HEIBEE L PR ISSN 1672-0334 Vol.33 No.6 100-111
2020 4£ 11 B Journal of Management Science November,2020

RIERNSS5HRET
WFRERIEREBIT AN
2 B AR’

1 HVE Tolk ks B H B, fi M 310023
2 bR EHER, BiF 200444

BE . fH2 BT AR N LA FHEABEPESCEREREHEHTA, L L 2R
ATHARWHAE B TARLEALELEZTA AL eEARSTHELE, ST, B AL
FEMNFHRECRTAGRAERA TR T HERANRT, FETFARERLETAY
R . PEEFHRECBTARTEAA RN TG ARTE, EFTEEAFTEE
40 42 AF 46 FE AT S 64 ) bk B A e b AU

ATFHLFITIERFMIERELE, NABRIFLEAFARSERANA, BT P 5R
FhREREERNEFE KA TR AT PAL LN FHRELETAN AN, A
BAERASZGEAMNEFAN,RER=ZARE0FT A LS U354 LK E 5 T84, it BRiERE
Fo¥ EREE S FoBootstrap H H AT FHER B, BEEBRUH L AL LT —ERELF
65156 % b £ R AR, R A2 x24 M £ 8, EMpeRdgEth X, Adveh A LS £
A e ) AR 4 AT HEAT R AR B

FlEAERETEENERAAN AR THE2AHFAEERNGSFARAAE—T
U FRAR B A ESELERTREAA AN T EBASTH T ERAA S, L5 Fa
BAENEFAFEA Y AR ER N FARECBFTAFEA A Y A, LA FHHIE
HEAANFG R ERETARNARHARES LT FTEAF AR ETAAAY TEEH
FHFAREEHFAGY A FPAREAAS, FELMFEF LR ELCRTAZINEHG A
Bk AR,

AFERBFAFAMAL, WITAR SIS AN EMEAT O LA FARERRITAHAN S
W ANAEAT FARFECBHFAGW AN BFRL,BRT FARERLITANTARNA; MBS
HESAALZEZALEASFHARELBF AN YA, FETFARERBEFANY AL
B AR ER S w2 G SHAM IS AR ERBHFAGILHER, BT
HFEMREEEFTATHMSOERF AL G FH KRB PA RS ESAFHHFRELR

JHT BRI,
RBA:FAREARZFTA; RERRF; AL8ET ; HHnd; FREE
hESHE F272.92 SCRRERIRES : A doi: 10.3969/j. issn. 1672 - 0334.2020. 06. 008

NEHS 1672 -0334(2020)06 - 0100 — 12

W B 2018-01-24 &5 B H8:2018 -07-19

ES®IE . ©ifFil & &8 5 0% 5 { (201786L001)

EEET: R, EEY A, Wi ol K8 B Be IR I, 07 9 0 19 2 240 op i R A8 BRAT 0 RRD Ml B L%, RUaRBE R A
W5 # ¢ The trickle-down effect of responsible leadership on unethical pro-organizational behavior: the moderating role of
leader-follower value congruence” , % 32 7E2019 4F 459 i { Journal of Business Research) , E-mail . chengken1992@ 126. com
AR B, M SR B B R, WEIE O 1) O RS AR B AT A R At AT o, AR A
BB F BB AT 8 R SR AT 0 , & RAE2019 4555635 (A BURH2E ) , E-mail :linyinghui@ i shu. edu.

cn



4 6

B TUIRUS S AT RA SR AT MR 101

1

MEEMW LRI B RN D A" K, K
FEMZETREN =R G2 A AP 98I
CEENT MR L A REE AR
ZHMREAEXRECVPRECBEGHY, H
ROEN PR IER BT N —E A AR
TTHEFEZINERRA) ZXE, FHHAELH
TTARR T AT A L8355 mR BRI EAT
A HEARASAHTAESHARZR RiFHE
FTRGEBTHAR EME2ECHEST N, HESBFEL
W rse R B . B, A B bl RE Rk
AT Ry B R A A b B AR AR DR A9 [ A8

LR EHRNEEARLFEEN EARAERHEST
N RN E#EEEAGHER Y . 0%
TN, ST R T AR A RS B AT O B ] 1
RE+HVE, BAEEEERS, MHEARER
AT R B A AT B e 8 B b 55 ) N e R
B, X F A olk BB A 50X — 47 R S L BF 55 30
HHEHRATEEEGFENHENRILMNEFE L,

