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Figure 1 Conceptual Model
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Table 2 Regression Analysis Results
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Figure 2 Moderating Effects of Trust Degree
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Impacts of Collectivism and Individualism Culture
on Technological Innovation Choices
——Moderating Effect of Trust

Yang Jianjun'” , Yang Huijun’ ,Ma Ting’
1 School of Management, Xinjiang University, Urumqi 830000, China
2 School of Management, Xi'an Jiaotong University, Xi’an 710049 ,China

Abstract ; This study discusses the impacts of organizational cultures, including collectivism and individualism, on the mode se-
lection of technological innovation, and trust degree and trust mode between shareholders and managers in organizations are added
into models as moderators to explore the moderating effects of them on the relationship between organizational culture and innova-
tion choice. We also build a conceptual model and test hypotheses by EFA, CFA and hierarchical regression analysis based on
data from 173 Chinese manufactures and high-tech enterprises. Results show that: (Deollectivism culture facilitates radical inno-
vation while individualism facilitates incremental innovation; and @trust degree significantly and positively moderates effects on
the relationship between collectivism culture and radical innovation, the combination of collectivism culture and affect-based trust
promotes radical innovation, and the combination of individualism culture and cognition-based trust promotes incremental innova-
tion.
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