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Table 4 Regression Results for Talent Attractiveness,
Talent Reserve, Information Identification
Capacity and the Choice of Successor
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Table 5 Talent Attractiveness, Talent Reserve, Information Identification Capacity and the Choice of Successor :
Regression Resutls for Grouped by the Gender of Second Generation

Rl R A T4
BERLS BRI 6 il
e 5 ot Bt e 5
-0.244 0.288°"
AABE 7 ( -0.512) (2.129)
-1.979 0. 004
Nt (-0.542) (1.507)
i 216.265 39.308 "
{5 RIS opeiienonl
ROA 0. 542 -5.57T1 24, 399 -5.226 69. 296 -2.738
(0.876) (-1.371) (1.045) (-1.308) (1.587) (- 0.664)
—0.488 0.494°" —0.301 0.484°" - 1.386 0.474"°"
A
LR (-0.911)  (2.5%)  (-0.49%) (2.521)  (-1315)  (2.274)
BTM - 0. 166 -1.751° - 0.129 -1.756"° -4.013 -0.771
(-0.864) (-1.771) (-0.724) (-1.791) (-0.447) (-1.042)
p 0.290° - 0. 0004 0. 243 0.013 0.817" 0.012
AR (1.722) (-0.007) (1.549) (0.393) (1.672) (0.363)
R -0.023 -0.026 -0.019 -0.024 0.414 -0.037
(-1.062) (-1.201) (-0.929) (-1.121) (1.458) (-1.589)
n 0. 015 -2.036° 0.012 -1.874"* 16. 964 -1.989°
HIREHIBUL R i 7 (- 1.853) (1.010) (-1.732) (1.478) (-1.759)
4,061 4,085 3. 855
PR RS ns (1.944) B (1.962) o (1.833)
- 1.823 -1.394° —0.457 —0.892 -1.356°
REFERILR (-0.597) (-1.744) (-0.152) (-1.151) e (-1.691)
R 0. 364 0.123 0.365 0.112 0.518 0.126
HEAE 30 161 30 161 28 155

[ B 3 75 , b B Y BR L 2 3N T 35 2 W R, B R SR
FARE A B XA [F/] 8917l Z B 7R
MER FHUERBEEWREL 2R AN KR
[FEE . [RAS, 54T 45 {5 B B0 5 68 71 7 #6 L /9 2
#o

S REHRE

A8 58 F AR R A0 ol 4K AR R JE B 2 2R 5 I K F 1
BB ESHARNSHRANEFEZ R XRNRE
o GEAFHBMKFE - EREEATURREAA
1 BE 7, 7 T A B K T B Ol & TN B R
BRAK, BT A Mk B2 T F I L 3 3k i T
BRI BRE, — Mo X BEABERN S 2EAE Ei
Aol 4B AF B 0, B3 O 2R PR R B AE A 35 R R
A b 0 HpAF 7 AR O o AL K5 AR, B Rk

FH 4% 7R R 04 7 B0 B T 4k AR A 2 ) AL (H AT L
A 4 7R J5 1 5 e AR 0 i ) B EAT AR R R B .
FTHEHMAKFESSH AR IMIEL, #FE 4 &k#F
Bl 23, AR5 @K E WA, RIE 4 £ 18R
B8 FAT P ¥k E g 5 5 KR 4l 3 Rk
PIEEE R Ak B2, MFH MK STl EY
K.

A BF 58 LA SR A ol 4 AR % A 4F R o 4R Gl T L B
GAERET (- 1) )54 RE ((¢+ 1) 4F) B FRFH B K
AR A 5 ] H AR R AT ok F B R AR IR B L R B &
HMARRAOSHENERZEMALR. HERNFE
T RBEAA MR EAR R EFEATG R, &R
i FEHE A R 2 3N, B0 A ol 25 BE 0 3 I K R
H5HMEHAKEZRAFEAFEEZNER. B4R
JE L, HERA L EE AR R BEEA LS ZHEN, P



54

FH G GRS AUPR R K 223\ BE 7 {5 BB a0

155

R6 AARSI A AAES . ERBAIED
E#RAEE - RRESENDEFER
Table 6 Talent Attractiveness, Talent Reserve,
Information Identification Capacity and the Choice
of Successor; Regression Resutls for Time-grouped
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Table 7 Average Salary Changes of CEOs before
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Table 8 Information Identification Capacity and
the Succession of Family Firms : Industry Index Model
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Succession of Family Firms
from the View of CEO’s Capacity and Information Identification

WANG Zhebing' ,HAN Liyan® ,SUN Jing'
1 Accounting School, Capital University of Economics and Business, Beijing 100070, China
2 School of Economics and Management, Beihang University, Beijing 100191, China

Abstract ; Forty years after the opening and reform of China, family firms in China will face the coming peak of intergenerational

inheritance. Family succession or market agency is a dilemma. In the view of corporate governance, it depends on agency cost as
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well as long-term value of the company. The uncertainty of the business environment and the possibility of the loss of corporate
control right must be considered as well. While from the perspective of microeconomies, this problem also depends on the perfec-
tion of market information and factor pricing.

Therefore, an analytical framework considering uncertainty is needed. An option pricing model is constructed to reflect the
relationship between the family firms' successor choice and the influence factors, such as CEQ’s capacity and information identi-
fication. The location of listed companies is used to reflect the talent attractiveness, and the number of companies in the industry
is used to reflect the talent reservation. These two indexes are used to reflect the capability of CEOs. However the information i-
dentification ability is measured by the idiosyneratic risk of a firm. Data of listed family firms from 1998 to 2016 is used to test
the results deduced by the model.

The empirical results show that as the location of family firms are more attractive for managers and the competition in the in-
dustry is fiercer, the capital market’s information identification capacity is stronger, and the probability of family firms to employ
professional manager is higher. Further results show that there is a substitution relationship between information identification ca-
pacity and the CEOs’ reservation. However, our data show that the succession choice of family firms in China has changed since
2011. Before 2011, most firms were inherited by their family members. Yet after 2011, professional managers were considered to
be candidates. During the succession process, there is gender gap. If the second generation is male, the results remain constant
while if the second generation is female, professional managers are preferred.

The managerial labor market is an indispensable element for the business environment theoretically and it can provide the
market price of agency costs. The following results and enlightenments are gained; key elements which are helpful to establish the
modern enterprise system are developing the managerial labor market, promoting the reasonable movement of professional manag-
ers, enhancing the capability of professional managers, improving the environment and the information identity capacity of capital
market. These elements are also helpful to promote the evolution of enterprises’ control right, as well as the healthy and sustained
development of private enterprises.

Keywords; CEO's capacity ; capital market ; information identification ; family firm; firm succession
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