EEMEANERHIT IMFERENRT EE
MAHNHRAEE, EE oI MEMHELTEENIE
A MM TFHRAMEEEMNE R R ILBHFR
NAMETE T AAR. BRAKAHUA, AR
H5AMAGHAENRRETREFAAELHETN
A R AR Y B Ao, A AU B AR
MEFARERBT AN RE  EMWHFHAAER
AT MG B, 30 H B R Z B2 A AR R
MEFNFHF., XEREE KRB TESTME,

BT, AHRMNAANT XA R G EFEW
A ETHesEIHiIcmESEAHEE, HitH7
{1 BY 451 5 0 £ 2848 ) 3 3 2 R k48 B AT R i i AL
il BT, A< BF 528 A 7 4 8 25 OF 55 0 B S
L, FEREROASMASNEN N EHHER
B NMEEYWE, U RHESAETMEERAES
FARNERBITAZAELRZWHESIEA.

1 HXARTR

UMPHRESS et al. 42 i 3 4 21 4k f& H 4T 3% — 1%
S, HE U BERMA A SRR AR
HiE T SO0 EW L GEE R AT bR
B4T 0" . F#S, UMPHRESS et al.'™'35 8 , 2 A 4 648
BAT A FEHASYL, A AHERFE S,
HE FH At E, BinSzd sl o
TE—FKR. ETH, AMREELNT RN A
EMEANEARECET IR RETHSHE,
WEANAHEENR . AMAELRAFALAERETHN
W R0 R AR L A3 581 2 [ K g e e
AP R E ALY SR FHRERAT
KL, MALNEY A RE Y & BRERE S
XA BE N P AE SR Sy s AN E FE R R R AEfE B
ik, o MEm S ER Y S B3 KER
54N ERAMEEEAR, TR EARER

BT, W AR MR %, AER
BLX3RAERSFSRARIYLFIC LMK
SEPLEER AR, EX T B EERAR
FERBATHME , WiIT S B & PLAE KB A 0§
HEREAALRE . BEKR, B X mr
MRE+TER, RFEFF T,

FARERBEITARAT AT HHRARBELE
e 2 T R BR AE f€ FRAT O, LA Sb AR R g A oG
ORISR A AL N 37 AR R E o
WP RATMARNT , LEHIBHEHELERR
WHKR, AW, UERDHEHREZHAHANAHN
HEFESIBMEMRLENRRNEHRERE
TRABER, XHRATRERRRERAAERES
AMEHEEENTALZ— ARTEFEEAFH
RFERAFERETHRAT KRN T KA, 7
ERIGITRIA R E”, 0 K8 A 38 A 25 A0 K 3 Y
M HERSHBETIRALRNEEXRZY R
B AR R T A WP LT 2L T
RERTRIAHEFHLBERBLOTH . Bk
MW, FERR O BN RHAAERBEIT ARFW
il 4 A, (5 B Al JE AT g AT B, A i — 2
.

7 oh, B B 5 1 4R i 3R A SUAE AR BAT O B9 A
WHEREER, AR MES M EEEHERT 0
HAMKHPWERRZ BB XE. AATTR
—MESVFHEEEMNAMBLETER, FHE
AHPAEHFER A THEETARKAEE
SR, AT, P E T A U T R R
fTAMEMBTRE+ 28 R, 53 ETa RS
Tl 5R4A Rk BEAT 2 [ K & # B 58 M & Wik
18, A X R A R T A AT X a0 e BT 8
W LUAREERAAERBIT A BRE, #
— 2 4, A Sy — b o BE 2, 41 A 0 58 AT RE A T 4
SxRTATNNEEEAH™ . BREHE. EAH
AMX—MEARKZRIEEE. KL, S840
o ABRFRTRERASAHRAETINA TRA
SR AKEE, U FEFE RARFERHATH
A4 310 55 #L 3 BF 5T

