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ROAVEME MV J7 A K T HFET 55 8 H X R
B LRERROIFAREE LA R IFHEA BN
X 73 B

R GEARERRESR
Table 1 Test Results for Reliability and Validity

T £ R g; af CR AVE
ek &R A IS (T HREAIFRS) 0.773
o el RE S (BB SR R ) 0.719
L AR O B 0.643 0.764 0.846 0.525
b FE AR SRS 2 B PR 2 (A5 X 28 tH AR A AT ) 0.773
Al ARE B AA RTS8 (4 B KRS MABRFELEEHS%)  0.706
FETYER RSN S RSB RS 0. 761
FET/ER R AR S R E AR L 0. 902
FEitzr  LEFPRSFEFEL TRIEFHER 0.774 0506 0,922 0. 668
(€S) RZH 5 B M2 T 0.907
HzHw 5FBIFHK 0. 909
REeFSFREIZEY 0. 608
FETAEPIATLL B B EFR T AAKIR 0. 630
e TAES B3R AT LA E AT 3 4R 0. 744
Aham  LESERTLUAEENRE 0.732
0.787 0.859 0.504
(PF) o] LUMFEHE S iz PR 0.730
®A—EN T FEEMAR 0.712
TAEZ AT AEA 7 B IR 0. 656
FERYATH AR D TIERE BN 0.816
FE ARG BT Fp AT T BE L B3 SRR 0.858
i,?)“‘ B gmastn R TET R R 0.869 0.897 0.925 0.711
e TAER RIS F LK 0.877
A A TSR T R A T S AR T AN R A LA 0.792
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gkl
S, £ AT :é; af CR AVE
TS, R B O ENSH 0. 858
TAER, FRHE 0 Fei  Fe v e i 0. 853
ETHED  BRAREBACEEEES 0. 822
FE TS REB G 0.810
T FELEP, REAMFHH — K92 %k 0. 860
iy fE T, R AT g o P OT
B B (R HERS , R B T ROk Z ) R T 0. 833
£ LAES , R3E1E B AW 0.842
RAETERIRES] 0. 830
FE LIRS AE A, I8 TIRKHR T 0. 837
IR TR BT R PR AR 0.844
REEFWIR A QIR MR8 0.834
ﬁi Tai  REWSHGEIHERNHCHHEE 0.827 3 B <8 5588 Bl
TINUB) T scougiak k4 B e 0.832
AT EBHTREE, B E A& AR AR 0.823
BAWE , RE—EARIBRR A 0. 840

EIMEFEREFRAMGEINEAFFINAAAALGAR, L H BT EGLLRE,

¥

R2RBIEEBEFANESR

Table 2 Results for Confirmatory Factor Analysis

B A B F HAA£0.010KF LR

2

X

i P df 0 CFI IFI RMSEA  SRMR
WTEE TR 1681.538 646 2.603 0.919 0.919 0.057 0.109
FeARIRY 1735.428 647 2.682 0.905 0.905 0. 066 0.078
5 B FHAE 2800.340 652 4.295 0.812 0.813 0.093 0.111
4 H TR 2 651.595 656 4.042 0.826 0.826 0.106 0.089
3 EFHER 3469.149 659 5.264 0.754 0.755 0.106 0.120
2 TR 4452.402 661 6.736 0. 669 0.670 0.123 0.135
AR TR 5825.113 662 8.799 0.549 0.550 0.143 0.128

i CMVA AR & E T % E 8 FHAU Y (CMV,FA,CS,PF,EF,TW,IB) , 3k A AL A 2 (FA,CS,PF,EF,TW,IB) 5 B F# &
S (FA,CS,PF,EF + TW,IB) 4 B T8 % (FA + CS + PF,EF,TW,IB),3 B T4 & (FA + CS + PFEF,TW +1B) 2 B TH#8 %

