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Figure 1 Research Model
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Table 1 Test Results of Reliability
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%: 11. 008, RMSEA = 0. 169, CFI = 0.668, NFI = 0. 648,

IFI = 0.669,SRMR = 0.207, B A B A EAEE
HI3tE FERZE.
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MAETZEMR ARSI MBS R K.
HEIANH,GF -PEXHEFHAERETAHE
EIEAMRK,r=0.352, p<0.010; 5 F - HEELHR 54
NERBARE B EEME, r=0.380, p<0.010; 4 £ F
B S RHAEREIT N BEEMR,r=0.346, p
<0.010;EHINF SEALERHT HEEFNHEX,
r=-0.525, p<0.010, FR&E NAT5R A HEIEHER
ARG BR R T A .
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Table 2 Results of Confirmatory Factor Analysis and Common Method Variance Check

2

Mzl ¥ df 3;7 Ay RMSEA  CFI NFI IFI SRMR
R TR 2190.498 199  11.008 694.056** 0.169  0.668  0.648  0.669  0.207
2 PR 1496.442 198 7.558 539.676*** 0.137  0.783  0.760  0.785  0.169
3 R 956.766 195 4.906 386.916**" 0.105  0.873  0.846  0.874  0.092
4 HFHIE 569.850 191 2.984 0.075  0.937  0.908  0.937  0.045

E M Ap<0.001, TR,
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Table 3 Results of Descriptive Statistics and Correlation Coefficients
:5 o 5 TiE 4% -#K HANE HEE

AR g WE ez HH % HAfE e s oo AR
el 0.540 0.499
=351 2.780 0.553 0.027
TAERRAE 1.500 0.851 0.003 0.053
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=K N 5.614 0. 886 0.055 0.017 0.105* -0.020 0. 006 -0.046
FELIEEHIT A 3.076 1.156  -0.027 0.028 0.051 0.024 0.352°"  0.346*° -0.525""

#:"Ap<0.050,* %p<0.010, FA,
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Table 4 Hierarchical Regression Results of Main Effect and Mediation Effect

FRHARIEBHEITH HAERORIE
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R 0. 005 0.126 0.180 0. 125 0.016 0. 160
AR 0. 005 0.121°**  0.054*"  0.120**" 0.016 0.144""
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O KU S LTl b A ST - #8324 uf 4 4 1E AR
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BERY3 | LR A BE B 6 1S B0 45 5 T W, 2 U ROR
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Table 5 Hierarchical Regression Results of Moderation Effect
EARIEREITA
ik

LA HRI2 e HA8 A9 AL 10 A 11
A fit
PR -0.034 -0.047 -0.022 -0.018 -0.019 0.004 0.018
2215 0.024 0.017 0.024 0.034 0.038 0. 044 0.034
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T - R A E IR 0.072
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0.001, 8BRS 10 7E &L BY 9 /9 = mll I i AGE 48 1A R ot 77
EH,SEREFHEEAFRMNFEAECHBITNER
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Figure 2 Moderation Effect of Moral
Identity on the Relationship between
Organizational Affective Commitment and
Unethical Pro-organizational Behavior
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Table 6 Bootstrap Test Results of Moderated Mediation Effect
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SR [ E NG| 0.323 0.073 0. 000 0.178 0.472
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66 B BB (Journal of Management Science)

2016 4£9 A

6.2 BigENX

(EETRALAFERBT A —HECHEHAEF
FHBUKERHET NEY, mRMFEMLT 4L
fTAE. EAXRTERBETHNRRRKSEES
BT ARSI L, B4 KD W5 82
MARAENFREGT N RMEXRE THEHER
LR TRIRAEREAT NS AT RN T 4 4
Mg mARAME, HAarEAX TRAREREST N
WMEIEMRELED , PEMXHREE T+ SEZ,
BT B2 R TR AR A SRR B AT O B TR L
il Xt R AT MBI AT T H B

