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Figure 1 Proposed Model
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Figure 2 The Mediating Effects
of Psychological Empowerment
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MEERRLEIMEA4,

RIGHAEMplus Th T2 BE AR ML R,
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— B B P g o v 4 O R ER 6 55 AR i AR R 0
EHE_HMBENAHEMAREFES, HE3 758,
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0.15, p <0.01; T4F & Ze ) N R0 BB AL A B 3F
E B, r=0.28, p<0.01; i Lo 2 H A A 8] 3
TAERFEERREM,r=0.39,p<0.01; B THEER
WX TEERIFHOEBENZEXRE L EE R
WHER,r=0.24, p=0.01, H i, H, f1 H, 15 P B .

RagH THEEREXMPAERBMEER.
By o4 WA, TR 2% 4 45 00 0 3 B A A 78 A AU 43
F 5 AR AT 0 2Z 8] B A A A CRP ) R R ) .
TS TEZREERBRIFERET,  THER
8T R AR BT AT R 0 B A N RN B T A
U B RLX — A AR BT AN R Q0 37 47 A Y ) B s
EARBEMNITEERETERBEE. BERH,
e LEERET , BEMAS%EE X EHF AR
150, B 7R 35 20 15 of o0 B B2 R AN R QAT A
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Table 3 The Outputs of Regression Analysis
E—BrE . BRI BB AMEREIEAT N
ES FRiER BEE EX FrifEiR BEH
el 0.13 0.07 0.02
AR 0.07 0.04 0.01
Rt 0.01 0.01 0.40
AR RIS 0.15 0.05 0.00 0.01 0.09 0.97
TAEE a4k 0.28 0.05 0.00 0.05 0.09 0.76
iiﬁgi % 0.24 0.09 0.01 0.14 0.17 0.51
D EREERL 0.39 0.13 0.00
T4 AT DT EAHBootstrap i 1 5 R
Table 4 The Outputs of Bootstrap Test of Moderating Mediation Effects
95% B 15 X []
A AR BB R FrifEiR BEW
TR ERR
B TAEE 261k 0.11 0.04 0.01 0.03 0.19
[B] S i RIS Zui 0.01 0.03 0.72 -0.05 0.07
%= R 0.10 0.05 0.04 0.01 0.19
B TAEE 7 0.06 0.09 0.51 -0.12 0.25
R R TAER Z1% -0.06 0.15 0.71 -0.35 0.24
%= Gk 0.12 0.18 0.52 -0.24 0.48
mLER 2% 0.17 0.09 0.09 -0.03 0.36
feR-dmi & TAEE Z=1% -0.04 0.15 0.76 -0.33 0.24
= 5tk 0.21 0.18 0.24 -0.14 0.57
WERBE,r=011, p=0.01,95% &5 X [aHN 50
[0.03,0.19]; WAEf TR 22k T , 8] 35 300 B9 95% |
B 15 X6 HP L 450, B 7S 8 0 AT 5 0 B AR AU R 43
AEBFHITANERAARREE r=0.01, p> 0.05,95% = 40F
BFERFAY(-0.05007; IAERT 0 FAER x|
ABEES, r=010,p<0.05, 5% BEREAY & 7
[0.01,0.19] . 1 3t , H, 15 2 56 3iF . TO3.0¢ AR T 2
_ Ay S0 LR 0 3% SR R 9 AR AR 9T UL R 25| — LR At
AE( TS ZH) Y E M — MR EEERNF .

AR HE , o0 N B AR S 2k 4 R R AR S Ak R 0L
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2 AERE3, HE3TH, N TEEREERN,
AP B R 5 X B BA R 53 0 3 B2 AR B IE [ A AR R .
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Figure 3 The Moderating Effects of Job Complexity
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Abstract ; Researcher’ creative behavior has received considerable attention from researchers as an important source of scientific
team's innovation. It is of great importance to understand the factors affecting researcher’ individual creative behavior. However,
some studies find that transformational leadership is not correlated, even negative correlated with followers’ creative behavior.

Given the inconsistent findings about the relationship between transformational leadership and followers’ creative behavior in pre-
vious research, we propose that mediating and moderating variables may help us better understand the dynamics between transfor-
mational leadership and individual creative behavior. For this reason, this study aims at refining the effect of transformational
leadership on followers' creative behavior and the mechanism between these two variables in teams of researchers.

On the basis of recognition mechanism and intrinsic motivation theory, this study investigates the influence of transformational
leadership on follower individual creative behavior, as well as the mediating ( psychological empowerment) and moderating ( job
complexity) variables of this relation in researchers’ team. This study was conducted by questionnaire investigation. The sample
for this study is composed of research leaders and members of active laboratories in China. These research laboratories are em-
bedded within a larger research group that is led by a Member of the Chinese Academy of Sciences ( CAS). The labhoratory mem-
bers were asked to complete the measures of transformational leadership, psychological empowerment, and job complexity. The
laboratory leaders rated their direct subordinates’ creative behavior respectively. Multisource data were collected from 79 active
laboratory leaders and 237 team members. Then we adopt regression, as well as bootstrap to test our hypotheses by Mplus7 statis-
tical software,

The results of our study indicate that transformational leadership is positively related to followers’ creative behavior in researchers’
team. Researchers’ psychological empowerment mediated the relationship between transformational leadership and researchers”
creative behavior. Further, this mediating effect was moderated by job complexity. That is, the indirect effect of transformational
leadership on researchers’ creative behavior via researchers’ psychological empowerment was significant stronger when job com-
plexity was high, whereas the indirect effect between transformational leadership and followers' creative hehavior was not signifi-
cant when job complexity was low.

This study makes several contributions to the current literature. Firstly, this study extends and deepens the research about trans-
formational leadership and individual creative behavior. It confirms the effectiveness of transformational leadership in team of re-
searchers. Secondly, it specifies the intrinsic mechanism between transformational leadership and followers’ individual creative
behavior. Thirdly, combining personal intrinsic motivation and the characteristics of their job, it makes in depth discussions on
the boundary conditions between transformational leadership, psychological empowerment and individual creative behavior, Impli-
cations of the findings and areas for future research are discussed.
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