(FA+CS+PF,EF +TW +IB), B THA A (FA+CS + PF + EF + TW + IB) ,

AHFSE R IR 2 AR B R R SR ik
" fE R AKIRI A B A F R — i T
B, FE2E, AR FEBGBEEER, N =

1 681. 538 ,df = 646 ,{,}: 2. 603 ,RMSEA = 0. 057 ,SRMR =

0.109, XM FTEAKAUH B A RELE, WHILR
FHRMERBHARE, Wb, R A Harman's 8 [F %
BRITE RBREEENPIINETHERILER
429.268% , it A N F Rt B J 2 #69.136% , £ i
HHBINMHETFHMBEFEHRA B MBEREN—
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Table 3 Resutls for Descriptive Statistics and Correlation Coefficients
i W ZHE IIF Al il %@ @$1/hk S JﬁEE{Mﬁ
mE  FR HIR I Hx BB BRSO BE A
SR -0.106*
ZHEEE 0.081 -0.048
THEFIR -0.107"  0.555°"" 0.003
Tk -0.127" -0.010  0.030 -0.012
Ak P i 0.002  -0.139*"-0.234 " -0.289 ** -0.089
SRR Bl -0.044 -0.015 -0.074 -0.145""-0.040 0.220*" 0.725
i -0.061 -0.078 -0.189°"-0.101° -0.047 0.196*° 0.447°* 0.817
I NET ~0.008 -0.094 0.055 -0.040 -0.038 0.065 0.116" 0.070  0.710
R 0.030 -0.106" 0.088 -0.164"" 0.090 0.114* 0.232°* 0.196" 0.305** 0.843
THEESE -0.072  0.043 -0.049 -0.051 0.016 0.206" 0.445"* 0.422°" 0.086  0.298"" 0.838
R TRIFTAH  -0.164" 0013 -0.012 -0.061 0.011 0.204*" 0.348"" 0.352"" 0.068 0.288"" 0.633"" 0.8}
Sl 1470 2680  3.790 2900 4.430 1.910 2.843 3.730 3.403 3.935 3732  3.505
Prifez= 0.50  0.767 0.831 1.434 2.156 0.94 0.824 0.748 0.764 0.750 0.802  0.79
oA R RAIE G AVE W A AR A p< 0,001, ** 4 p<0.010,* Ap<0.050, TR,
R4 BRADABESRENLUSER
Table 4 Fitting Results of Hypothesis Model and Competition Model
8] 0% df % CFI TLI RMSEA  SRMR
fRigHER 1619.020 648 2.498 0.915 0.908 0.063 0.072
SHEA 1622.049 651 2.492 0.915 0.909 0.062 0.073

F HEREHER T EREREFRAE,
4.2 EARER TS0

RIGHETEWHE MEZMHEXLAK. &
FIAA, FBEHESFEBEREEIEMEE, r=
0.232, p<0.010; A HEMH AL S F@BAFREEEEMX,r
=0.196, p<0.010; ™~ N B i 5 F kR 3 B 2 EAH%,
r=0.305, p<0.010, S BIEN S TIEEFE R EEM
F,r=0.445, p<0.010; A HFH X ETIFEEFEBFE
MK, r=0.422, p<0.010, RBIEEN 5 A TRIHFTH
BEIEMRE,r=0.348, p<0.010; M HF L5 57 T4
AT HBEEMA,r=0.352, p<0.010; KB HEE 5
R TAlH 1T BEEMRK,r=0.288, p<0.010; T1E
ERERATRIHMITABEIEMR, r=0.633, p<
0.010, X A# — L HIEMFTBIREE T HEM.
4.3 RiIRKRE
4.3.1 B #3060 K 56

A W9 8 55z ] Mplus 7.0 % {4 #9 8 H 5 4% il A&

BB R, UGRRBES . R
MM ANBEX A TR NN EEL N, 45H%
KW ZHER AR R, = 1055.006,df = 400,
3(;—; = 2.638,CFI = 0.908,TLI = 0.906,RMSEA = 0. 065,
SRMR = 0.069, 5 # 1% sh xR LRI 1T 0 A B EIE R
omi,B=0.292, p<0.001 ,H,, 18 % 1 iiF ; [7 3 # 38 %t
ATRFITHERBEEREZW,B =0.169, p<0.010,
H,, 13 B % 4E ; 4~ A A thxd R T8 57 47 24 1 1E /) & )
NEFE,B=0.019, p>0.050, H, &G 183 %iE .
4.3.2 A RN A6 3

