 20 Tk, R AE B T AT B EDY 1, & R
0,
. - et ———
L PR X BB 0
R2 BE2H
Table 2 Sampling Distribution
FEA 2006 4 2007 4 2008 4 2009 4 2010 4F 2011 4 2012 4 Bt
JEY = 513 528 625 538 689 595 611 4 099
FREAST 385 it e A 44 13 60 18 70 114 118 437

X 183 92 E i3 2 b A 5 3 2= BE A 4 =l S 1Y
A 5 R 0 LA B BB b R S E SR B R L A&
MEFTAEBBETERBIHWM L VEFHMBEME, bTR
R EIATIE A — B 14E ~ 34,2005 4F J§
A I ) A IR R R B AE,
B &R HBE T 2007 4 47 RL, [H I A BF 55 LA 2007 45
FNRENAEIEERM ET AR NESR, T E B
A5 B 1 5 ) A5 B B B 2006 4F F5 2011 4F BB . BIRR
HRASMBEHREHAT, HIBRSTELAR & RR
BEETAFRUEITERHFMEE N NEFKE

HARGMNEERABARFIMAR, HFRE
B A A A T B AR B i B B T P A B SRR (R R Bk
BEBREZ , ABREBEZHEER, Y 3/ 7k #
A REAR B & B B0 R AR BT AR B AR (B W A B BR R A,
E'fuf_m\f_w.\-ﬁr_ug_uﬁﬂﬂﬁﬁiﬂﬂ#ﬁiﬁﬂaxlﬁln A
THEBRmEEE, X EEEE . F&1%08E
HEAT Winsorize 20 3 , 5 2 7 37 E - iy @ 4R £0iE , 18 3
4 0994~ A R W {H . B A BOIE >k R F CSMAR 48
FE CCEREUEREL R FTHEREM EHARFRN
BoilE . B4R S Ao i 5L I R2.
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51 BRERFTTANEXRBER

7E % B B R AT K 00 2 A, S xt 3 B At (A
i R A i PO R R ) R AT — M oA A S i A
BRI R RBUG 30, 25 R R 3 M R4,

R TETERAESRIT
Table 3 Descriptive Statistics in Main Variables

Panel A B IREEA ST
B/ME BRKME ME fREE BEERE

T gis 0.202% 38.713% 11.464% 0.033 3 275
T o 0.112% 35.613% 14.365% 0.051 3 987
Teew  0.301% 42.313% 17.161% 0.042 3 372
Incent 0. 000 1.000 0.108 0.321 4099
WG 0. 000 1.000 0.327 0.124 4099

Panel B 74 FE A (EASIE

ACT=1#) ACT=01) #{H Mann-Whitney

HAYE HFANE R Eivdiva
T Gis 10.673%  9.679% 1.982°" 4.433"°
T omw 11.673% 10.625% 2,934 5.014""
T cen 9.673%  8.690% 3.432°*"  3.796**
Incent 0. 245 0. 169 2.821°° 5.134**
WG 0.557 0.343 5.254*"  7.553***

E:"AHAE0IMAKFEZE, A E0.0508 KT L
2F,"AE0COOHAFLERE, FR.

MF3HPanel AR LAE H, FEREABIR,3F N
EHENAANERARANBYEERAK, BR
KA 5 B /M 8] 2 {8 29 43 35% UL |, R e A R 4
AEEMRARKFEERBE;BEARTFMEREY
ENORT, ERENMIABENAHBACHTE
BAHBRAM=Z42Z—  ZHPELVEEEEF
FESE R M E AU A ZHE . Panel B £ H 52 it A AL b
HFESEWHE SR, BB R AL
Al A 25 B A J A 2 (B F oK SE i R8T R B R A
H B ZEH KB AE0.050 L) 5 e Ah, 52 i A 4 3% mh
BIEEAAFA RSB EMFEMEENHEYEES
T A 5K Jifl AL 3 mh B RE AR 4y B, 90 25 1 B R A S R
T B9S2 e 51 AT A R Ak OF B BB, ok Tk R R
B 25 BF i 3 — 2B Bk, X b i A B A 3R R AR A
F—EMERER BEXHEAEHARESHTR
BEHTEHMEENY KTEMN DT E — 50

