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W] B B9 DU AR A, AR SEIE S iR AT R @ S B .
7 CEO Fd EARHHA PRI SIEBFHREL
FRRAE S AR O 1 2> R, A BT 5 B 4 A A R AE B — A&
FIR MAEEE Q AOAFIE , 45 45 1 /9 42 i B3 o1 B 1 %
Q Wy B R B - L, Bl FH 424k A X BT A 5l 22
BHETEABAGTAFANITE Q KfETHE, B

R4 BREEROBLER
Table 4 Robust Test Regression Results

R A 2
gt

EX ¢ t{8 pfH ES 4 {8 pfE
TR 7,84 9.09 0.00 8. 73" 9.79 0.00
Dual 0.28* 1.79 0.07 0.29° 1. 90 0. 05
NED 0.08 0.09 0.92 0. 00 0.00 0.99
oc 0.29 0. 49 0.62 0.12 0.20 0. 80
Dual - OC -0.36 -0.91 0.36 -0.34 -0.85 0.39
NED - 0C 0. 50 0.30 0.76 0. 85 0. 50 0.61
LEV - 0.02* -9.34 0.00 -0.02°* -9.11 0.00
InTA -0.23** -5.31 0.00 -0.26"" -6.25 0.00
Growth 0.00 1. 30 0.19 0. 00 1.29 0.19
Risk -0.00 - 0,37 0.70 -0.00 -0.44 0. 65
Year 1.82** 23.55 0.00 1.83°" 23.47 0.00
H, -0.03° -2.61 0. 00
H, 0.00""" 3.15 0. 00
H,.s 0.00"" 3.22 0. 00
BS -0.00 -0.07 0.93
BM 0.01 0.63 0.52
State -0.03 -0.46 0. 64
R 0.34 0.35
i R 0. 34 0.34
F B0 p B 0.00 0.00

EAMEBREANRFFE BB FTEHORITER;CAHEI0% K FLEHF, TR,
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Table 5 Robust Test Regression Results without Small and Medium Enterprises

BR 1 B2
A

B ¢ {8 pfE %4 t {8 Pl
R 7,807 8.47 0. 00 9,07 9.47 0. 00
Dual 0.29 1. 60 0.10 0.34" 1.92 0.05
NED -0.25 -0.22 0. 82 -0.27 -0.25 0. 80
oc 0. 06 0.09 0.92 -0.09 -0.14 0. 88
Dual - OC -0.65" - 1.65 0.09 -0.66" -1.69 0.09
NED - 0C 1.41 0.76 0. 44 1. 81 0.97 0.32
LEV -0.02** -8.10 0. 00 L e -7.92 0. 00
InTA -0.23*" -4.96 0. 00 =0, 29" -6.51 0.00
Growth 0. 00 1.02 0. 30 0. 00 0.99 0.31
Risk - 0.00 -0.43 0. 66 -0.00 -0.38 0. 69
Year 176 23,07 0. 00 1, 77% 23.02 0. 00
H, -0.02"" -1.96 0. 04
H 0.00°** 2.69 0. 00
H, s 0. 00" 2.93 0.00
BS 0.01 0.99 0.31
BM 0. 00 0.25 0. 80
State -0.03 -0.51 0. 60
R 0.34 0.35
i R 0. 34 0.34
F{H%E R p {4 0.00 0.00

Q; = vy + v, LEV, + y,InTA, + y;Growth; + y,Risk, +

YsHy: + ysHe sy + 2 BS; + vy BM, + y,State;

He,y, Wy, ~ v N&ETERE XA

EdmEQMEEMSHMMKRENE, IO, =0, -
ey, HARE .

