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A EHAR KRB
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EhEE
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BAE
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gzﬁt 0.371*** 0.053 0.295***  0.357***
R 0.578 0.619 0.610 0. 454
%R 0.334  0.383 0.372 0. 206
FAE  16.129°°* 19.945%** 19.049***  8.345°*

E:4p<0.001, TR,
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Table 4 Impacts of Dynamic Capabilities
on Ambidextrous Innovation
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Figure 2 Diagram of the Mediating Effects
of Dynamic Capabilities
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Table 5 Impacts of Organizational Learning
and Dynamic Capabilities on Ambidextrous Innovation
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Table 6 Mediating Effects Tests of Dynamic Capabilities
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FiE 19.049***  8.345** 16.129*** 19. 945 *** 15.447**°  6.931**
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Empirical Study on Relationship between Organizational Learning
and Ambidextrous Innovation in High-tech Enterprises

Xu Hui,Li Wen
Business School, Nankai University, Tianjin 300071, China

Abstract ; Organizational leaming and innovations have significant theoretical contributions and practical implications for high-
tech enterprises, survival and development. Exploration and exploitation are focusing topics in organizational learning and innova-
tion fields. However, previous research equal exploration and exploitation learning which focus on process to exploration and ex-
ploitation innovation which are regarded outcome variables. Based on process-result framework between organizational learning
and innovation, this study builds a mediation model by introducing dynamic abilities as mediating variables to further demonstrate
the inner mechanism between organizational learning and enterprise innovation. This paper analyzed valid data of 218 collected
questionnaires from high-tech enterprises such as computer software, bio-pharmacy, telecommunications and new energy as re-
search objects with SPSS 20. 0 software. The results show that organizational learning positively affects ambidextrous innovation
but different organizational learning styles have different impacts on these two types of innovation. Specifically, the exploration
learning mainly influences the incremental innovation, while exploration learning mainly influences breakthrough innovation. Dy-
namic capabilities, play mediating roles in the relationship between organizational leaming and ambidextrous innovation. That is,
coordination ability mediates the relationship between exploitation learning and incremental innovation, and restructuring transfor-
mation ability mediates the relationship between exploration learning and breakthrough innovation.

Keywords : explorative learning; exploitative learning; dynamie capabilities ; breakthrough innovation ; incremental innovation
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