RABGHETRAHAXEREBEER. S EEE

HE XL R R E . Incent 5r ggr oy Fr oo KA
KRB0 050K F L B EIEMK,ACT Hr g
T_njnfﬂ’_ccmﬁ@*ﬂ?&/%ﬁﬂlﬁo- 100 B 7K ¥ F BEIEM
K, 8 B B ACI b T ) A S i T B R A g BT AR B
A& b Ft ;5 Incent 5 WG ) 4 3¢ 7 BAE0. 010 1y /K F B
EONIE, B AU B E Y KT R E AR
ZHEWCHr gs.r o M r oo B R R B 7E0.010 1y
KFERERE, KHMEREATHFHEEND
K, W26 B8 A WA 0] §E & b Tt State 5 r gor g Fl
’_mnﬂgﬂ%%ﬁﬁgo-050EQJKSFJ:E%IE*E%,ﬁ
B A MR R AR AL R
Wel , 3 BB A A A A S A R A T RE R L (H
TR MR, r o T o PR R Z 18] B A R R BOK
F0.500, H7EO. 010y /K F F R EIEM K, £ — & B
FE b 158 B A< B 95 SR P A 3 AL Ak BT AR AL A Al A R
Mgt AR -, TR, BRIZH, B
A A 56 R B 48 X (B34 R 88 41 0. 400 , 15 B 4% AF & ]
XS, AT EAILL RS, MR R
RKOWMERE , IFRIET AR HMRIE.

5.2 BREBAW

5.2.1 FRBCH Y X 25 B R we 1Y A B

38 aoF A - T AR B AT A B, g Bk (1) 3K
A7 OLS [|] 19 , [ 5& %6 [/ 13 F1 FM Beth [] 15, )6 B i
AW eh % B H N 2 BE RO B, 4 SR RS,

(1) =X 3= 2% 28 A 3 b 2 5 S 3 i 37 I 2= B
MEEEZZ - MNEHRLERE 3IHFEAFRT
Incent 3 WG 75 I 35 B 1E 18] 22 W , H Incent - ACT 5 WG
H)7E0.010 g /K F B EEAM K. XiEH, E( LW
25 ) RRAS ol B B I k) AT JE S5 it R AU R T R
B b T4 T E S B Rk R R R, A E R H
WA B =B IR R T 2 SRR B0 B 2
A, NS B , P E A BT 3 05 L AR B K A
0L PR AR b T2 A R e i 2 A L R
Jil %k 2 0 ikt 25 TRDBR B TR BF M HL &, BhHE T AR
WEPEMRR, FETRIM . H, 58358,

FlHZ RS HIMREHH EE NG, RABNE
FERE, SENNFEMEERB N BER.INDS
WeREFAMHX, RAMTERHEST KEEAH
7 25 BE , DGR AL B, e 0 B B2 T N e e 3B
BEFTHTwolZHBERIE, RULHENN
maget , TR ECFREH RS H M ER K
WA 22 B o ST BR 2N A W 55 ol 55 1) 48 B ROA il Lev %8 55
WeRBEEMX, KAPEHLELTARELEIRDFHMH
EEAAFIRE DM ER, %l S48 5 9 A F B
SERRUE  State B BFTE0. 010/ 7K % | 2% % fa, 2 HH
B A 4% B A b 22 805K M A B o e K, R 1) T A /D
H BB 22 BE . Size 1) R AU FE0. 010 B K F L B E N
IE, ZHAREE S BN K, KB & E BBl
AR A R, AR OKH M 2 B LR
S bR FR A SR Wb o B S, 3 F [IE 5 3K Area B &
B AE0.010/ K F B FENE, HH A IEELEX
FOEEER, R ERERT X E ML, L
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"4 Pearson fHRHERE

Table 4 Pearson Correlation Test

Tes  Tomw  Teew Ineemt  ACT WG Swte  HI ROA  InWorker IND  Two  Beta Lev % Growth Turnover Size
Tes L0
Tomw 067777 10N
Teew 07537 0578 L0
Tneemt 0,002°° 0.000%* 0.000** 1.000
ACT 0.08° 0.021° 0.000° 0.051° 1000
WG 0053777 0144777 0. 146" 0.394 777 0.021 " 1.0
State 0.0 0001 0.020**-0.011" -0.015* -0.117" 1.000
H 0.00°% 000" 0.0 0.031 7" 0.271*" 0.22 0283 L.000
ROA 00427 0.0317 00457 0.082 0030 0147 0.8 0.24 L0
InWorker  0.031 0051 0.041 0081 032 0062 0.020 -0.020  LOOD L0
D 0.021 002 0002 02" 0010 002 0.04 0027 0020 L0O 100D
Tuwo 0.00° 0.05° 0.04% 00367 033 0.4 0116 0.125% 0.065 -0.1277 0.090 L000
Beta 0.03°* 0.123° 0141 018 0012 0.4 0001 -0.0077°-0.214  0.017 0.09 0.003 100
0.02° 0.020°" 0.012% 0.02°° 0.041 003 0.0%6" 0260 -0.083 002* 0171 0060 0.19% LO0O0

