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Table 2 Results for Descriptive Statistics
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Table 4 Regression Results
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Table 5 Further Research
Tav
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(1) 2 (3) “4) (5) (6)
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Table 6 Robust Test: Dependent Variable As Effective Tax Rate
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CEO Organizational Identification and Tax Avoidance
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Abstract: As the direct decision-maker and executor, the psychological characteristics of senior executives would have an im-
portant impact on the behavior of enterprises. The existing research has found that senior executives have an important impact
on enterprise tax avoidance policies, and there is a trade-off benefits and costs when making tax avoidance decisions, CEOs
who have different sense of organizational identification have large differences in considering benefits and costs, which leads
to different tax avoidance policies.

Based on the benefit and cost theory of tax avoidance and agency theory, using the organizational identification data from
the survey of China's listed companies in 2014 and the difference of nominal tax rate and effective tax rate as tax avoidance
measurement. 5 209 companies-year samples are selected from the listed firms in Shanghai Stock Exchanges and Shenzhen
Stock Exchanges from 2013 to 2015. This study investigates the association between CEO organizational identification and tax
avoidance by using ordinary least square multivariate regression. In addition, this study also groups the samples according to
internal enterprise information transparency and external tax collection and management intensity, and further examines the as-
sociation between CEO organizational identification and tax avoidance under the different circumstances. The research meth-
od is ordinary least square multivariate regression.

The empirical results reveal that CEO organizational identification is significantly negatively correlated with tax avoid-
ance, that is, the higher the CEO organizational identification, the less tax avoidance. From internal enterprise information
transparency and external tax collection and management intensity, this study analyzes the different scenario how to effect the
association between CEO organizational identification and tax avoidance. The empirical results show that CEO organizational
identification is significantly negatively correlated with tax avoidance only in the firms with higher information transparency or
weaker tax collection and management intensity. In addition, this study finds that CFO organizational identification is also neg-
atively correlated with tax avoidance, but not significantly, and CFO organizational identification does not affect the associ-
ation between CEO organizational identification and tax avoidance. In robustness test, using effective tax rate instead of tax
avoidance, employing principal component analysis to build CEO organizational identification variable, the results still remain
the same.

This study demonstrates that CEO organizational identification has an important impact on tax avoidance and the associ-
ation varies under different scenarios. The findings are helpful to understand the tax avoidance behaviors of firms under the
background of Chinese system. It also has some implications for tax regulators, financial authorities and firms, and have cer-
tain guidance significance to improve the human resource plan of executives in the listed enterprise.

Keywords: organizational identification; tax avoidance; information transparency; tax collection and management intensity; ef-

fective tax rate
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