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AR E B AKE AT A3 E B AR, 3k 4 4
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TRAE A, ReRWrAHBRELIAUE” . #
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4 BIBEARNE
4.1 BITHAF 20

A 5T 2R H Mplus 7.4 AT 0 IEE R F 0 br. 1
IR F a4 R, S HAL A IR B, 5
IR T 150 0 4L R B 7 ZL;: 2737, CFI = 0917,
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0.395, p < 0.010; 1 BA 32 H.iC 12 & 48 5 A1 BN T 4F % 58
AR 5 R 5 M 0.456, p < 0.010, @ I BA TR 15 2 45, Fl
5 IS 7 0 5C R BN 0.245, p < 0.050; 1 BA R
W 15 2 45 R 55 1A B T 2R 1 AH 6 R BR 0.432, p <
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Table 1 Results for Confirmatory Factor Analysis
F5AY 7 df g CFI TLI ~ RMESA  SRMR
5NTAEY(TT, SL, Tms, Tpe, TR) 2559216 935 2737 0917 0912 0.058 0.037
4 FHIY(TT, SL + TR, Tms, Tpe) 4044.165 939 4307  0.841  0.833 0.079 0.092
3NTAAYTT, SL + TR, Tms + Tpe) 6948.975 942 7377 0.693  0.677 0.110 0.146
2NFHBYTT + SL + TR, Tms + Tpe) 8453.543 944 8.955  0.616  0.597 0.123 0.161
A FREN(TT + SL + Tms + Tpe + TR) 11558787 945 12232 0457 0431 0.146 0.173
EAREBHOEREHDL +ASARFLIA—ABF,
R TEENHE. FEEZNHEXRY
Table 2 Means, Standard Deviations, and Correlation Coefficients of Variables
N ZHH
(ENATTRS TT SL Tms Tpe TR P51 AEHE . AP
SL 0.323"
Tms 03777 0347
Tpe 0352 02977  0.238
TR 0.261" 0.224" 0.351" 0.404™
P51 -0.013  —0.059 0.051 -0.033 0.025
AR 0.034  —0.026 0.069 -0.059 0.059 0.033
TZHERE 0.115"  0.108" 0.048 0.070 0.076 -0.035  0.016
AP 03257 0.213" 0.225" 0.179 0.146" 0.021  0.028 0.088"
¥E 3.506 3.551 3.513 3.480 3.662 1.490  2.750 3230  3.431
bRk 0.980 0.984 1.048 1.088 0.951 0.500  1.253 1.027 0973
HIBAZmA R TT(RE) SLERE) Tms RE) Ipe(RH) TRESR) HBIAE  Tma  Tap RH)
SL (R4E 0.268"
Tms (BAR) 0.456" 0395
Tpe (RA) 0.432" 0.245 0.267"
TR (RA) 03367 0317 0.364" 0.334"
BARRASE 0.040 0.078 0.283° 0.132 0.089
Tma 0.051 0.026 0.009 0.083 0.014  —0.053
Tap CRE) 0.389"  0.196 0.278" 0.179 02887 0.104  0.028
[z 3.404 3.531 3.489 3.470 3.572 6.470  16.780 3.510
FrifE2E 0.962 0.891 0.919 1.003 0.847 1.141 7471 0.802

A AN E @A K E A81; A p<0.010, A p<0.050, TR,
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Table 3 Results for Aggregating Analysis

T SL Tms Tpe TR Tap
1CC(1) 0.342 0.282 0.345 0.358 0.317 0.290
ICC(2) 0.770 0.718 0.773 0.783 0.750 0.725
Rwg 0.879 0.811 0.828 0.827 0.834 0.767

)T BER A W ARAE . I, FRE AR AN IR
FEREA R AE K.
44 RIgWR

AW 3¢ 32 F Mplus 7.4 #4) # 2 7K - 25 44 7 e 155 71
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AKOP L B 22 A% IE B AR DXL, LA 56 H A 8500 F A
VRO I G VAR LN ISR o s RS S R 1 B R e QA
FAT V4T 00 v A RN, 6 3 =2 4505 g 0 A BA S S g
TR e ab

