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Table 2 Reliability and Validity Test Results for Measurement Instrument

2

A5 fit Jé'? RMSEA AGFI GFI IFI CFI NFI NNFI
HATHF 3.868 0.081 0.951 0.990 0.991 0.992 0.987 0.969
FkTEAR 3.806 0.080 0.948 0.986 0.990 0.991 0.966 0.974
R {5 i R 2.144 0. 051 0.967 0.989 0.994 0.993 0.989 0.988
THERA 3.192 0.071 0.927 0.967 0.986 0.986 0.979 0.974
i o phaE 2.916 0. 066 0.959 0.986 0.987 0.988 0.981 0.974

A ARHCH305, TR,

RIPEREENAXRREY
Table 3 Means, Standard Deviation and Correlation Coefficients

i3 BE R U RRTEAR BLEME TERA MEmE
HASHF 4.002  1.091 (0.816)
FETHEHEFE  3.238  0.855  0.300  (0.873)
HRLll £ i 3.312 1.492  0.252* 0.420"* (0.888)
THERA 4.206 1.357  0.402°" 0.485** 0.573""  (0.934)
5 7z 3.761  1.356 -0.222""  -0.009 0.103° -0.006  (0.829)

.74 p <0.010," #Hp <0.050, F R ;4% 43 # Cronbach's o % # 14 ,
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Figure 2 Effect of Organizational Support
and Future Work Self on Calling and Vocation
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Figure 3 Effect of Calling and Vocation
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Figure 4 Mediation Effect of Calling and
Vocation between Organizational Support
and Word Involvement and Role Conflict
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Table 4 Moderation Effect of Future Work

Self between Organizational Support
and Calling and Vocation

HROlY i

BERU1 MERU2 BERU3
ER0
A 0.134**  0.198
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An Empirical Study on the Effect of
Organizational Support on Calling and Vocation

HUANG Li', DING Shiging' ,XIE Lixin' ,CHEN Weizheng’
1 Business School, Yunnan University of Finance and Economics, Kunming 650221, China

2 Business School, Sichuan University, Chengdu 610064, China

Abstract ; As a hot topic in the research field of organizational management, the current research on Calling and Vocation ( C&V)
mainly focuses on investigation of relevant influencing factors from the perspective of individual employees, and rarely on organi-
zational factors or the interactions between individuals and the organization. Moreover, previous research suggested that C&V has
a positive spillover effect. However, the high level of C&V employees tends to be too principled and lack of flexibility and elas-
ticity in the psychological resource allocation, which is likely to lead to the “negative effect” , and there is a lack of profound re-
search on the “double-edged sword” consequences of C&V.

This study aims to reveal the internal mechanisms by which organizational support influences C&V from the perspective of
interaction between organizational context factors and individual cognitive status based on integration of organizational support the-
ory and cognitive load theory. Confirmatory factor analysis and multivariate linear regression analysis are employed to examine da-
ta sets of 305 data points at two different time points in Spss 19.0 and Amos 19. 0. The study explores the effects of organization-
al support on C&V, the positive and negative effects of C&V on employees, and the moderating effects of future work self ( FWS)
on the relationship between organizational support and C&V.

The results show that (I) organizational support is positively correlated with C&V; (2) FWS is positively correlated with
C&V; @ C&V is positively correlated with job involvement and role conflict, and plays part of the intermediary role between or-
ganizational support and job involvement, and between organizational support and role conflict; @) FWS plays a positive role in

mediating between organizational support and C&V ; in other words, the more positive and clearer an FWS, the more it will pro-
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mote the positive effects of organizational support on C&V; (5) However, the test results of mediated moderator effect have not
been confirmed.

The study selects organizational support as an entry point and explores the impact of organizational support on C&V, exten-
ding the research on influencing factors of C&V from the individual level to the organizational level, thus enriching and develo-
ping the research on the influencing factors of C&V. The study examines the moderating effects of FWS on the relationship be-
tween organizational support and C&V , revealing that organizational support can have different effects on promoting and encoura-
ging workplace C&V due to the difference in FWS, which can help enlighten organizational managers. Meanwhile, the study also
explores both the positive spillover effects and negative effects of C&V, thus expanding and deepening the research on the effects
of C&V and helping researchers more fully and deeply to understand the dual effects of C&V.

Keywords ; organizational support;calling and vocation; future work self; work involvement;role conflict
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