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Table 1 Demographic Characteristic of Respondents
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Table 2 Reliability and Correlation among Major Constructs
HoAth ] Tps:]
vl mez wa or o oF o ew SE T R BE

gl {22
PRI 0.724  0.448 -
HENKF 4.674 0.596 -0.066 -
TAEEAfE  1.724  1.487  -0.035 0.135° -
g;ﬁﬁﬁk 0.266 0.443 -0.062 -0.065 -0.098 -
;gﬁ 4.896 1.130 0.165" -0.068 -0.051 -0.041 (0.706)
BiERfmE 2.649 1.232  -0.045 -0.035 0.054 -0.009 -0.427"" (0.605)
e &g 4.868 0.995 -0.002 -0.025 -0.068 -0.016 0.333*" -0.078 (0.779)
JEHER 1.662  0.474  0.113  0.025  0.272°°-0.045 0.050 -0.099 0.085 -
%ﬁ%% 4.002 0.839 0.063 0.011 0.018 -0.015 -0.426"" 0.149" -0.177"" 0.100 (0.915)

i N =222;" 4 P<0.010," 5 P<0.050; FRl, &£ Loys &% Cronbach’s o % #,
R RENBFIMLSER
Table 3 Fit Index of Conform Factor Analysis
CFA Xz Df RMSEA NFI NNFI CFI IFI GFI P18

B A 1 059. 870 324 0.120 0.830 0.860 0.870 0.870 0.690 0.000
WH TR 929.730 323 0.100 0.850 0.8%0 0.900 0.900 0.730 0.000
=R 874.830 321 0.100 0.860 0.900 0.900 0.910 0.740 0.001
AR ( Py R R 859.430 318 0.099 0.860 0.900 0.910 0.910 0.750 -

g3 A x IRERR R, BIEE RN X L. 3
A% B R 43 R K O BE R IR (R AR L AR
WEEAE R 4 MEERET - E T/ Har
man 8RB | B $ S KB A B A | A O O —
AT = R DL K S R U LB L A
THEHEEERFN - THEHFHUEFEE, 49
MEADHERRE R, AR ME 7R R ERTH
fllti B (P < 0.001), ROBET AR .
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A2 45 ) A8 Bt TV R RN B R R A B e,
BE2 FAE AR R R 2B R e ARG,
FE3 BHMACHEBLAGEIR B HER FFERHE
PELOHERAWRASREED — M2 B0, 0 83
YWIR SIS ARE M B 3 B0 . B 5 B R B 4
e Rp S EEFELREMES Fim.
TEEESEREEA, R 2 ER OB RAPFEIR
STHEWEERZERAAARX(B =-0.444,p <0.001;8
=-0.391,p<0.001) , SB[ 8 & EHHKX (B =
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Table 4 Results of Hierarchical Multivariate Linear Regression
2 At
HAEH TAEE R EER M)
HEE BER2-1 PER3-1 BER22 HBIR32 BRI ABER2-1 BER3-1 BIR2-2 BER32
5 0.157° 0175 0.194**  0.184** 0.186***  -0.047 -0.041  -0.057 -0.056 -0.059
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Figure 2 Moderating Effect of Employment Type I
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Empirical Study Concerning the Effect of Employment Contract
to Psychological Contract Breach

Fan Yun,Ji Xiaopeng, Shao Fang
School of Management, Xi'an Jiaotong University, Xi‘an 710049, China

Abstract ; Using 222 employees in a state owned bank as sample, with help of SEM and hierarchical multivariate linear regres-
sion, this paper explored impacts of psychological contract breach on job satisfaction and turnover intention, which is moderated
by labor contract types and continuance commitment to relationships. Empirical results showed that, firstly, psychological con-
tract breach negatively related to job satisfaction, and positively related to turnover intention. Secondly, type of labor contract on-
ly moderated relationship between psychological contract and job satisfaction, and comparing to perpetual employees, contingent
employees decreased their job satisfaction to a greater extend. Thirdly, continuance commitment buffered relationships between
psychological contract breach and job satisfaction/turnover intention.

Keywords : psychological contract breach; employment contract; job satisfaction; turnover intention; continuance commitment; per-

petual employee ; contingent employee
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