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Figure 1 Knowledge Chain Model
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Figure 3 System Structure of Knowledge Chain in the Inter-organization
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Table 3 Definition of Influence Factors of Knowledge Chain in Inter-organization

WA

AR EERE

i

K AV FES 5 T 58 5 AT 3 305 48 P 6 9 AR Ky \KppKy5 Ky
K, AP FED R IBCE A [ PR R A AR A b fo PR R L A R 0 o i R A Ky Ky Ky
b B TR P A IR T A RN, R EAAE l KA E R BRI

5 R s

K, A gOR i BUE £l PRI AR £l SERUR o M AL 9 SR Ky Ky Ky

X SR RS LR AT R RS AT TR LR K K K
T SRR AR L
Vi A TEE O EAIE R — R 5 R R A M KA Vu

Vi A TR AT — RIS B EL R A A G A Va

Vi ek TR THERIRE R — RIS RIERA LI B R Va

Ve o ol T BRI ERIR A — R A 5 B R L H i A Va

€, XRTFWHERNESTARRE Gl Gis By

C,  RFHAERAMEATARRE Cat G+ Cos

€, RTANFRAIEE AR C+Cx

C,  RFILARMEA AR Ca-Cir Cos

Cs R F AR AR SRS AR

CSI \(;52 ‘CS'J \Csd

35 RRUEFLN

ZHISPSS 17.0 MR HEBEHTHERERTF
S (EFA) UEBRHETREEAHE Fol. —K&
AN, 2 KMO {f 760.900 DL _F B 3F % i& 4 , 0. 800 ~
0.900 7R 3E 4, 0.700 ~0. 800 X 3E 4 ,0. 600 ~0. 700
HARKEESG. AMABIELERNEFLI, ERER
KMO {8 #0. 793, i& & # 17 B F 4 #7 ; Bartlett 3R & &
6 B 3T LR 7 40 A (B M2 415,294, H |1 591, 35 3
2 3% ; Bartlett BR (R 45 38 19 25 7 1 B 3% (£ 40.000, /N F
0.001, 15 B B £ A BF 5% B4 4 18 & i A 964

#F4 KMO M E # Bartlett 3R{EF KIS
Table 4 KMO and Bartlett’s Test

KMO #2458 4744 ) 0.793
€A 2 415.294

Bartlett BR{AKG I B E 591
EREREHRE 0.000

4 WEMIMAARSR
41 BTBEEBEXIH
0T WIS R R A b R R B IR A R T O (R

SFHEESTHALE N REEEENMHELLR,EH
SPSS817.0 %} 3 N AR M & M EFEHATHRX T, £
5 b 4% A8 B 4 P[] Pearson MK A& R, £S5 G R
B, BGR Al F1 IR BT IR A 4E B S b ) 4 2 iR
BFHEEAHEENEMHEEXER, B A mHEE
REHESNHEHUSSHELFERE LR, FE
AHMAESEESNHEHU ESEELFEEEE
H S AR, 3K UL AR B A ol IR WE IR TE A BB E A
fER T A R4 5P 6] 4R R g,
4.2 BRER

AW ST K FSPSS 17.0 3= 5 43 B & 43 #r 77 4 B
LB &, LLA A F X3t F B R AT 30 #00E
%o 3RS BRI 2 S AR A R R B R E B K
F1HETm TR %6 4 HATI0 A 34T 45 1
8 1 F 40 8008 , | 2% 6 B o7 L BT 10 S AL R
fiE {8 43 51 %9 8. 954.7. 805.6. 783.5. 677.4. 6204, 293 .
3.469.3.371.2.639 M 1. 171, A 545 MEH K F 1 5948
BEMG, M0 AN FERAFEENBRARBC LA
F80. 148% , Fe 7R A BF 5 ) B B B A B4 Y 55 1 R
B. B, 2RX10 ~MERSERNLREEZ(RIm =
10) BiAT LA A R 8 m i E R, BIRAXI0
AN 3 R A 2 B (8 61 i A9 AP ]2 2R R A Y B AR
W EE,



