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Table 1 Descriptive Statistics

A E  PME fREE BUME BOKE
MA 0.756 1 0.427 0 1
Board 14,024 14 2.969 6 21
Social 6. 458 6 2. 061 3 12
Profession 7.565 8 1. 882 3 11
Faultlines 0. 524 0 0.579 0 2
Technical 0. 506 1 0. 501 0 1
Language 0. 655 1 0.479 0 1
Industry 0. 880 1 0. 326 0 1
Experience 0. 476 0 0. 501 0 1
Investigate 0.518 1 0. 501 0 1
Rivals 0.232 0 0.423 0 1
Collaborator  0.172 0 0.379 0 1
Munificence  0.294 0.303 0.117 -0.037 0.645
Complexity 0.239 0.201 0.135 0.034 0.643
Dynamism 0.254 0.219 0.144 0.030 0.668
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R ESSRAUHNEEHENER
Table 2 Effects of Heterogeneity of Board on

Cross-border M&A

3 dEREUHARVERRUENEEHBENER
Table 3 Effects of Social and Occupational
Heterogeneity on Cross-border M&A

A BiRI(1)  BERI(2)  fERI(3)
Board(A.) 0. 003 -0.050 - 1.044
(0.066)  (0.088)  (0.399)
_ - 0.445 -0.700 - 1.154
Technical
(0. 402) (0.622) (0.745)
4 -0.232 ~0.071 -0.698
rgnge (0.423)  (0.615) (0.741)
e ~0.081 ~0.015 0. 074
e (0.637)  (0.920)  (1.078)
o ~0.125 -0.397  -0.413
erience
e (0.394)  (0.546) (0.631)
_ 1032 1.283**  1.022
Investigate
(0.409) (0.610) (0.653)
_ -1.401"""  -2.100*** -2.679"**
Rivals
(0.457) (0.653)  (0.794)
.389°"" 1.233 1.512
Collaborator 1389
(0.656)  (0.888) (1.164)
Munificence 1.881 -46.633""
(E,) (2.509) (18.909)
Complexity -0.487 -5.682
(E,) (2.181) (13.751)
Dynamism - 0. 606 0. 855
(E;) (2.136)  (10.360)
A-E, 3.217
(1.229)
A, 0. 423
(0.987)
Ao ~0.219
(0.702)
1.357 2.241  18.467°""
HH _ _
(1.221) (2.052)  (6.630)
X E SR (E - 81.162 -43.892 -37.113
EHBBSR 21.000 20.180  33.710
p i 0.007 0.043 0. 002

B UAESERFTRE, AR TREHF

A &9 2048 S A7 R IR

2., TR,

A BR(4) HRI(S5) HEERI(6)
Social(A,) - 0.035 - 0. 146 -0.262
(0.093) (0.133) (0.571)
0. 053 0. 092 -2. i
Profession(B) g
(0.108)  (0.166)  (1.048)
-0.452 -0.701 - 0.968
Technical
(0.402) (0. 628) (0.731)
-0.207 - 0. 004 -0.527
Language
(0.424) (0.625) (0.777)
Indust -0.070 -0.143 -0.077
R (0.640)  (0.954)  (1.121)
B . -0.124 - 0. 387 -0.328
2T ™
EDrRe (0.394)  (0.550)  (0.671)
. 1. 043" 1.330* 1.359°
Investigate
(0. 410) (0.617) (0.723)
. —1.422"* —-2.216""" -2.961"""
Rivals
(0. 456) (0.673) (0. 892)
1.382** 1. 331 2. 056
Collaborator 3
(0.657)  (0.904) (1.269)
Munificence 2.330 -52.495°
(E) (2.570) (27.861)
Complexity - 0.834 -3.375
(E,) (2.219) (17.670)
Dynamism -0.722  -13.734
(E;) (2.148) (14.315)
A, -E, 1.319
(1.504)
1215
A, -
2B (1.262)
A, CE -2.648
(1.265)
B -E, 5.923
(3.113)
B -E, -D:f
(1.976)
B -E, 3.962
(2.299)
1. 206 1.776 21.857""
A
(1.242) (2.085) (8.529)
X SR {E -80.992 43,386 33,633
EH MG R 21,340 21.200  40.700
piE 0.011 0.048 0.002

R CHAEORKRFTRFE, TR,
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AMREEBTIEHREAREEERENEFTESR
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(MHEAZEFTLHFENIEHNN, EFESFHE
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Table 4 Effects of Faultlines of Board on

Cross-border M&A

' BERI(7)  HEI(B) HERI(9)
Faultlines(A,)  ~ 0.722 - 0.546 3. 026
(0.349)  (0.563)  (2.357)
-0.324 -0.523 -0.501
Technical
(0.413) (0.648)  (0.661)
e —0.254 ~0.180 -0.127
nguage (0.429)  (0.609) (0.623)
e 0. 030 0.018 —0.086
ndaustry
" (0.642)  (0.952) (1.004)
Bl -0.034 -0.361  -0.458
PRTHRNE (0.403) (0.550)  (0.435)
_ 0.968 ** 1.148*  1.275°"
Investigate
(0.413) (0.627)  (0.649)
_ ~ 1317 —1.953* —2.023*"*
Rivals
(0.462) (0.660)  (0.681)
. 1. 594 1.212 1. 987
(0.677)  (0.913) (1. 164)
Munificence 1.671 4. 818
(E,) (2.529)  (3.720)
Complexity -0.028 —1.248
(E,) (2.201)  (3.654)
Dynamism -0.374 4.272
(E;) (2.156) (4.152)
A, °E, -6.886
(5.193)
A -E, 1.265
(4.397)
A -E, ~7.158
(4.898)
1.601°* 1.539  -0.412
LEs (0.766)  (1.647) (2.160)
PR g Ve =] -78.997 -43,583 -42.051
ENEBEE  25.330 20.800  23.870
p il 0.001 0.036 0.048
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Heterogeneity , Faultlines of the Board and Cross-border M&A

Li Weian,Liu Zhenjie,Gu Liang
Business School , Nankai University, Tianjin 300071, China

Abstract ; Cross-horder mergers and acquisitions (CBMA) may not only be affected by the characteristics of the board directly,
but also may be affected by the industrial environment indirectly. By using the 168 sample of corporates in China which took CB-
MA between 2004-2012, this study performed the Logit method to test the effect of board heterogeneity and faultlines on the re-
sults of CBMA | and examined the moderating role of industrial environment between board heterogeneity-CBMA relationship and
board faultlines-CBMA relationship, with the 96 manufacturing industry corporate sample. The results find that, without consid-
ering the environmental uncertainty, there are no significant correlations between heterogeneity of the board, social heterogeneity
of the board, occupational heterogeneity of the board and CBMA, but there are significantly negative correlations between fault-
lines and CBMA ; when taking the environmental uncertainty into account, the munificence of the environment plays a significant-
ly positive moderating role between heterogeneity of the board, occupational heterogeneity and CBMA, and the dynamism of envi-
ronment positively moderates the relationship of occupational heterogeneity of board and CBMA. The most interesting result is
that, contrary to the expectations, dynamism of environment has a negatively significant moderating effect on the relationship be-
tween social heterogeneity of hoard and CBMA. The research provides enlightenment for the corporate which intends to take CB-
MA on how to construct the board.

Keywords ; heterogeneity of the board ; faultlines of the board; cross-border M&A ; industrial environment
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