2 ERAMARRRERR
2.1 RERASSRARAFRETH
RAMNOIRE—MALGHLEHIRFHE
RKHESXAMERMAR, KEHWRE A AN
MEEHRERLFALGHRR, AL E, U
SEEL Aol B AT R SRR A A IR R RA S AN A
WHXF AR EMEFHLER . EROTHE
BHAEEE, RERGSERFRE T LTS
FAL 5 GF J7 53X P8 B A A L S G o) BT X A, R
A ol 8 2 2 1) BT A b T R L g 0 K A B R O T i
AL A SR 25 4H 5C F B R 25 o AR 2 AH € 3 B
BHERM AR ESEEENLXRAEEEA S H
BFHIAR - TR-TRXAGREEAN EHIAT



102 B R ( Journal of Management Science)

2020 4£ 11 A

-FIBHEXEBTLLR, TEBHS RN XA A
A 4 i g o L D AN 25 K A £ ok T AR R R
HEER, AMAHNENIFEZEO T ZHE T,
BEENREN,  CHARAL, RERSSAED T o
W B2 E AR FR A TS SR s EMERE
bR TURES R THHAERED B
BEX,

AL 08 90 KB, TN S B R 25 M
0 F AT, 0K U T S O S e E R 35, L
LI ET AR R TR EARER
BT R, BRIEE %I mie, A LLE T W R
A RIBAEBEA R . EALIF RS, @ T
SEEREMBM, BRI A TEINEERR,
HEESREALESTHENBSENTRE, -
AL E Y EE R RN SRS, S
WP SRIRA” R, 7840 % f 40 30 35 40 %
EWMFBRFR, UBTRAWERFEELRD , #
ERFGFEAHM KRN KERAEERLS R T
WITRENMAEAEE EFEARZT, R THER
RERFIHTHAEERAD, E TEERAAE
7 3 L P AR B 7R 4 R £ 4 B B 35 R 36 F I R AT,
JBHABRALSRERGSHELBKG N, #—5
i, BAETHEGR, GEXEBEFEESE B
A, B A X S A IR ST A TE AT RO 4R 2, fn ok B L g A
BFELE. A —MAERBHEFER, FER
FEEMEATX—BE, BEREHCLREH,
HzE s BT A U R T4 E KRR GR
Bi, MXALLERRBLEN, RERNFESAEYF
BEATHBREE, WHECETIHEED,
FEHMAEREITNELARERE -HIECEIT Y, B
REMEVY MM ARRSE LE@mEa kR
b, 3241 43R B AT S LA AR 0 B o, (B AR B
RAN,EBESBHBHLERMENRERHS
HAT, A AT M RS AR B,
FHEUEMENTAGHLERZOIFCETHE
. ESREROGSFH TS b, A T RKME
7 A i SRR BE A0 0T 1 8 B4R FH, RE S E S 2 S
IR B 35 41 20l 40 AT S X A0 B R 25 40 36 & B A
BB i, T B RS A A KT R B I BRI SR X
FAT MR AT AR, BT LA E A AT, ATFIT IR R,

H, % HE 5 4505 0o 355 20 4R 3 48 38 45 9 77 78 1 1) B
0 .

22 HABHESRARERCETH

HAET R AR X R T BAT N A — R,
38 3 e 20 G T M RO A T R O R A ke BRI
BHUCGEME TS, B BT AT EEE
MABGRMET R ERBEFIRNREET T HER
R, AWK EEXREL SR TIECIET HWHARE
. BRI, 2RAMALETN WA R EFER KRS
B BN — R R T B AT E S
BHEBRFCEHSZHA. BEF2 oL ERE
il B ER AT AR B R AR T B Ak, 0 A S HEVE LB

EBh MmN IEES, LHE L IRE R M A K
WEEDRE BEEME, HEET LR TR
BLOMBRERBRTHEEAACHMEATN, BTH
i AR O 1 T T 8 A | o i I B o
AP A, HRE TR B RO, B —
MHESEG AEENENENEGHUESE T4
B, EECRATSHMBE NER N NTREREEE
g A AT e,

