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Figure 3 Monitoring Perceived Responsibility

and Monitoring Fulfilling Degree
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Table 3 Descriptive Statistics Results for
Variables in Experiment 2

Ap it FHE R
CR 2,052 1.772
CoN 0.418 0.493
Cpo 2.464 3.328
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Table 4 Regression Results for Monitoring Perceived Responsibility and Monitoring Fulfilling Degree
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Table 5 Regression Results for Monitoring Fulfilling Degree in Different Allocation Situations
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Table 6 Test Results for the Difference for Monitoring Perceived Responsibility and Monitoring Fulfilling Degree
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Table 7 Test Results for Mediating
Effect of Independent Directors’
Monitoring Perceived Responsibility
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Table 8 Regression Results for the Independent
Directors’ Consulting Perceived Responsibility
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Table 9 Regression Results for Independent Directors’ Consulting Fulfilling Degree
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Table 10 Test Results for Mediating Effect of Independent Directors’ Consulting Perceived Responsibility
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Table 11 Regression Results for Control Variables on
the Independent Directors’ Monitoring Perceived

Responsibility and Monitoring Fulfilling Degree

MR Mon
0LS Tobit oLS Tobit
. ~0.115 -0.024 2.207° 3.934°
ac
(0.219) (0.318)  (1.246) (1.816)
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R 232 232[76] 232 232[80]
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Table 12 Regression Results for Control Variables on the Independent Directors’
Consulting Perceived Responsibility and Consulting Fulfilling Degree

CR CoN Cpo
OLS Tobit OLS Tobit OLS Tobit
5 - 0. 001 -0.100 - 0.024 -0.023 -0.633"""  —1.404°""
ac
(0.099) (0.154) (0.027) (0.063) (0.182) (0.424)
s 0.088 0.253 -0.045° - 0.099 -0.228 —-0.547
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(0.101) (0.161) (0.027) (0.064) (0.187) (0.436)
4 0.108*** 0.206 """ 0.047 *** 0.118""" 0.333°" 0.810""
e
2 (0.036) (0.057) (0.009) (0.022) (0.063) (0.159)
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0s
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FR {EL 1 464 1 464[543] 1 464 1 464[856] 1 464 1 464[865]
R 0.028 0. 008 0.110 0.056 0.026 0.008
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Abstract ; The effectiveness of the independent director system is determined by the case whether independent directors earnestly

fulfill their duties. The influence factors of the independent directors’ duty fulfilling behaviors have been stressed in studies of

corporate governance. The existing studies have examined the external factors which modulate the performance of independent di-

rectors, such as reputation, payments, or regulatory policies. They seldom regard the internal motivators which may also have

effects on the behaviors of the independent directors, for example, the perceived responsibility.

In order to investigate the effects of perceived responsibility for the duty fulfilling behaviors of the independent directors, this

research first construct perceived responsibility drive models in monitoring duty situation and consulting duty situation separately.

Then two experiments are designed based on these two models. By use of experiments, this paper elicits the monitoring perceived

responsibility and the consulting perceived responsibility of the independent directors which are hardly be revealed in the empiri-
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cal evidence. Further, this paper examines the causal correlativity between the independent directors’ perceived responsibility
and their following duty fulfilling behaviors to ensure the roles of the perceived responsibility on independent directors’ duty fulfil-
ling behaviors. Finally, the mediating roles of the perceived responsibility between duty related situations and duty fulfilling be-
haviors of the independent directors are also examined.

This study finds that the situation in which the major shareholders expropriate profits of the minority shareholders may arouse
monitoring perceived responsibility of the independent directors. The monitoring perceived responsibility significantly and posi-
tively relate to the severity degree of the major shareholders expropriation, and urges the independent directors to fulfill their mo-
nitoring duty. The independent directors’ monitoring perceived responsibility plays a partial mediating role between the encroach-
ment of major shareholders and the monitoring duty fulfillment. Similarly, the consulting perceived responsibility of the independ-
ent directors is aroused when the independent directors realize that other directors have made unreasonable decisions. And then,
the independent directors are motived by their consulting perceived responsibility to put forward proposals to improve the other
directors’ decisions. The consulting perceived responsibility is proved to have partly mediated the relation between the non-inde-
pendent director’ unreasonable decisions and the independent director” consulting duty fulfillment.

By providing a reasonable explanation for the internal motivations of the independent directors” duty fulfilling behaviors, this
research attempts to reveal the “black-box” behind the individuals’ behaviors in economic management practice. The results of
this research reveal that, except for the external incentives such as payment and reputation, the perceived responsihility is proved
to be one of the internal initiatives prompting the independent directors to fulfill their duties. Therefore, the role of perceived re-
sponsibility may not be ignored when discussing the effectiveness of independent director system. When appointing independent
directors, their tendency of perceiving responsibility to the duty related cases should be taken into consideration, which may be a
new breakthrough point of behavioral corporate governance.

Keywords: independent directors; perceived responsibility; monitoring fulfilling; consulting fulfilling; behavioral corporate gov-

ermance
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