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Table 2 Results for Confirmatory Factor Analysis
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{8 ¥ df A % CFI TLI RMSEA  SRMR
6 B TR 269. 540 155 1.739 0.916 0.897 0.059 0.057
5 [H A1 310. 436 160 40. 896 1.940 0.889 0. 869 0.067 0.062
5 PR 411.349 160 141.809 2.571 0.815 0.781 0.086 0.084
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5 [HFH-S 472.255 160  202.715 2.952 0.770 0.727 0.096 0.084
5 A6 555.451 160 285.911 3.472 0.709 0.655 0.108 0.124
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B BAEBFFEH SEHTHA-6 AL ARG BREAAF MARIB L +RABR T FHEBRR . FHELE,
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Table 3 Results for Descriptive Statistical Analysis
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Table 4 Results for Hierarchical Regression Analysis :

Mediating Effects of Personal Sense of
Power on the Ambidextrous Leadership
and Prosocial Silence Relationship
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Table 5 Results for Hierarchical Regression Analysis :
Moderating Effects of Zhongyong Thinking and Power Distance Orientation

AR S1 A RS PETTIR
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Figure 2 Interactive Effects of Ambidextrous Figure 3 Interactive Effects of Personal

Sense of Power and Power
Distance Orientation on Prosocial Silence

Leadership and Zhongyong Thinking
on Personal Sense of Power
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Effects of Ambidextrous Leadership on Prosocial Silence

LUO Jinlian, YI Ming, ZHONG Jing
School of Economics and Management, Tongji University, Shanghai 200092, China

Abstract ; Prosocial silence refers to withholding work-related ideas, information, or opinions with the goal of benefiting other
people or the organization based on altruism or cooperative motives. It may be the only silence hehavior that can produce positive
effect. However, so far, the research of the antecedents of prosocial silence is thin on the ground. In addition, fierce market
competition calls leaders for a capability of ambidexterity, thus ambidextrous leadership has received more and more research at-
tention in recent years. The researches concerning the effects of ambidextrous leadership are mainly focus on innovation, but
leaders construct the working environment for employees, which will affect their cognition and behavior besides innovation. More-
over, silence behavior is mainly caused by leaders. Therefore, it is of great theoretical and practical significance to explore the
influence of ambidextrous leadership on prosocial silence.

Integrating the uncertainty management theory and social distance theory of power, the current research explores the mecha-
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nism of how ambidextrous leadership influences prosocial silence from the perspective of power. In particular, we use personal
sense of power as a mediator and zhongyong thinking and power distance orientation as moderators. In this paper, we collect data
of 210 employees in China and use statistical method to analyze it. Specifically, SPSS 22 and Mplus 7 were used for multiple re-
gression and confirmatory factor analysis.

The results show that; (Dambidextrous leadership and personal sense of power separately has positive and negative effects on
prosocial silence; (2)Personal sense of power fully mediates the relationship between ambidextrous leadership and prosocial si-
lence ; (3)Zhongyong thinking negatively moderates the relationship between ambidextrous leadership and personal sense of power;
(@Power distance orientation positively moderates the relationship between personal sense of power and prosocial silence.

This study contributes to the extant literature in the following aspects. Firstly, this study empirically examines prosocial si-
lence, a kind of employees’ silence behavior that is often neglected in the previous research, which extends the research on si-
lence behavior. Secondly, this study chooses ambidextrous leadership as the entry point to explore the mechanism of prosocial si-
lence, thus enriching the research on the impact of ambidextrous leadership. Thirdly, this study demonstrates that personal sense
of power hinder employees to speak out from the perspective of social theory of power. Fourthly, by examining the moderating
effects of zhongyong thinking and power distance orientation, this study responds to the proposal of indigenous management re-
search. Finally, this study has some inspiration for the practice of organizational management.

Keywords . prosocial silence ; ambidextrous leadership ; personal sense of power;zhongyong thinking; power distance orientation
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