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Figure 1 Research Model
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Table 1 Results of Confirmatory Factor Analysis

df Ay (Adf) RMSEA CFI  CFI  TLI

X
R 4 746.844 120
6 48 HL,PS,SE,PF, ,PF,,CR 377.882 309 0.026 0.923 0.984 0.982
5 W T-#RI 111, PS + SE,PFF, ,PF, ,CR 697.581 314 319.699°°*(5) 0.061 0.835 0.913 0.902
S [AFHE HL,PS,SE,PF, + PF, ,CR 742,258 314 364.376°°°(5) 0.065 0.837 0.903 0.891
5 W-~#® HL,PS + PF, ,SE,PF, ,CR 582. 875 314 204.9937°7(5) 0.051 0.883 0.939 0.932
S AT HIL,PS,SE + PF, ,PF,,CR 603.066 314 225.1847°°(5) 0.053 0.870 0.934 0.926
5 W5 HL,PS + CR,SE,PF, ,PF, 736.426 314 358.544°°°(5) 0.064 0.816 0.904 0.893
5 W MBI 11T, PS,SE + CR,PF, ,PF, 694.253 314 316.371°°°(5) 0.061 0.845 0.913 0.903
HEAFH AL+ PS + SE + PF, + PF, + CR 3155,653 324 2777.771°°°(15) 0.164 0.618 0.356 0.302
BT A p <0001, TH; +AW2ZAETEGFALAA T,
R2 BARAMRT BARRAYACERHY
Table 2 Descriptive Statistics, Correlations Coefficient, and Reliabilities
dtt M RREE M AR ﬁz QT\; L PS SE PR, PR, (R
TERI 1.534 0.500
AEHE 2.298 1.164 -0.126"
HEME 1.773 0.734  0.071 —0.144**

AEI T 8.296 6.741  0.084  0.3377°-0.145"

1L 3.629 0.698  0.000 -0.046 0,031 -0.036 (0.919)

rs 3.570 0.611 —0.028 0.054 -0.026 -0.062 0.37477(0.797)

SE 3.754 0.481 0.046 -0.015 -0.033 -0.023 0.412"" 0.372°°(0.873)

PF, 3.779 0.538 -0.035 -0.079 -0.007 0.036 0.140° 0.1467° 0.3927°(0.751)

P, 3.084 0.802 —0.117°-0.070 -0.041 -0.047 0.046 —0.127"-0.151"" 0.069 (0.715)

CR 3.521 0.598  0.0060 0.045 0.012 0.008 0.2387" 0.294°° 0.4357 0.176°" 0.007 (0.827)

ETH p<0.010,°4p<0.050, FR; SARETAHBEI L ETOAR SRR,
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Table 3 Comparison of Structural Equation Models
Wl 2 BT 3 B4 5
IN.—»P5—CR IN.—P5—CR HN.—P5—CR Hn.—5kE—CR IN.—PS
IIL—SE—CR IIL—-SE—CR IIL—SE IIL—PS IIL—SE
HL—CR HL—CR HL—CR HL—CR

PRIEFLERTE R R
IIL—PS 0.237°" 0.236°" 0.237°" 0.237°7 0.238°7
HI—SE 0.233* 0.232° 0.234" 0.233 " 0. 234
P5—CR 0.195°" 0.190"°" 0.355°
SE—CR 0.462°°" 0.457°"" 0.515°""
HL—CR —0.027 0. 051 0. 002 0.135°
o ats
¥ 393. 148 393. 342 440. 286 401. 278 467. 496
dr 247 248 248 48 249
%}—} 1.592 1. 586 1.775 1. 618 1. 877
A7 (Adf) 0.194(1)"" 47.138°77(1) 8.130°"(1) 83.3487°7(2)
RMSEA 0.043 0.042 0. 049 0. 044 0. 052
GFI 0.911 0.911 0.903 0.910 0. 894
CFI 0.962 0.962 0.950 0. 960 0.943
TLI (). 958 (). 958 0.945 0.956 0.937

