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Table 1 Descriptive Statistics
EAFL ANBU B/ %
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| ~3 4 99 24.029
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R2 ARASHEIEHAFIHLSEIR(N =412)
Table 2 Questionnaires’ Fitting Index from Confirmatory Factor Analysis (N =412)

2

A % RMSEA NFI IFI CFI GFI
R&D HIPHF=F 34 1.975 0.072 0.930 0.961 0.943 0.921
BT AR P A 3R 24 1.963 0.074 0.914 0.964 0.939 0.944
SR BT A AL 2.071 0.079 0.883 0. 966 0.961 0.952
AR A 1.852 0.071 0.937 0.952 0.952 0.912
R CEANERBSR
Table 3 Testing Results of Reliability and Validity
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S TP AL 0.931 0.821 0.306 0.342 0.906
AMEEIREIEFT A 0.784 0.740 0.172 0.356 0.158 0.860
R PHERSBEERNLUSERLER
Table 4 Fitting Indexes’ Comparisons between Initial Model and Modified Model
e E 35? RESEA NFI IFI CFI GFI AGFI PGFI
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43 ZHREEERNSH

Xt R RS A SR A SR L O B BT LS Ak
SRR AT O (8] B9 M L AR AL R AT IR IE . BE AR 4
ﬁ%ﬁﬁi’é%,m%ﬁﬂﬁﬁﬂiﬁME%ﬁ{;f=3.026,
KF3, FAHEME, FEHE T HMBIERFE S H B,
RMSEA = 0.064, #8 35 T 0. 050 g b7 M {1 ; NFI = 0.961,
CFI=0.930,GFI=0.913, 48 i30. 900 i) 5 {5 b7 ik ; [FT =
0. 845 ,AGFI = 0. 868 , 5 = 3% {#0. 900 7£ £ 22§ ; PGFI =
0.527, R KTF0.500 TR, LARIBMmETHYE
B RN A 3R B R T ) TR, 7R A O 1B IE 38 BN A e
BRI A, PIIGEE R M L& 45 R R 9T, B o
H 7 3 24 e ot R AR B 3 AT o B0 B AR B
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RS SHAENRELEBERY
Table 5 Standardized Path Coefficient of the Structural Equation

BRIB AT B
#ip

i i gt LR pE

H,,  R&D FHEP=HURA — M REREI TN 0.144 SCHF
Hy,  HHNERPEAER A~ AR AT A ANCHF
H,,  R&D FRFPHERA —HMPLL BT A FL 0.352 i
Hy,  BEIARP AR — 50 BT A AL 0.627 SCHE
Hy  HROHEE R~ MEAIREIETT N 0.218 5%

. Hp<0.010,°* Hp<0,00l, TR,

R&D HIiH ™R 34

B hn SR P AL R

HTULGEERTE R

L
MR
AT N

A
1

B2 AREFNRAABD DRV ERSISTHRARGUETHAXRNEGHSEER
Figure 2 Structural Equation Model of the Relationship among Knowledge Property’s Contract Incentive,
Knowledge Psychological Ownership and Individual’s Knowledge Creation Behavior

T"6 BN . (5% M6 S B
Table 6 Direct Effect, Indirect Effect
and Overall Effect

(RS

i pre-

BT A

EHRUY 0. 144

R&D FIR&AREY) [ 3ERLL 0.077
B 0.221

M A

FEInER =R Ry )RR 0.137
ISY5 4 0.137

HERUL 0.218

RO E TR (23544 At
B 0.218

wil , (B AT LA S R0 R0 B B A AR ] 3 a1 K TR
BIMEFT N, [ HE RN N 0. 137, 7E MG IRl B, 15 % 0
B 451 % Baron e £ 30 107 K B 4% 4 9 B3 7 o,
g — > H & A R&D HIA 7™ A 32 25, B im0 17 7= A 32
AGTEMRETIMEREAXARE &
(i) {1 7 5 BE 5 R UL I 3

