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Table 1 Measuring Items of Variables

ARt e F i (R R

A TAE A &R &R 1A 0.415
T mT ATE TAE T & BT B 3 4 0.779
i TAE ERAMES AT 0.736

BB (Hwp) FRARERH C R TAE 0.691 0.844
T AR5 TR B 0.642
FoXS TAE 0.698
B0 ATLE 0.761
AW A TAE 0.579
ot — TAEIE 0.514
FARMER G TAER LRI 0.653

SRAA PR (Owp)  FRXT TAEA % 0.715 0.860
AT Ly TAE 0.604
X AR ik 0.527
TR R T IR RE A AR 10 T A 0.266
T2 Ry s A e ) A 5 R OR 0.626
AT AR — LR T A FUR A Hi 5 H 0.772

PRI T (Pmy)  FREH T —LETT LIRS B AR R 2 0.817 0.872
AT AR — L B TS /] HARRY EEilL 0.787
AT AR — LT LUR 5 A RS MERBCR M Y 0.344
Fo At I ) FHC I S AT TR TR RAT N 0.630
FRpI 18 L AT R B R E AR R Y ) 0.705

MHIEE S (Phy) TR T UL AT RERZ I A RIRCR IS, B X 1 qR e A 0.681 0.825
T TR 2 R BRG], BRSO RS R S LR MR R 0.609
T F2 2l 1 A HR AR AR P i ) B 0.351
T B EL R 0.851
TR T [ O LATS b I T A 0.896
HE A OB T E 20, AT St/ 0.875

FI RS 5 (VL) 0.919
TS FIHAF C 0.890
NETEA2NEOUT , FRA G0 AL AR T (1 0.710
TS FAER LU AR Ryl 0.840
A TR FRAT A SR AR AR i ok T A8 Ak 0.897

AR RGEATAUIC) %0 ToRFRATH TAE 2ok 1728k 0.888 0.864
OO FRATTIY B R AR TR R TR 0.875

E T B F A AE00I0KF LR F.
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Table 2 Results for Multilevel Confirmatory Factor Analysis

2

BT X’ df j—f CFI  TLI RMSEA SRMR
6T (Hwp, Owp, Pmv, Phv, NL, IC) 950.272 342 2779 0.944 0931 0052  0.049
ST AL Hwp + Owp, Pmv, Phy, NL, IC) 1130.830 346 3268 0927 0911  0.058  0.049
4T (Hwp + Owp, Pmv + Phv, NL, IC) 1633.095 349  4.679 0881 0856  0.074  0.049
3T (Hwp + Owp + Pmv + Phv, NL, IC) 2764420 351  7.876 0.776 0.732  0.102  0.051
2T (Hwp + Owp + NL, Pmv + Phv + IC) 3582720 352 10.178 0.701 0.642  0.118  0.051

AR AL (Hwp + Owp + Pmy + Phy + NL + IC) 3722310 352 10575 0.688 0.626  0.120 0.148

E AT A6, TR .

RILBEFRUFHTERVAXRRY

Table 3 Descriptive Statistics Results and Correlation Coefficients of Variables

- gL dRiAYE feRERE AWEIME AV EER RT RT RT i 4i% 9%
- Wi OWE #w  #w s Bfvw M R el i R =D

RS 0.844
SERAA PR 0.542" 0.860

fEUEHEET 03297 01887 0.872

MEERET 04127 03147 04347 0.825
FAREIGS  —0.086 0.059 —0.1107 0.077  0.919

THERET N 02467 02807 02157 02867 0.1697 0.864

BT —0.050 —0.060 0.050 0.147" 0.060 0.095

BT AR —-0.113"-0.020 —0.119" 0.106" 0277 0.059 0.184"

BT 2] ~0.040 —0.060 0.097° 0.019 —0.071 —0.009 0.108" 0.040

A SR 0.011 0.009 0.030 0060 0060 0.1537 02527 0.078" 0.131"

R —-0.1047-0.083" —0.030 0.009 0292 0.083" 0.160" 0.31170.100° 0236

G2 0.030 —0.009 0.050 —0.081" —0.109" 0.020 —0.040 —0.068 0.189" —0.039 —0.070

HifH 4525  4.098 4110 4422 3.125 4382 0.548 32405 2422  0.624 37.897 2.534
PR 0916 1.081 1.128 0950 1314 1.025 0498 7.720 0.833 0485 9.064 0.753

E: A p<0.010, Hp<0.050, TR .

4 MREBHDK

L4 ERMEH TR

0.944, TLI=0.931, RMSEA = 0.052, SRMR = 0.049, 0. 3 A W 5% 48 1] Spss 22.0 % BF 55 45 15 17 45 18 M 46
L F Hofte s AR, BiWTX 6 AR B Z VR A RAF T, A8 i A L BT 22 R B 2 1] A 5 RO
1 X 43 %0 . ULFE 3. RSP R 50 TR A L A M 5

2
Y 48 45 R 2= 950.272, df =342, ;‘—f =2.779, CFI =
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Table 4 Comparison of Fitting Coefficients of Structural Equation Models
i Hetz Ve df CFI TLI RMSEA
M Hwp—Pmv, Owp—Phv, Pmv—IC, Phv—IC, 5 5
0 Hwp Piv—IC, Owp—Phv—IC 882.753 33 0.906 0.889 0.050

Ml Hwp—Pmv, Owp— Phv, Pmv—IC, Phv—IC 954.306 334 0.887 0.868 0.053
Hwp—Pmv, Hwp—Phv, Owp—Phv, Pmv—IC,