Eins A RRF; ARG HE.,

LB IR =01 iy B W L L | =N e o s
EHEEEM G CEE ), A0 4l AR
BE W] 12 22 M 61 TR X% J) . A BT 52 3R B Baron 577 1y
HEL RO IL 2R TREBGE M [ AT H ATk e
MBI SH L, FF A S IECH T2 FEFEMN D
AAF B, A AT AR T AT R R
M ,B=0.135, p< 0.050, H, 57 43T, B B R EI 45
RO R4 (B= 0.238, p<0.001) fTA LB GEA
B FEFW(B=0.234, p<0.001) . FFHER SRR L
BEBR FIHACHETEMOREBENIDHN TR
AU EASTAMN AT E ANER A YEF
(B=-0.027, p>0.050), B.0 M4 (B=0.195, p <
0.010) FI Y F LA (B= 0.462, p< 0.001) X} bt T A i
T2 m B R RE AL 543 B R RE AL 3 R B A 4 3 4T LE
BLOERMGIACHET M YRS, R R4S
TAXMUTAIE S A HE &, BRI E =
0.051(p>0.050) , {4118 = 0.002(p> 0.050) ; 51|
R W e el (- T A B Y L 2 L7 P
TSRS R ECH0.355(p < 0.001), fLH] 41
MR ETUTAEDNERAN A5 (p <
0.001), IbEE SR, LTS O RBIEFEY
G AT R U TANE DM E D EDAEA.
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Figure 2 Path Coefficient of the Relationship
between Humble Leadership Behavior
and Employee Creativity
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Impacts of Humble Leadership Behavior on Employee Creativity

Lei Xinghui,Shan Zhiwen,Su Taoyong, Yang Yuanlei
School of Economies and Management, Tongji University, Shanghai 200092, China

Abstract : As a new leadership style, humble leadership has attracted increasing attention to researchers. Yet at this initial stage,
the relevant sludies on humble leadership are far [rom being sulliciently researched. Though some scholars have discussed some
outcomes of humble leadership, almost none of them has ever investigated the relationship between humble leadership and em-
ployee crealivily direclly. To [ill the gap, this sludy aims lo address [ollowing lwo research queslions: (1) Can humble leader-
ship behaviors improve the employee creativity? If so , and how? (2) How dose employee’s personality traits affect the relation-
ship belween humble leadership behavior and employee crealivity? This study, [rst of all, explored the mental mechanism be-
lween humble leadership behavior and employee crealivily in respects Lo psychological salely and sell-ellicacy. Then il discussed
the eflecliveness of humble leadership [rom the perspeclive of the discriminalion of employees’ regulalory focus.

In lolal, 340 employees and their 84 supervisors [rom a large privale manuflacluring enlerprise localed in Hangzhou were
sampled. To avoid the common method variance problem, Lwo sources of survey were administraled. Employees were asked lo
provide ralings of humble leadership behavior, sell-reporled psychological salely, sell-elficacy and regulatory focus. The corre-
sponding supervisors were asked lo provide ralings of employee crealivily. The [inal malched sample was 326, resulling valid re-
sponse rales 95.882% . Among the major measures, the 9-ilem humble leadership behavior scale was adopled lrom Owens el al’
(2013) study; Regulalory focus was measured via 7 ilems thal were used by Zhou el al (2012) while the perceplion of psycho-
logical salely was measured according Lo the scales developed by Edmondson (1999) and Siemsen el al (2008 ). The 8-item sell-
ellicacy scale was adapled [rom Chen el al (2001) and the 4-ilem employee crealivily scale was adapled [rom Farmer el al
(2003). Cronbach's alpha values lor these measures ranged rom 0. 715 1o 0. 883, indicaling acceplable measurement reliabili-
lies.

Structlural equation modeling and hierarchical regression modeling were employed Lo analyze the dala. Resulls show thal
humble leadership behavior is posilively relaled Lo employee crealivily, which is [ully medialed by psychological salely and sell-
eflicacy. Employees’ prevenlion locus posilively moderales the posilive correlalion belween humble leadership behavior and psy-
chological salely. Employees- promotion [ocus posilively moderales the posilive correlalion belween humble leadership hehavior
and sell-eflicacy. Therelore, this sludy provides a new way ol thinking for leaders 1o use humble leadership behaviors Lo promole
the employee crealivily inslead of adopling the Lradilional lop-down leadership slyle.

Keywords - humble leadership behavior; crealivily ; psychological salely ;sell-ellicacy ; regulalory [ocus
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