()ERMT - WEZBRMENDARL, HWITAR
-HEXBEMEHARERBITNNEWILE, FE
MERETHRAANR TRARAECHET HHR.
HA ,ERA¥HFITFHRIRNT KX R TRHARF
AT AT, BB eGSR
Fo AUEIN X B ST E BT LR BT 5T
AR MY, BOS B T RT M mERE
MEH KR MM E E AR, AL 8T R Y &
SRS TREMKFXR DT -MBEZHXE,
BWECANAR P ZHRENTT - FHEZHN A
TR SR 12 B AT O B9 B2 e B ) B A T 3 58 80 B R
HriE.

GRBFER TS - HEZHR ARFEER
WERHALAFRAT INERNRR, FETHT -
WEZBRGHAFBRRENAEERNIR. BF
BIRRZRETS - #8354 R HEBRE X R
TATAMBRBMEM, BELFS, T T - 58 LR
HABRARERL DT , MR T AFERM
BRI, APFELUERYE, W - FE LB
SUEBRARWIEREHEARAERBT N, AT -
HWEBRMAREBRREN R EE WA RERMYLT
LWL

()R o [ 4 R P i SR 2 R R (R B AT N R B R
Lt BETESEITHRAANG R, FETELM
HAFTAERR. AETFERTERA, x4
AABRMERSRHAAFRATAFAFEEEN
RERW, B A AR YL E A SR,
AMRGEREN EEFEBRTHENER P, BT
S5@EFMAKFRAMB LT N FEEN B ER W,
BEARXNST - HEZHR S EHAREREAT NE
KEMATHEREDN IRRTH TS S8 AR
SXMERAMAMERUREAR P EEFERN
"SRR THRTNARNER,

6.3 LHBT

(WERAEFEMRA TN AT ERFHRFRES
A, B R R AT g RO R A U S AR, ST 2= i
HAMBFEMGEETRERNGE, BHREMA
A B AR AL AR, R RE A T B R A T 22 0 BB
HHEEBMA THRARAERBAT N, Wi, AT
JOF 2% B0 97 B L B UL AR B B AT O, AR IE 2
% B 570 % A 40T B8 ok B9 o (8 A0 KU, W Sz

EHOEEMEER, MEAFFT.

QERESTRBRLEREM S THB RN,
MZBFFUSGEEGESTS, B FHEERES
HEEFTR.MARRRTFER.—EBR—FE. ¥
G T EEREMRRIEN, BN, AE2HEH
RFFAEARERA THRARFERET NM
Tl , BT 45 38 I 53 T %k A48 FR AT 0 9 U 2 BB

GyEmEn PR mEAEEN Sk, EH
20N TR R AR AR A 10 7 A, B L A A AR AT I ML
L REV MRS F. B, 88 EH L4
THEFRERAAINLELERBEZF, AB &4
o EERE S TR, BTl 284 < #H 80 H/ AT
S5, DT 38 T 4ol 4 S
6.4 BRARE

AR WAEE—ERHR . OF —28 & 5 HE &5
BB —nfE A EWEN., IETRESHFEE 1
shA R R ok 28 , [ ok 0F 5T AT L GE o 9 1 B B
MAMHI A L HEREINEREAGERKERELHE
FhdE, QFRBEERE AR —kE, RE#T
TERFEHBRBSEREHREE™ERNILF T &
R 2 , 15 5K SR AT 95 4 AT LA 5E 52 3 b 7 = — 25 B 1K
SRk mE, WiE S 9T S R X e Oy sk
B#E%S. ORAATH IR NEFEHARERES
H. REAMTIAAIRBREFMN IR EAHEY, B
A EA N ETE R - RN EE,
fEL 0 B2 Sk 18 3R A7 33 R SORR 18] RS TT RE & 32 3 AL
£ 10 4 O L A0 ED S 4 3 A B 0, R Sk BF 98 0T LA SR
ASGANE: REHRESEHERR FEREE
T BF 5% v A Ak 2 B3 B R el PR R 1R Ry 4 o AR A
BEAT I B RS 5, DA — 5 Ot 0 5T 2 BN O R,
@RFEWITAIMEEEN R THEBARS EHASER
B NMEYEM. HEP , MNMEZHELMER,
1 2 T R T KR L 422 TR 4 240 B AR R 4
WA R E RN, X TEMTRESFHE. 34
M. BRERMAZEHBAHRBEMEE, ZEAR
BEMSGFEEM N EEHAERBITANESR
XEm, A TFEME @B BMREHSERCHETH
BT AL, R R R W — B .