44 B HF}2£ (Jounal of Management Science) 2011 4£12 A
]"S5 TRYMEE Pearson 8 X 2
Table 5 Pearson’s Correlation of the Dimensions of Variables
K, K, K, | 4 K, v, v, v, v, ol C, c ‘s
K, 1. 000
K, 0.232"" 1.000
K, 0.412" -0.326"" 1. 000
K, 0.288" 0.312* 0.428" 1.000
K 0.327 0.402 -0.314 0.302° 1.000
W 0.469"" 0.541" 0.247° 0.103° 0.446" 1.000
V, 0.645" 0.374" 0.372% 0.251" 0.525°-0.314 1.000
Vi 0.544" 0.509" 0.306°°0.462° 0.302° 0.318 0.294 1.000
Vy 0.437° 0.326" 0.424" 0.325""0.263°-0.601 0.532 -0.501 1.000
C, 0.239"" 0.471" 0.460" 0.409" 0.416° 0.245"°0.314°* 0.356" 0.312° 1.000
G, 0.554" 0.355"" 0.214" 0.472° 0.395° 0.410" 0.457°*0.404" 0.342° 0.412 1.000
C;  0.427%° 0.028" 0.542°70.204" 0.233" 0.653" 0.406 0.2517°0.285" 0.213" 0.216 1.000

¢, 0.302" 0.375"

Cs 0.336°

0.226° 0.274°*0.513° 0.415°

0.304* 0.173° 0.293" 0.248°°0.167" 0.156" 0.152" 0.185°

0.352* 0.213° 0.419°* -0.023 0.021° 0.023 1.000

0.169 0.184 0.145 0.178

E:UAHEp <000 RFEZFARK," A Ep <0.050 KA F LEFHA,

R6 RHERE
Table 6 Total Variance Explained
FRIE(E
By
Bt HETRBRE(%) RIHFERE(%)
1 8.954 23.171 23.171
2 7.805 12.016 35.187
3 6.783 9.270 44.457
4 5.677 7.659 52.116
5 4.620 6.492 58.608
6 4.293 5.425 64.033
7 3.469 4,981 69.014
8 3.371 4.242 73.256
9 2.639 3.897 77.153
10 1.171 2.995 80. 148

RTAFREH R EE, B TEMENT %
ERBHIOANERSCTHEEKEmER, UFET
MEFHTEY L. B TABRNEMREERRA
Ak AR BEIR O E A E P R A AR 3

TREOMARRTRIASZERFTE - FENERR
AR, TEMUGE, FREAEBTRERWERER,
B, R BRI 10 N A F T, BFR AT 10
A E 7R & 1S T AN AT R A, KR
10 A>3 43 B 7 o & 1 2 TR (BP36 A~ B R i
i) B F 8 SR CH R B R/ HER R A R Y 10
PMRFSHmENTHRR EARMRASIFRER
WSO RR 58 AR T 3 R B B OR AU
AT B IR AR % | SO TR B AR R
4.3 HBRWiL

A< HF 73 D28 £ [R) B9 A O 2 B P AR R B ok A
HRE EEMPEARANREX3 M EEEL
AYERE B AE R 6 &R, fE DL A Al B AT B T 4 B
B 52 B, AR AR S UE 40 AR B Y &5 R | L T
{0 3 o o () 4 20 0 TR 0 el R R AR A

(1) B R A v FR BE IR & > 4k B2 5 (i) H 81
HESXIMEFRARENEMRXR, BIET H,,
Hy, JHy, JHy 1 Hyy o

(2) B 5 A ol 5098 5% IR & > 4 B2 S o 81 o %
THERAREMNIEMEXRR, BIET H, \H,, \H, |
H, A1 Hy, 0

(3) Hr{E B & 4B 5 F BAH R AR & A
EAAREFENEMRER, BRIET H, \H, \Hy |
H,, Fl Hyy 0
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Table 7 Rotated Component Matrix