R 08 0 T A e A R A B I, AR B 5
7l 4% SR JH Mplus 7. O %K {4 #g & 45 # J7 72 L AU 46 38 P 4
BOME A R R4 AR A R AR A
BER,BEEB8FEH . FELE.MABEN R T
BONMEERN AR E. M, EREEAENY
Em BT REY MBRABES AFEt. 4
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ANBHEBIR TRIHT M BEERE, BETEF
AR, HRITTH, EFHEBP KGR N,
Y'=1 622,049, df = 651, CFI = 0.915, TLI = 0.909,
RMSEA =0.062, SRMR=0.073; iR BRI &35 500 .
X =1619.020, df=648, CFI=0.915, TLI=0.908, RMSEA
=0.063, SRMR=0.072, % A SHREFEBWER
A BE, A=3.029, Adf=3, p>0.050, % F L) b+ JEH ,
AR EZEMEN T FEM I edh it 5
A A B BR R AR BOR B M RS, AR TE 3 X
FBAERARENEMEM,B=0.235, p<0.010; 1
ANB X RBIERA BEWIEREE,B=0.314, p<
0.00; AIBwHZNFBAERNERFARE, B=
0.022, n.s. . REBIEH N LIEEFRAEENIERE
Wi ,B=0.455, p< 0.001; R FHZX TEERARE
Y IE [ &0, B =0.161,p<0.050; A~ A A i X TAE ¥
REFZ WA R E,L=0.038, n.s. SREERI R T
BIFFT N E BEMIERFZN,B=0.128, p<0.010; T
FEFRMATERFAANABRENEMZ W, g =
0.656, p<0.001, &% b, 4 R 1K 56 76 5 8 36 3 #11> A
BlS R TAIFHITHNZEEHEFNIER, H, MH, 8
AMEHIE. TEEFREFBEHNFFLIZS R
TRIH AT h Z 8 &% 416, Hy, #1H,, 1§ 3] 5] 5
k.

Kt — B R ER A T ERE TESAR
SBERTRIFHITAZEBFAIEA, AHREXHN
PREACHER et al. /™y 22 i , 32 Fi Mplus 7.0 8 14, % H
Bootstrapping 5 2 F5 Y A6 B 45 B 1) v A RN, A G 25
R K6, KBTS0 E A R BRI R TR AT
f) [8] 42 3 N2 40.034,95% B {5 X [6] Jy [0.006,0.075],
AEE,EHAZT N BN EE H, BA# L8
HE 5 [ 3 4 38 3 o A 0 K 3 B we (R B B AT b Y 18]
He MR 4 0.005,95% B {5 X (6] &y [-0.026,0.034], £
FO, B ZER AR BE L, EAE BRI
N B H T AR R I 8 R A T AT A B4 D
#0.047 ,95% & 15 [X [6] %7 [0.010,0.089], &~ 42 0, i

RSR2PNENNBERESR
Table 5 Path Coefficient Results for

Complete Mediation Model

gt PRUETLERTE R

SRR B — SRR AR B 0.235"
R H e — R 0.022

A B B R E R 0.314**
REBAR— 5 TRIHTT R 0.128*
SRRTE S —~ TAEER 0.455***
I3 —~ Tk 0.161°
A d—~ TR 0.038

TAE%R— A TRHITH 0.656"""

Wiz 2 B 3F, W, 5 33— 5E; R 8E 3
Wit TAE B & ng i T80 3 17 8 09 18] 4% 2 A
0.341,95% & {5 X [6] 4 [0.225,0.454] , S 4240, i} BH
PP AR B, H, 5 B i — I W Akl
AT EZEREm A T QB4 0 M E &M
0.182,95% & {5 [X [8] 4 [0.042,0.339], A 4250, il BA
TR B H, B — SR A B HE
HTEEREZWR T HATHMEERNA
0.029,95% & {& X [8] 4 [-0.070, 0.141], 43 50, i3 B9
BRSO A B E L H, B A G P RE .

