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Table 1 Results of Confirmatory Factor Analysis
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2
df 2(7 RMSEA  SRMR CFI TLI

6 IR (We, Wif, TC, WP, PA, LMX)

5 TR 1(Wfe, Wi, TC, WP + PA, LMX)

5 T 2(Wfe + Wi, TC, WP, PA, LMX)

4 WFBTN(Whe + Wi, TC, WP + PA, LMX)

3 TR (We + Wi, TC + LMX, WP + PA)
2 NP (Whe + Wi, TC + LMX + WP + PA)

B FRETI(Whe + Wi+ TC + WP + PA + LMX)

1205.202 395

1417.996 395

1767.435 399

2 810.879 402

3914.149 404

4318939 405

813.295 390 2.085 0.059 0.045 0920 0910
3.051 0.081 0.077 0.846  0.831
3.590 0.091 0.092  0.806 0.786
4.430 0.105 0.104 0.740 0.717
6.992 0.138 0.148  0.543  0.505
9.688 0.166 0.173 0334 0.283
10.664 0.175 0.180  0.257 0.202

EHATANG A SABRTFTAEIFA-SBAT,



8
&
&

25 T AT R X TAE — G G ZR I XL S0 33

pai

R BRMRHERVEAXEINER

Table 2 Results of Descriptive Statistics and Correlation Analysis
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Table 3 Test Results of Mediation Effects
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FEEHELTH - DN — TAF - KEEnhse -0.046 0.022 [-0.102, - 0.011]
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] \\
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Figure 2 Results of Path Analysis
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Figure 3 Moderating Effects of LMX between Taking
Charge and Personal Accomplishment
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Table 4 Tests Results of Moderated Mediation Effects
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The Double-edged Sword Effect of Employee Taking Charge on
Work-home Relationship
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1 Business School (Management School), Nantong University, Nantong 226019, China

2 School of Education, Suzhou University of Science and Technology, Suzhou 215009, China
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Abstract: In today's increasingly turbulent and competitive environment, most companies have experienced stalled or stagnant
growth. Only change can achieve sustainable growth. As a change-oriented work behavior, employees’ taking charge behavior
has received much attention because it benefits organizations in many ways such as increasing organization effectiveness or en-
hancing business performance. However, few studies have explored the impact of taking charge on employees’ family lives, es-
pecially the possible negative effects. Therefore, it is necessary to study the double-edged sword effect of employees’ taking
charge on work-home relationship, and to explore its mechanisms and boundary conditions.

Based on the work-home resources model, this study explores the double-edged sword effect of employees’ taking charge
on work-home relationship in terms of both resource depletion and resource gain. We proposed personal accomplishment and
job stress as the mediating mechanism of the relationship between taking charge and work-home conflict/ work-home enrich-
ment, and also suggested LMX as the boundary condition. To test the proposed theoretical model, we conducted a three-wave
field study and achieved 314 valid samples from employees of four domestic Chinese firms in Jiangsu Province. Tested our
theoretical hypotheses by Spss 26.0 and Mplus 7.4 software.

The results show that: First, employees’ taking charge is positively related to both job stress and personal accomplishment.
Second, personal accomplishment mediates the relationship between employees’ taking charge and work-home conflict/work-
home enrichment, but job stress only mediates the effects of taking charge on work-home conflict rather than work-home en-
richment. Third, LMX played a moderating role in the relationship between taking charge and personal accomplishment, and
further moderated the indirect effect of taking charge on employees’ work-home enrichment via personal accomplishment.

The results extend research on the consequences of taking charge behavior from the work-home relationship perspective,
responding to the academic call for more attention to research on the negative and double-edged effects of taking charge beha-
vior. In addition, it provides a more comprehensive explanation of the influencing mechanism of employees’ taking charge on
work-home relationship and extends the empirical literature in the field of LMX as a boundary condition. The results of the

study have some practical value for promoting organizational change and employee work-home harmony to achieve synergist-
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ic growth of both individuals and organizations.
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