2E M

[1] KISH-GEPHART J J, HARRISON D A, TREVINO L
K. Bad apples , bad cases , and bad barrels ; meta-an-
alytic evidence about sources of unethical decisions at
work. Journal of Applied Psychology ,2010,95(1) :
1-31.

[2] UMPHRESS E E,BINGHAM ] B, MITCHELL M S.
Unethical behavior in the name of the company . the
moderating effect of organizational identification and
positive reciprocity beliefs on unethical pro-organiza-
tional behavior. Journal of Applied Psychology ,
2010,95(4) :769-780.

[3] UMPHRESS E E, BINGHAM ] B. When employees



55 H

MRS 13 - MRS A RA SR REIT N . EF R EIA 67

(4]

(5]

(6]

[7]

(8]

[9]

[10]

[11]

[12]

do bad things for good reasons : examining unethical
pro-organizational behaviors. Organization Science ,
2011,22(3) :621-640.

ASHFORTH B E, ANAND V. The normalization of
corruption in organizations. Research in Organiza-
tional Behavior ,2003,25.1-52.

PINTO J,LEANA C R, PIL F K. Corrupt organiza-
tions or organizations of corrupt individuals? Two
types of organization-level corruption. Academy of
Management Review ,2008 ,33(3) .685-709.

MIAO Q,NEWMAN A, YU J,et al. The relationship
between ethical leadership and unethical pro-organi-
zational behavior : linear or curvilinear effects 7. Jour-
nal of Business Ethics ,2013,116(3) :641-653.
EFFELSBERG D, SOLGA M, GURT ]J. Transforma-
tional leadership and follower's unethical behavior for
the benefit of the company: a two-study investiga-
tion. Journal of Business Ethics ,2014,120(1) .81
-93.

GRAHAM K A, ZIEGERT ] C, CAPITANO ]. The
effect of leadership style , framing , and promotion reg-
ulatory focus on unethical pro-organizational behav-
ior. Journal of Business Ethics ,2015,126(3) :423
-436.

VR BB AERR T B ARUER AL
LAUMIREFBRZ"REZ"HEHER
. FFRBT 4L, 2014(5) :176-196.

SHEN Yi. From authoritarian personality to personal
authority ; exploration of indigenous organizational
leadership and the guanxi configuration of the differ-
ential mode of association. Open Times ,2014(5) .
176-196. (in Chinese)

DE, X8 . BAl. EFBRR TSR A TES
RLBHKFAME. EEBS,2012,25(4) :56-
68.

MA Jun, WANG Ju, YANG Can. Relationship be-
tween perceived fairmness of performance appraisal and
employees ' performance under difference matrices.
Journal of Management Science ,2012,25(4) ;56—
68. ( in Chinese)

HE2Z, ®iEe. 25805 HE 0 EREKE
REHBS ST N LR NEFS5RS
BAREE,2013,34(4) :150-157.

TIAN Zailan , HUANG Peilun. Researches on leader-
subordinate relation in Chinese organization ; differen-
tial leadership. Science of Science and Management
of §. &T.,2013,34(4) :150-157. (in Chinese)
BEE, BEE, BPF. FAFRIVES. B
IR - 3 R K2 i RiUAE , 2008 :215-248.

