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=0.941, TLI = 0.924 ,GCOD-O FIGCOD-G{ Ml B K & H
0.642(p <0.010), KMAFMA4EEEFRARER
BEWE., XHER G 1 PEFA B4 LI [F
B, AN ARSI RARETVMEESHERRATX
STRIF AL

A5 O AR L AE — B R
B 3R AR VR GCOD iy 4 A 15 ™ B {5
38 o 3% 8 I A R B B B B AT PR, K
FB 4 A B4 R #0760, 32 B 3% B I X A
MEAERTHERABAEBHME N . ccoD-0
1 GCOD-G i) F ¥ 78 F B B E 43 5 24 0. 681
0.800, 41 & f5 FE 43 5 24 0.891 #10.962, 7R B £ ¥ 1
SEHERED . R P& R X R AR NS
g R k2,

(4) A 3500 K B

AW 5% 2 4 PREACHER et al. ™ g 3, 38 i 46 1
EEMM(TEEEI SN TEENRE RPN TR
PR R R ORI T 49 8 E I UE AR
L% . PREACHER et al.™'[f] if & 3% fi] Bootstrapping J5
B LR B il R B0 BRR 56 5 R 4 A RGO A A, A
P2 TR U6 9 BE T R 7 . M B b, A BF 5 9B R ] iR
T #) SPSS Ak TR R 1 (Rl B AL i e - b, K 56 o A 306
1% (H,) . %SPSS % #F & BARON et al.""" 42 tH i) s /-
¥ 38 A 3R, [F it ] LU 3k 17 Sobel 48 %% , 34 3 1 Boot-
strapping J7 £ 3R B CIs {8 .

FILHEH fIH, MR, hR3IH,
Sl 8 74 RY 451 5 1F 1) 52 WA % {1 GCODLb = 0.500, p <
0. 001, EL {3 346 , Ak i 18 & 45 5 1E 1] & i GCOD-0,b =
0.542, p < 0.001; iF [5] £ W GCOD-G,b = 0.549, p <
0.001, i, H, 15 B3 3E, Ik & 78 5 & 7 1F M 5w
B BAJE PEBL B , b = 0.792, p < 0.001; H B\ 76 5 & IE
6] % 05 GCOD b = 0,232, p < 0.010, B k3 i, F A&
7 175 89 1F 4] 5% W GCOD-0 b = 0. 348, p < 0. 010; iF [6] §%
] GCOD-G,b = 0.231, p < 0.010, 3f B , 24 H BA 18 22 5
B AR FEER ST X GCOD W) H HE AN E
FEFRME,b=0.313, p<0.010, Bk, % GCOD-0 1
R R, b=0.261, p<0.100; %t GCOD-G ) H
% F R, b= 0.376, p <0.050,

Sobel AT R M # I 45 R HER MG E
aet A BA 38 7 B B % GCOD By [ BE B L | % , 2 = 2.641,
p <0.010, B &3}, 3 GCOD-0 By Rl BB N B3,z =
3.332, p<0.010; %t GCOD-GHy [A] B R 1 B % 2= 2. 279,
p <0.010, Bootstrapping {9 4% £ & B , 7E99% CIKF T , [d6]
BN AEE 0 E, %k GCoD % (0.412,0.031) ,
GCOD-0 ¥ (0.589,0.040) ,GCOD-G 2 (0.462,0.010)
B e, H, 75 20 5 E

(5) % 895 19 =P A RO A B

A WF 53 4E H, A 4R A BE B 4R L T S O 1 A 4
FMECODZ |0 KRBV BN fEH, P ik —F iR
s, H, BT A AR B4 (8] 42 3850 7 # 7K T BB T 1B BA P
A PR U R R X 58 — B Bog i 15 /9 Ay
%7 J& F PREACHER et al. ™2 i i) BERU2 | (R i, 42 BF
9% 38 At T8 7 B SPSS 2 B Ui H, RTH, .

