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Table 2 Intergroup Difference of Major Bargaining Variables ( Experiment 1)
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L5 A 18.115 16.382 F(1,186) = 0.953, n.s.
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AW 5E P TH 4 A& p ZE 110 ~ 170 35 BB P9 B L7 ke
B I 3 A o E 9 T 3 A% pAE 130 ~ 150 515 Fl P B AL
1k,

5.2 YEAW

NS R m N, T ET16 855 HE
B EXTERER, BOBILES 5 EE R
REHAERRENELERNBZII  HESSERT
BTSWRH, B, AMARAEEKICESSER
it B B | 1B 038 2 100% . SEES DLW iR R TF R
MR HFES  KTHAHEEER T oA H365

(4rR184H ) 404 ( 4y H204 ) B 5%, B k4 B 3K
8 T90(18 x5)~F1100(20 x 5)4~ ik F| $r 48 . [F it , &
ERERFHEES, KESSHERRMBO BN
THRERHEREIE" H " EXBPHE THEY
PR, 7E Likert 7 55 fit 32 vh 35 (43 51 24 5. 081 1 4. 878,
AR AR, 7 HIERFE R, XWITFSAFET
Al 225,

HERBRFERATEMNYME, HHEERER
5 Srivastava %% QO BF 5T 4598 HEAT L BL, BB AE R
M3, MEIFFAR . BTRHEGAHEENTES
REAETEOERBRNZI, AR EERA T &Y
TEREMEMES, BT HA T E X —HE &
BORRES BRI TR, REERAMRANLIES Siv-
astava % B BF9E & BUR R — B0, {H 4 B A48 Sriv-
astava 25 gk B 5 BH I8 2 Srivastava 25T R H
BB R ARG B M T X, & R A58 i A mox i
RAB TR, B FHEE EREMRE THUERE
J e ofe B9 R 0 5E L, AT 0 2 5 A R [F T 3 A
ENEREPRRAKIAMETLIL, Hilb, ER %0
el mAsiEa el BRE AT RIENGE
LZEJYNMATMEREREZ —.

KHESELH—LPHEESH T EMRRXRY
2 BN Fe Hogmi . 52 0 — o LR ) 48 U B2 S AL
MEBERAKEENR, BHFEWNRHRE, 8%, B
HE 7T R B T I A 2T 40 TG B A R B A Y 3 i
SHER XERSERFEIMEKBBHTE, A2
MRBRIEL¥ I 2R GHEHFEREXRRD . K1
Y, BB R A XU 36 A (9] B0 2 2 30, B 8 R
HPEFEMEHEMNFEIUREMRA, XEETHE
EAMBHEREE SHMEEESRFR, K%
MEAYABEZS TERFERIWET R, B
I, A S 06 15 4 28 821 21 2 5] BT 5T b R 2 S RLRE Y
W7 Y R U & B M RTR A Z AT A
WHAPHBHFEERIRRFINNRTR. Fit
J7 s R R T SR LA I A S ST B B B AE Y
B,z R B UL B AR A
SRR BRI R W S A m R A .
WA A B R AR b, B iE Ok fR B oK R B o A
3 kg B FE AL P B X R E ST . & 24
BmiE . mimharEsam T EYEE, R
FA AL AR Ak 45 R A I A 48 pn T TG 5 B A R R R
Ko BRTEREITELAAXA

PR, = Y, AR )

GRS, = 2 BRI 2)

P bR W2 o A2 B T 5 i i AT S S R
b B R, DL B R AR B P R B Bl AT
I3 o B9 A8 ik, AT IR 28T, B0 AR 7 R A2 8 R
& F 2 > BN X 3R 58 B % K& B SO R
AAEMOaHaRARI HRITH, SNBETH
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R3 TEUHUTSEBNAAER(XLR ) RS Srivastava F* I FAREBC N LR
Table 3 Intergroup Difference of Major Bargaining Variables ( Experiment 2)
and the Comparison with Research Findings from Srivastava et al. %1