R&D HITH = 5244

AR

T N

E: ﬁif =2.660,RESEA =0.072,NFI =0.914,IFI = 0. 931,

CFI = 0.965,CFI = 0.954;* % p < 0. 100,

B3 HEEFAXRER
Figure 3 Direct Effecting Relationship Model

i ROMEI T LLRI, Y imAFRLHETA
ARG, R&D &1 H 7= 4 24 0 > R m iR A & 1T A
HEFWHEEHBRAR AR E, BREHBEKX
TEFEMR, B H M X R BRI 0.435(p < 0.010) F¥
R EEH T BRI 90. 144(p < 0.010) B im0 38 7= 42
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Research on the Relationship between Intellectual Property’s Contract
Incentive and Individual’s Knowledge Creation Behavior

Zhao Jianyu' ,Li Baizhou',Xi Xi®
1 School of Economics and Management, Harbin Engineering University, Harbin 150001, China
2 School of Management, Harbin University of Commerce, Harbin 150028 , China

Abstract ; In the era of knowledge economy, the biggest challenge of knowledge creation in an organization is the effective control
and modification of employee behaviors. Compared with enforcement, an appropriate incentive scheme is more reliable in altering
individual behavior. Therefore it is pivotal for organizations which aspire to elicit positive behaviors from employees so as to form
an effective incentive scheme. Against the context where knowledge property gains increasing attention, organizations are more
likely to place intellectual property’s contract incentive at the center of their incentive scheme.

The success of organizational knowledge management strategy is determined by the influence of intellectual property’s contract in-
centive on individual's knowledge creation behavior. Basing on this observation, this article draws theories from knowledge crea-
tion behavior, knowledge psychological ownership and organizational incentive, and constructs a conceptual model based on dif-
ferent types of intellectual property's contract incentive. To investigate this, we introduce knowledge psychological ownership into
the theoretical framework of intellectual property’s contract incentive and individual’s knowledge creation behavior. We choose

knowledge-intensive firms with exemplary performance in knowledge management in China and perform empirical studies by col-



76 B BB (Jounal of Management Science) 2015 4£5 B

lecting data with questionnaires and then testing the hypothesis so as to elaborate the relationships among intellectual property’s
contract incentive, knowledge psychological ownership and individual’s knowledge creation behavior. We select R&D staff in
Shanghai Volkswagen automobile factory technical center as our research subjects, and apply Structural Equation Model to assess
the relationship among intellectual property’s contract incentive, knowledge psychological ownership and individual's knowledge
creation behavior. Research results show that the protection of intellectual property in R&D department has positive effects on
knowledge psychological ownership, which acts as a partial intermediary variable between R&D intellectual property’s contract in-
centive and individual's knowledge creation behavior, yet a full intermediary variable between additional intellectual property con-
tract and individualé knowledge creation behavior.

The research leads to two critical findings: firstly, a new method for intellectual property’s contract incentive investigation is ex-
plored. This paper creatively applies ownership theory to illustrate the psychological mechanism of intellectual property’s contract
incentive, with a special focus on psychological perception and changing processes in knowledge creation behaviors. It also pro-
vides an analytical framework for synthetic and multi-structural studies on knowledge creation behavior; secondly, the R&D em-
ployees in several knowledge-intensive firms with stellar performance in knowledge creation in China are selected, which serves to
underscore the important role of knowledge psychological ownership in intellectual property's contract incentive, as well as in in-
dividual knowledge creation hehavior.

This research examines the intricate relationships among intellectual property’s contract incentive, knowledge psychological own-
ership and individual's knowledge creation behavior. It sheds new lights on how intellectual property’s contract incentive influ-
ences individual's knowledge creation behavior, and offer significant implications to the design and management of intellectual
property's contract incentive.

Keywords: intellectual property’s contract incentive; knowledge psychological ownership; knowledge creation behavior; structural
equation model ; incentive scheme
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