HAETNEALERASEEENFRZ —,
A2 A 3 X Th B s B R AT RL ik R T OA R B R L
EHAT MR E AN, AW B EH A THES
SR AT N . BANDURAZ A, AR X K ok 45
E I o = e o = A W o s e o
CEERTATHOBAEEREEE. £l
PONMRATER THRMMRER E, B2 E
& I AMEREHMNEDN. M TFEENERE,
XU IR LR — MM EMNE S, 0]
A FE 3 TR 30 A AR i B 2H 2R RE R O 2 R R il
ABRK . BELZRMTHELERTHERS, Hit,
STk SR de , BT ) T <P A AL E B GE
PEAT 20 A0 R b f0 2 o T, PRAC RELIE R B AT
BIRIREME . MCSCIEF R EN, A TRAB A
SETRELERECEGIER™ . BRTHARE
FIERMEETY, R T T LUGE o W2 = b a8
BEAMTAHREEHBNEN . ZMBENRHE A 5
#9475 . BANDURA™ A N, 75 8 1R 1 51 f9 iF 78
oh, 022 3 Y 9 A 45 SR H 55 00 25 SR B 6] AR 3%
TAMBE, X2EM, Y MGE S WMERRH RXT
HERNFERE,  IMmm FE KT RESHIT LD
BB, REBFERMENT R, E
AR AT R R T8 T 8 4 23K % mi R B 3k
TN, B EFEEASAGSIE S . BEXIHFAESH
THAEREITHMAR B THRG E LW
i, BAMZRHEHAETOERE, ZTFUESHF, &
B 55 8 iR o

H A TRAMNHSAEN N FHAFREITAT
7 11 4] 22 0]
23 AREFANRTER

Br T Sc = o s R RN 22 Ah, IR R R BE
RAEREN ALENLRAMEEZIES . B
T &, 4 2% 0 AT LA (e BT BT L R R 4 R
& B AT Sy B9 B R AAR o, 58 A % HE 48 B AT N B 9
BREFER TLASZET N EEHEEE . Bk
A LASEI , A AUVE T AU AT RE X R TR A SRR
TAEEEEZ W, [T AT 8 R MR
A R R T B9 AT b g o AR T B e R
DAERHEITANEE, ERTHEEITARE D,
HAFENR—-FAamEAlE TG FE—-/IE
R, —EH A A EEGERELBIIMR, TLER
TR 38 7 00 4 T DA 0 K SF , BT B0 o S B AR gk
wHfTAMEL., HAERFREN, TEUSF5H
AR R TR A S AT 0 B kI 4E R AT BB 7R



4 6

B TUIRUS S AT RA SR AT MR 103

EREEAmMAEHELRERAENCR, PLEERARAE
NE5RAERASN R TRAAFERET INZER
Wey i, M O — 2 R B, 4 RAR T AT RE I 55 ST AR B
T HY R RN

MAFERERTHN, REAFEEWA TIA
MEBEMTANERRR, BEHRARFAAN TR
3R Al R ey 4T 4R 6, R 55 R AE (04 55 o AL A
1B 55 BB ) S RRRE (G fE 7 BE A D 4E )
AR FFOE (aNH R EMA R E) £ —ER
BE b ¥y ar DU 3 A 48 R 0 20 AR A, AT B2
W4T A RO o 4 A T R A U R A —
BELEHE, AT LU R T M ek R/ ER
WL IFT AR B, X E B AT Lo A 5T
MO HRER R RIEE, Wi & 6855 1L 5T 4E &
FFX A TRARFRATANMEEH. HAT
R B 4 U T B AR B, 2 AR ] B0 ML R GA T fE
MM AR, TERTFRAR T AMEHERRE
BR, o B TR G R A AR R AT N T RER
BYRERGFHEFER, A T EERIEFE
MO ETFEENGEREMEASE TEPRER
7 o b HE , BT 088 2D R BOE A LR 48 B AT O B Al R
o YR TERMKNHESAGT SR, 385088
WRL IR BB B N T B B, B T AT LA B
Wi B9 2 AT ) BE R B PR Mt o) 1R B B A 5 F
i, B xR A A0 2 4R BE T AT RE 32 B AR T B9 XURR:
BB R RIS, R ERENRAIEG AN ER
sl Fik, RAEMG SN B THRADERET NN
M RN, BETFU RS, ARG R,