YANG Kuoshu, HWANG Kwangkuo, YANG Chung-
fang. Chinese local psychology. Chongqing : Chongging
University Press,2008:215-248. (in Chinese)

[13]

[14]

[15]

[16]

(17]

(18]

[19]

[20]

[21

—

[22]

SCHRIESHEIM C A, CASTRO S L, COGLISER C
C. Leader-member exchange ( LMX ) research; a
comprehensive review of theory, measurement, and
data-analytic practices. Leadership Quarterly ,1999,
10(1) :63-113.

LIDEN R C, GRAEN G. Generalizahility of the verti-
cal dyad linkage model of leadership. Academy of
Management Journal ,1980,23(3) .451-465.
GRAEN G B, UHL-BIEN M. Relationship-based ap-
proach to leadership : development of leader- member
exchange ( LMX ) theory of leadership over 25
years ; applying a multi-level multi-domain perspec-
tive. Leadership Quarterly ,1995,6(2) :219-247.
Rz, BRF. E%ERER MR T TS
B E VLB R . BEMF,2014,27(1) :99-
108.

GUO Yun, LIAO Jiangiao. Study on the influencing
mechanism of supervisor developmental feedback on
employee job performance. Journal of Management
Science ,2014,27(1) ;99-108. (in Chinese)
WER,BEF, B30 BTSSR TaEh
AR ST B 2 T LMX 336 i 55 F BF
7. S EEE,2014,26(2) :139-147.

XU Yanni, GU Qinxuan , JIANG Wan. The influences
of moral leadership on subordinates’ creativity and
task performance : an empirical study based on LMX
theory. Management Review , 2014,26 (2).139 -
147. (in Chinese)

SCANDURA T A. Rethinking leader-member exchange .
an organizational justice perspective. Leadership Quar-
terly ,1999,10(1) :25-40.

IR O -HARBEXRZERLERTAF
B RAEEX RN HEANTIEN 7R,
2013,35(6) :72-80.

WANG Zhen. Leader-member exchange differentiation
and employee justice ; moderating role of collectivistic
orientation.. Economic Management ,2013,35(6) .72
—80. (in Chinese)

ARIANI D W. Leader-member exchanges as a medi-
ator of the effect of job satisfaction on affective or-
ganizational commitment ; an empirical test. Interna-
tional Journal of Management b 2012,29(1) 46—
56.

MATHERNE C F, LITCHFIELD S R. Investigating
the relationship between affective commitment and
unethical pro-organizational behaviors; the role of
moral identity. Journal of Leadership , Accountabil-
ity and Ethics ,2012,9(5) .35-46.

CASTILLE C M, BUCKNER ] E, THOROUGHGOOD
C N. Prosocial citizens without a moral compass?
Examining the relationship between machiavellian-
ism and unethical pro - organizational behavior. Vil-



68

B BB (Journal of Management Science)

2016 4£9 A

(23]

[24]

[25]

[26]

[27]

[28]

[29]

[30]

[31]

[32]

[33]

lanova , PA ; Villanova Universit ,2016.

TIAN Q, PERTERSON D K. The effects of ethical
pressure and power distance orientation on unethical
pro-organizational behavior; the case of earnings
management. Business Ethics : A European Review ,
2016,25(2) :159-171.

EMERSON R M. Social exchange theory. Annual
Review of Sociology ,1976,2.335-362.
GOULDNER A W. The norm of reciprocity ; a prelim-
inary statement. American Sociological Review ,
1960,25(2) .161-178.

T, AP, . ST - HEZ®. AHA
BHAMESHRAARTHN . ETALFKRE N
MAKMERBTRE. BEHER,2009(1):97-107.
WANG Lin, CHU Xiaoping, NI Jing. The role ex-
change between the leader and the subordinate , the
cognition of insiders’ status and the behavior of or-
ganizational citizens. Management World ,2009(1) ;
97-107. (in Chinese)

Re%x. T -HEXM|EFTHEMT N —
M=#ZHHR EBENF,2013,26(5):30-
38.