S0.030°F-0.0527 - 0,040 0.227° 0.02 00257 007 0.012° 020009 0040 0051 0.3 0.064 100

Growth 0061 0.029°° 0.02°° 0.026°7 0.029 01007 0.25 0247 00207 -0.08°" 0.023 002 0.9 0.03 0.5 L00)
Turmover -0.033  -0.031  -0.00 0131 0.0 -0.02% 0.7 0.04° 0.321 0046 0.3 0.007* 0097770136 003 0241 100
Ste -0.0487 -0.027 -0.08" -0.023° -0.124  0.027-0.149° <0000 -0.018  -0.22 -0.0437-0.119 -0.241 -0.14 0.025 0.126770.001 1.000

=5 (NDAVOPSER
Table 5 Regression Results of Model (1)

OLS [8]15 [ 7 2z (= 1 FM Beth [&]15
= it R tfH TR t{H Tt RE tfH

Incent 2,032° 10. 016 3,055 21.176 3.012** 18.776
ACT 0. 041 1.517 0. 042 1.416 0.022 1. 410
Incent -ACT 3.105°* 11. 406 4,143°"" 15. 041 4,102** 14. 361
HI -1.017°"" - 4,629 -0.124" - 2.653 -0.134"" -2.673
IND 1.021° 2.512 0.032°* 2.832 0.031*** 2.842
Two 1.713" 2.243 1.011°"* 3.323 1.014*** 3.313
InWorker -1.021 - 1.854 - 0.843 -0.952 - 0.742 -0.853
ROA 0.083"" 2. 165 0.071" 1.945 0.072** 1. 995
Lev 1.756" 2.974 1.325°" 3.634 1.325*** 3.435
State -0.432°"" -5.013 -0.105""" -3.822 -0.105""* -3.723
Size 1.411°* 7.822 1.549 " 8. 244 1.549 " 8. 154
Area 1.431°** 4,231 1.988 " 7.365 3,988 *** 7. 445
fralk il il

FRE Pl FE il

gl i

Wi R 0.373 0.394 0.413

BEA 4099 4 099 4 099

E:EE A E 2 White FF 2BEMEE  BHBEAARE S EFTHFEWKBAT(VIFMHE)H P FIFAESE
EHEE, TH,



20 B HF}2£ (Jounal of Management Science)

2014 411 A

;o QRXNOEFLER
Table 6 Regression Results of Model (3)

T s T o T o
it
CIIES 1 t{8 (CHZES t {6 GRS/ t{H

Incent 0.011° 1.776 0.002° 1.789 0.012° 1.736
ACT 0. 001 0. 021 0. 001 0.018 0. 001 0.014
Incent - ACT 0.039° 1. 662 0.047* 1. 699 0.037° 1.719
WG 0.020° 1.723 0.057"" 1.978 0.023 " 2. 198
Incent - WG 0.101° 1. 691 0.119" 1. 726 0.089 " 1. 875
Incent < ACT- WG 0.068 """ 2. 621 0.041 """ 5. 144 0.053""" 4. 995
State 0.001** 1.983 0. 002 ** 2.078 0.001** 2. 268
Beta 0.009" 1. 677 0.006" 1. 685 0. 008 * 1. 699
Size 0.413*" 2. 646 0.417"** 5.697 0.397*** 7.877
% 0.026""" 5. 638 0. 066 *** 9. 928 0.031 """ 11. 129
Lev - 0. 064 -1.242 -0.042" - 1. 811 -0.053" -1.921
Growth 0. 121 4. 132 0.203*** 4,124 0. 103" 6. 101
Turnover -1.007 -1.228 -0.029" -1.730 -0.027° —1.694
1l i Fifil £y
R i =i £
Hausman 89,545 """ 92.371*** 77.305 """
Wald chi® 164.330""" 181.221*** 152.240***
s R 0.363 0.301 0.246
E N 3275 3 987 3372