FEERHAE T AN E T KT AN 5E 1 FHI{E TESH
HUGRM
Srivastava 4§/ 133. 890 127.030 130. 460
Srivastava 25 134. 680 130. 000 132. 340
AW (L) 133. 100 129. 400 131.153 F =8.072, p<0.010
BUGEH
Srivastava 21"/ 111. 360 115.940 113. 650
Srivastava 41 112. 540 117.710 115.130
AT (=) 114.114 114. 061 114.087 F=0.002, n.s.
WA E 5
Srivastava 21> 5.670 3. 000 4. 840
Srivastava 45> 3.410 3.000 3.210
AW (LG ) 4.200 4.290 4.247 F=0.045, n.s.
A
Srivastava 41 114,870 118. 460 116. 670
Srivastava %% 117.150 119. 990 118.570
AT (B ) 118.911 119. 820 119.389 F=0.882, n.s.
A PRIl
Srivastava 252" 11.210 15.490 13.360
Srivastava 41 14.090 16.570 15.330
ARFIE (LG ) 14.328 14,762 14.556 F=0.191, n.s.
L4 Al
Srivastava 41/ 15.750 16.940 16.350
Srivastava 25 16.270 15.770 16. 020
A (R ) 15.632 15. 468 15. 546 F=0.019, n.s.

i# ; Srivastava FIX* PR B HBEREGH AL, AFRHFEALHESA R — st En—EEDEEIE D,

% T 3 7 W SE AR A R W RUAA b, 3 R T
MEJERMEIRBAFERNBAERE D, B
A B AR RN, b IR MR RS, F
% W&, B o ] B0 6 5K BB B W XU AE R A
BRI, B 5L 5 R BT DAY IR GE S0 7E X IR OE B K
SRR B 07 T, B 6 T A ) R O R R | &
HFEEFEM,B,=-0.021 (THRdNEHF, TR),p
<0.050, MAEMHFEIERMABAREL W, H
M MER B TEHREBTTHMBER, Bt
ERAPEEERMITERR, BIWNTHRRAM
NG BT, 26 7 B8 B PR R 2 Sl s, IF
ERRAES M IR —BGmME~EmH TARE
ML HEE, B E R RESBHRT, B HREB

AR A LA TRENMEALTRE,

MIRABD T EARBEE, @R AESHEE
B 5 % > O Y 32 T , B, =0.068,p< 0.010, {H
2 W AR 7 T A S O R T 9% 2>, B, = - 0.049 (R
Frm A A PR ) ,p< 0.010, X KB T IRHE A Z H 8
AW HMREEXREIPUFBER S TRA
B PR IR GE SRk, 3 DR B AR OK , (B 7E B R A i
SEFENEEADER. BEAETSE, W ¥
RN F T S A B AR RN AR O IE B & 4 TR A &
BEE DT R REIMBEBAT ARG MM FR
BEREEEAFHAMBHER P, XA fEEH TH
HTEHEFREAMKENSEHEMAENS , £~ K
B RN AR B R IR AR R AT R FRR T MUy i
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Table 4 Regression Analysis of the relationship Learning Effect
R [E] A =R Al Z AN
B 13.911°"° 14, 733" —41.334""" —41,798 """ 60.654 " —62.698 "
3 (2.455) (2.484) (4.324) (4.414) (4.621) (4.556)
-0.068 """ -0.072""" 0.399""" 0.398 """ 0.542** 0.552"""
he
i (0.017) (0.017) (0.030) (0.031) (0.033) (0.032)
-0.189 -0.016 0. 145 0.236 0.950 0.390
TAAWELE ) 400 (0.413) (0.720) (0.734) (0.770) (0.758)
0.012 0.023 ~0.049"**
AL Y
S (0.010) (0.018) (0.019)
-0.021*" -0.010 0.068 """
e LS (0.010) (0.017) (0.017)
R 0. 077 0. 102 0. 477 0. 482 0. 595 0. 626
F &5 2.551" 0.841 7.554"""

E A A0 IR FRF, T HA0OORFFRHFE, " HAELOOKRFTFRF,

iR AR AT R T A9 22 18] A AT BB, DI A 7
HHETHAGFERENF I, X—HRER
S T 5K B — S X 4 B A o BE R O, 1B RE A R
XUy & B 2 BRI BB AR S BT RS
BB THE -SRI,