5 &ig
51 RER

AR R R e AN BT IR AR A7 B, AR L
AR R B A0 M R O R A, IR 9 L AE S B AR
RTRIFHATNME WG HFRGEREZY, DR &

| 6 1T W 8 Bootstrapping IR 45 R
Table 6 Bootstrapping Test Results for Mediating Effects

95% T {7 [X [H]
A R AR MOE ARk

T R
SRR B — R R — 5 TR T A 0.034 0.018 0.006 0.075
R F 32—~ Rl R — R TR R 0. 005 0.015  -0.026 0.034
A H i~ R — R TN 0.047 0.021 0.010 0.089
SRR B — TAE SR — i TRl TN 0.341 0.058 0.225 0.454
FIHAE R — TR — B TRIFTT A 0.182 0.076 0.042 0.339
M BH—~TEEE—~R TAIHTH 0.029 0.052  -0.070 0. 141

EeE H A 0004, K F 48 £ 4 E 8 Bootstrapping 45 # %
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Study on the Mechanism of Workplace Fun
on Employees’ Innovative Behavior

YANG Jie,CHANG Mingchao,ZHANG Lu
School of Business Administration, Guizhou University of Finance and Economies, Guiyang 550025, China

Abstract ; Creating an interesting work environment has become an important managerial means. Many organizations have im-
proved employees’ job satisfaction and relieved their emotional exhaustion effectively by designing and guiding workplace fun. In
the context of the transition from China’s manufacturing to China's creating, workplace fun provides us a new perspective to stim-
ulate employees’ innovative hehavior. However, the academic research on workplace fun is still in its infancy. Empirical research
is insufficient, and the research on the relationship between workplace fun and employees’ innovative behavior is even less.

Based on affective events theory and conservation of resources theory, this study constructs a theoretical model from double
angle of affection and resource, in order to explore the influential mechanism of different dimensions of workplace fun on
employees’ innovative behavior, and discusses the mediating effects of employees’ experienced fun and thriving at work deeply.

We have collected valid data of 383 employees from 10 different companies located in Guizhou, Shandong, Shanghai and
other regions of China through two-stage questionnaire survey. Based on Mplus 7.0, the theoretical hypotheses have been tested
through structural equation model and Bootstrapping method.

According to the empirical results,several findings are as follows: (DFun activities and coworker socializing have significant
positive effects on employees’ innovative behavior, while personal freedom has no significant effect on employees’ innovative be-
havior. (2)Fun activities affect employees’ innovative behavior through two mediating paths: employees’ experienced fun and thri-
ving at work. (3)Coworker socializing only indirectly affects employees’ innovative behavior through thriving at work. (@Personal
freedom indirectly influences employees’ innovative behavior through their experienced fun.

The study has revealed that fun activities, coworker socializing and personal freedom have impacted on employees’ innova-
tive behavior through their experienced fun and thriving at work in different ways. The results not only support and verify the im-
portant academic opinion that different dimensions of workplace fun have differentiated effects, but also enrich the theory of work-
place fun, and provide a new angle of view for the further research of employees’ innovative behavior. Meanwhile,the conclusions
of the study have some implications for the managerial practice of the organizations; the enterprises’ managers should create inter-
esting workplaces by actively carrying out fun activities and encouraging interaction between employees, while treating personal
freedom with caution. Managers should also pay more attention to the guiding of workplace fun on employees' experienced fun and
thriving at work, so as to effectively promote the innovation.

Keywords : fun activities; coworker socializing; personal freedom; employees’ innovative hehavior; experienced fun; thriving at

work
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