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Figure 1 Research Framework of the Effect of Entrepreneurial
Orientation on Introduction Level of Management Innovation
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Table 1 Characteristics of Sample Enterprises and Responders
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Table 2 Rotated Component Matrix and Reliability Analysis of the Scale of Entrepreneurial Orientation
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Table 3 Correlation Matrix of the Scale of Entrepreneurial Orientation
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Research on the Introduction Mechanism of Management Innovation
Based on Individual Entrepreneurial Orientation

Su Jingqin, Lin Haifen
School of Management, Dalian University of Technology, Dalian 116023, China

Abstract : The core managers, who are directly responsible for organizational changes and innovation, play a important role in de-
cision making of introducing new managing methods. In order to unveil the black box of management decision, this paper at-
tempts to set up a research model from the perspective of individual entrepreneurial orientation (EQ) of core managers hased on
literature reviews. According to the model, three dimensions of EO referring to technological innovativeness, risk taking and pro-
activeness EO affect management innovation level, and the relationships are mediated by innovation intention. Based on 237 sam-
ples of core managers from Zhejiang, Sichuan, Guangdong and Liaoning provinces, this paper examines the hypothesises by 4-
step multiple repression analysis. The results indicate that. all the three dimensions of EO positively affect management innova-
tion introduction level; The affecting path from EO to innovation intention and finally to management innovation decision accords
with the concept of behavior theory of “attitudes to intentions to behaviors” ; Innovation intention partially mediates the influence
of EO on management innovation decision.

Keywords ; entrepreneurial orientation; introduced management innovation ; innovation Intention ; introduction level of management

innovation ; mediating effect
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