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2012 283 149 134
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Table 3 Results of Descriptive Statistics of Variables

CEO ZF 8 ( Turnover = 1)

CEO R4S ( Turnover = 0)

== A% MHE fREE BME BRKE A ME  EE RAME RKE
Fraud 641 0.159 0.366 0 1 575 0.111  0.315 0O 1
SI, 641 1.505 0.302 0.125 2 575 1.507  0.307 0.250 2
SI, 641 0.535 0.413 0O 2 575 0.613 0.418 0 1. 750
SI 641 2.040 0.504 0.500 3.625 575 2.120 0.504  0.500 3.750
CEO_age 641 48.484 6.027 31 71 575 48.129 5.847 31 67
CEO_sex 641 0.947 0.224 0O 1 575 0.930 0.255 0 1
CEO_board 641 0.963 0.489 0 2 575 1.141  0.547 0 2
BI 641 0.365 0.048 0.250 0. 600 575 0.365 0.051 0.250 0.571
BM 641 9.261 1.808 4 18 575 9.090 1.689 5 16
H5 641 0.179 0.135 0 0. 902 575 0.173 0.125 0 0. 748
Tobing 641 0.652 0.273 0.012 3.943 575 0.635 0.189  0.049 1.412
OROA 641 0.024 0.073 -0.781 0.293 575 0.049 0,057 -0.209 0.327
Size 641  21.949 1.285 17.019 26.326 575 22.044 1.230 19.095 26.272
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Table 4 Correlation Coefficient of Variables
Turnover Fraud SI CEO_age CEO_sexCEO_board BI BM H5 Tobing OROA Size
Turnover 1
Fraud 0.070"" 1
SI -0.079""-0.056" 1
CEO_age 0.030 -0.005 0.071°" 1
CEO _sex 0.035 -0.029 0.351°""0.051" 1
CEO0_board -0.170"*" 0.038 0.114°"°0.122°°-0.023 1
Bl -0.002 -0.002 0.013 0.015 0.024  0.007 1
BM 0.048" -0.053" -0.023 0.086™" 0.056" -0.176"""-0.328""" 1
H5 0.026 -0.087""" 0.044 0.034 0.052" - 0,028 0.046 0,015 1
Tobing 0.035 0.101°""-0.016 -0.050" -0.011 -0.044 0.029 0.037 0.124" 1
OROA —0.188°"-0.143"" 0.018 0.012 -0.022 0.059"" -0.009 0.009 0.152"""-0.299""" 1
Size -0.038 -0.095""" 0.041 0.124°"° 0.062°*-0.050" 0.066*° 0.247°*°0.276*"" 0.062"" 0.142"""1
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4l 4 47 B KU 38 BB A 56 5 CEO_board 1) 2 ¥ 9 11, i
HCEOZEEF S FHANAOAME R, X EH MK
ZWN BREBELVEAMEBERSVERE, XA
BE5 R & 4ol 2 PR A FE A B (E 8 B B9 b B
BEX. AFTREEREMNZEHER A RRE D E
S5CEOEFEEEMPRMB IEHAELELR, RALE P
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x®S5 BHER(1)
Table 5 Regression Results (1)

&6 OEPSR(2)
Table 6 Regression Results (2)

Turnover

(1) (2) (3) (4) (5)

Turnover

(6) (7) (8) 9

0.013*° 0.014™ 0.013"" 0.014" 0.014""
CEQ_age
(2.005) (2.190) (2) (2.191) (2.151)

0.125  0.324"  0.128  0.333" 0.284°
CEOQ _sex
(0.790) (1.673) (0.813) (1.719) (1.677)

CEO -0.198 -0.182 -0.192 -0.175 -0.178
_board (-1.643)(-1.503)(-1.587)( -1.446)( - 1.473)