H; 53 BRI i 4 4R 786 11 B0 10 919 3% 4 20 90 % %
FAAEREIT M E W, BP 5 T8 # H AT
BE, RS S RARERBT NZ E KRR
KEBP, RZ B8

3ARL:AEEE
31 BEANATRER

BFFE1 o () 46 98 & BF 5, B A A< 8 B ¥ A I
P20 R A+ S EZER T, EHY L e . 5Hib
7 R E AR R L B 5 R R S ATl , A BT T4 722017
F5HE8 A #MATIHE M. 7T R IEXMBFZ AT, #F
FEN G 1) 8 WY B A B A ST A A N D B IR L AR
MARAEAT AMAEMEN AFENERF, HIHE
BEMBEG CRHMES. T EH LR % m2E
R W, AR F 2 2 AT 3 OB MR AR R 1 R B
i, R ARBFAZZVR T HEEEENT
2 LT AT O BEAT VRO, 0 YR BT A [ A R IR 48552
frs BRI AEFRE2KMAN, HREARETTS
58 L YR B I A UM 552 4 2 U7 B T3 KR A
B ¥ 4 U T HEAT PR, o U IR B Ui (B A 2 [R) 466
fh; FEFELH G T RESVOAN IR AREES
3 552 UKV B R RUAE A R 466 45 Z U B N H R
R AR BAT o #E AT PR AT, 0 U BF ik B A R
B[4y, EENMBRERELIES  HEARHEA

R EN EBmAMEWR T/ EEKREZRNS
ZURTHARSWE PERFAEHREHNES
MRS SRR AR R TR TR
B 5g a5 , Je i [a] 48t 47 [l i #n % 4 e B A
WFES W JE , 35 %0 0 (8] fY ) 35 35 45 4 40 A9 R 2 D I 3
B B A7 7 H A 4R A R0 M5 R B gk B £ 4 e B G 1)
o ER AR B L & IR A 624 1, MR R A AL A A
354 {5 , A5 Ak 0] e 38 4 56.731% , 7E 7 AR IR L, 5
i, 5 549.153% , Lo 550.847% ; E A T L @
hE Em B EU TN S8.192%, R ¥H 4
13.842% , AR} 2 7 5 48.023% , B+ B A F 215 &
29.943% FEWE T E R R /N2 Y B4R,
S A S 432,260 % 5 R BRAE IR 77 M, fF AR 8] & 48
AR B K Ry 104F | 35 41 BRAT [] 25 3. 497 4,
J2GENE

AR R AR E R, BE g E NS
RGIERR RGWERE. M THECEFEP L
EETREEERER, TR AR XHME - BF
At AT A, ARG i R Y R A Likert 7 55
A EAREFARE,7AEFRE.

() HJHERSSF, RFVOECTLIN'FF & iy & % ,
ST, LEEH A RN T H B RS R
Fil 25 HH < B9 S w7 ¢ 3R A 1T AE P HT AL AR R
FlssfEeEMIFR" “RmFRRAEEHRITAH
AR E B URR " “ 3T F 7T B8 32 3 e o 7wl ) ) 23
MAE  BWAFILMBMNS SR RELR PR3
FHREZIREZ WA ZHXE, RTZ HAE
P A IR . FEARBF R P, 1% 4 3% 1 Cronbach's
a REN0.746,

(2) H L FE 5] . & Al SCHRIESHEIM et al. **'JF &
KEE FELLHES™ g, 3 Em, A
EETAMRETEIMTAEENTF A TSR
Bl AES" A R THREET AR
BreelVitRTHA, MEAEMEAREET N, B
AR A" o FEABF T, 12 &t 3% Y Cronbach's o
#EH0.757,

(3) EA LR HAT N . R F UMPHRESS et al. *Jf
ZHER, LA, BAREE A T 4k F 35 F
BoRSHMFLUFCUFREEF “H Tl
FlZE R, e m B ERE PSR4 § 7= &l ik
FUeHTFALAEEERE, RSP HEERE RS
VHFHHATEER  “MECLVFE, REB—
RE A RH G THe7e 45 H b Aol , B A Hfh 4
W RRB “ IR A FE, RASEEI 2R &
BEHWMELEP”MREAGLHE, RS @S KRG
EHaeVEENGER" . EFAWRP, ZEEDN
Cronbach's o 72 3 5 0. 751,

M iEHERE. EAMREHR, ARKITF¥ZE
WREEWFEAREREGT N . Bk, ABF 5 H
AT Fl . FHAERER. R, T4
VR 7E 1] 25 38 AR 56 0 BIORR W) A ( R A R R (e HAT
) B A B AR AL SRR T P AR 22, SO BT 5T A6 4 UM-



104

B R ( Journal of Management Science)