A CEO i FE 5 1 #4428 B #2348 19 Q,
i, RSN T HE AN TR T A S EBAR
oL B RE R A, BB it min(1 Q; - 0, 1), 0, & CEO it
BB (AR Q M, 0 % CEO deid i A 14
AFRE Q WMHTHE, TR DG 45 CEO &
B {5 2 7 45 UG B (0 4% A , B T 45 2 4R 6 i 9253 4
DCEDREAS . % 6 AN HRE A L 0 A S i

M # 6 140, BE A 41 15 DU AT 41 f9 4 k % B0 it
) 157 £ OB o 25 % 4 22 /0N, BT UL, 35 B £ UG B2 i
W A BF 25 3 705 fit L A A L Al B G U T B AR 5 —
B, B A U BRSO B 4T L M T B3 9 55 00 25 R 2 1R £
SFREA RS .

FEXFE1253 A>3 BE B {5 BE A #1253 A T S B A By
9 56 #9506 A~ i X FE AR, R R AY 1 AR AN 2 gEAT R A
HRE,R7TREBEEEREHEIBSHER.

WF T A LLE W, PSR S 8 BLA I
HikE0.33 f0.35, BER 1, Dual RBE, MHESG
0C ZEXIRAES% WKV EBE, RE N - 1.03; 7EHE
B2d Dua IKARABE, H50C Z X RE N
-1.16, ¥ FES% MKV LB %EH. CEOBBRES
AFMSH X ENZHHEEFEMXTAIREFE,
HERESHEAGERERIATREE RS X2
KB KA TREH , A R o EE
WHFMESIEAFTRHOC HEITHARE, &
S5Rixmeic—®. BHEERESA SR~
B, HAPE R RRAREENT,E WA RKR
BENE, BUKABMKENABETE B E, HEY
Wl /N, T 56 2 ~ 55 5 RIS IR BN B &4 AR
BE XVHEEHTEMSFHEETRENE L.
Bk ARG R R,
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Table 6 Descriptive Statistics of CEO Overconfidence Group and Match Group
& WA EA TEHACEH
. HE Pl BORE B/ME fRiEE HE Pl BKE O BME EE
Q 2.47 1. 87 15. 08 0.85 2.00 2.49 1.97 20.91 0. 80 1.90
Dual 0.53 0. 50 1 0 0.22 0.50 0.50 1 0 0.25
NED 0. 36 0.33 1 0. 15 0.07 0.36 0.33 0.75 0 0.07
LEV 47.99 49. 96 86.25 7.23 17. 21 49,32 51.42 83.34 8.21 17.15
InTA 21.74 21. 68 25.40 19.73 1. 00 21. 64 21.58 24,77 19.23 1.03
Growth 16. 76 14. 00 127.99 -63.46 28. 81 18. 55 13.87 241.76 -72.67 35. 56
Risk 12.25 9.99 47.26 0.23 9.85 13.53 11.53 63. 80 0.25 10. 41
H, 32. 89 31.07 78.94 5.18 13.73 38.38 38. 14 74. 15 8. 94 14.90
H, 144. 51 57.25 1142.72 0.10  200.83 137.53 37.28 990. 63 0.07 201.33
BS 9. 37 9 19 1 2.00 9.37 9 16 1 2.15
BM 9.21 9 27 2 3.52 9.24 9 32 1 4. 06
State 0.53 1 1 0 0.49 0.65 1 1 0 0.47
U S| 253 253
R EHRFFRATOEDAHNSR
Table 7 Robust Test Regression Results of Match Sample
BiAl 1 BRI 2
e
ES t{a pia AR t{H piH