B 357 T 22 B A S SRl AL o A A 3 o A N T
ZFo DGR RBRMOCAHAMXTRNE HE I,
5.2.2 BeBUHRY 5 8 B P R BT I 2 BE X A B B AR R
Z AN

A< W 9% 38 i A 7 B T AR BOHE # [ SE 2O GLS [m]
5% (3)3 47 4087 , 5 5 BBUMURY 5 & A 3
PR FE R X 2 WA a5 W A R AR B R e, [ 8 25 R
%6,

B 6 0] M1, Incent - ACT - WC5r g5 oy Fr on
F£0.010 (9 7K F I 5§25 1F A8 3¢ , 156 B S i R AL 3 3

R EHAR  HEXWBREMIERT ATEE
AEHBMEE R EESEANEHFMEEMR N —
BRSNS E N ERESE,
X x4 i FBE R A R R AR R0 B R R AL AR
B KR K P BT, AT 4R S A AR B A R A
[l H 25 B3, R H,, . s 23, AR S
HENSFMEENZ GRS T AR ETEA
A, B R E A ) B T .

State S 7 gyg 7 o F 7 gon HITEO. 050 (5 K - 745 B
ZEmEm, BHIES EHEE, A &AW 8RR
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T 72 A5 R 7R e oA o i 2 A9 ) I8, B 4R R B AE A 4 R
A AR 1 TR b, A B 5T 0 K G — 2B T .
5.2.3  {i ok BT A AU RV AR 2% B AR R A OB R
1 53 B

AR AEREEAYN s NEAE ER A
e FrdkE B A ¥ B A B A TR A, 4 3 47 GLS [l
ISEVSEZE SR E 3N

MIEFTIMESAH, BERFERSLHEE P

Incent « ACT - Wo I fE T R B EHEREY KT
EEEERSWESR, GAEFERSLEE A
I 22 B A IRABURD 1F F T 5 A A BT A A A R
HEgE, HRBg R, L HFH,. THROERE
F, B A B @ H B K OF B 2 EE R 2 F
EFEHS, KB R AT EZ R
AEBRAVERHEE HHEAER EHTAA
mEEA BB BRI KA R, & E B BRI
M EMLE SRR BEERANILS T L)
HL, B8 PR AR ; i T A R A b A R Y A
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Table 7 Regression Results of State-owned Enterprises

T 615 o T goun
g
CIIEN /¢ t i (RN tfH iR i

Incent 0.002° 1. 667 0.004 " 1.758 0.003** 2.351
ACT 0. 001 0.011 0. 001 0.012 0.001 0.010
Incent-ACT 0.015° 1.802 0.023* 1. 852 0.023° 1. 852
WG 0.201°* 2.433 0.124* 1. 921 0.119** 3.991
Incent WG 0.011°" 2.213 0.018*" 2.383 0.016""" 3.589
Incent +ACT- WG 0.069 """ 6. 621 0.048*** 8.762 0. 044" 10. 460
Beta 0.019° 1. 669 0.131™ 1. 994 0.112° 1.902
Size 0.013°"" 4. 653 0.053 " 5.674 0.039 """ 7.674
% 0.061°"" 13. 131 0.074"* 13.573 0.074""* 11. 511
Lev -0.036" - 1.740 -0.018"" -2.022 -0.018" -1.721
Growth 0.116°"" 3.124 0::121 "™ 4. 067 0.110"*" 6. 064
Turnover -0.089 -1.201 -0.101" -1.863 -0.100" -1.739
(e |4 F il el il
SR ] & il
Hausman 49.542°" 61.325°* 55.415**
Wald chi® 134.320"*° 161.189 *** 178.193 """
N . 0.363 0.336 0.298
A 1 439 1724 1315
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Table 8 Regression Results of Non-state-owned Enterprises
T 6Ls T o T gom
At
(CRIEN ¢ t{8 (LRI t (GRIEN ¢ t18

