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2 Pearson XS
Table 2 Pearson Correlations Analysis
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Table 3 Regression Analysis Results of Executive Compensation and Earnings Management
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Table 4 Regression Analysis Results of Large Sharcholder Tunneling

and Executive Pay -for-Performance Sensitivities

B A LNPAY,,

T (2) BA (3) IEHA (5) BA (6) J:EA
(1) SRR e — = (4) BHEA e~ =
B /NI T2 /T R /AT
ST 7. 659 8.202*** 6.484 " 7. 809 *** 8.352°** 6.223
- (0.220) (0.285) (0.376) (0.412) (0.527) (0.689)
ROA 3. 667 3,092 3.901*** 3.798 *** 3.336" 4,065
(0.224) (0.289) (0.359) (0.425) (0.504) (0.827)
0CCUPY,, -2.125 -1.625 —2.802
' (1.996) (1.398) (1.399)
OCCUPY, .- ROA., - 3,168 -2.573 ~5.019
’ T (1.739) (1,913) (1.595)
0CCU IV, 0. 245 0. 502 0. 443
: (0.293) (0.294) (0.513)
OCCU_INV, , - — 24647 - 1.024 —2.406°"
ROA,, (1.188) (2.314) (1.041)
S 0.250 """ 0.221°*" 0.312°"* 0.237 " 0.214°* 0.310°""
o (0.010) (0.016) (0.017) (0.018) (0.023) (0.031)
LEV -0.036 0. 097 -0.154" -0.017 -0.124 -0.048
(0.055) (0.071) (0.092) (0.110) (0.138) (0.194)
STDROA., 1. 067 0.916 1.347 1.356 0. 809 2,255
’ (0.410) (0.214) (0. 658) (0.785) (0.798) (1.627)
CROWTIL, 0.018 0. 002 0.035 0. 021 0. 002 0. 046
’ (0.010) (0.013) (0.013) (0.019) (0.027) (0.025)
AUDIT TOPS,, 0. 154 0. 093 0.433 0.267 0. 194 0. 541
’ (0.040) (0.041) (0.091) (0.071) (0.075) (0. 169)
STATE, -0.078 -0.133
' (0.019) (0.034)
okl 0. 051 0.019 0.255°"° 0. 007 0. 003 0. 034
(0.036) (0.038) (0.096) (0. 006) (0. 066) (0.176)
TOPL —0.502° -0.577 —-0.379°"" -0.716""" - 0,810 —0,553°"
(0.056) (0. 670) (0.089) (0.105) (0.921) (0.202)
DUAL 0.072%* 0.017° 0.092*** 0.078° 0. 166 *** 0. 020
o (0.023) (0.038) (0.030) (0. 044) (0.065) (0. 061)
DIRECT., 0. 071 -0.092 - 0.165 0. 076 - 0.028 0.618
' (0.152) (0. 185) (0.248) (0.277) (0.319) (0.518)
AW 0.043° 0. 036 0.024°** 0.026"" 0.028 *** 0.027"""
(0.024) (0.041) (0.002) (0.003) (0.003) (0.004)
IND/YEAR FEii il il il F il i
AL 5149 2 901 2 248 1 599 1 004 595
FEEH R 0. 389 0.433 0.375 0. 383 0. 397 0.429