M2 Phv—IC, Hwp—Pmv—IC, Hwp—Phv—IC, 1021.066 331 0.899 0.880 0.056
Owp—Phv—IC
Hwp—Pmv, Owp—Phv, Owp—Pmv, Pmv—IC,

M3 Phv—IC, Hvp—Pmv—IC, Owp—Pmv—IC, 1087.182 331 0.889 0.869 0.059
Owp—Phv—IC
Hwp—Pmv, Hwp—Phv, Owp—Phv, Owp—Pmv,

Mg lCPIC Hhep PG 1021.046 330  0.898  0.880 0.056
Hwp—Phv—IC, Owp—Pmv—IC, ’ ’ ' )
Owp—Phv—IC

Hil P PR E A A SRR M R AR R BN 0.546, p < 0.001; 5838 M T
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PR T AR L AT 9 1] 5 B AR M3 7E MO 11 3k
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T 5 M4 £ MO [ FE Rl L, 398 00 0 8 2 817 30 00 ol
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RMSEA =0.050, 8k TLIB&AKF 0.900, {H 4R i £ A 52
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Table 5 Analysis Results for Structural Equation Model

SERRRAR el R R
Hwp—Pmv 0.546™" 0.070
Pmv—IC 0.159™ 0.059
Hwp—Pmv—IC 0.087" 0.034
Owp—Phy 0338 0.052
Phv—IC 0.329" 0.072
Owp—Phv—IC 01117 0.032

E: A p<0.001, TR,
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Table 6 Test Results for Moderating Effects of Multilevel Linear Model
et S kS
Eil)| [ 8ilY) skl 4 FiAls HiAl6
FE P 0.482"" 2.210™
W PR 0.341™" 1.508"
51T AR 0.208" 0.220" 0.221" 0.258"" 0.275 0.227"
NN
BRUTARS -0.004 -0.003 -0.004 0.006 0.006 0.006
BT 0.103° 0.108" 0.107° 0.045 0.051 0.063
e 3.794 4.176 4.135 4.261 4.306 4373
SR -0.118" -0.101" -0.018 -0.035
FEE T < B AR 40 5 -0.163"
[BER eI Ry S KT 0.090°
BA kel 0.037 0.055 0.067 0.023 0.0002 0.025
AT 0.005 0.005 0.005 0.005 0.005 0.005
IS 0.017 -0.060 -0.085 -0.139 —0.140 —-0.161
R 0.137 0.114 0.126 0.127 0.111 0.110

E: ARAERE N 153, TR ; & 3 A8 AR R4

RARAT R Z A A E L, Ha, 1 H,, 75 250 00F .
4.2.2 Y877 RO A 55
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Figure 2 Moderating Effects of Narcissistic
Leadership on the Relationship between
Harmonious Passion and Promotive Voice
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Figure 3 Moderating Effects of Narcissistic
Leadership on the Relationship between
Obsessive Passion and Prohibitive Voice
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Table 7 Test Results for Moderated Mediation Effects in Multilevel

Hwp—Pmv—IC Owp—Phv—IC
ST 95%E {7 X ] 95%E {7 X ]
FRA B SE HRA R SE
1R AT AT 0.065" 0.032 [0.003, 0.127] 0.029 0.030 [—0.029, 0.088]
HERN RS 0.176™" 0.045 [0.088, 0.265] 0.016 0.016 [—0.026, 0.047]
2 ] 25 5 -0.112" 0.038 [~ 0.186, — 0.038] 0.014 0.016 [~ 0.017, 0.044]
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Work Passion, Voice and Behavior of Initiating Change:
“Double Edged Sword” Effects of Narcissistic Leadership
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Abstract: Work passion is a hot research topic in the field of organization in recent years. Research indicated that work pas-

sion has a significant impact on employees’ work attitude and behavior. However, few studies have explored the relationship

between work passion and employees’ behavior of initiating change. Based on self-determination theory and situational

strength theory, this study develops a dual mediation model to investigate how work passion affects the behavior of initiating

change through voice, and further examines the cross level moderating effects of narcissistic leadership on the relationship

between work passion and voice. The hypothesized model was examined using multisource, two-wave field survey data from

663 employees and their immediate supervisors from 153 work teams of six firms. Structure equation model and multilevel lin-

ear regression approaches were employed to test the main effect and the mediating effect, as well as the moderating effect.

The results show that: (DThe harmonious work passion of employees has a positive impact on the promotive voice behavi-
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or, obsessive work passion has a positive impact on prohibitive voice. (2The harmonious passion of employees has a positive
impact on the change initiating behavior through promoting voice, and the obsessive passion has a positive impact on the beha-
vior of initiating change through prohibitive voice. 3The narcissistic leadership moderated the relationship between the har-
monious passion and promotive voice, as well as the relationship between the obsessive passion and the prohibitive voice. On
the one hand, the narcissistic leader weakened the positive influence of the harmonious passion on the promotive voice, and on
the other hand, it strengthened the positive influence of the obsessive passion on the prohibitive voice. @The narcissistic lead-
ership moderated the mediating role of promotive voice between the harmonious passion and behavior of initiating change.

The research findings clarify the influencing mechanism between work passion and behavior of initiating change, as well
as the boundary conditions for work passion’s effects on voice, and thus provide a new perspective for micro-level organiza-
tional change research. Practically, our findings also provide new insights for managers about how to encourage employees to
initiate and participate in organizational change. In order to promote the employee’s behavior of initiating change, managers
should cultivate employees’ work enthusiasm and facilitate their voices.

Keywords: work passion; voice; behavior of initiating change; narcissistic leadership; self-determination theory
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