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Table 1 EFA Results

HF
BiH
PR IR PR 7 9

str, 0.828 -0.019
stry 0.799 -0.090
str, 0.764 0.274
str, 0.744 0.304
stry 0.719 0.152
st 0.697 0.273
stry, 0.124 0.746
stry 0.197 0. 696
str, 0.093 0.684
stryy -0.013 0.593
stry 0.309 0.377

B HRFTEA IR R T EAFTERRRE
Tk,

AT H— Rk RE 4, A ERE
BEAMERER T AFSERETEIEER T2

2
ffﬁﬁﬁﬂﬂ%%%tﬁﬁﬂﬁ,%: 1.252 ,RMSEA =

0.045,GFI = 0.942,CFI= 0.980 ,N = 126, i 4} , & B} 5%
AXEDFERREERSETRIEST, RERHR

2
B, ‘% = 3.277,RMSEA = 0.135,GFI = 0. 842 ,CFI =

0.811,N=126, Hit, H, 85|51,
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TIHEWMEEANB A TIEREREN T/
WAEWERMNERE BTSSR, kR DR
X TAEW BB (B=0.258,p< 0.010) f1 THEHA(B=
0.164,p< 0.050) 7 TAM 5w, PH 8345 FE 1 R 0 T4k
R (B=-0.318,p<0.010) f1 LEH A (B=-0.215,
p<0.010) FiHR¥m. FAit,H, H, H 1 H, 183
e, H, A G 8IE.

FAh, PR3 Fin L RN TERAGLAE BEF
W, HTHE TERAERINZENZS, AHFR
HMBLMAM T B S, SR LIS N TIE
BABERRER T (FYHE, = 2991, FY
{4 = 3.335,p<0.010) ,

R2 HXTENENYH REE HXRBAEBEERB(N=178)
Table 2 Descriptive Statistics, Correlations and Cronbach’s a of the Variables (N =178)

= ME REE g pin o oma omex B ug s
PRERPEEAE 2.579  0.617  0.857
PEESMEE H I 2.201  0.614  0.248°"* 0.632
THERA 3.187 0.668 0.145° -0.187"" 0.874
TAHEWEREE  4.037  1.069  0.189°" -0.264°** 0.415*** 0.812
P 0.570 0.497 0.142* -0.015 0.256°*"  0.041 ~
W 28.530 5.626  0.063 -0.089 0.206°** 0.191°° 0.237** -
ISR ALY  0.480  0.501  0.029 -0.060 0.108 0.145° 0.073  0.547°"" -
HEBRE 1.800 0.641 —-0.117 -0.086 -0.027  -0.052 0.043 -0.018 -0.081 -
TAE4FR 5.958 5.525  0.092 -0.073 0.156""  0.193°°° 0.149°* 0.923°"  0.564°°°-0.105

4 p<0.100,** Hp<0.050,°** 5 p<0.010, F B ; % f £ k65 4038 4 ¥ & 4945 & Cronbach’s o A #;a:1 H B 4,0 4
etk ib:l AEAE,0 AR el ARE 2 HRM 3 HME 4 AHE,0 Ht,
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Table 3 Results of Hierarchical Regression Analyses

R3 BEREEIMESR

WEE THEHRA
A fit
B HOE WHKEF B HBE 2SS
B i A i
ez 0. 007 8. 211
AER 0. 089 0.299
IR 5 0.048 0. 020
HERE -0.038 -0.047
THEAERR 0.079 - 0.167
g 0. 042 0. 093
F 1.491 3,516
b ERUN
PR B 0.258** 0. 897 1.115 0.164** 0. 897 1. 115
PH #5344 B 7 I -0.318*** 0.923 1.083 -0.215*** 0.923 1.083
R 0.165 0.147
AR 0.123** 0.054***
F 4.797** 4.191**
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W R ER W O T R 5 3607 Bk IR 22 % B
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1 AE W6 R BE AT Harman BH TR, Z 7B
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Table 4 Common Method Biases Analyses

2
il 3&—f RMSEA CFI CFT
M, 4.781 0.146 0.584 0.468
M, 1.694 0.063 0. 861 0.915
M, 1.839 0.069 0.838 0. 885

E:M; & Harman 3 B 784 B TN T B &
HA@MARARORARBEATE—AB T LM, AFT
MBLEEFEY PIERAN ZEEEEFGLELRY
HEhRAMESANBERER EAHNE— A BAGER
FHEEFEABTFEM A AFAE AMAES AN ERER
E; N=178,

FAFERER M PRISGIHEFEAA R KT

Médl’f BN, M, BOBLA % R R A B A,

RIFEHASHEBRFHREKETFHEDEHED
BR,EREAFETENSELRENE, &HE
g , AR PEEERAGFETERNLTEME,
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Relationships between Challenge-hindrance Stressor,
Employees’ Work Engagement and Job Satisfaction

Liu Dege' ,Shi Kan'”, Wang Yongli' , Gong Hui'
1 School of Business, Sun Yat-sen University, Guangzhou 510275, China
2 School of Management Graduate University of Chinese Academy of Sciences, Beijing 100190, China

Abstract ; Work stress has always been concerned by the practitioners and researchers, and is an important issue in organizational
behavior and human resource management research. Firstly, this paper confirmed the validity of two-dimensional model of chal-
lenge-hindrance stressor based on the data from Chinese samples using EFA and CFA analyses. Then, this paper analyzed the re-
lationship between challenge-hindrance stressor, employees’ work engagement and general job satisfaction using hierarchical re-
gression analyses. The results indicate that not all stressors will bring about negative impact, challenge stressor is positively relat-
ed to work engagement and job satisfaction, however, hindrance stressor is negatively related to work engagement and job satis-
faction. Discussion and future research direction are provided in the end. The results of this study not only enrich the content of
stress management, but also provide guiding ideas for companies’ management practice.
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