F 91.501°"" 58. 7127 41,6567 26,039°"" 17.117°°° 15,2727




BoH) 7RO R AR U0 T (WS BHR0) a ST 35
x5 ARRES . SEFHEEREE0PIWER
Table 5 Regression Analysis Results of Large Shareholders’ Tunneling ,
Executive Compensation and Earnings Management
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LNPAY,, (0.052) (0.067) (0.084)
INPAY 0.003°" 0. 007 0.002"" 0. 009 0.011 0.016""
o (0.001) (0.014) (0.000) (0.010) (0.008) (0.007)
SIZF: 0. 001 0. 001 0. 001 0. 001 0. 001 0. 004
T (0.001) (0.001) (0.002) (0.001) (0.003) (0.005)
LEV 0.041 0. 049 *** 0.031 " 0.027° 0.043° 0.024°
o (0.007) (0.010) (0.012) (0.016) (0.022) (0.014)
ROA 0. 090 *** (0.125° 0. 068 -0.023 0. 064 -0.124
N (0.029) (0.039) (0.047) (0. 065) (0. 088) (0.010)
STDROA, 0,229 0. 294 0,139 0. 141 0. 138 0.119
' (0.054) (0. 007) (0.077) (0.118) (0.150) (0.205)
CROWTH, 0. 001 0. 001 0. 001 0.001 0. 004 - 0.002
’ (0.001) (0.002) (0.001) (0.002) (0.004) (0.003)
- . - 0. - - -0. ~0.005 -0.
AUDIT_TOPA,, 0.010 0.006 0.024 0.007 0.00 0.019
' (0. 006) (0. 006) (0.011) (0.009) (0.011) (0.020)
STATE, - 0.008 - 0.004
’ (0.002) (0.002)
OFIl — 0. 006 -0.010%* 0. 007 - 0.001 - 0.002 0.015
e (0.004) (0.003) (0.012) (0. 000) (0.010) (0.201)
TOP1 0.013° 0.018° 0.005* 0.029° 0. 051 0.016°
o (0.008) 0. 010 (0.003) (0.016) (0.020) (0. 009)
DUAL 0. 004 - 0.001 0.008°" - 0.001 -0.003 0. 003
(0.003) (0.005) (0.004) (0.006) (0.010) (0.008)
DIRECT,, 0.023 0.039 0. 007 0. 100 0.118 0.117
' (0.022) (0.028) (0.037) (0.005) (0.054) (0.081)
AW -0.001" —0.001 -0.001"" - 0.001 0. 000 -0.001°
" (0. 000) (0. 000) (0.000) (0.001) (0.001) (0. 000)
IND/YEAR i i el i ] i
HAKE 5149 2 901 2 248 1599 1004 595
WEE R 0. 083 0.076 0.117 0. 105 0. 105 0. 108
r 13.524°°° 6.515°"" 8. 142" 6. 069 °°° 4,273°° 3.057°




36 B FIE- ( Journal of Management Science )

2014 £ 11 )]

TR, A5 — 4 R0 55 2 AL e %, B BRSO Y
A4, Rl & A T e B R 2 SRR A B
2y ) 0 T EL A7 R T ) S i g A B ED T B S AL
bomMARA# S ISR LM ATEH I SE SR
FH R4 MTAETHE PSS F FERNE
RTEMURE R KEIRRERLF . X, & o R
N BRI [ R T IR B S i Bl 9
FL X SN B K EEN AR EE2HE £ W H
TR A, H L2 il 2 B S S Pe i Ay A
HEME—S I BAATHO TELN L &R K
SHIGE ., X TIERFEENL D], ZME L EH
Al 22 90 N\ H O, 70 A M A = T30 |l ok & F FE
BT, HVTFFEG B AR, L N T B
R AT LA KRR AR B o 49 25 IR O 9 55 oK L iR R
BOEEA S S B SAEmg] 209~ EFHua0g00
SHHE RS . PRIE, ot RERER WA K R
RGN Lo, AeF T E M AN L
LB .

4.4 FRBREIN

MR T AW SE 45 R0Y Al S ET T ORI R B6

(ML Louis 32 109 38 20 4% B ) i B 4R e
Jones 4 %I I Raman 25" 52 )° L4 P15 b 8 1 Y BE %
i Jones LR AT S B 43 5 10k B 24 Al 8
BE PG A REA o ] 0 B R TR, R
HEHEARAEE (DT, B 545 R W E6.
726 1|1 Pancl A il Pancl B 3§ 48 F£ 75 & 43 W A 42 4 Lou-
is"7 g M EE (K1 DA, | RIAR 4 Raman 45" b i 1 ¥
MDA, |, BEERSGEINAN, FELEEFRTIN/FS
REEFEAKY-FREE TR ZA, B A BT E
kR AL

(24 4 2 3 % 30 10 A UM — 29 405 AL M
i, AR /NELRE Bl A BT , AR R R 2 |l H
PEAFEE A RS MR EAL. B, 40
FAEE R NIGEARN BESNIH , F L SRR
204 Jy il LR AR

(3)th F 24878 5t n B 51 £ LAt 57 e ok |-
Ft, B, 4 F 745 % Wang 255 By Jr 2, fd H 4 B 4
M A T MO 5, 8

OCCUPY,, = ay+ a,SIZE,, + ay LEV, , + a, ROA, , +

a;TOP1, , + asTOP2_5,, + agDUAL, , +
o, BOARD, , + agLAW, ,+ Y IND +

Y YEAR+ &, (8)
I, TOP2_5 N 52 FES A AT M 1L B 7 A,
BOARD Hy # 423 N
PIMMIOR e MFARBA WS MENLT, A
{6 T PRAF L 4 JE AR 3R N Tunnel, J) 51, R BT 9 340 H 4R
Tunnel {91 07 B0 X Bt A48 25 B W 7% & Tunnel D,
M Tunnel - FF A BRS, IZMEE R 1,
WIELAG y 0
103 A0 7T A B AT T A AT, R R e
RIFBA R EECE , A B R A 0l $E

