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Figure 1 Research Model
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Table 4 Confirmatory Factor Analysis Results
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AT BB EZHH 2 (ARPAEFAFHKE) , RERERASRAERNES 0.812 0.042
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WMFARSEA AEF AL F TR, THELB PR 0.883 0.021
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BERBAE REUFEEBRA A HONE"
"RIEMGEHBAEMERE .. EATRFEER
I Cronbach's o {8 #0.968 .

(M)Fh A i, Bl A P geit s 8 0E N 35 il 2
BN ABMREHSMFHE - AT RXRALBEI M
RPN EAA ST, s BIER S1LAE 25
[P IMAXT ST HAZHmEREMER - FTRXR
M, mAr TR, BRXPA NS AFE—
EAR BB SAFRBREMERNGRE - A
TREXEMEFUHKERE. B, 2 LEERH
HEANERERMASZIESN, UEEBAFRITFE
HEFMSETRAEBINNEREES.

% I SCANDURA et al. "' JF % i fit 32 il fit 4% & 5
ARBERR, ATTER, 4R REBERAF
HUTHET/ELHMEBERER"“RIAAAC S
HERORZHEBFREXR""RMROINSEE LS

15 0, BF A4 S 7E 3 B 3R 85 4t 9 Y 3R 3 17 BE R
“RERMEBHSAZ AR, YRAEFEHRKE
BB ECHAERFTIR"“AERVER
G A E R, Y] AE T/E LB B, &5
BihsEAN OB RMERE “REBFELBENR
SHERUAERHINATL"“REGRACT LA
EERGSMRIENBERE", EARFR P Z
57211 Cronbach's o {8 47 0. 938, 5% Fl LAW et al. "™ {ii F
REXRNE FR - TEXR, B6EM, 558
BUPHTHE, REITHESFH LA "KW LA
BEREMFCEFRIABE " "ERENTE, IR
WERMER REEFIHLFAFEMBILY“RE
ERBEM SR LA 4EROBE W8 FEDR
ZTRRLOFATMRERMFEMTHEBTRL Y
BRASER, REREZRFREANEL” . AU
37 ¥ 1% B 2 49 Cronbach's « {8 #0. 910,
4.3 ARREQR

B FHFFR2 R F 2 B a8 BF 5T 35 A BUIE 3R
FRAEHARRHEHATARICRES, HH
RENCEBBE-EBELABFRERZEHIAY
HREME . N T AR B AT B N PR, AR ST W RS
MERHETRIEEEF o0, URAHERZZ R
EEAEEBHMEAHE, SETREZLE RN, V=
894.952 .df = 305,RMSEA = 0.095,CFI = 0.915,TLI =
0.902,SRMR = 0.048, RESH T WAL BKFTH
UERE HNRENSRELIBER T HMES
R, R, EMAFRTERFZE,6F T4H
MR L FEMplus P LG, XL EREHA
HEFEETHETEMEMNSGEE FFEBRH



68

B BB (Journal of Management Science)

2019 49 A

RS FAEEFSHNERLSERER
Table 5 Comparison on Fit Indices of Different Factor Structures

B F 5 A X df RMSEA CFI TLI SRMR
3 HFEH 113.538 42 0.089 0.973 0.958 0.037
2 T4 1 204.775 44 0.131 0.940 0.911 0.090
2 AF4h 2 531.514 44 0.228 0.819 0.729 0.136
2 T4 3 542.647 44 0.230 0.815 0.723 0. 145
B LY 622.723 45 0.245 0.786 0. 686 0.158
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+ATHAASABEEGOEANKERN —PE T L,

ROBFERDTENNE FEEANBXRE
Table 6 Means, Standard Deviations, and Correlation Coefficients of Variables in Sample 2
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Figure 2 Path Analyses Results