0.249  0.255 0.238 0.244  0.241

BI
(0.302) (0.307) (0.287) (0.295) (0.291)
0.028  0.02  0.026 0.027  0.026
(1.172) (1.213) (1.056) (1.097) (1.073)
- 0.800%"" 0.786"" 0.822""* 0.807""* 0.814""
(2.581) (2.532) (2.647) (2.597) (2.620)
42517428674, 248" '- 4,282 - 4,273
Tobing
(-6.183)( - 6.232)( - 6. 172)( - 6.220)( - 6. 207)
~0.057 -0.057 -0.05 -0.055 -0.055
OROA _
(-1.598)( - 1.604)( - 1.539)( - 1.546)( - 1.537)
o ~0.162 -0.170 -0.162 -0.171 -0.169
B (Z0.871)(=0.916)( - 0.870)( - 0.916)( - 0.905)
0.216° 0.214° 0.210° 0.208"° 0.208"
Fraud
(1.902) (1.880) (1.850) (1.829) (1.827)
- ~0.274" ~0.282°
Sl
(-1.783) (-1.829)
i ~0.185"" = 0. 189
(-1.979)( -2.021)
- ~0.213
(-2.642)

YEAR Bl R R B &R

IND BH EE BHE &R &R

i -0.230 -0.166 -0.096 -0.026 -0.025
A (-0.247)(-0.178 X-0.103 )(-0.028 )(-0.027)

*H 107.122 110.306 111.043 114.395 114.122
BEAE 1214 1214 1214 1214 1214
EAETARBEAUE, TR,

EEE,.CECOBRAESHLETE; AAREHR+®, BAE 4
fERE S OROA REUE ¥ J i, B &5 =8l
FEERK, MESTEHESELECEOTE; B4, H
Ak EmArHMERK, BAE S &4 COZE
HiTH.
4.4 WEHERNNWHE—SDIH

ARSI FRAS A A EME BHE, Hilk g%
BESCEWMERSHSM I R EE., £

0.013** 0.015* 0.013" 0.0147

CEO_age
(1.972) (2.253) (1.984) (2.164)
0.126 A N X
o 0.339 0.131  0.308
(0.802) (1.742) (0.825) (1.803)
-0.197 -0.181 -0.194 -0.182
CEO_board
(-1.634)( - 1.491)( - 1.601)( - 1. 500)
- 0.028 0.028 0.026  0.027
‘ (1.160) (1.146) (1.080) (1.093)
s 0.806*** 0.800** 0.823°** 0.824°*
(2.598) (2.576) (2.650) (2.652)
rii -0.166 -0.155 -0.169 -0.176
g (=0.893)( - 0.834)( = 0.902)( - 0.942)
il —4.268%7- 4,262 4,251~ 4,264
(-6.202)(-6.197)( - 6.175)( - 6. 193)
% ~0.056 -0.058 -0.054 -—0.053
Lze
(= 1.574)( - 1.621)( - 1.513)( - 1.480)
0.664 1.047** 0.290 0.974°"
Fraud
(0.735) (2.054) (1.544) (2.068)
" 0.378  0.251  0.245  0.254
(0.436) (0.302) (0.297) (0.306)
1951
Fraud - BI
(- 0.500)
s, -0.188
(-1.160)
Fraud - SI, - 0.560
(-1.681)
s, — 0. 166
(-1.670)
Fraud-SI, “Selit
( - 0.535)
~0.169*
- 0. 169
(-1.992)
Fraud-SI =Ludid
(-1.682)
YEAR il il il il
IND il =il il =i
B -0.283 -0.325 -0.118 -0.180
Sy ( -0.302)( -0.347)( -0.126)( -0.192)
¥ 107.372 113.153 111.330 116.985
A 1214 1214 1214 1214