BRI E AT s R L R e (1)RY D IE &5 R

5 i

IR - E AR A mIR PR B Y E
[ e i I i = /A i B o O o e I
MEML, AHFSELA2008 4 452011 4 IR BT A B Fodi
AT I BOHE RS, S Ul R B R R TR # s L 20 T
LSRATHRN A RAKER, HEEAR SR
b AN S 1 v o 2 S T I 4 A R LR el S i A
R HELSHREDN, WL TAAREEERZ R
ET U4 FuMTHATFMESR, O Z/MH
KNIEE ST AR 72585 0342k, 5
B TN Y 5 T b S FLRE L B 5 T B LA M T T
S5RAEMZAMEEHE RFA. B, R
MRBRFEHS AHHEMESRATHZMMALR D
EEREWNENVAR. SEAER A RAME, JE
FE A 8 R 17T 2 1) o DR R R 4 = ot 40 T4 357 B 5
W N ER AT A Y W R R A AR T g

WERPAT, MAAENT A MR M F SR A
Bt A8 5 R 25 S 7 I ol 40 g s A R R P A ALAT
A EG £ T e A 3 OR T L R M AL (DX TR
RENLA EIARHMHAFLARANIEATS 5l
HHME, H I KBRARSESRA & K Rl e F
B, B R RN 2L B R AT Rl A
) 4 B CE B S OB B A BT A KRR R
sz AN R AR EA FHA A &R
F 02 WA, ISR b AT L es B
N R A5 B 40T M 5 AT 4 75 U A B I O
RYYLMERZNEMARM [ EREDF . DT
Fe W B, A3 AD R BE L AT T A 5 oy o, e O 8 X
WEITATNESAFMHAMEAILG R & E X,

A 5T A BN A5 55 0 A0 F 5T 2 R T
ZAKEmILE K EXN SMARRENITHNE
iy, g8 APE A A R AR R TR
WY, HOSREAUTWARR. B%, AU
RWRMEHEM TR T mHEM, bk LIRS
P2 FRRC AT B A LA 40 R IR & DR, B2
v Ml = BB I — A A Sy, W A B A )
ol By T S = [ A S W = i A - = W a8 = /N
AR AR R A . T XL L
Bl 22 4b o A 3fE— AU B 5

SEFNR:

[17 Jensen M C, Murphy K J. Performance pay and lop-
managemenl incenlives [ J |. Journal of Polilical E-
conomy , 1990 ,98(2) .225-264.

[2] viTHR Mul, LEH. BOFEH 2 HFMS
VEARVI )], &5 45E ,2007,42(8) :110-122.
Xin Qingquan , Tin Bin, Wang Yanchao. Government
control , exceutive compensation and capital invest-
ment | J | . Economic Rescarch Journal , 2007 ,42(8) :
110-122. (in Chinese)



Ho 75 SO R A5 A0 F NS BNEUE) 2 B T 37
X6 ERMER.ETFARZEAENERER
Table 6 Robust Test : Earnings Management Measured by Different Methods
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Relationship between Compensation Incentive and Earnings Management
from the Perspective of Large Shareholders’ Tunneling

Li Wenzhou, Ran Maosheng, [Tuang Jun
School of Economics and Business Administration, Chongging University , Chongging 400044 , China

Abstract: Based on the perapective of agency cost, this paper analyzes the internal mechanism of large shareholders’ tunneling on
the pay-lor-performance sensilivily of execulive compensalion incenlive and earnings managemenl and ils underlying mechanism.
Subsequently, using the dala from China’s listed companies in the Shanghai and Shenzhen slock exchanges from 2008 10 2011,
we conduct OLS models 1o investigale the relationship among large shareholders’ unneling, executive incentive and earnings
management and examine the syslemalic dilferences caused II_\' the ellects of properly leatures on these rt:]ul.i(}lmhips. The resulls
indicate that, the China's listed companies have already established a market-orientated pay-lor-performance system, but large
sharcholders’ tunneling for obtaining private benefits of control can also weaken the effectiveness of executive compensation incen-
tive and cven trigger new agent problems about carning management conspiracy between large sharcholders and top exceutives.
After distinguishing the speeimens by property features, we find that, the negative impacts of large sharcholders’ tunneling in pri-
vate cnterpriscs on the pay-for-performance sensitivity of cxceutive compensation incentive, cxecutive compensation and carnings
management are significantly stronger than the effects in state-owned enterprises.

Keywords . large shareholders’ tunneling; properly [ealures ; compensalion incenlive ; earnings managementl
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