F-RTXFR, Kb, 38KEUXRFZSER-TRE
KAZBARWHXLRBURHAAMEXRTEMA R
H3faiFE - R LXRARMAR —~ERNM .
4.6 HENNNEE

N T fe e H, ~H,, A5 55 32 F Mplus 7. 4 3 5038 it
TEEER b EERN R T, B2 HER
7R B ) AR o AL S8R k3 (A L B FE #E 47 5 000 Ik
Bootstrap i 18 Fl| 4995 % K ¥ 89 & {5 K B . w1 E 27 41,
RIEXRFAXAN R TOHTHAE B ENIEMP
M, b= 0.345,95% & {7 [X [8] 2 [0.177,0.488], R0 &
0, BEEERRARIX R X A TRIF AT HHF B E W IE [ %
W, b=0.192,95% & {5 X [8] Ay [0.049,0.329], A1 &
0. BT RI X RN R TR NAE BEMN AP
W, b=-0.159,95% B X 8 N [-0.267, -0.044 ], K
HAE0H, H, M, 5 B ek, b, B2disy H3E
A 56 R 2 AU X F A & 3 AL & w15 AR S AL G
Z 1E 81 52 W N A 3l AL, B sh ST B0 O R e & e
FREPL, B RAR RS AL X RES%
MEGFEE LGS0, XHX -XREAARE. AR
SR TEIMATNZRAREMIER KR,

H—H ETHUFE-RIXRLEBRAMR
MERMAEMBE, SEBIRBEEF XTI
SHRALHEXEM LA - TRXESTEZ WA —
ERRA ., A, AFRES 25 B IH S &, &
BHARNTFE -RTRRALUBETET TR R
AWK FMET - T E &R RN 1 R
J1o T Spss 24. 0 HE AT [ 0 43 B, SR W &R T, ERT
ORI ANEEERN SR MR ZHRXRM
ERI-TEXFWEBER, S22 ERR G
EMTAMRAFENIASE -RLRXRLETE,
BRI, ERERHTHSRAZTHRRRAMER - F
BRAG FAHRITFEABMHRALBTRNMREE
2 5L TR0 AT A, 0N ) 5 A 3B AR Ay B i
R - PN, EENTIRNXRLXBE, BAN

RTESE-AIXREDY
RIGMITHNOALSR
Table 7 Regression Results for Types of
Leader-employee Relationship on
Employees’ Innovative Behavior
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Table 8§ Bootstrap Estimation Results for Mediating Effects
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Abstract;In today's business management practices with increased uncertainty, the role of employee innovation is getting more
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and more important. Accordingly, management scholars have tried to discuss how to enhance employee innovative behavior from
either individual or contextual approaches. Existing studies have widely suggested that positive and high-quality interactions be-
tween leaders and their followers could reinforce employees’ innovative behavior. However, most studies in the current literature
are limited in examining only the exchange quality, based on social exchange theory and leader-member exchange, whereas pay
little attention to the specific contents and types of the interactive relationship between the leader and employees. However, re-
cent studies have further suggested that only examining the quality of exchange, while ignoring the specific content and types of
the exchange relationship, might be limited and incompetent to generate deeper understandings of the relationship between leaders
and employees.

Accordingly, the present study firstly conducted a qualitative study based on open-ended interview so as to explore different
types of leader-employee relationship in Study 1. Following the scale development procedure, a three-dimensional scale of leader-
employee relationship type in the context of Chinese organizations was developed and validated in a sample of 203 employees. In
Study 2, using an internet-based two-wave data consisted by 214 employees, the relationship between three leader-employee rela-
tionship types and employees’ innovative behavior was tested, as well as further validating our newly developed scale. Moreover,
the present study also examined the mediating role of intrinsic motivation between relationship types and innovative behavior.

Results demonstrated that there are differentiated effects of three types of leader-employee relationship on employees’ innova-
tive behavior. Specifically, trustful support and rational contract relationship are both positively related to innovative behavior,
whereas passive execution relationship is negatively related to innovative behavior. Moreover, intrinsic motivation was found to
mediate the positive effect of trust and support relationship, as well as the negative effect of passive execution. However, intrinsic
motivation did not mediate the positive effect of rational contract relationship on employees’ innovation behavior.

To summarize, the present study contributes to the relational perspective in leadership study, especially by expanding our
understanding on different types of leader-employee relationship in the Chinese context. Meanwhile, consistent with the motiva-
tional account in innovation and creativity study, the mediating mechanism of intrinsic motivation in current research further em-
phasized the critical role of fueling employees' intrinsic motivation. In addition, the research findings also provide insightful sug-
gestions for leaders to develop more trust and support relationship with their employees and to motivate employees’ intrinsic force
s0 as to promote more employee innovative behavior.

Keywords ; leader-employee relationship; relational perspective; employees’ innovative behavior; intrinsic motivation; social ex-

change theory
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