FH2H sl ER O S S CEO A8 2T i A F B 101
®/7T OEPLER(3) &8 OBPILER4)
Table 7 Regression Results (3) Table 8 Regression Results (4)
Turnover Turnover
RE il E A il sl SR Rl S B
(10) (11) (12)  (13) (14) (15)
0.010 0.011  0.017° 0.017" 0.014 0.017°
CEO CEO
—%¢(1.067) (1.140) (1.685) (1.696) =T (1.491) (1.669)
0.380 0.417°  0.418  0.416 0. 560 0.037
CEO CEO_ses
S (1.593) (1.722)  (1.495) (1.489) = (2.271) (0. 148)
CEO_boarg ~ O 4147 0,420 ~0.243" ~0.241 CEO board -0.376 - 0.377
(=3.984)( - 4.029) (-1.870)( - 1.853) (-3.648) (=3.228)
. ~0.680 -0.666 0.688  0.693 . 0. 663 1. 180
(=0.479)(-0.467) (0.594) (0.599) (-0.573) (0.961)
0.040  0.040  0.030  0.030 0. 020 0.031
BM BM
(0.786) (0.782)  (1.005) (0.993) (0.536) (0.933)
s 0.087  0.095  1.028"* 1.028°* s 1,237 0.229
(0.158) (0.172) (2.394) (2.394) (2.957) (0. 468)
o ~0.133 -0.154 0.123  0.125 o ~0.503"* 0. 046
M (_0.498)(-0.580) (0.387) (0.394) s (- 1.674) (0.168)
oroA - 3-815TT-3.75177 -3.831°7°-3.820 RO ~3.452 ~5.254
(=3.527)( -3.459) (-3.777)( -3.762) (= 2.460) (-3.857)
' ~0.063 -0.059 =—0.107*" -0.107" _ ~0.057 ~0.019
Size Size
(=1.015)(-0.956) (—2.050)( —2.060) (- 1.054) (- 0.376)
% =% ‘ _0. 1 3 . -
frand 0.359**  1.479 0. 007 80 s 0. 008 1. 562
(2.112) (2.203)  (0.044) (-0.227) (0.010) (2.481)
o ~0.328%**-0.261"* -0.174 -0.184 o ~0.330"" ~0.026
(=2.628)(-1.998) (- 1.470)( - 1.470) (=2.725) (-0.213)
~0.561" 0. 088 0.147 ~0 731
Fraud - ST Fraud ST
e (-1.735) (0.241) L (0. 403) (-2.439)
YEAR il kil kil gl YEAR il il
IND 5 il el el il IND il 5l
oy 1,623 1.405 1262 1.292 1.043 ~0.213
i A i
e (1.013) (0.872) (1.059) (1.078) (0.813) (-0.173)
£ 68.062 71.162  44.884  44.942 £ 57.651 54.108
BEAB 516 516 621 621 BE A 607 601

RN FEREHTARFARAE SRR, BAH
9 Mk 57 3% BUAR U OROA B9 K /N 47 — 3 43 4, 43 I,
iRk ST Mk S, 73 FACA (2) X1 e, FA
SR8, K8 T A, Fraud ) 2 %t R AE iRk 45 4
BE EHLSRENTIY T &4 4§ &M CEO 8
TEMITEERER, X -4 S5CAMRER 3,
MAELSHEBHER T, A7EAN TCEOEER
HREMLW, RV CEOEHMBAZAF S
RO, X4 W) B E MLAT 4 B, ol 4 2 CEO 28 B i
R EAREHRAEAT N, EF2RABLEHE
ECEOM S S MBE 1, N T R 2 7l B9 & ok 5 ifi A
A ECEO R, 7EMRL G4, EHE 2 &M
VHEESAFTEBHMN TN AR EFNR, AR

NEFSHMIEEAESL S FABMAHAFAE
FXTCEOZE R R /E M , BN EH S M A 5 CEOR A
DT EBLE FEXXRBERE, A FE
BT A CEO /AR R LA X A
4.5 REEEI N

AT REAFZAX — A EFHETE
HoaMmr kX CEOEFHE R, A/ ERGTH
SHAmtmnEFHENEX, AT 2ERES
SHaMmtE AFEMRECEOEERN KR, A0 5
B LA SR R A BE FR 55 R 4R 3% Y S 3R B AL
RWEFLH M ERE .