H, fH, R 25 SR R4, hR4m 5, JEEE
U400 5 0 B 7 BE B 4R B A 32 B AN 5 R A GE B I B
BEFAHRE,b=0.612, p<0.001, 5% A AIKEN et al.>'f
HELHEZEXRFZE, ERATEREYMEN LT
—ARifEES R ER R, WEL, BE L, 4
TEBSAEEEN FEERES SHNEERS
BFEIEME,B=0.831, p<0.001; 254 J BE & 4 [ 3
K AL RXRAHE,3=0.173, AEFE. H
15 B i,

R2 TENNEMREENEXRE
Table 2 Means, Standard Deviations and Correlation Coefficients of the Variables

3 e iz GCOD GCOD-0  GCOD-G HEEERINT M AOHERE
GCOD 1. 631 0.735
GCOD-0 1.763 0. 807 0.862°
GCOD-G 1.542 0. 841 0.941°"  0.644""
JEEfERI4 S 1.110 0. 802 0.501°"  0.458*°  0.464""
7 AR 3.909 0.657 -0.479"" -0.452"" -0.426"" -0.546""
] A T B 2.074 0.842 0.522*" 0.536""  0.442" 0.533" -0.531""

EN=96;""#4p<0.050, *H4p<0.100; TR,
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Table 3 Results of Mediation Tests

AR (B H R R RE i 2E t{d pla
k%5 Ak 1SS i
JEEEASF ~GCOD 0. 500 0. 094 5.231 0. 000
JEEERISF —~GCOD-0 0.542 0. 121 4.630 0. 000
LRSS —CCOD-G 0. 549 0.137 4.082 0. 000
JEEEAGS — HPE G 0.792 0. 121 6. 167 0. 000
H BAGE 8B B —~GCOoD 0.232 0. 090 2.722 0. 008
P BAGE 785 B —GCOD-0 0.348 0. 100 3.456 0. 001
H BAE BB B —~GCOD-G 0.231 0. 131 2.723 0. 009
BEEAGT — FEEG R —CCoD 0.313 0.114 2.767 0. 007
A S — FPGEER & —~CCoD-0° 0.261 0.137 1.913 0. 057
il A4S — FE R —~CCOD-C* 0.376 0.171 2.289 0. 024

HON{E FRMEZE  LI9S%CI  UI9S%CI {5  pfii
Soble 6 36 [A] # A00 &% . 3%
GCOD fE R g R 7 0.219  0.090 0. 391 0. 060 2.641  0.008
GCOD-0 fEHEE R it 0.341  0.101 0. 543 0.136 3.332  0.001
GCOD-G fE hE AR & 0.188  0.009 0.387 0.010 2.279  0.009
W beifEE LI99%CI UL99%CI

Bootstraping #; 1 [RI4E (a - b)
GCOD 1R hEs R A & 0.181  0.071 0.412 0. 031
GCOD-0 fE & R & 0.283  0.100 0. 589 0. 040
GCOD-G {ENEERA & 0.167  0.092 0.462 0.010

i ; Bootstraping 4+ A & A5000, FR; LLA S HFEM FR , ULASHER ER;CIATREEM;c AL LAV S haE

BAEHAFEEURAFHEHEEARBETAGY A,

AMEENAEEREKEEBYERYME
FT—THREESNE. P EINKE, #F—SEE
I 18 78 7 4% 5 5 53 B BA 3B 98 B B X GCOD fY Ja] £ 4
A, NFRAT RIS 5 FR Bm, B8 BB R EKE
e, 4F 8 18 R 41 5 Xt GCOD g 8] 3 R BE
iE , 6] 2 %R {H 0. 278, p < 0.010, B A > 35 , 8 18
R4 5 % GCOD-0 1) 18] 4 %4 RE 8% 4 1F | [8] 8 %0 (8
40.356, p <0.010; % GCOD-G §) |6] B2 34 i & 3% A IF ,
(1] 22 %4 B {47 0. 262, p < 0. 050, 7 24 4% 7 BE 25 4% B K
B R B, dF H 78 R4S X GCOD J Ho A 4k B
GCOD-OFIGCOD-G Iy Bl B i A % . ik, H, 1§ 2|