HREE 6.48*"" 3.25 0. 00 8.32°" 4.16 0. 00
Dual 0. 64 1. 52 0.12 0. 65 1. 57 0.11
NED -2.57 - 1.05 0.29 -1.89 -0.81 0.41
oc -1.07 -1.04 0.29 -0.94 -0.89 0.36
Dual - OC -1.03" -2.03 0.04 -1.167 -2.21 0.02
NED - 0OC 4. 28 1. 46 0. 14 4. 38 1.45 0.14
LEV -0.03""" - 4. 66 0.00 -0.03°"" -4.73 0.00
InTA -0.12 -1.17 0. 24 -0.26""" -2.86 0. 00
Growth 0.01** 3,59 0. 00 0.01°"* 359 0. 00
Risk -0.01 -1.36 0.17 -0.01 -1.11 0.26
Year L™ 12. 17 0. 00 1.74%" 12.17 0.00
H, -0.03 -1.16 0.24
H, 0.00° 1.67 0.09
H, 0. 00 0. 58 0.56
BS 0.09° 1. 88 0. 06
BM 0.01 0. 46 0. 64
State -0.08 -0.60 0.54
K 0.34 0.37
KR 0.33 0.35
F{H%HRE p 8 0.00 0.00

R HMEEEFALE QM AUBRREANRHF I E BT 2T ER,
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AR B 95 A 4 ) B B A A 3 A 0 R D T OR K
UG BEMR &L T, BA CEO 3§74 2 &) B 5% i B0 3% s %
IR Jbre , 8 CEO REHFAES E ARG, &
SERRE AT AR AT AN B A A, 7R A E SR IE
AR BN 5 H A, R AR B A Bl A B A [l 3 R
At CEO A —BEMMBIEFLASARALE L
A 2 18] #4356 2 43 B0 47 [/ 8 4 7, 35 A A OC BD R A
Xt EE 4 RATREERR, /BN TR,

() @REAE PSS REEE, £ DR
FLCEO MR EMAREEEMH X, SEAFLERE
AEE B FHHZ X E R BB WE CEO
BAEAGEM, A4 CEO HRG - AR SHE R
fe) B W, R 3 8 AT LA R 2] IE i T CEO i B
15 T 5 B9 38 9%t O T Lt 22 7 e A T RE R 2
M CEO A2t B8, CE0 WIlG —RES
AR SZEIMBAXEHRR, BIET H,,

(2) S Ff A [ 05 43 8 o, PO BE 28U op il o7 3 55 1
PIZERBARE, MAKS CEO 3 E A FEAM R
XFHARE, WAL CEO RELEAMG, M
EEHEAMARVEABIBEENER, XS
H, A &. XEHT H, BE T M7 &EFHEREY
EHREEAWNR FREN, SUESRBAEH, b
B A9 2 57 2 38 G ) 2R AF AE — & AL G B, 2 ar
TR A R T i B T SR B X2 HE
B AER IRy AR N A B B IR AR,

(3) R 45 3 W 7 FE 5 it CEO i F A 15 LA AR 18
CEO i3 FE B 15 £ A< 1) FR A 4 2 UC B A A %) 3 5 72
TR AR R, T CEO i3 A {7 ) CEO F R
BB TEFHASAFANSGXRBRIFHELT
MR, o — 00 P R4 25 A DL A o i
CEO fFfEit E BN AR MASE W&, ik EH
R AREBELSGME U AEE, X528
FHEHERE -BM, RALITSELEARTN
.
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CEO Overconfidence, Board Structure and Firm Performance

RAO Yu-lei, WANG Jian-xin

School of Business, Central South University, Changsha 410083, China

Abstract : Take CEO overconfidence into account to study how the CEQ duality and independent directors ratios affect firm per-
formance. Through using the change of CEO holding his own firm stocks to measure CEO overconfidence, the study built two re-
search samples, full companies, overconfident CEOQ companies and its matched companies. After controlling the necessary varia-
bles, the empirical results show that there is a significant negative relationship between CEO duality and firm performance in
firms with overconfident CEOs, while such relationship doesn’t exist in firms with non-overconfident CEOs, which indicates that
splitting of CEO and chairman has positive effect on the irrational decisions caused by CEO overconfidence. However, there isn't
a significant relationship between ratio of independent directors and firm performance in both sample groups. At last, the study
made two robust tests. At first we use acquisition to measure CEO overconfidence, then we use match sample to run the regres-
sion, and the results keep still in both tests.

Keywords : corporate governance ; overconfidence ; CEQ duality ; independent directors
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