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Figure 1 Conceptual Model
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Mol AE A 1000 ~5 000 55 39.855
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Table 2 The Description of Variables Measure
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Table 3 Descriptive Statistics
g FH [CHY LOF B 4l 4=l 1k Hi FH s FMEE g
= ik S ' e A el T AU e  RESE TUEE
FEHEEM 1,000
KW&i%  0.207°°  1.000
TOF -0.164" -0.168°  1.000
ﬂjifgﬁ 0.078  0.006 =-0.137  1.000
_‘l’-r
fedbAE#s 0.229°°°-0.172°° 0.068 -0.130 1,000
bR 0.205% 0.123 0.104  0.051 0.136  1.000
44K 0.289°° 0.112 —0.053  0.001 0.131  0.431°° 1.000
GHHAERL  0.341°°° 0.253**°—0.088  0.051  0.028 0.068 0.032  1.000
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FEWLT
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TR E
{E —-6.573 0. 396 0.515 0.500 10.700 (). 480 8.731 4.603 3.414 4,782  27.855
FREZ 12,644 0.369  0.174  0.502  5.100  0.502  1.574  4.843  9.465 0.520  1.687

E:H p<0.100,°Hp < 0.050, " Hp < 0.010, LEZE, FH,
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Table 4 Regression Test Results
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IS $R 1S UE 3

fit AL it : : : : : : : :

KRIO E 1 2 1A 3 7 4 EL 5 HE 6 R 7
LOF -0.173°  -0.252>°  -0.152 -0.194°  -0.330""  -0.108
8y 0.125 0.132°  0.031 0.248°°  —0.201°° -0.1937 -0.246  -0.183
Aisall A i 0.077 0.110  -0.042 0.229° 0.111 0.148 0.212 0. 106
4 A 0.185™  0.172°°  0.247° 0.290%  0.078 0. 062 0.039 0.206
IEUET R —0.277*" —0.272°"" —0.407""" -0.210"" -0.049 -0.044  -0.160 0.045
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RN - R 0.028 0.071 0. 007 0.209 0. 100 0.149°  0.201 0.121
ABITTEAE -0.030 0.062  -0.051 0.310° 0.003 0.106 0.122 0.136
R 0. 230 0. 251 0. 355 0. 297 0. 071 0. 097 0. 185 0.171
F 5.504  5.354°""  4.136 3.117""  1.417°  1.728 1.697 0.567
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A Study on Liability of Foreignness, Organizational Learning
and OFDI Performance

Cai Lingsha, Du Xiaojun,Shi Yanhua, Qi Chaoshun

School of Business Administration, Northeastern University, Shenyang 110819, China

Abstract; From the perspectives of information asymmetry and organizational legitimacy, we analyzed the influential path of the
Liability of forcignness on the performance of multinational enterpriscs’ ( MNEs) outward forcign dircet investment( OFDI). As li-
ability of forcignness can influence MNEs’ OFDI, it is important to understand the liability of forcignness. From the existing re-
search, we can see the information asymmetry and organizational legitimacy are the two important source of liability of foreign-
ness. So how Lo reduce the informalion asymmelry and organizalional legilimacy is the inilial slep lo overcome the liabilily of [or-
eignness.

As known from the literalure review, organizational learning can reduce the liability of foreignness. There are various forms of or-
ganizalional learning, and each of them has ellect on the MNEs. Exploitation and exploration are of the two important forms in or-
ganizalional learning, and they have dilferences in value creation and return liming, llence, this paper, based on the ambidexier-
ity theory of organizational learming, tricd to discuss the timing differences between learning of exploitation and exploration that
moderate the impacts of hability of forcignness on the OFDI performance.

In accordance with the theoretical analysiz, we put forward some hypothesis and constructed a conceptual model of Liability of for-
cignness , organizational lcarning and OFDI performance. Then using 138 Chinese listed enterprises as samples, we made an cm-
pirical test for the hypothesis through SPSS 19. 0. The results show that liability of foreipnness had a significant and negative
eflect on the OFDI performance. While operaling in the host country, MNEs would face the unlamiliar cosl . discriminalion cosl
and relalionship cosl. The hypothesis thal exploralive learning can play a moderaling eflecl was verified. Exploralive learning can
weaken the relationship between liability of foreignness and long-lerm investment performance. This resull means that explorative
learning can play a role 10 MNEs by focus on reverse knowledge transfer and breakthrough innovation. However, the moderaling
eflect ol exploilative learning was nol verilied, which aimed 10 stimulale MNEs" incremental innovation and promote the harmony
between internal skills and external environment. Conscequently, we rejected this hypothesis, Through the theoretical analysis and
the cmpirical test in this paper, we can better understand the ligbility of forcignness in the process of OFDI. The resulis of this
study not only madc a theorctical contribution in the arca of liability of forcignness and organizational learning, but also offered
somc practical references to reduce the liability of forcignness and improve the OFDI performance from the perspeetive of organi-
zational learning.

Keywords . liabilily of foreignness ; performance ;exploilative learning ; exploralive learning ; oulword loreign direcl inveslmenl
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