5 &g

b BB\ TEEA R ok Z 80, #
EHETAMHAANERAEZN ., AR L -1
B R A, oA B BAJE T B AR R AT O
T &F I Mg, — 5 BT A AR R 4 4R (R 2=
TAMPEANS, FX— = EL RN — R
HHPAERAER, I THREX—-HFHRSHA
P GESHRIARANBEEREAERET NERE,
FMEFERMBEHTRR, TSR ZHEEE
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Table 4 Results of Moderated Mediation Tests
] AT i
it i) 25 it
X4 PRz el pfa
JEE{ERI T 0. 474 0.120 40. 092 0. 000
0 BE B 4R 0.711 0. 141 50. 164 0. 000
Nl

FERTT: x 0. 612 0.163 30. 901 0. 000
R B B A

GCOD GCOD-0 GCOD-G  GCOD GCOD-0 GCOD-G  GCOD GCOD-0 GCOD-G GCOD GCOD-0 GCOD-G

ES g FrifEE ¢ p{E

HBAEMEmE  0.352 0.461 0.320 0.121 0.139 0.151 3.040 3.189 2.173 0.003 0.002 0.033

GCOD GCOD-0 GCOD-G  GCOD GCOD-0 GCOD-G  GCOD GCOD-0 GCOD-G  GCOD GCOD-0 GCOD-G
U it g AR e

(BRI PrifEE z {8 pfE

- 1SD(0.541) 0.051 0.056 0.045 0.051 0.067 0.050 0.941 0.945 0.863 0.347 0.343 0, 386
H3{E (0. 000) 0.116 0.214 0.145 0.070 0.092 0.078 2.389 2.467 1.867 0.017 0.014 0.061
+ 18D(0.541) 0.278 0.356 0.262 0.114 0.131 0.131 2.601 2,702 1.982  0.009 0.007 0.048

EAISDARABEFEARF M — Ak £(0.541), ~ 1SDH AR F 38 & B A AERE L — 40 £ (-0.541)
MTESW N FALURFARAESABRTTAAALLE, LEHHEA0,

— IRAL B0 U
50 - - = - A PR AR
45 F &7
5 40 ’,»’
jﬁﬁ 35 F L
5 30 F 7
= 25 F
= T e S
1.5 F
1.0 L !
EAEEMmR4AS EIEEENES
Bl hEEFEEFESRGERN
B BA 3B 5 i 7 L o9 8 TS M

Figure 1 Moderating Effect of Power Distance
Climate on the Relationship between Unethical
Leadership and Moral Disengagement

WA ELF R 2 BAAFEEHAREST N
1 7= A L RE AT R B, B 0 AT A5 SRR T (BB, B
{3 8 BB 51 A ] BA Y S 7 A R A T 5 AT BA B
b A U 2247 O, X — A P 52 2 A BARL ) BE
EAEMIET .

B o, A S AR A SR 2 AT O B
ARt — L WY B AR A H R ET AN
o HABAREARAMET HRE—FRIEANZE®

B BB R, B R SR A B AT 30N AT 89 B BA
il XFMTARATHETBIANNA G, BER
HEMAT AN, A B H S A S A 3t D BA B9 A
o XRS5 R4 O A DA R A R 2 AT
AMAREREEE, A NETRANEE. &4x
X, AR KRR IR AE T A N P4 A
BA = T it 2, 2 0 I G R A A, R ke, AT L —
0T AR BFF

HR AR ETH SR, R FEER
41 1 ik A BA T 7 R T AT A 4 SR 2 AT
HE A HLE . X AR B T 3R AT IR E AR A
HAMET A EBRE, THX () 5@
FRM R BE — EH T, EFHHFREERYA,
() ERDFAFMATHBREIRSERERAS
BELW, BHAAREROERLEY RS,
BaE s RE W, EEd T HRER R R ME
AX—HnEANREE. I-EGRERENT
TR T A T 0 R, B BE A R R 22 AT R
EHE EETES, MASHTHRERBATHE
Wk ¢ 1 AT BA 7= A= T8 R A, 2 T 7 A P BARRE A
HAMET R B, BT — 28 () BEEL
WMFH M mEBENER