GLEpR ERERREMRXREILIRF, N
B BRI BRSNS . 7E 2R A B
BB RET CHAEBEELHHFE, AT
WD RFIE G, TR THRE RS B, LW
I REE T A B 22 B0 48 T R, i 2k 7 7 B & X
HAMEARAREZ R, Bk, TUBHUTE
W, AR 7R RN 42 6 TR O AR S 2 280N IR T AR OR
B i R i 2 9E AR, 3R HL(E B R X R
RERNIEZRR . EEELZFRENEHBELRS
54 U5 1) 36 A A o) i 7 0 S (6] B T 3R OB SR Y Oy
3, FFARAT X b= 2J AL Oy H A R B A B K

6 i
AMAERAGANEFFERBTIE FEES
AR E I B E , 4 B B X R R
3 T8 G380 0 ik 48 AR F BE 1T 2 ORI O 5K, B
FERFRF T A0 R W IR GE S0k, B B LR R E
AT HFRE R
(DHBEXHMBNEA T EZRATRE LA, A
18] 43 4 T 2% 38 i 53 il 8 A A B8 28 3 0 K0 A T A 3K A
B ARG L 50 R A% o) 3O, {8 A X 4 IR GE AR

AR RS T AR A BB, FEBE R R ¥ 0K
AAEH R ACREMN SR =T HEERHN
B (8, AT S 32 4R IR GE B9 B R TR UE H i Tk
ZERRR¥IHERN, RESKMIF LR EH R

(2) +42  & 3R 38 A0 3R &% B 9% 2 BN I &2 R
PR BRIE T R &R 2 X IR E SR W AE AR
IRGHE B (E] AR X AR, b TR BT MR E AR (7T
EHTEEEERENFESRE) EFS FEE
AR, N E T RE R AR SR AEM,
I A P8 T+ IR G B R SR A ) i OB R EE o T R R
SERCHR T+ T A SR 1 R I8 S B T 5 0 I 2 30 RO
JUJ 6 3 42 Tt H A A B IR GE RS

ERBF TG AEIIUE T 3£ R % X R E 58
B0 B BRI HE W, T 5 AR BRI X — 5K
B TR, BT 2T A& MBS SRR, ¥
AR ERA T RRF IS RESBHER
RKF,HE— Y5 K FR 2 RO XA ] 3R R R
AREF , 63245 v 3R 0T & MR A

LR AMRUFE—ENRRYE, \T7EE S
FPMUBIEMY#. OFEER I 77, 8%
F R B B SR BOE o B E , R LA A i
W RFMOER - DB L] — 2l A @R R
HARA BEERFTHTESZRGESR TX0RH
R T X7 B B 40 %, AT T BB P i 56 R o AR
WSRE, QM TAMAMET WM EHT R LR
Bt R T RS A TS R A BB E , B
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i E] 35 B EER AT REC A e @M ALRE R R K & 1
BIR AR, B K B0 7 o2 &R 5 S 3 IR GE S
SR T 1), G Bk — 4 f R R e B B R R BOE
@FMAMSI AT AR EEX I EBEYAF
RIRIE IR A JF BT R P LA — A& 1EHL
SRAMFESFEMREEXRERTHELER,
WIS AET AT AR WA A . @AM TA
SRR R LAWR A o 7 A B 22 0 R R (R ) b A
fatn, WAEHF A R & 2R, J5 2w 5 ] LU
— B MA—S L TN B IE5, MmN E
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Impact of Relationship Learning on Channel Performance:
A Study Based on Sequential Bargaining Models

Han Bin, Jiang Qingyun
School of Management, Fudan University, Shanghai 200433, China

Abstract : Relationship leamning is a key variable in channel leaming studies. This study takes relationship learning and channel
performance as research subjects to test the promotion effect of relationship learning on channel performance, and explores the
factors influencing the promotion effect in hoth inside and outside the channels. To realize the dynamic analysis on the influencing
effects of relationship learning, we introduce the empirical approach of sequential bargaining models and take the bargaining
processes and outcomes as measuring indicators. The empirical results show that among stable channel members, there exists re-
lationship learning effect, which is different from the experience effect and helps improve total channel performance. For different
channel members, the impact of relationship learning on channel performance shows asymmetry, which means the relationship
learning effect of the dominate part not only leads the promotion of whole channel performance, but helps the dominant part to
gain comparatively higher profit shares, while the relationship learning effect of the subordinate part is insignificant. Methodolo-
gies and findings provide new angles for relationship learning research, implications in theory and practice.

Keywords ; relationship leamning; channel performance ;sequential bargaining models ; experimental study
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