2020 4£ 11 A

PHRESS et al. > i fif 3k |, o %t B T B9 5 & 5 3F k47
. 3 F STEENKAMP et al. ™ 45 il 9 £ % 0 @4 &
FirtE Lo Em, BRETR L M REFE, RE
AR Rm) " “BRMAAEH B L6 “ Bl
AHIME, REABEENE " REEET 5o
FAZ B BRIE ( S 1) ™ 24 5 A 78 Wit fA S i, 3R 8 4
EWM"ERYEZREAR.BREA Gkt b
()" “ /M EREERESHRE(&m) " " RY
et — 2o 8 X 40 SR M SR A 1) B AR T (2
)" BASEEABTACHARE " RAREAR
MR . EEARDFIEF, % FE M Cronbach’s « REL R
0.913,
33 RIFtERF AW

AMEMBFELUINSG HAEINMEHARER
FRAT A AT B TR BT A b, R 5 A 2 R Y X 4
EMAREFEEN LR ERE KBS RRLEL. A
FIA A3 FHE B A 18 R IR AR = 175.477 df

= 74,’;—}( = 2.371,RMSEA = 0.062,1FI = 0.915,CFI =

0.912, kB EFR AT Mz ER W BT HMBE,
BRI R A ARG R B H TR A

2
HREE Y = 590.706,df = 77’);7 = 7.672 ,RMSEA =

0.137,IFI = 0.566 ,CFI = 0.556,, L) &5 850 AR
AREFENKRATIEREFFAFE,
3.4 BAMRITTRNAXRIW

2GR ML U RERZ A
KXEH. RN, NERASEFRAR LT
HBERAMR,r=-0.421,p<0.010; HRE] 54
LAEREMIT N BFAMRE,r=-0.285,<0.010, LA E
GRIBEMERBEET WL H.
35 RaRE

FMARAERZEHASHAGTBRIRE, B5K
BRNRIAEE N FALFRBEIT N, HELH
A AR A2 A R 1 B9 HE Rl B o A TR A B4
F o RALFRBET AHAGEID, S5REHRER
FMFHAFRETHNAEENAAEWE,B =
= 0.425,p<0.010,H, 75 3 56 i . # 293 7 B BY 1 iy 3L T
EMASERED , MEARERBAT AT ENA, 5
REWUHAAGTIN FHALRERBET AT REN A
o ,B8=-0.289,p<0.010, H, 15 3|5 F .

BERY 4 7E M B2 B ZE Tl b o ACSH AR DL R AE

R BIIEEFIHESR
Table 1 Results for Confirmatory Facor Analysis

R S X df ‘% RMSEA  IFI CFI
3HEFER TR HAVET RA SR ET A 175.477 74 2.371 0.062 0.915 0.912
2 EFHE FERNS + HSET EALEEEET N 468.350 76 6.163  0.121  0.669  0.661
WP TR FEEIA S + ASVET] + FASHEMEAT R 590.706 77 7.672  0.137  0.566  0.556

R2EEBNHE.FEENEXRY
Table 2 Means, Standard Deviations, and Correlation Coefficients of Variables
it il EE REDNS ARG 0wy R 5 (ERER
AREHATH
TERAT 4.399 0.622
HAEL] 3.812 0.769 0.018
EALSIEMET Y 3.590 0.553 -0.421""  -0.285""
M5 0.491 0.501 0.035 -0.092 -0.034
AEML 32.260 5.466  -0.006 -0.098 -0.054  -0.070
=351 2.997 0.876 0. 086 -0.008 -0.007 -0.081 0.021
HEHAAERR 3.497 1.574 0.051 ~0.068 0.026  -0.013 0.154* 0.046
HoFRIFH 3.880 0.810 -0.092 0.011 0.035 -0.001 -0.028 0.011 -0.154"

: **Hp<0.010,*Hp<0.050, WAL, FH,



4 6

B TUIRUS S AT RA SR AT MR 105

MO SALAEMNMNTER, W EALERHETN
HAER EREARERAFSHAHETNNZE
T EASERETNALEENER KR, 8=
0.094,p<0.050, £ A TRUMALETNBAT R
RS EEHALERBETNZEMAMEKRE, #
— 5 b, A B 5T A4 S AE 11 09 2 (E 81 4 o 22 1R
53 41 b5 M , R FH Bootstrap 5 X ) 4 23 1 71 1 ik 4 4
A5 5T 9 A OO0 A R B L SR AT A T, SR 2 A R
AT 0% 9 A P L R B R (A TS R R
B, M AET ER, RSN S Y EH A3k BT

