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Table 1 Results for Descriptive Statistics and Correlation Analysis
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Bkl 4.001 1.350 -0.021 1
TE A 3.250 1.162  0.350***-0.223""" 1
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Table 2 Results for Confirmatory Factor Analysis
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Table 3 Results for Harman's Single-factor Test
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4.4 BRRER

(1) 2 31 =X 3] U3 o) o 18 43 17

b BB o o B N TR S RetSh - S U ES [t oh <o {0 ey
#0i , EDWARDS et al. "™ [l BF 57 $8 th £ 15 = [@ 15 1 1
L T8 43 B B R, A BF 9 2R A i 2 005K BT U9 5 /R R

Upb; = B, + B,0L + B,PI. + B,OF + B,0I. - PI +

B PP +2 B;Con, ; + &, (1)
~

Hor, i g e v Im, o8 5 B, Con,; i W ER W
U 09 A8 B, n O 9 R BB, By S BUBE L B,
~BABEERB BHNEHERERI & NRET,

i FfiSpss 19.0 AT /- B Z WK A, 45 £ W%
4, AL B A U R LR A R DL B Y A BN
- 77 90 5 v A 20 T A 6 R B 2 5 A
U R VER AP A R B B = 3 B 38 I ROF J5 5 R
I 78 B T PR 0% 3R 5 B R 3 K0 50 4 2 A TR A R
AR SRAREREIT HME MR HA4ERR
3 EE Al B A 41 2N R 5 BRIl A [F] A A2 B IR R
W F 5 I, 8 58 32 0 R OF 7 I 3 41 4k b
TR B e s MR S ERE AL 4 A B AE | A GE 7
R AR PR EEEB S EHAERET R
W, A ERRAMER EMATEA
PR, K B0 o A 28 BT P9 0t s A 4R R 4B 3 AT O I
T ) 5% W, 70 25 B U o A 280N R A R T R
R4 9 B Y[R B 0 A S8 48 4 B R0 BUM A, TR
52 W > o A 7k i 35 41 4 0 B AT Ok 1R A 3K (R 4E
Ao

HIFR 4RI 3 A) G, 41 40N ) R 2 41 4R 4B 3 AT
Jfi BA BEMIEME®E,B=0.734, p<0.010, H,
BERIE; P AR EASERCHETAMMESR
B W A E R, B= -0.427, p<0.010, H, 1§ 8| 3 .
BERY 4 [5] 1 25 R B, 48 0 A 38 B30 R O 30, B
MNERENEAEENH, AR = 0.046,AF = 5.930,p
<0.010; H LA M 5 BR b TA 7] B9 32 B30 3 7% 41 2 5
feH T A BE B EEmE,B=-0.210, p<0.010;
Bk AF Ao EAAERETABMESE



54

E DB : ARRH IR R A SRR BT N BT E I R 37

R4 ZMAOAZTESR
Table 4 Results for Polynomial Regression
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=i A1 A2 A3 A4 RS A6 A7
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AG -0.197*"*  -0.189"
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Table 5 Results for Response Surface Analysis
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a;  0.738%* -0.780** 1.241°

a,  -0.229"  0.040 0.172°

FUE A [ 5 3 40 21 18 B AT 0 00 1) #9 I G T DL
B, % 06 % T, = 0.296, p<0.010;0, = —0.298, p
<0.050;a, = 1.241, p<0.010;q, = 0. 172, p< 0. 100, &
F0I= - PIFE e M T Wi g 1, B 2 BRUTE il 28 o 28 T e
T84 i 3 FR il (OF = - 3. 608) 7E BF 5% 9 B {H X [8]
Ze W), B A7 BU(E (X 8] P92 th 4 2 B0 R R 4 Y, P
R E2 H, B B E . 15 O = PIFFAE MK WA S
18, B 2 PR U TE il £, 37 | B W B3, H, % A 15 3
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Table 6 Mediating Effects Based on Block Variable Approach
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Table 7 Results for Polynomial Regression of Different Unethical Pro-organizational Behavior Scenarios
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Table 8 Results for Response Surface Analysis
of Different Unethical Pro-organizational
Behavior Scenarios
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Research on Internal Auditors’ Unethical Pro-organizational Behavior .
From the Perspective of Dual Identification

WANG Hanying' , TIAN Hong® ,XING Hongwei’
1 School of Accounting, Shanxi University of Finance and Economics, Taiyuan 030006, China

2 School of Business, Jilin University, Changchun 130012, China

3 Institution of Management and Decision, Shanxi University, Taiyuan 030006, China

Abstract ; In recent high-profile corporate scandals, internal auditors have occasionally participated in unethical pro-organizational
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behavior for the purpose of protecting the interests of their organization. Unfortunately, their behaviors may backfire. The ethical
dilemma faced by internal auditors is quite different from that of ordinary employees. It is of great significance to explore the cau-
ses and mechanisms of internal auditors’ unethical pro-organizational behavior within the professional situation to improve the gov-
emance efficiency of internal audit.

Based on social identity theory, we propose the dilemma of unethical pro-organizational behavior. By introducing the Confu-
cian ethics, the dilemma can be interpreted as a cultural dilemma of “loyalty” or “righteousness”. Based on moral disengage-
ment theory and affective events theory, we propose the direct effects and joint effects of dual identification on internal auditors’
unethical pro-organizational behavior, and the mediation effects of moral disengagement and anticipated guilt. Through the two-
stage investigation, we collect 212 questionnaires and conduct empirical tests by polynomial regression, response surface analysis
and block variable method.

Our results show that the greater the organizational identification, or the lesser the professional identification, the stronger
the tendency of internal auditors to participate in unethical pro-organizational behavior. In addition, the tendency is stronger when
organizational identification is greater than professional identification, and the larger the difference, the stronger the tendency is.
On the contrary, the tendency is weaker when organizational identification is less than professional identification, and the larger
the difference, the weaker the tendency is. When dual identification perfectly matches each other, the tendency is in between.
Moreover, in this situation, with the increase of identification value, the tendency increases first and then decreases. The joint
effects of dual identification promote unethical pro-organizational behavior by stimulating moral disengagement and deterring antic-
ipated guilt.

We extend the theory of social psychology and business ethies in the field of auditing by combining the professional situations
of the internal auditors with the unethical pro-organizational behavior. We seek out the culture root of the dilemma, which helps
to absorb western theories so as to develop localized ethical theory that address our China's current ethical issues. Our paper also
extends the theoretical framework of ethical decision-making using a dual-path way model by identifying the rational and emotional
mechanisms between dual identification and unethical pro-organizational behavior.

Keywords;internal auditor; unethical pro-organizational behavior; organizational identification ; professional identification ; moral

disengagement ; anticipated guilt
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