P 2 25 5L T 20K 7 25 1 O B R RL 1Y 2 AR 4 B
SR, BN R EREAS R, HEST NS5 HIA
RHICIL RSB F IE L, B=0.594, p <0.001; A A
R HACL Z S5 BB\ TAE %o 2 IE M 2C, g=0.337,
p <0.001, Monte Carlo #5% #l 25 J £ B, L2 41 7 J) 38
o A BAAE B2 72 G5 5% W 1] BN T A 5 58 119 ) 42 400
8 24 0.200, 95% & 15 X [{] 2y [0.095, 0.325], A4 % 0.
¢ B L =2 4005 ) 3 5 0 o P BA 38 LI AZ R e AR i A
BA T VE% 5%, H, 15 2 530

Zil
LR SE
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(0.092)

0.275
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Figure 2 Results for Path Analysis Based on MSEM
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Figure 3 Moderation Effects of Team Reflexivity between
Shared Leadership and Team Transactive Memory System
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Table 4 Test Results for Moderated Mediation Effects

95% {5 X [H]
AR UERERS ¢ T RONAH PR

TR BR

e BB S8 0.256 0.073 0.123 0.417

ZilNG R TR VA N R T [N 33N 0.144 0.058 0.053 0.260
Fr AP B AL 22 0.112 0.049 0.019 0.232

NS 0.354 0.125 0.150 0.606

EilINGA S e 2 o I R [N 0.164 0.062 0.011 0.359
PRI TR AL 25 0.190 0.087 0.041 0.380

E g N o I ) S 0 N 5 N S 2 e
G TR 1) P A 280 1 B R, FE i) 42 280 1 0.354, 95%
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Figure 4 Moderation Effects of Team Reflexivity between
Shared Leadership and Team Positive Emotional Climate
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Effects of Shared Leadership on Team Thriving at Work

CHEN Lifang, YU Guilan

School of Business and Management, Jilin University, Changchun 130012, China

Abstract: How to gather and allocate talents, as well as build continuous learning and energized innovation team is crucial to
implementing the strategy of developing a quality workforce. As a team leadership approach that brings talents together, shared
leadership might be a potential force for team thriving at work. However, there is a lack of attention among current studies on
team thriving at work and the mechanisms between shared leadership and team thriving at work. Thus, it is urgent to shed light
on team thriving at work and examine the paths and boundary conditions between shared leadership and team thriving at work.
Based on a socially embedded model of thriving at work, this study explores why and when shared leadership facilitates
team thriving at work from the dual paths of team cognition and team emotion. Specifically, this study examines the mediating
role of team transactive memory system (cognitive path) and team positive emotional climate (emotional path) between shared
leadership and team thriving at work, as well as the moderated mediating role of team reflexivity in the above-mentioned rela-

tionships. Using a three-stage survey, we collected a sample of 81 knowledge teams from different industries (N = 524). Based
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on Spss 26.0 and Mplus 7.4 data analysis software, empirical analyses were conducted. Specifically, multilevel structural equa-
tion model, Monte Carlo simulation, and simple slope analysis were employed to test the mediation effects and the moderated
mediation effects.

The results showed that: First, team transactive memory system positively mediated the relationship between shared lead-
ership and team thriving at work; Second, team positive emotional climate positively mediated the relationship between shared
leadership and team thriving at work; Finally, team reflexivity significantly moderated the indirect effects of shared leadership
on team thriving at work via team transactive memory system and team positive emotional climate. With a higher level of team
reflexivity, the stronger indirect effects of shared leadership on team thriving at work through team transactive memory system
and team positive emotional climate.

The research results confirm that shared leadership plays an important positive role in team thriving at work. These res-
ults not only identify the theoretical paths of how shared leadership promotes team thriving at work but also discover the con-
tingency role of team reflexivity within the above-mentioned relationships, providing scientific theoretical paths and interven-
tion strategies to promote team thriving at work. In addition, these results provide useful practical insights for talent manage-
ment and building a major world center of talent and innovation in the new era.

Keywords: shared leadership; team transactive memory system; team positive emotional climate; team thriving at work; team

reflexivity
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