TU Yidong. Leader-member exchange and employee
helping behavior; a three-way interaction study.
Journal of Management Science ,2013,26(5) .30-
38. (in Chinese)

LAW K S, WONG C S, WANG D, et al. Effect of
supervisor-subordinate guanxi on supervisory deci-
sions in China ; an empirical investigation. The Inter-
national Journal of Human Resource Manage-
ment ,2000,11(4) ,751-765.

ZEAE, TM— BEARATYELST
A AT O B R w0 B 4R, 2013,45(6)
672-679.

LI Gu,ZHOU Hui, DING Ruyi. The effects of moral
self-regulation on prosocial behavior and rule infrac-
tion. Acta Psychologica Sinica ,2013,45(6) .672—
679. (in Chinese)

MEYER J P, ALLEN N J. A three-component con-
ceptualization of organizational commitment. Human
Resource Management Review ,1991,1(1) .61-89.
Ry WRABEXNIMX 5 R TEHREWXR
R . B8 ,2012,24(11) ;106-113,157.
ZENG Chuikai. The effect of affective commitment on
the relationship between leader- member exchange and
turnover intention of employees. Management Re-
view ,2012 ,24(11) .106-113,157. (in Chinese)
RHOADES L, EISENBERGER R. Perceived organiza-
tional support ;a review of the literature. Journal of
Applied Psychology ,2002,87(4) :698-714.
XL B SR B B TR G AR - P L
AN WA B T A 2 AT 6 B Y SR 5K

[34]

[35]

[36]

[37]

[38]

[39]

[40]

[41]

SR ,2011(11) :92-104.

LIU Xiaoping. The forming process of the promise of
employee s organizations ; the internal mechanism and
the external impact ;: a case study based on the theory
of the social exchange. Management World , 2011
(11) :92-104. (in Chinese)

FE,MER KA. PEARABRETHES
AR XN EERG T T - 78 22 B
BEG SRt IWER S #E, 2012,20
(2):174-190.

WANG Zhen , SUN Jianmin , ZHAO Yijun. Leadership
effectiveness in the Chinese context; a meta-analysis
of transformational leadership, leader-member ex-
change and abusive supervision. Advances in Psy-
chological Science ,2012,20(2) :174-190. (in Chi-
nese )

HEE AXE,ZXE. RSN TERES A
THEE: —TMHaxhifs. EBNS,2013,26
(5):39-49.

MIAO Rentao , ZHOU Wenxia , LI Tianzhu. High- per-
formance work system and employee attitudes ;: a per-
spective of social exchange. Journal of Management
Science ,2013,26(5) :39-49. (in Chinese)
REICHERS A E. A review and reconceptualization of
organizational commitment. Academy of Management
Review ,1985,10(3) :465-476.

2RAL,EET, KK N H KB HAR
WoHRAHALBEPBMEABSEH. IDER
Z5HE ,2013,21(4) . 711-720.

HUANGFU Gang, JIANG Dingyu, ZHANG Gangy-
ing. From organizational commitment to organizational
loyalty ; the concept and structures of Chinese organi-
zational loyalty. Advances in Psychological Science ,
2013,21(4) :711-720. (in Chinese)

JIAO C,RICHARDS D A, HACKETT R D. Organi-
zational citizenship behavior and role breadth:a me-
ta-analytic and cross-cultural analysis. Human Re-
source Management ,2013,52(5) ;697-714.

BEs, 01—, B3 BIAREN & TMEsNTHh
ERLE R AR KN EH. BB
W8 ,2013,25(6) :67-75,130.

FAN Yun, MEN Yi, YAN Liang. The mechanism of
promotion criteria’ s effect on employee’s extra-role
behaviors ; the mediating effect of organization com-
mitment. Management Review ,2013,25(6) :67-75,
130. (in Chinese)

NG T W H, FELDMAN D C. Affective organizational
commitment and citizenship behavior ; linear and non-
linear moderating effects of organizational tenure.
Journal of Vocational Behavior ,2011,79(2) .528-
537.