2% B0 A 57 R T BE AR A 0 3 B AL B
—#a, BR—MEEMEEMABENR . &R



102 B BB (Journal of Management Science)

2017 4£3 A

AU EFEER ST H ML N ST HE
FhEnEEItREMERER, FAARREER
HIFHRE A, A ()RS 47 |8 4, B IH 4R R
9, MFEIVH, HELAEF i i 84 Fraud R R
ERNE,HHAREMFHTERMCEOEER , H
WHZEMAREFE A, WA EHE S &M
REGE A A X — R . AT AR b &l 9 /R A
ME=FHiimmrtss, AERSHNIILS
BHEXFA2FM, BEWHHFITIANTHP A S
HIFmma, MR OELEN K, BS54 5ER T
heem mE R, A, FTELMIHEIT, EER
5 & 4 CEO 7E B 3 9% b 23 6] i #1 3& p9 #t % , F
S rt oS R AR R HEAE A .

il BE FF 45 s 2 2y /] Ah B e FLL ] B0 O 4 AR
gy, AW A b 2 R M s B A A O o xR
MECRE T FHEBETER AL AR
MG BEFAMKITHERESES, 25RA(2)
A HATProbit Bl 9, B R 45 R W £, RO 41, A
EETHUBESEENMEX, A7 B M5 CEOAEE
AHAMBEMEHXEXR, BRAEESFMNSFEX
FREREF S S A G & A 0, A
FEMTCEOZEEMIE MR H1EM, XA SN
Ak A8 BEAR A X O R B, BEEA B T A Rk Ay Sh
AR L CEOZE B X FA RS MAT HX — A m
HEMBEYE EESPBHNAERE -ENER,
T 2 A B A b (XA S0 E 36 3 AL I IR fE R me B 9
Hoamart ARBHMECEOTEEMNKXR,

5 &g

A RERTEISHMIENNE  EEF L
4l DL BCE 0 L i B R A SE R B A &
HEHEAE BCEOSERSWEFEERXXRFTHNRE
LB A G5 FRIE R & B AL S0 7 P 5
W, FUEELSMRASCEOME S WHl BAWK
Bl TR Z bb Bl 4 0 A [FD bE L 45 % AR O LG ) 6
AR Skt Sk v BAE AR, L2011 4F 2014 4 A fik
MHRECEOFEFE R b ili o & e H Bl %t 24 & h#
A LM REF S AR EME5CE0%E
BHER,MRALERWT.

@7 7 & Bl b 75 & B 5 #9 CEO 78 T8 %6 | 78 3 o
ENEHR &M CEO BB M EE R, KA H
AERTAN, RN EHMEFCEORERSRHE
ARHEREHR, QEFE S TR, EFML
RIMCEOZE R B, IS5 MR L fk
A ST fE 6 R I S S X CEO IR B R RE I & ;M
[, Wi # BT 3K R RS A K AR BT B B R
REFHAGHRESE LSRR M AMS, BEEN
75 1F 3 VF ) F W CEO iyl B & 8L, X 35 7R F & 0
AFRBHEAENENTR. OFAFEBRMEFRLmT,
HEALSH FHERUERERERS, AAFHY
CEOEFEMNXRZHAEE, MARE S LG, AFSE
MECEOEFREFEMEAXR , HEF S S

R OBESR()
Table 9 Regression Results (5)

Turnover

" &l BEIE K
R EE ERE EE

(16) (17) (18) (19)

0.013 0.035°"" 0.013 -0.012
CEO_age
(1.188) (3.823) (1.564) (-1.170)
0. 144 0. 388 % :; 0. 330
CEQ _sex (hapit

(0.542) (1.635) (1.877) (1.237)

CEO_board - 0.548"""= 0.483"""- 0. 307 """~ 0. 273
(—4.358)(-4.350)(-3.132)( - 2.496)

-0.156 -2.114* 0.151 2.219°

2 (-0.113)(-1.684) (0.142) (1.889)

o 0.004 0.017 0.034  0.037
(0.096) (0.418) (1.086) (1.168)
s 0.529  0.561 0.923** 1.179"*
(1.021) (1.252) (2.320) (2.536)
i ~0.198 -0.444 -0.196 -0.085
g (=0.654)( - 1.522)( - 0.802)( - 0.312)
Jo— 13,2063, 289" 5. 415°""_ 4, 673
(=2.878)( - 3.256)( - 5.886)( - 4.772)
. ~0.075 -0.047 -0.010 -0.051
e (=1.338)(=0.860)( - 0.212)( - 1.054)
1.735°° 1.831°* 0.611  0.274
Fraud
(2.138) (2.417) (1.009) (0.431)
" ~0.012 -0.176 —0.315° - 0. 151
(=0.094)( = 1.502)( —2.680)( - 1. 154)
s T “ _0,215 -0.
T 0.702° —0,744** -0.215 —0.073
(=1.793)( - 2.043)( - 0.763)( - 0.247)
YEAR il £yl £y il 4 il
IND Bl el il =l
_ 1.934  1.449  -0.157 0.699
b (1.308) (1.054) ( —0.142) (0.604)
EF 46.786 83.482 83.694  61.358
FEARRRL 464 597 746 605

