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Figure 3 Moderating Effects of Independent Self-construal
on Abusive Supervision and Self-reflection
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Figure 4 Moderating Effects of Independent Self-construal
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Figure 5 Moderating Effects of Interdependent

Self-construal on Abusive Supervision and Self-reflection
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How to End a Moment of Abuse:
Abusive Supervision and Approach-avoidance Behavior of Leader

ZHAO Fugqiang', HU Wei’, CHEN Yun'
1 School of Management, Wuhan University of Technology, Wuhan 430070, China
2 School of Management, Jiangsu University, Zhenjiang 212013, China

Abstract: Abusive supervision can not only bring the victim the approach-avoidance emotional and behavioral response, but
also bring the abusive leader with exhaustion of emotion, inefficient leadership, deterioration of relationship and performance
reduction. Being faced with the negative effects of abusive supervision, how to realize the relationship reconstruction and psy-
chological harmony, whether to shirk responsibility or be brave to bear responsibility, and what are internal mechanisms and
boundary conditions to discharge or bear responsibility remains little attention in the existing research.

Based on the leadership identity control theory within the framework of approach-avoidance, this study aims to clarify the
effect of the leader’s approach-avoidance behaviors on the victim in order to conform to the leader’s identity after abusive su-
pervision, which are helping behavior, reconciliation behavior and disengagement behavior, explore the mechanism of self-re-
flection and external learning and to examine the boundary conditions of independent and dependent self-construal. The posit-
ive research through 460 samples indicated the follow conclusions. Three time points of data were collected from 460 super-
visor within Guangdong, Hubei, Henan and so on. At Time 1, supervisor reported abusive supervision, self-construal and
provided demographic information. At Time 2, supervisor responded to measures of self-reflection and external learning and
guilty. At Time 3, supervisors rated their approach-avoidance behavior.

Firstly, abusive supervision has a significant positive effect on helping behavior and reconciliation of the abusive leader,
while it has a significant negative effect on his disengagement behavior. Secondly, self-reflection and external learning medi-
ate the influence of abusive supervision on his approach-avoidance feedback behavior, which are helping behavior, reconcili-
ation behavior and disengagement behavior. Thirdly, self-construal moderates the relationship between abusive supervision and

abusive leader’s self-reflection and external learning. Independent self-construal negatively moderates the relationship between
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abusive supervision and self-reflection and external learning of the abusive leader, while dependent self-construal positively
moderates the relationship between abusive supervision and self-reflection of the abusive leader. Finally, self-construal moder-
ates the indirect effect of abusive supervision on approach-avoidance behavior of the abusive leader through self-reflection and
external learning, while independent self-construal negatively moderates the indirect effect of abusive supervision on helping
behavior and reconciliation behavior of the abusive leader through self-reflection and external learning, and positively moder-
ates its indirect effect on his disengagement behavior, while dependent self-construal positively moderates the indirect effect of
abusive supervision on helping behavior and reconciliation behavior of the abusive leader through self-reflection and external
learning, and negatively moderates its indirect effect on his disengagement behavior through external learning.

The current study contributes to the literature in two aspects. First, it reveals the internal mechanism and boundary condi-
tions of remedial behavior choice of abusive leader after abusive supervision. Second, then provides theoretical basis and de-
cision-making reference for leadership style transformation, ability development and management practice of relationship re-
construction and psychological harmony.

Keywords: abusive supervision; identity control theory; approach-avoidance behavior; independent self-construal; interdepend-

ent self-construal
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