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Figure 1 Theoretical Model
Based on Process Perspective
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Based on Input Perspective
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Table 1 Analysis of Reliability and Validity
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SLy —fBkisE, B TRIE R DR W R TAER A 0.559
SLy,  EABAT AL A £E TAE i sl AR 0.463
SL, PABAAR S 5AE A AL T/E LR 0. 631
SL,;, HB\£xiE FHRAUHS B A 5 e T4 B0 2 9 T KR 0.572
SLy, HIBALAFAE A C A 25 7 BRI TAE P ) R 0. 648
SLs JRAEEEBA, BIEEARZES , 1 & ST A BA R PR3 0.775
SLys LG FIF BAYE TAF 56 RAH S B I 0. 520
TC, NS A AR B A TR A 58 Al i 0.837
TC TC, HBARSHARREABlEE 0.764  0.826  0.615
TC, P BNHRAS i A B A BA A B ) B b A (5 B A BT R 0. 749
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R2 G8NAT BERRESHRIEHEF AL (N =339)
Table 2 Comparison of CFA about Shared Leadership and Empowering Leadership (N =339)
R df X Jdif RMSEA GFI IFI CFI
ZHETFARR 342 704,534 2.060 0.056 0. 866 0.920 0.919
B FRAR 343 851.438 2.482 0.066 0.843 0. 887 0. 886
R 378 4 851.875 12.836 0.387 0.239 0. 000 0.000
R CENHARURKITABXREER(NV=92)
Table 3 Descriptive Statistics and Correlation Coefficient Matrix of Variables (N =92)
T ¥y e BBIT OGERE M BE O Bl i 9% 9% 4% B2NE G%h B
£ BB S ST S S SR N £ FE S5 KE AIES
EBIIAEE 3.685 1.617 -
FEHEHEME 0738 0.375 0519 -
PERIZEEME 0,299 0.311 0.093  0.031 -
HESZMNME 0172 0.266 0.388° 0.2677 0.24" -
LAb BHEPE 0,449 0.247 0.420°° 03837 0.074  0.230° -
SGUSAERY 41,391 6.930-0.038  0.026 0.074 -0.046 -0.050 -
SSHER 0.815 0.39 0.098  0.172 -0.088  0.070  0.000 0.007 -
STS(FHE 8.418 6.927-0.017 -0.057 0.019  0.092 -0.143 0.281**-0.167 -
SIS 3.087 0.436 0.086  0.083 0.086 0.027  0.134-0.088 0.160 -0.224" -
FANAIGG 3.767 0.428-0.085  0.017 0.012 -0.075  0.076-0.139 -0.111 -0.099 -0.176 (0.912)
G5 HIEEE 3738 0.395-0.135 -0.045 -0.026 -0.152 -0.042-0.059 -0.297°*-0.046 -0.250" 0.660* (0.855)
HIBAEIE /3 5.221 1.044 0.089  0.089 -0.139  0.038  0.078-0.190 -0.078 0.041 -0.139 0.312°" 0.384"*(0.826)

A A A LA A — S R 4L p <0.050, %" S5 p <0.010, TR,

SR HNAERMERTES RYIFAERHESR,
ARG AEHZRMERNANSHETEE, HE2
EUHZREN EREASXNAR AL EREEHN
iE 15 & W, B= 0. 567, p<0.001, H, 15 B XUk . 7 LI A
REANAZER MR AXENAEENEFT
B S35 AEH AR EE45] ARG ZREM
PR ARBEHRTEE. BRIEPEREN, AT
KB A RE DA B ERIERPE,B=1.066, p<
0.001, H, BREIBIE. N TREMAS HILZHFAE
F MR RIS MR, RS 5] A 28 B M
@Sy E R, 558 RV E S XA &
B IEE{E R 23 ,B=0.721, p <0.010, # 516 5] A
EHZR NN HNATHLZHTEE, 51
RUESIAGR MR ERX—FAERF, BRRNEHA
FXMANRIE A NERAHRE, B=0.198, p>
0.050; T & 7 S 3L E X HI A BIE M E MR ARE
% ,B=0.923, p<0.050, F BT F) 3 2 X FAE W
SEHRNREAZRBRRERE 2P ER,H, B
PRI ATHE— ARSI ARZERNEAR
SHIABIE D ZE R ERNEREZE, RiE