AT
B

70| [i:87] AR AhBE Xk [i2E7] AR ANERE Xk fRE
HIR MR WER AEHR M mHREE  AHiREE ROREE AREE A

i
i

K, 0. 837 0. 240 0.014 0.174 0.052 -0.025 -0.016 0.19 0.014 0. 007
Ky 0.732 - 0.069 0. 130 0.253 0. 051 0.113 -0.081 0.196 0.362 0. 196
K 0.527 -0.139 -0.233 -0.183 -0.034 0. 284 0.057 0.206 -0.064 0. 206
K, 0.506 -0.221 0.081 -0.027 0.243 -0.202 0.076  0.008 0.110 0. 008
K, -0.455 -0.717 0.239 -0.114 0. 104 0. 585 0.112 -0.264 0.278 -0.264
K, -0.309 -0.388 0.293 -0.021 -0.436 0.458 -0.018 0.218 0. 105 0.218
Ky 0. 241 0. 286 0.291 -0.277 -0.708 0.348 -0.154 -0.179 0.146 -0.179
K; -0.211 0. 161 0. 008 0.257 -0.043 -0.305 0.345 0.082 0. 152 0. 082
K, 0. 204 0.277 -0.051 0.128 0.078 -0.299 0.427 0.061 0. 203 0. 061
K, - 0.042 0.494 -0.107 -0.339 0.077 0. 094 0.441 -0.319 -0.139 0.219
K, 0. 086 0.236 -0.055 0.115 0.043 -0.063 0.512  0.063 -0.383 0. 063
K - 0.296 0. 137 0. 148 0.311 -0.373 0.199 0.340 -0.071 -0.134 -0.071
Ky - 0.200 0. 446 0.178 -0.067 0. 655 0. 136 0.099 -0.264 -0.214 0. 264
K, 0.224 0.536  -0.060 0.136 0. 306 0.072 0.137 -0.087 -0.347 0. 587
K -0.059 -0.045 -0.482 0.614 0.216 -0.171 -0.258 0.070 0.119 0. 470
K, - 0. 096 0.078 0. 420 0. 589 0.442  -0.259 0.084 0.105 -0.038 0. 505
Vi 0. 038 0.338 0.528 0.121 0. 063 0.188 -0.348 0.084 -0.006 0. 084
Vs -0.319 -0.113 -0.179 0. 340 0.403 -0.128 -0.235 -0.007 -0.166 -0.007
Vi - 0. 368 0.046 -0.046 -0.107 -0.464 -0.055 -0.157 0.526 0. 003 0. 026
Vi - 0.002 0. 257 0.087 -0.261 -0.556 -0.306 -0.140 -0.034 0.353 -0.034
G, 0. 560 0. 020 0.053 -0.258 -0.339 -0.102 0.106 -0.314 -0.193 0.314
Cp 0. 646 0. 169 0. 171 0. 071 0.211 0. 501 0.169 0.224 -0.058 0.224
C 0.509 -0.233 -0.020 0.097 -0.179 0. 423 0.233 -0.022 0.104 -0.022
Cy 0.543 -0.121 0.310 0. 146 0. 280 0.030 -0.445 0.329 0.015 0.329
G, -0.226 -0.247 -0.364 0.197 -0.406 0.539 -0.432 -0.162 -0.140 -0.162
Cy 0. 256 0. 051 0.355 -0.358 -0.693 0.440 -0.363 -0.016 -0.020 -0.016
Cy - 0.084 0. 127 0.156 -0.206 -0.404 0. 537 0.142 -0.219 -0.404 -0.219
Cy -0.135 0.217 -0.276 ~-0.189 0.318 0.213 0.368 -0.018 0.367 -0.018
Cs, 0. 187 0. 183 0. 051 0. 095 0.260 -0.260 0.310 -0.384 0. 041 0. 184
Cy 0. 076 0.108 -0.153 -0.215 -0.245 0. 025 0.286 -0.424 -0.140 0.424
Co 0.171 0.131 0. 205 0.227 -0.148 0.073 0.272 -0.576 0.023 -0.076
Cy 0.122 -0.051 0. 046 0.417 -0.033 -0.206 0.482 -0.381 0. 032 0. 008
Cs 0.277 0.190 -0.105 0. 269 0. 504 0.188 -0.215 0.261 -0.109 0. 461
Cs, 0.206 -0.099 -0.067 0. 103 0.216 -0.061 -0.242 -0.212 -0.094 0.212
Cs; 0. 180 0.340 -0.291 0. 790 0. 660 0.308 0.101 -0.034 0. 356 0. 434
Css -0.083 -0.304 0.231 0.566 0.545 0.130 -0.010 0.043 0.031 0.147

ERBFAAMNER AL ERREE,
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Figure 5 Model of Influence Factors of Knowledge Chain in Inter-organization Based on Value Creation
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Research on Influence Factors of Knowledge Chain
in Inter-organization Based on Value Creation

Wang Yajuan
School of Bussiness Administration, Dongbei University of Finance and Economies, Dalian 116023, China

Abstract ; The rapid development of modern information changes the organizational structure and boundaries in the inter — organi-
zation because of the vitality and competitiveness, which creates value as knowledge-based economy typical of the type of tissue.
Discuss the members of the enterprise knowledge resources to generate the intermediate chain of the impact of organizational
knowledge, based on the inter-firm network theory and knowledge chain theory. Use the system logical framework to build the
system structure in the knowledge chain of inter-organization, which by means of acknowledge—instinct—action—be produced.
Use questionnaires and SPSS 17.0 software for exploratory analysis, which discuss the system relationship among member enter-
prise knowledge, the knowledge chain of inter-organization and value creation. The results indicate that the article extracts 36
factors with explanations, and remove and select the factors reasonably with further 10 factors, and then build the mode of the
knowledge chain in inter-organization. The results indicate the conclusions and limitations, which could provide relatively reason-
able and practical proposals.

Keywords : knowledge chain ;inter-organization;value creation ; knowledge of the member enterprise
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