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Figure 1 Hypothesis Model
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BENREW®, FEG—HREIRFLEE -
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H#iEF., EARPI P, % E KK Cronbach’'s o FHH
0. 887,
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H¥KF0.850, RMMAFEHMWEBREERITFHN
W—HEGEE. A, BIEHEF TR E
B 5 A9 R AR it 22 (8 X 4 RORE RO, R RE TS AR
P B 05 T O 4 AL RO A, =
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0.992, ik B AF 75 i B 3 i o 35 25 4~ A0 Bk SE 9 AR
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Table 1 Reliability and Validity of Scales

5 ht o ES ﬁﬁiig% Cronbach's o {

FXFIRATLA Rl BALARA Hr{H 0.828

TRE4s  RERMNLFA/ BAZBHEE 0.892

b TR A SR A TR 0580 o 08
FexF AT w/ BT BER T 0.813
R TIERE SRR 0. 862
M FAE T L e i eh 0.917

LAl  RMESETELREAE 0.905

A R0 T AETEN 1 T B
ROMTA L ARH TR 0. 847
Fem T 5 HF M AILAL 0.856
Ry TAEEBRE AT 0.834
REL N BUFRH T 0.875
UL F LAY 0. 881
e TAEFRFTTEE /1 0.856

;ﬁlﬁ TP REBIBRSE 0.822 74.457 0.957
fETAEP RSN S T 0.865
R TAERBEA 0.891
KEZRMTIE 0.882
AR TIF 0.858
PR BBORF, TG T8 0.653
SR TR, A EAS AR E A NE 0.878

TRy  ARMEARESE T REHERL 0.884

L G E TRA TAEZ S5 o 0587
T IB AR R U R SE 0.805
P AN EEES RIS TR 0.820
RPMFLERBUARNA 0.823
S LSS R WNEIEL EE AN 0. 894
T 4 T8 R e fl A% 0.885

‘ R TG ARINA Aty W34 5 2 1 HHA I AR 0. 860

ﬁiﬁ% BHI ST R AR A 0.910 75.686 0.959
FRA T Xt A TR R A B 0.885
FH UG 3 F R R A IR R 0.879
FRA T X N B LR S 0.888
B0k Y SINEIRR N {10 0.799
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— 5 ¥ i A i T X F 9T T RE A AE B0 3t R 7 1 W 2
AT 5 . Harman 8 3K o B0 35 B9 B 0K ok & ik
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'I%R?E%ﬂ?ﬁ,“‘;—; = 42,746, RMSEA = 0.334, NFI =
0.508, CFI=0.513, IFI=0.514, — & & B |- i B 2= B
RHAGFEEHILFE FEME. %8P Harman 52
HEMRE S ZE—FHEHE NSNS, ARE

UeHERE BRI RN A — R B AR RN ER
T B 3% R 7 35 e 25 4 U0 AT R e, BP KR 3 IR O B A
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B, WA AW 8 A X T kR
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Bt R MERDN . BRERW, MATHFE T %

ﬁ%%&ﬁ%ﬁaﬁﬂﬁiﬁm%%ﬁ-mtﬁﬁ,%}=
1.952, RMSEA = 0.045, NFI = 0.991, CFI = 0.992, IFI
=0.994; HE WERMEENMAHMEMNFIAEER
BB, FERMSEH FRBBMAALR FERERTRE
ROMLRYF 3 N T 10, Ty A H 3% T 18.332, /N F
0. 010 7K 3By Y i 5 {8 #424.700, A 0L, 5 ROk 495
B E B RAR H, g A SRR 7 B 1R 25 08 2 B A0 B AU 4
EREHRARESRHR, XUE - FBE LEHA
MAEMBFFENIERFEREFASE,
4.2 HWREETTIF
R2AMEMATEO LY E bRMEEMMELR
POEME., BR2WH,KBMSFTHNETFTRIERA
MTFRAL A EHEZEMHR, TRALBEST
JB& TAEB At 8 35 1E A0 36, 33X 20 25 534 43 B ik S 4
SOTANEREMTRAKATM P AR RET

R2 BREFITESRABRRE(N=375)
Table 2 Results of Descriptive Statistics and Correlation Coefficients (N =375)

FRS _ bAl #W® FE OFE FR
M R Eﬁ o g A ;;U By mE mE R T
= P e AE N BAE EE #A
TR R 0.492  0.576
FTREER 32,384 7.931 0.028
INEES 1.997  0.941  0.153°*-0.272**
TFTRER% 1,280  0.777 0.265°"-0.064 0.464 "
FR5 LA
3.852  4.397 0.080 0.459** 0.049 0.043
P ?
RS 0.646  0.479 0.051 0,053 0.052 -0.009 0.015
J:_ﬁ—‘lﬁ‘éjj 4,323 0.635 -0.027 -0.020 -0.024 -0.045 0.083 0.017 (0.944)
KF
;ﬁiﬁﬁgf 5964 0.946 -0.045 0.082 -0.008 -0.026 0.135™ 0.055 0.629°" (0.959)
h
4H
—gi’ﬂ'ﬂ 3.776 0.695 0.036 0,143 -0.067 0.071 0.169" 0.1217 0.348°" 0.423°" (0.876)
Egﬂj} 3.315 1.503 0.082 0.085 -0.053 -0.054 0.004 -0.053 -0.031 -0.047 0.047 (0.887)
;/ﬁilﬂf 5,797 0.961 0.071 0.157 **-0.001 0.036 0.129* 0.083 0.436°" 0.508°" 0.513°"-0.007 (0.937)