Incent 0.001° 1.719 0.002° 1. 804 0.001°" 1. 804
ACT 0. 001 0. 021 0. 001 0. 009 0. 001 0. 007
Incent - ACT 0.007* 1.911 0.016" 1. 901 0.011° 1.934
WG 0.117° 1.718 0.118" 1.725 0.109° 1. 685
Incent - WG 0.008 " 1. 671 0.012" 1.772 0. 009" 1. 701
Incent - ACT-WG 0.012° 1. 747 0.039"° 1. 881 0.027° 1. 798
Beta 0.011° 1. 672 0.173** 2.251 0.165" 2.037
Size 0.212* 2.677 0.515* 4. 894 0.314"" 5. 869
% 0. 161" 5.922 0. 180 """ 6. 161 0.172°*" 5.163
Lev -0.023° - 1. 804 -0.031" -2.026 -0.039"" -2.186
Growth 0.221°" 11. 324 0.351** 6. 523 0.417"°"" 9. 598
Turnover -0.024° -1.774 -0.072** -2.207 -0.087"" -2.110
frolk i i FE il
FE Fa il ki Fas il
Hausman 52.201 """ 61.325** 88.312**
Wald chi® 141.261°** 157.189*** 189. 161°***
VR R 0.317 0.336 0.308
HAR 1 836 2 263 2 057

ERESEHAERACVREN"AF. AF . AE"H
HAXMFEMEEFE  FHENELEERNE, 53
HAEERASWMHL, U EXEHZXEAEEMESR
5 T A b B W A R AR R iR S W RE kA HEAE, AT

WG ¥ 7£0.010 B K ¥ b B 3 IE A8 5%, BR L BUAG 3 R
BOAARE IR0 B E K FH 2500, ST EHRR
25 R 5 R I 0 g5 R BLA B e — B,

(2) % 38 50 37 B 22 B 55 b oIl A 28 9% A<l A= (8] 7] 6

FEC AR A R A BRI . FEMANAEARNREEROZm, X G)XETHE

53 REEsRR BR/ANZFRMH FAEANBEBERE, EBRESR
AREMRE RO EE, 2 RFRHBDS LEIO,

1B 0 A5 280 0 47 SO A I 3K FIB BB/ MRS R BR, X

(DEXWC = i3 ZHmEHFMYME - 2hHE
TR, LR R B N B = BE AR AR WG, fE
BELAl X (DA EHEE, FIASR LR,

KA RELH,3 MEBEG KT, Incent - ACTH

A & Incent + ACT « WG 51 g1 oy Fl 1 gy ¥ E0. 010
MAKFEEZEEMR, HEAZTROM RS RE
HERBELBEEZR , REBERE REYE, 5
FHRERA AR,
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Table 9 Robustness Test Regression Results of Model (1)

OLS [E15 [E5] 7 U 1= FM Beth [] 1
i CIIES 1 t{d (CHZES t GRS/ t{H

Incent 0.012° 5.016 0.051 " 9.176 0.022** 8.776
ACT 0.011 1. 507 0. 022 1. 116 0.023 1. 210
Incent - ACT 0,115 6. 406 0,133 7.011 0.102** 8.311
HI -1.027"" -4,229 -0.224"" -2.623 -0.124" -2.623
IND 1.031°" 2.532 0.033 """ 2.332 0.031**"* 2.832
Two 1.703** 2.043 1.010""" 3.023 1.010**" 3.013
InWorker -1.041 —1.454 —0.443 —0.942 - 0.442 —0.843
ROA 0.033" 2.135 0.073" 1.935 0.063** 1.925
Lev 0.756°" 2. 904 0.325°* 3.631 0.325*" 3.635
State -0.032°" -5.010 -0.100** - 3. 800 -0.100 " -3.720
Size 1.471°"" 7.872 1.749 """ 8.277 1. 569"™" 8. 656
Area 1.421°"" 4,232 1.828 """ 7.325 1. 809 *** 7.425
frdv i il

FE i i

NG| ¥

R R 0.373 0.394 0.413

HAag 4 099 4 099 4 099

6 i H AR B A [F] R AR R b T 2 A AL I8 el - R )

7 BF 9 S5 36 e B S P b T o W AR AR 3 e
MEENARTMEENRH, FREEZI YR T
2 FAR 25 T AR B AR B AR AL, X B R R AR R A b
72 A BEAR 3Rl 0 P I 2 B A A BT AR R
FEEM JFHEIREHEREIEN THAHRK
ATEEYE . WRFEGE R R, BOBLMORD VR B SR Y K
T b2 F R PR 2 B 7R A MR T S
7R P T I 22 BE A SRR AR T, A ok AR 3 BE AR R
ARETE; SEEFEBRALAM L, BAEBRSL
FRABE TS EASHFMEENZEAEAS &
MaERARAEHBEES, HREBHERR.
2 BT 58 BLAR O BB Rl T R B A AL B SRR TR
MM, IRV EEARHFMERY
KMEHEARRBETERIER, A TREEFEY