TAJFEL H, TURNER J C. The social identity theory



55 H

MRS 13 - MRS A RA SR REIT N . EF R EIA 69

[42]

[43]

[44]

[45]

[46]

[47]

[48]

[49]

[50]

of intergroup behavior / WORCHEN S, AUSTIN W
G. Psychology of Intergroup Relations. Chicago .
Nelson-Hall , 1986 .7-24.

THAU S, DERFLER-ROZIN R, PITESA M, et al.
Unethical for the sake of the group : risk of social ex-
clusion and pro-group unethical behavior. Journal of
Applied Psychology ,2015,100(1) .98-113.

EET ,BAEM AN, F. EEBW AL
L& K EBIE. PEIOESF T, 2005,47
(2):139-156.

JIANG Dingyu, CHENG Bor-shivan, JEN Chin-
kang , et al. Supervisory loyalty : test of Chinese in-
digenous constructs in the United States. Chinese
Journal of Psychology ,2005,47(2):139-156. (in
Chinese)

AQUINO K, REED A. The self-importance of moral
identity. Journal of Personality and Social Psychol-
ogy ,2002,83(6) :1423-1440.

HE HLSANREMWERARTR. VB
B 5r,2012,32(6) ;483-488.

HUANG Hua. The moral identity under the social-cog-
nitive approach. Psychological Exploration,2012,32
(6) :483-488. (in Chinese)

MULDER L B, AQUINO K. The role of moral identi-
ty in the aftermath of dishonesty. Organizational Be-
havior and Human Decision Processes , 2013, 121
(2):219-230.

WINTERICH K P, AQUINO K, MITTAL V, et al.
When moral identity symbolization motivates prosocial
behavior ; the role of recognition and moral identity
internalization. Jowrnal of Applied Psychology ,
2013,98(5) :759-770.

EXE BT ERERS KFLERRET
PN R B AT RORL. INVEE R, 2013,36
(4) :904-909.

WANG Xingchao , YANG Jiping. Moral disengagement
and college students’ prosocial behavior ; the modera-
ting effect of moral identity. Journal of Psychologi-
cal Science ,2013,36(4) :904-909. (in Chinese)
MCFERRAN B, AQUINO K, DUFFY M. How per-
sonality and moral identity relate to individuals' ethi-
cal ideology. Business Ethics Quarterly , 2010, 20
(1) :35-56.

HARDY S A, WALKER L J, RACKHAM D D, et
al. Religiosity and adolescent empathy and aggres-
sion ; the mediating role of moral identity. Psychology

[51]

[52]

(53]

of Religion and Spirituality ,2012 ,4(3) :237-248.
HE H, HARRIS L. Moral disengagement of hotel
guest negative WOM : moral identity centrality , moral
awareness , and anger. Annals of Tourism Re-
search ,2014 ,45.132-151.

Bk ¥, T D48, 5 F . G R R A W
i 25 17 8 1 82 o < S 1RGN R B R AR . IR
AR EHE ,2015,31(3) :311-318.

YANG Jiping, WANG Xingchao, GAO Ling. Moral
disengagement and college students’ deviant behavior
online ; the moderating effect of moral identity. Psy-
chological Development and FEducation , 2015, 31
(3):311-318. (in Chinese)

ALLEN N J,MEYER ] P. The measurement and an-
tecedents of affective, continuance and normative
commitment to the organization. Journal of Occupa-
tional Psychology ,1990,63(1) .1-18.

[54] CRONBACH L J. Coefficient alpha and internal

[55]

[56]

[57]

[58]

structure tests. Psychometrika , 1951,16(3) 297 -
334.

PODSAKOFF P M, MACKENZIE S B, LEE J Y, et
al. Common method biases in behavioral research: a
critical review of the literature and recommended
remedies. Journal of Applied Psychology ,2003,88
(5) :879-903.

