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Table 1 Results for Confirmatory Factor Analysis
2
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Table 2 Results for Descriptive Statistics, Correlation Coefficients of Variables
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Table 3 Results for Regression Analysis

v B STR (RwE 4y
ELR A2 A3 A4 A5
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B E
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Table 4 Analysis Results for Mediating Effect of Behavior Integration
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Table 5 Results for Moderation Effect Analysis
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Figure 2 Moderating Effect Test Results for CEO
Risk-taking Propensity on Shared Leadership in
New Venture Teams and Behavior Integration
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Figure 3 Test Results for Moderated Mediation Effects
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Impact Mechanism of Shared Leadership in
New Venture Teams on Firm Innovative Performance

ZHANG Yinpu', QIAN Si*, SHI Wei’
1 Department of Psychology, Renmin University of China, Beijing 100872, China
2 School of Labor and Human Resources, Renmin University of China, Beijing 100872, China

Abstract ; With the uncertainty of economic environment and the trend of globalization of competition, new ventures are facing
new challenges. Moreover with the increase of flattening organization structure and complexity of team task, shared leadership is
getting more and more attention from researchers, which can prompt shared responsibility and the collaboration of new venture
teams, which makes great effects to promote the innovative performance of new ventures.

Based on Upper echelons theory and the input — process — output (I — P — ) model, the current study adopts behavioral in-
tegration as a mediator to examine the impact mechanism of shared leadership in new venture teams on firm innovation perform-
ance and the moderating effect of CEO risk-taking propensity on the relationship between shared leadership in new venture teams
and behavioral integration. Thus we construct a moderated mediation model. We have collected valid data of 434 samples data
from 127 new venture teams through questionnaire survey. The theoretical hypotheses have been tested through hierarchical multi-
ple regression and Bootstrap.

The empirical results show that; shared leadership in new venture teams has a significant positive effect on firm innovative
performance; behavioral integration has a significant positive effect on firm innovative performance; and behavioral integration
mediated the relationship between shared leadership in new venture teams and firm innovative performance; CEQ risk-taking pro-
pensity moderated the relationship between shared leadership in new venture teams and behavioral integration, for teams with
higher CEO risk-taking propensity, the positive impact of shared leadership on behavioral integration is stronger; CEO risk-taking
propensity has an impact on the relationship between shared leadership in new venture teams and firm innovative performance
through behavioral integration,

The results not only deepen the understanding of shared leadership in the context of new venture teams on organizational out-
come variables, but also contribute to in-depth understanding of the mechanism of shared leadership in new venture teams on firm
innovative performance. Moreover, this study examines the moderated effect of CEO risk-taking propensity on the relationship be-
tween shared leadership and behavior integration, hence further the moderated medation of behavior integration between shared
leadership and firm innovative performance, which contributes to introduce an important boundary condition of this relationship.
Meanwhile, this study also provides important theoretical guidance and practical implications to the improvement of firm innova-
tive performance in new venture teams.

Keywords : new venture teams; shared leadership; firm innovative performance; behavioral integration; CEQ risk-taking propen-
sity
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