B AMERBT ERFMERB —THF
KA, AR AEARARET AN RA T E it
— R R, AMRER, AP EERE
55 A0 T Ak 78 2L OTT X B BA B b A BUIR 22T O B
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YER . XM, X0 AR5 8 A AT /A ) R Y,
FEER NS E TR EE R W AT 8|
FAHEWS

ARG RN EHERFERARRNMELE
Mo B, /AT BB\ & U RO 2 5 4 SR =
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1] B 4 2247 1 R T X A AT AT 18 R A5 1R A A K
Em. ZEIANTEESA AL ZHA,
SR ET I ARNEFELR THAL
HRARAMMETHERTE, AT ESERH
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ZBMFEAR W FARNS S RMET B EE,
KR EBERN, EEZER T B0 B 1k 0t
FINHRE., AMAGREN AAFEEF—#Ht
BEEMGGIFRATAE, WS EXFER A ER
B Ty, ARl 7 BRI U AR A R A
WEMTAMRE. MRARS GRS - EEERT
KV B, B BN R W A 5 Be A G TR B 5 R
HAREARRET N,

AU BT E— LR RMYE, &FERKRHIR
it —EE . QAT R & T H A FE 8 4 2 0
ETHRER, B —FPREENER. HTH
B AT o % 4 b B B B R W, oK OR B BIF 5T R — &
A6z 56 AT A s 4 2 20 22 47 O X P BAORR RS N L B
MEBRARNEEN . @5 MA B 5 H A HE
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4k BE W] B R A [ B9 T2 R AL AR AR AL . 2R
Bras R, B BT b BT R B9 36 R 7E S A 4 B S
EHEAFEEARARMET I ENRERESRER. X
B AR E M AL 42 AT BB R 5| A& A R A F BA B f 4k 4
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W& A [ 8 B 28 B 53 5] 5 e X A A R B 4 B
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BA T i e B L At T BA A9 5E B By (A0 B R L) B,
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The Formation of Group Collective Organizational Deviance
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Abstract ; While workplace deviance has been extensively studied in the literature, it has predominately been studied as an indi-
vidual-level phenomenon in the past. Understandably, when a whole group engages in organizational deviance( OD) , the conse-
quences can be even more serious to the organization compared with individual OD. The central thesis of the present study is to
examine OD at group level. We study a type of group behaviors that are collectively conducted or endorsed by the whole group,
performed for the immediate interests of the group and are detrimental to the organization, which we label as group collective OD.
To study why groups would engage in deviant behaviors collectively, we look at the role of group leaders, in particular, unethical
leadership of the group. Considering the nature of the group collective OD, we propose that leaders should play a very eritical role
in determining whether the collective OD can be formed in groups. In explaining the effects of unethical leadership on group col-
lective OD, we suggest that the psychological process of group compliance to the deviant behaviors can be explained by the medi-
ating role of moral disengagement. We conducted two studies to verify our arguments. In study 1, we developed a measure of
group collective OD and assess its validity before we used it for hypotheses testing. In study 2, we used a longitudinal survey with
two waves of data collection from 218 team leaders and 806 of their corresponding subordinates according to the staff lists of 12
companies in China. The results of the two studies supported our arguments that unethical leaders are likely to increase the extent
to which members morally disengage, which in turn results in collective OD. The effects of unethical leadership on group moral
disengagement and consequently group collective OD are conditioned on the level of power distance of the group members. In
groups where members all have a high belief in power distance, the effects are stronger because members tend to accept leader’s
influence more easily than their low power distance counterparts. This study made two primary contributions to the literature.
First, we examine a type of group level organizational deviant behavior, i. e. group collective OD, which has not been studied
previously. We develop a measure for it and examine its construct validity. Second, we develop a model that relates unethical
leadership to group collective OD through the group psychological process of moral disengagement and also examine the situational
role of group power distance climate on such effects.
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