FoeF, bm . Gk kWA H & FR
SHWEUEXR QLS E M ZESRHIEM.
EBER S ,2015,28(5) :1-14.

YU Xiaoyu, TAO Xiangming. An inverted U-shape
relationship between entrepreneurial failure experi-
ences and new product development performance ; the
multiple mediating effects of entrepreneurial orienta-
tion. Journal of Management Science, 2015, 28
(5):1-14. (in Chinese)

EDWARDS J R, LAMBERT L S. Methods for in-
tegrating moderation and mediation : a general analyti-
cal framework using moderated path analysis. Psy-
chological Methods ,2007,12(1) :1-22.
ERHGE ETHEMEAXENSLHEESRE
EE b MEXEFR. EBRE, 211,24
(6):29-37.

WANG Xiaowei , CHEN Hui. Study on the relation-
ship between corporate social responsibility and enter-
prises' value based on the stakeholder theory. Jour-
nal of Management Science ,2011,24(6) :29-37.
(in Chinese)



70 B BB (Journal of Management Science) 2016 4£9 H

Leader-member Exchange and Employees’ Unethical
Pro-organizational Behavior .
A Differential Mode Perspective

LIN Yinghui, CHENG Ken
School of Management, Shanghai University, Shanghai 200444, China

Abstract ; Unethical pro-organizational behavior( UPB) is a special kind of unethical behavior which has received considerable at-
tention from organizational management researchers in recent years. In practice, however, UPB is easy to be neglected or acqui-
esced by the organization because of its characteristic of pro-organization. Studies have found that UPB will harm the organization’
s long-term interests and that some constructs generally thought to be beneficial to the organization, such as ethical leadership and
transformational leadership, can encourage UPB in some conditions. Yet on the whole, the study on the antecedents and forma-
tion mechanism of UPB is still rare. Leader-member exchange( LMX) widely exists in the organization and has rich cultural con-
notation in the differential mode of China, and can significantly affect employees’ behavior. Therefore, it is of unique theoretical
and practical value to explore the impact of LMX on UPB in the Guanxi-oriented Chinese culture context.

Integrating the social exchange theory, social identity theory and self-consistency theory, this study explores the mechanism
of how LMX influences UPB from a differential mode perspective. Specifically, we propose that the impact of LMX on UPB is
moderated by employees’ moral identity via their organizational affective commitment. 352 valid data are collected from the local
enterprises in Yangtze River Delta region, and hypotheses are tested by hierarchical regression analysis and total effect modera-
tion model analysis.

Results show that; (DBoth LMX and organizational affective commitment have significant and positive effects on UPB; 2)Or-
ganizational affective commitment partially mediates the relationship between LMX and UPB;(@)Moral identity negatively moder-
ates the relationship between organizational affective commitment and UPB as well as the mediating effect of organizational affec-
tive commitment, but has no significant moderating effect on the relationship between LMX and UPB.

This study contributes to the extant literature in the following aspects. Firstly, this study empirically examines UPB, a kind
of unethical behavior that is often neglected in the previous research, which extends the research on unethical behavior. Second-
ly, this study chooses LMX as the entry point, rather than a specific leadership style, to explore the formation mechanism of
UPB, thus enriching the research on the impact of leadership on employees’ UPB. Thirdly, this study proposes and examines the
positive relationship between LMX, organizational affective commitment and UPB, demonstrating that some antecedents usually
considered to be positive may also prompt employees to take unethical behavior as well as replenishing the dark side research of
LMX and organizational affective commitment. Fourthly, this study is done in the context of Chinese organizations and draws
some conclusions which are different from those of the western research. That is, LMX has a significant direct impact on employ-
ees' UPB and this impact is hardly moderated by employees’ moral identity, showing the cognitive difference to relationship be-
tween Chinese society and Western society.

Keywords ; leader-member exchange ; organizational affective commitment; moral identity ; unethical pro-organizational behavior;
differential mode ; moderated mediation effect
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