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®1 REMUBEFIMANEBEEER
Table 1 Exploratory Factor Analysis and Reliability Indicators
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Table 2 Mean, Standard Deviations and Correlation Coefficient of Variables
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Table 3 Impact Analysis of Calling on Job Attitudes
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Figure 1 Impact Model of Calling on Job Attitudes
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on Career Commitment

R R A%
ERRF pers T mwEg
TRl A e — HR b A 0.900*** 27.411 X H,

2
AR - Ade = 9.854 ,RMSEA = 0.098,

CFI = 0.977,NFI = 0.975,
NNFI = 0.972,RFI = 0.974

RS RURENIESENREIN
Table 5 Impact Analysis of Career Commitment
on Job Attitudes

T
Bl & — TAEMEE  0.909* 32.920 3 H,,
Bl AR v — H SR 0.751** 23.311 3ZHf Hy
PR —~BHERE  -0.551" -17.978 (it H,,

2
Fhne . -
= 9.489 ,RMSEA = 0. 093,

CFI = 0.978,NFI = 0.976,

E TR

NNFI = 0.976 ,RFI = 0.973

(4) LAHR Y 7 5 S o 4 1 e A A

2625 W A et TR 25 BE 4 PR B0 B ]
B SRR AL R RO AT R, X
m%ﬁﬁﬁﬁlm&ﬁ%ﬁﬂm%%ﬁﬁﬁmmm
= 0. 083, ik FH X (H0. 100; 47 % 8l & $§ HL CFI = 0.977,
NFI = 0.978 ,NNFI = 0.978 ,RFI = 0.974, ¥ { F & i
ff . B, RAHR O A& § 0 P A B9 7 RS EY B9 LA 1
ﬁﬁﬁc



110 HHER2¥ (Journal of Management Science)

201543 A

LA EE

EIRER

2 RURENTESENRMER
Figure 2 Impact Model of Career Commitment
on Job Attitudes
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Figure 3 Mediation Model of Career Commitment between Calling and Job Attitudes
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Study on Knowledge Workers’ Calling,
Career Commitment and Job Attitudes

Pei Yujing,Zhao Shuming
School of Business, Nanjing University, Nanjing 210093, China

Abstract ; This empirical research tests the influence mechanism of calling on organizational commitment, job satisfaction as well
as turnover intention. It also tests the mediating effect of career commitment for knowledge workers in the Chinese context. Based
on self-determination theory and previous research conclusions on calling, the relationship hypothetical model of “calling-career
commitment-working attitudes” is proposed. Tested by structural equation modeling approach, this paper studied 981 participants
covering technicians, administrative staff, marketing staff and professionals of state-owned, private and foreign (co) funded en-
terprises over Chinese mainland and Chinese Hong Kong from period of December 2013 to February 2014.

The results have shown that calling had a significant positive impact on organizational commitment, job satisfaction as well as a
negative impact on turnover intention in the Chinese context for knowledge workers. Meanwhile, the results have also shown these
conclusions: () the career commitment had a significant positive impact on job satisfaction and fully mediated the relationships
between the calling and job satisfaction; @) the career commitment had a significant positive impact on organizational commitment
and partially mediated the relationships between the calling and organizational commitment; (3 the career commitment had a sig-
nificant negative positive impact on turnover intention and fully mediated the relationships between the calling and turnover inten-
tion.

This paper verifies the conclusions on the calling in the Chinese context, and enriches the calling theory originated from the west-
ern countries. It also improves the relevant theories on knowledge workers’ management and incentives. Based on the relevant
theoretical studies and conclusions, this paper chose knowledge workers as research subject that is more likely to have higher lev-
els of callings and also more likely to achieve their callings. Therefore, this study has more practical significance. Meanwhile,
this study offers a new perspective for verification and improvement of calling theory as well as management practices for knowl-
edge workers in China context. The results indicate that the cultivation of calling have a very important role for knowledge work-
ers’ career commitment, organizational commitment and job satisfaction.

The conclusions also stimulate Chinese companies to find a way to manage and motivate knowledge workers, promote more atten-
tion paid to calling and calling related factors such as work meanings, missions and social contributions and conduct new manage-
ment and incentive practices to promote knowledge workers' calling.
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