RIBROBPINER
Table 3 Results for Hierarchical Regression Analysis

FRALIEHTH
Ap i
BRLl BRI A3 REAL4
TERS S —0.425* -0.418"*
4] ZAAEST] ~0.289"*-0.279**
TR T &, i
x 4 RFET]
5 -0.031 -0.013 -0.060 -0.044
AE D 0.050 0.044 0.022 0.022
30 -0.012 0.026 -0.016 0.011
FEHRAE R 0.024 0.040 0.009 0.025
i 0.041 0.003 0.041  0.009
R 0.006 0.183 0.088  0.267
AR 0.006 0.177** 0.082*" 0.084**
50T — (I B
- - - B4R
45T
=
a0
s
X 3.5
ey
4:‘]: 3.0-
25

THERF

Bl AATHANEERARSRAER

FREBTHAZAXRANATHE(HASR 1)
Figure 1 Moderating Effect of Organizational

Punishment on the Relationship between
Responsible Leadership and Unethical
Pro -organizational Behavior ( Study 1)
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Influence of Responsible Leadership and Organizational Punishment on
Unethical Pro-organizational Behavior

CHENG Ken',LIN Yinghui®
1 School of Management, Zhejiang University of Technology, Hangzhou 310023, China
2 School of Management, Shanghai University, Shanghai 200444, China

Abstract ; Unethical pro-organizational behavior( UPB) is a kind of behavior that incorporates the pro-organizational attribute and

the unethical attribute. UPB is conducted with the intention to benefit the organization but violates hypernorms or widely-held

standards of ethical behavior and will pose serious hazards to the organization's sustainable development. Abundant studies have

investigated the contributing factors of UPB, thereby enriching our understanding of the formation mechanisms of UPB. However,

in order to prevent and control UPB more effectively, it's vital to further explore the inhibiting factors of UPB and the relevant in-

hibition mechanisms.

Based on social learning theory and substitutes for leadership theory, this study employs a field study and a scenario experi-
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ment to explore the influence mechanism of responsible leadership and organizational punishment on employees’ UPB from the
perspectives of organizational external relations and organizational institutions. In the field study, 354 valid data are collected by
multi-stage questionnaire survey from 20 local enterprises in Yangtze River Delta region; hypotheses are tested by confirmatory
factor analysis, hierarchical regression analysis and bootstrap test. In the scenario experiment, 156 salespeople from an insurance
company in Jinhua, Zhejiang province are selected as the participants; this experiment uses 2 x 2 between-subjects design and
stimulates a sales scenario of health-care product; hypotheses are tested by t test, two factors variance analysis and simple effect
analysis.

Both the field study and the scenario experiment show that: (Ddifferent from ethical leadership and transformational leader-
ship that focus on shareholders as the only truly legitimate constituency, responsible leadership, a kind of leadership style that
extends the scope of responsibility to internal and external stakeholders of the organization, has a negative effect on employees’
UPB; @organizational punishment has a negative effect on employees’ UPB, implying that designing a proper organizational in-
stitutional environment is an effective way to prevent and control UPB; (3organizational punishment negatively moderates the im-
pact of responsible leadership on UPB, namely, the higher organizational punishment is, the weaker the negative relationship be-
tween responsible leadership and employees’ UPB will be.

This study contributes to the literature in three aspects. Firstly, this study takes responsible leadership as the entry point
and explores the impact of the organization-external stakeholder relationship on employees’ UPB, thus supplementing the litera-
ture on the inhibition mechanism of UPB as well as expanding the research perspectives of UPB. Secondly, this study enriches
the organization-related inhibitors of UPB by examining the negative impact of organizational punishment. Thirdly, this study pro-
vides evidence for the substitutes for leadership theory and facilitates our understanding of the inhibition mechanism of UPB by
shedding light on the interaction effect between responsible leadership and organizational punishment.

Keywords ; unethical pro-organizational behavior;responsible leadership ; organizational punishment;inhibition mechanism ;substi-
tution effect
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