R (B A9 2,

4 T R BORh B AR O b T2 7B B B0 T R B
EEARHES FHEXHREGFMEEMNERF
HHERLERENAQ, N T T MR E BB
BWARGEEM, RIEARRNGR, LA AAES
LEHT M E 2 B N RO R
T8 24 U A F OB LRI LLOR B A B RE
2 BE , AT RE i S B0 8 el L AR Y R R R R Y
REMEHERZERBANIHEO TR, “E®
AT SR AN, 38 o B B A 1R v L B 4 Y R R
MR R, R A AR AR LT FIE
2 o B ol 2 ) A BG 5 B A, B A A ol BB A
Jih 55 TR A 7 M 22 B B 52 L4 A AL 2R B AR A B
BB, TU—FEREANAREEA SRR
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Table 10 Robustness Test Regression Results of Model (3)
T 6Ls T o T gom
At
CIIES 1 t{8 (CHZES t {6 GRS/ t{H

Incent 0.001°" 1. 786 0.001 " 2. 089 0.002" 1.739
ACT 0. 001 0.022 0. 001 0.017 0. 001 0.016
Incent - ACT 0.021°" 1.982 0.027° 1. 989 0.017* 1. 711
WG 0.011°* 1.993 0.021°* 2.278 0.023°" 2.348
Incent - WG 0.011° 1.792 0.019 " 2.126 0.016° 1.715
Incent - ACT-WG 0. 008 """ 9.611 0.011°"" 12. 140 0.013""" 14. 391
State 0.001 """ 10. 903 0.002 """ 7.058 0.001"" 2. 290
Beta 0. 006" 1.773 0.009" 1. 689 0. 008 * 1. 659
Size {1013 12. 646 0.017 *** 15. 697 0.022** 12. 877
% 0.022°* 15. 633 0.026 " 11.923 0.031°** 13.139
Lev -0.034°" —2.249 -0.042° - 1. 831 -0.033° -1.924
Growth 0.121°" 14, 133 0.203 " 10. 134 0.113** 12. 131
Turnover -0.017 -1.102 -0.029°" -1.989 -0.021° -1.701
1l F il il ik
R il il il
Hausman 139. 145 *** 232.311°* 177.395°*"
Wald chi’ 1064.310"" 1181.521** 1252.246""
A R 0.313 0.261 0.336
AR 3275 3 987 3372

55 Fag 0 1R A R D BE , DA G b S S BB Ul L
A SE M 5 55 — T T L B Rl A B AR A A ol 9
PO AL, 38 S8 K F M R & B A
AR £ ol 5 T O XL, 5 R PR AR T 3R, M T
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Equity Incentive, Executive Inner Pay Gap and the Cost of Equity Capital

Lei Ting,Zhou Jianan
School of Economics and Management, Southwest Jiaotong University, Chengdu 610031, China

Abstract ; Executive compensation incentive has become an important part of modern corporate governance, along with the imple-
mentation of equity incentive mechanism, the structure of executive pay in listed companies will change and these changes would
affect the cost of equity capital of listed companies. Using the cross-sectional model that based on real data to forecast earnings,
and then estimate the cost of equity capital through the GLS model, OJN model and GGM model, this study takes samples of lis-
ted companies from 2007 to 2012 after the state share reform to explore the influence of China’s listed company equity incentive
on executive internal pay gap, and discuss the changes of the cost of equity capital under this influence. The results show that the
implementation of equity incentive plan has been the key factor to intensify executive internal pay gap; due to the influence of eq-
uity incentive, internal executive pay gap increases the cost of equity capital; in state-owned enterprises, the interacting effect of
equity incentive and internal executive pay gap has higher sensitivity with the cost of equity capital compared with effects in non-
state-owned enterprises. Our study not only brings important enlightenments for the improvement of executive compensation in-
centive system, also provides empirical evidence for investors on the influence of implementation of equity incentive plans.

Keywords ; equity incentive ; executive pay;pay gap;cost of equity capital
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