%% p <0.050, "

Hp<0.010, TR ;4T Py inh — A,
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HEHP , WATKRARAY , a0 H % BN, a, 0, Ma, B %
A2 B R B p, ENH R ET

(3) 3 N A ik % @ A& &t V& it A i
VLR A it 5 A 28 A 19 28 5 00 A0 5 AR At 5 A
Ar it B9 A2 B I [ 5, B

Y=cp+eiX+ iU+ cUX+ bW+ b,UW+ p, (3)
HHT, o B BT, cf cj o) by T, g 4525 kB9 1 %
B, s R 181 B 22 90

HRESES R R —ERENE PN
ORIV SR A AR RV IS R 35 S N v R R (LR ]
REHBRFHTBRRER KGR, BT A K %8 3 Mplus
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PR 5 ¥ FH L B9 Z 00 R 3 7 A 22 HLAE IR UXFIL UW Y
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WMEFTAH TRRNAEBUL - FEXZEHS TR
ERAMXAEE, REERILE?2,
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c1=0.354""
»=0.036
TR — o FRETERA
USR5 47 9 X e
R B AR $E

E A p<0.001, FRE,
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Figure 2 Test of the Moderation
of Subordinates’ Power distance

HFEREHZEMXRRIT A M, Z#
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Humble Leadership Behavior and Subordinates’ Work Engagement ;
A Mediated Moderation Model

Tang Hanying'? , Long Lirong' ,Zhou Ruyi'
1 School of Management, Huazhong University of Science and Technology, Wuhan 430074, China
2 School of Psychology, Central China Normal University, Wuhan 430079, China

Abstract ; The economic globalization and rapid development of science and technology make the competition among enterprises
fierce. Increasingly complex competition environment puts forward higher requirements for enterprise leaders. Against this back-
drop, humble leadership behavior receives more and more attention from OB researchers and management practitioners in recent
years as a new topic in the area of leadership research. Despite widespread belief that humble leadership behavior affects a range
of employee and organizational outcomes, empirical studies of humble leadership behavior are extremely rare. The effectiveness
and mechanism of humble leadership behavior need to be empirically explored more and in-depth.

Some studies have shown that humble leadership behavior may fuel subordinates’ work engagement. However, scholars have not
yet informed the boundary conditions that impact the relationship between humble leadership behavior and subordinates’ work en-
gagement. The mechanism of how humble leadership behavior facilitates subordinates’ work engagement is also unknown. Build-
ing upon but going beyond the self-consistency theory and self-enhancement theory, we construct a mediated moderation model.
This model outlines the way in which the impact of humble leadership behavior on subordinates’ work engagement varies accord-
ing to subordinates’ power distance. We propose that the relationship between humble leadership behavior and subordinates’ work
engagement is enhanced by subordinates’ power distance via their organization-based self-esteem( OBSE).

375 employees were surveyed with self-report questionnaire in order to test this mediated moderator model. Results show that
humble leadership behavior exerts significantly positive effect on subordinates’ work engagement; subordinates’ power distance
moderates this effect in which humble leadership behavior has stronger influence on subordinates’” work engagement who are high-

er in power distance. And, the moderating effect of subordinates’ power distance on the relation between humble leadership be-
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havior and subordinates’ work engagement is mediated by subordinates” OBSE. In particular, to the subordinates with higher
power distance, humble leadership behavior can positively influence their work engagement more intense through the mediation of
OBSE.

These findings indicate that humble leadership behavior really can effectively stimulate subordinates’ work engagement. Besides,
this study also reveals the mediational mechanism and boundary condition when humble leadership behavior positively affects sub-
ordinates’ work engagement. The study improves the understanding of the value of humble leadership behavior on subordinates’
work attitudes and behaviors, which will contribute to both theoretical development and practical implications. On the one hand,
we need to re-understand the important value of humble leadership behavior to leadership effectiveness and management success.
On the other hand, leaders should express humble leadership behavior according to the characteristics of the subordinates.
Future researches can follow up and expand from the following aspects. Firstly, further investigation into humble leadership be-
havior's effect on other important psychological and behavioral outcomes(e. g. , creativity, voice etc. ) can be done. Secondly,
other theoretical perspectives need to be introduced to understand how humble leadership behavior affects subordinates’ OBSE and
work engagement. Thirdly, methods of longitudinal or experimental study can be used to explore the effectiveness of humble lead-
ership behavior.

Keywords ; humble leadership behavior; work engagement ; organization-based self-esteem( OBSE) ; power distance ; mediated mod-

eration
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