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Table 2 Results for Confirmatory Factor Analysis

2

By P df Aé? A¢(Adf)  RMSEA SRMR  CFI TLI
4 AT#EH.PL, RBS, PS, EMC 745.024 224 3.326 — 0.058 0.050 0.949 0.942
3 TR a.PL + RBS, PS, EMC 2112.356 227 9.306 1367.332(3) 0.110 0.099 0.815 0.793
3ETHAEIb.PL + PS, RBS, EMC 1714.621 227 7.553  969.597(3) 0.097 0.091 0.854 0.837
3 B FHER . PL + EMC, RBS, PS 5531.783 227 24.369 4786.759(3) 0.184 0.140 0.478 0,418
3 E TR d,PL, RBS + PS, EMC 1823.215 227 8.032 1078.191(3) 0.101 0.100 0.843 0.825
3 B FHi% e; PL, RBS + EMC, PS 5571.702 227 24.545 4826.678(3) 0.184 0.146 0.474 0.414
3 7% f.PL, RBS, PS+ EMC 2055.188 227 9.054 1310.164(3) 0.108 0.136 0.820 0.800
WFTH% . PL + RBS + PS + EMC 7734.865 230 33.630 6989.841(6) 0.217 0.172 0.262 0.188
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MEEEHESARRNG, A EZH¥ I @18
T) (EEBEGNEI)  EEMEEGA BT ) flE
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TAMBEEEHSAREEN. AMRPRER
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FIFE 3K 4087 , 3F 32 A Mplus 7.0 3 17 50 3k 4% B 7 43 #r
DRI E MW EME a3 E. EREEE
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il B i T k0 (B A9 95% B A X [A] , LA 4G 38 AP A 3
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4 ARER
4.1 RIEHBEFARAEZ S ME
NTHEHERMNSEWAEMEAHE, R T
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R F2. BR2H, NEEREMN4E FER AR
A1 B 0k B B R b i, ' =745.024 df = 224,
RMSEA =0. 058 ,SRMR =0. 050 ,CFI =0. 949, TLI = 0. 942,
UESREH, FRIMTROSEHBERT, I
S AEFHRADASEERFIE FHER MR R 7K
BORAMNTRZEAE -EHR S E,
4.2 WRERITFA XD
HABENM ARG TR TR N £, h
A, SERUSEACHEARMEMEXR
$H0.339, p<0.001; 5.0 B % 4 BAT ML R BN
0.296,p<0.001; 5 €1l 7 7 % A9 A0 & R #UR0.205, p<
0.001, AEREERUBSLHFARMHEXRREN
0.226, p<0.001; .0» 3 42 4 % 55 01 37 57 50 9 4 22 R 3
$0.292, p<0.001, LI LR A EERTIRM T 14
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IR A B AL R . A RTHER A THERNEMAENEREF, 25
MRARBBF N, R TR RIER. AT XTSI AUHSBHFABRERER W, 6=0.038,p>

RITCENPDY FEENEXREY
Table 3 Mean, Standard Deviation, and Correlation Coefficients of Variables

Wi R BEREE A LMEAE AR ﬁﬁgﬂ
Z259% 3.954 0.633
A ETEE B RAUGE 3.653 0.653 0.3397**
IS & K 3.408 0.735 0.296°* 0.337°*"
BIFEK 3.677  0.782  0.205°"  0.226"°  0.292**
LSBT 3.512  0.570 -0.010 0.225**"  0.102** 0.027
g;iggﬁz 3.630  0.719  -0.055 -0.059 0.163"*  -0.052 0.209***

" A p<0.001, " Hp<0.010, FH,

VA BERANMER
Table 4 Results for Multilevel Analysis

B 5 AIRAAE IR A R BIFTS
A 1 ) A 3
b SE b SE b SE

R 3,656 0.035 3.386""" 0.042 3.677°** 0.041
MR

259% 0.339"" 0. 064 0.392"** 0.059 0.038 0.056
6 5E AR 0.324°* 0.047
DR AR 0.113* 0.051
BT -0.001 0.047 0.018 0. 046 0.071 0.051
B AR 0.019 0. 004 0.007 0. 005 -0.013 0. 006
R TAEHA A 8] 0.001 0.001 0.001 0.001 0.002 0.001
HARWK

BB B IRE B 0.231** 0.070 -0.020 0.044 -0.023 0.047
i;giﬁigﬁﬁﬁkﬁ 0.442°* 0.101 -0.108 0.083 -0. 141 0.088
KRS 0.110 0.079 0.333°"" 0.086 0.071 0.091
BHRFG x BESHSH  -0.027 0.108 0.488""" 0.121 0.015 0.116
ol ST AR R -0.016 0.010 -0.023 0.016 -0.009 0.016
TMEERERE 0.271 0.021 0.368 0.021 0.501 0.055
HARKER &7 0. 036 0.015 0.038 0.016 0. 036 0.017

E R THAEA692, MM K E I8 b ARRI R, SEHAF AR E " Hp<0.050,
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Participative Leadership and Creative Performance .
A Moderated Dual Path Model

ZOU Yanchun' ,PENG Jian' ,HOU Nan®
1 School of Management, Guangzhou University, Guangzhou 510006, China
2 Guanghua School of Management, Peking University, Beijing 100871, China

Abstract ; Innovation is usually regarded as the driving force that contributes to the survival and long-term development of enter-
prises. However, only relying on leaders’ own intelligence is not enough for them to make innovation-related decision quickly and
accurately. To address this issue, leaders should engage in participative leadership that encourages employees to participate in
decision-making, which promotes organizational innovation by gathering employees’ ideas. Thus, the topie of participative leader-
ship and its relationship with employee creative performance have gained increasing attention from scholars. However, prior stud-
ies mainly focus on the social exchange mechanism linking participative leadership to employee creative performance, while over-
looking the social cognitive process embedded in employee creative activities,

Based on social cognitive theory, we explores two cognitive mechanisms( enabling and safety) in the relationship between
participative leadership and creative performance, and the moderating role of institution-related factor and atmosphere-related fac-
tor. Specifically, we proposed a moderated dual path model wherein participative leadership facilitates employee creative perform-
ance through the mediating role of role breadth self-efficacy and psychological safety, with developmental human resource practice
and error management climate serving as the moderators. To test the theoretical model, we collected data from 692 employees and
38 HR managers in 38 start-up enterprises and conducted by using Mplus 7. 0.

The results show that participative leadership has a significantly positive correlation with creative performance. Both role
breadth self-efficacy and psychological safety play fully mediating roles in the above relationship. Furthermore, developmental
human resource practice positively moderates the relationship between participative leadership and role breadth self-efficacy while
error management climate positively moderates the relationship between participative leadership and psychological safety. These
findings reveal that developmental human resource practice, as a managerial institution, is able to activate enabling implications
of participative leadership and error management climate, as a soft factor, is able to activate safety implications of participative
leadership.

In theory, our findings reveal how and when participative leadership increases employee creative performance, which enri-
ches our understanding of the mechanism linking participative leadership to employee creative performance. In practice, our find-
ings provide novel insights improving innovation management that leaders should engage in participative leadership along with the
use of soft and hard methods in order to improve organizational innovation.

Keywords . participative leadership; creative performance; role breadth self-efficacy; psychological safety; developmental human

resource management practices; error management climate
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