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Table 1 Descriptive Statistics and Correlations

AR WE s d 1 2 3 4 5 6 7 8 9 10 11
1 0.031 0.001

2 19.132 0.101 -0.021

3 9.320 0.048 -0.030 0.121

4 2,259 0.032 -0.021-0.014 0.263

5 0.102 0.013 0.062-0.107 -0.080 0.027

6 46.846 0.152 -0.011 0.103 0.072 -0.061 -0.033

7 2.629 0.043 -0.072 0.122 0.051 0.142 -0.041 0.280

8 0.117 0.021 0.004 0.021 0.038 0.012 -0.021 0.042 0.041

9 40.142 2.483 -0.011 0.060 -0.022 -0.101 -0.042 0.017 0.003 -0.021

10 0.004 0.003 -0.042 0.526 0.087 -0.081 -0.072 0.080 0.130 0.041 0.051

11 1.087 0.652 -0.013 0.191 0.070 -0.143 -0.061 0.073 -0.030 0.022 0.101 0.243

12 0.204 0.004 0.032 0.150 0.032 -0.053 -0.114 0.071 0.032 -0.024 0.511 0.122 0.140

E:l 4 CEO MR ,2 ARIMB I HAEFLMAM 4 A ETFHE S5 HCEO-FFLHK4E,6 4 CEO 84, 7 4 CEO
I ,8 % CEO #HRE,9 b Z 454,10 24 ROA,11 34 B b R Fr, 12 25 HHIS , L) & 42 455, ROA, ) b W e WL 0 48 4 #) %2 426,
2233, T H LR HROA 5 A Hmff, MR F F245; 0 THF, B M EFPesAL . F4 HFRLL

For @ EHE;TH.
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Table 2 Hierarchical Logistic Regression Results

A Model 1 Model 2 Model 3
5 il A fik

INEIHLEE -0.011 0.007 0.003

HESHMH -0.072 -0.059 -0.059

SN EF R 0.089 -0.003 0.002

CEO 4E 8 -0.003 ~0.003 -0.003

CEO £ -0.231"° -0.238* -0.239""

CEO #% i 0. 000 0.014 0.009

ROA - 0.598 -0.779 -0.712

VA 0. 000 -0.002 -0.002
RO

CEO-HHF KRIE 0.838** 0.832°

TR ol JRLBS: 0.103" 0.170°

E-pye il 2.185° 2.148"
385 0%

e RS x B BUSE P E -3.281"
SR 1 -336.283 ~309.719 -306. 696
B R 0.052 0. 066 0.075
PURLEIE] 2 414 2233 2233

.t p <0.100,° p <0.050,** % p < 0,010, 5 p <000, FHA,
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Table 3 Hierarchical Survival Results—— Cox Model

A Model 1 Model 2 Model 3
A g
N EIRRE 0.019 0.050 0.047
BRSPS -1.089 -1.153 -1.168
CEO 4Rty -0.053 ~0.060** -0.060**
CEO H( BB -0.218 -0.194 -0.202
NEES] 0.035 0.029 -0.032
ROA -1.924" -2.238* -2.026"
Z 1R 0. 000 -0.002 -0.002
EH0i
o ol IR 0.112° 0. 179"
CEO-EHKHIE 0.949* 0.973**
FRAB RS 2.311° 2.416"
AL H 0
Rl RS > i A4 o BE -3.925*
X EI A ~514.340 -468. 463 ~464.027
X 24.282 35. 403 44.270
P 0.029 0. 004 0.000
FUR LY 2414 2233 2233
35 F
fICAR A B
-4.0
5 T B
45 |
50 | . Lo
0.434 1.087 1.740

Tl AU
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Business Risk , Ownership Concentration,and CEO Dismissal

WANG Jin-ai', YU Ming ’
1 National School of Development, Peking University, Beijing 100871, China
2 Guanghua School of Management, Peking University, Beijing 100871, China

Abstract ; CEQ dismissal is one of the most important strategic choices of a company, and many factors influence this decision
process. To further examine CEQ dismissal in the Chinese context, this study selects CEO turnover lists from China Listed Firm’
s Corporate Governance Research Database of GTA Information Technology Company, and supplements data from Sinofin Finan-
cial Information Service of the China Center for Economic Research ( CCER). After deletes CEOs with incomplete information
and normal retirement, 2455 CEOs are selected from 1997 to 2008, in which there are 89 events of CEO dismissal. More robust
results are proved based on logistic regression and survival analysis of Cox model. Emperical results reveal that business risk,
CEO-chairman duality, ownership concentration are positively related to CEO dismissal, and ownership concentration negatively
moderates the relationship between business risk and CEO dismissal. As an embodiment of socioemotional wealth, ownership
concentration lowers the dismissal probability of the incumbent CEOs by its moderate effects.

Keywords ; CEOQ dismissal ; strategic reference point ; business risk ;ownership concentration
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