AE R IR A BN T BCEO R R W W IE M. @i
— 5 # b Bt 3% B B9 B e i R 8L, 45 4 W] B9 CEO
BESREAAFEMMBEEE, EELL M
REREEM, B Y&k SR CEO & FE B R .
OrREEKEFTEAN ERFITREA AW HLRE
B, E R S S vk SRR R R T 0N, B R
FRAHRENHEEFR R EFERNERRE,
AR AR E T R E A BF 5 P B2l LLES S
PR EEEF M T MER, WY mE
oMU RENEMAESERR WEFLRA



2

B WR S S S CEO A8 . Tl Eii AR RPER

103

SCEOM ARG ¥HAERGHEMEEXRXRRESR
B AFEENETLTINNMXANENERS
HemvHEmEES NEFSRBERER B RE
AR RIS E R S MR
MAFCEOZEEMEM, Bt - o ARERT
EFRH MU EEEMMYAR. EF2H M
MAEEAM EROERE, AEAERNEBE X
MRELEBEX,. NAEAPRERAH  EFLRBETE
MRELARMAR RN FEMNEE SRS
SEHE TS B AR BR T DA B Al LA 45 4 A0 B A A A
A2 L PSR bR, B A IE OB 3R W 2 RIA B A RO,
AETRFEANM L ETERAEFSH S
WAtk CRIEE XA MM LI CEO, 4 &
R4F 2 F B0 B

YR AMABFE—EBHA R, (UL 2011 4F
E0M4FHE BAEFRES SH M R, &
S BEXRERIEFE—E ORI BLRE, 7T EE X
LR R AR W Bl T A0SR FE
HEXFAMEREX N, REFERKHE, (A HE
PRIIE BT 18 4518 B9 IE o 1 .
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Board Social Independence and CEO Turnover :
Based on Research of Illegal Listed Company
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Abstract . It is one of the most important decisions of the board of directors to change CEO timely and effectively when the listed
company acts in violation of regulations. Board of directors performs as an important institution for supervision and decision-mak-
ing of listed companies, and its independence is crucial. Board independence is the soul of corporate governance. Previous re-
searches on board independence focus on the form of independence, ignoring the possible influence of other social factors on the
functions of board of directors, such as the informal relationship and the fit degree of demographic characteristics between board
members and CEQ. Therefore, it is necessary to further explore the board social independence.

From the perspective of the effectiveness of board supervision function, and using the social network theory and social identi-
ty theory, we innovatively construct the index of board social independence, which consists of both cognitive independence and
relational independence. Taking A-share listed companies with CEO turnover during 2011-2014 and their paired firms as sam-
ples, using the probit model to empirically study the effect of board social independence on the CEQ turnover when the companies
act in violation especially under different circumstances.

Study found that first, the higher the board social independence is, the higher possibility of the illegal company's CEO will
be changed. The high fit degree formed between board members and CEO due to their close relationship and similar demographic
characteristics, makes the board of directors can not objectively and impartially judge and supervise the performance of CEO;
second, the functioning of board social independence is related to company’s ownership and performance, and the moderating
effect of board social independence is more significant in private enterprises and companies with bad performance; last but not the
least, external governance mechanism such as good institutional environment can play a security role on the functioning of board
social independence, and the board social independence will affect the illegal listed company’s CEO turnover only in the case of
better external governance.

As an extension of the study of independence, board social independence has great theoretical and practical significance.
The results show that promoting the effectiveness of corporate governance is not only to maintain the form of board independence,
but also to enhance the board social independence. We need to strictly control the “related” CEO and the" similar” CEO, create
an independent external environment for corporate governance, and have the board of directors to play better role of supervision.
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