Preacher %" 1 J7 1% , R Jfl Bootstrap ( 31 B U 5 4720 000)
HEATHEE I EARRAHITRE . EREHGT N
HEEWIEEERARE.p <0.050, €= [0.150,0.92], &
EFWAREEF BHL#—SBIUET H,,
ATHESS HEZEN -MBEINBASER
BRESFZ N ZEER, EMBERZERZE, A
HRYAZTR(BRAUSAT) MATELS (ST 3
)T b ab . 545 H LV AR & o H A
ot RN ESS A ERA TR R RS R, AT
FIAEHIZRE ARG AKEREEMENNES,
BB EIALG RN ENUGSS5HANG®E N BE
IEH%,8=0.721, p<0.010, BRI 5| A il 2= & 8
MBI G MME HLE ERI0g] AEREE. 821
GG M HETZLE _EWZ T, #KA10EIH
ZREYH G NEZS5ENBTE RN EERN
ANEE A RENAmPE, B=-1185, p<
0.050, iF i W AR FEST, BHEARTE HEE
i T B2 AL B4 T % FBA B & 0 R E AR, WA
3.E3RML,ERURALEHAET, BRES T
FIAGE AR EBMAEM,B=-0.435,ns; 7
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R4 S HHEPNIEFANDOBESR(N=92)
Table 4 Regression Results of the Mediating Effect of Shared Leadership (N =92)

TSR ZilRelb vl

A1 A2 A3 KL 4 BAS AL 6
EHA R
T mEs -0.024 -0.004 0.033 0. 060 0.061 0. 064
SER SR 0.102 0. 044 0.235 0.126 0.162 0.121
e E 22 3 0.007 -0.031 -0.416 -0.424 -0.464 -0.436
HEZHHE -0.160 -0.092 0.065 0.235 0.150 0.236
R 22 0. 006 -0.120 0.159 0.153 -0. 001 0.110
R -0.003 0.002 -0.033 -0.030 -0.027 -0.029
WA -0.278"° -0.228*" -0.214 0.082 -0.150 0.060
&1 S -0.007 -0.003 0.011 0.018 0.015 0.018
WFFH -0.212* -0.094 -0.321 -0.096 -0.171 -0.085
BV 4
B RS S 0.567** 0.721** 0.198
S hatE 1.066** 0.923°
R 0.174 0.512 0.105 0.239 0.183 0.243
AR 0.338 0.134 0. 060
F 1.901 55421 1. 052 14. 147 7.681°" 6.217"

" p <0.001,

RS GSNHASIATIERANOBPSR(N=92)
Table 5 Regression Results of the Moderating Effect of Shared Leadership (N =92)

H BB

BT HEL 8 A9 BiEL 10
E AR
TR 0.033 0.061 0.064 0.049
EfR PR 0.235 0.162 0.121 0.136
5 SRt -0.416 -0.464 -0.436 -0.326
HEZHHE 0.065 0.150 0.236 0.137
Ll 2tk 0.159 -0.001 0.110 0.230
WA ~0.033 -0.027 -0.029 -0.025
SR -0.214 -0.150 0.060 -0.030
W 0.011 0.015 0.018 0.012
WFFEH -0.321 -0.171 ~0.085 -0.126
FRE
BRAsS 0.721"" 0.198 0.035
W HHE 0.923° 1.163*
BRAGSS xR hHELE -1.185"
R 0. 105 0.183 0.243 0.299
AR? 0.078 0. 060 0. 056

F 1. 052 7.681°" 6.217° 6.247"
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Figure 3 Moderating Effect of Shared Leadership
on the Relationship between Empowering Leadership and Team Creativity
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Shared Leadership, Vertical Leadership and Team Creativity .
A Dual-Perspective Study

Hao Po,Long Lirong,He Wei
School of Management, Huazhong University of Science and Technology, Wuhan 430074, China

Abstract . With the tremendous changes of organization environment, more and more researches have focused on lateral shared
leadership in teams, which refers to the team interactive process that team members influence each other and lead each other for
the group or organizational collective goals. We proposed two competing models in base of the perspectives of process and input to
discuss the effects of shared leadership and empowering leadership on team creativity, Data were collected from 92 groups and
339 employees in 14 firms in Anhui and Hubei provinces, hierarchical regression analysis with SPSS, correlation analysis and
confirmatory factor analysis were applied to test our hypotheses. The results revealed that (Dbased on the process perspective,
shared leadership played the mediating role between the relationship between empowering leadership and team creativity; (2based
on the input perspective, the interaction between shared leadership and empowering had a negative effect on team creativity, the
higher shared leadership was, the weaker effects of empowering leadership on team creativity. Research findings provide a new
perspective for studying shared leadership, and have pivotal practice implications for team management and innovation manage-
ment in firms.

Keywords :shared leadership ; vertical leadership;team creativity ; process perspective;input perspective
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