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Figure 1 Process of Mutual Investment Employee Relations

B , Gunderson %5 (Y MERVIA N, SFE KX R R B BA
TRl R AN 4 A T EE 2 5K i R o 4
o BUMERRBFTHXRAMN A TEEMNSHA
BRI RT3, < BRI P T R R R
e AN EEERGT S E R Bl 5 (),
WEAF TR R T AHRENR, 38T 80 EH
PBEEERES, XM TEHKEH I RGEOL. 53
BREZRAH R SIFHLSERREL LS H A
HREV—HFRELZTENTRT  ERAR S
TN & 1) 5% AF T, 76 R 8™ ol % B P 3 2210
HEn L k80JE R TR et EHEWET P ER
BEIMATXAEMENER, XBERRESL
AR TRERPS RN ELERABIFH KR,
FERARBEMAE RN, FHRAFNAE R TR
EHFEUNTHERZ BTN RXR(THERMETIH
KF), WH M T 457 W7 6] o B KA HEAKF FH
WL ERABGHXRER EF NHER TR 5
RXEREMEHERATEHRERVRENSLEZ
B, REAN RARMA MK S S B B0 8 6,
I BB AN @ EEKE, REATEAFB R K
3, B T LV BRI B R AT b 55Ok B 4R
o, AR ITRRERAMEREREHNKR,

32 B B 45 B BY 05 B Ok R BT R WU AL
B3, 57 B 344 Rl Sr 95 3 O A I AT 4R A0 AR R
Demsetz ™ ANy, B —Mit & TR, HEE kA
TFHRERE B — 1 AT 5 Ho Mt N #4732 5 i B9 & 38
HoramE It amER. IRMERESHR
o PR TR E A R R 3R A DA E T
KATHE BB , 833 57 3 52 29 6 7= AU N 175 B , 4 51
RPE(EHRAE) WHME T I3 F KT
Bt o FF X A0 olle B B YN 5T [ AR AR L R P E SR B
MigsF s XA RE" .

AWREN N RAEITERE LK, TP
WREERETH, PEEEHMRITIBIET 5
HBAKBRRMATZEN KRR TH TR E®EESR
B U A XDE % AN 286 B RER T
HERV, KRRIEBTEITFIHIRASHEL LY

PR AR K, 5 Sl Br 7l A K s Bk
B RN S R AT, LFHRY
BIUTEMEGERGER A XBER. TR, TR
24 R FH L 5 B Y 57 3 OC AR A 4R AR R, G 4R
B .

H FHRAMHERRABGTHRRAHBY
IE T R 5 1E o

BT RAMBERMVEER, RAMWAT  FH
DT SERAECTERERN SN AMEEG E. &
FTHpENGHEH IR PR RES, ZEL 0K
BRANEAHFRAAM A¥ERE S ZHER
TZ25i0, FRURTS5MARBBN 5 EHF
LA BE <5 9% =X LA [ b ok BRh B3 TR B BUAT i
Meade ™ I\ h 2 55§l 09 T X 2 Fh 24, A 0 T# i
R0 43 2 ol e 2 o 2 L 55 BN B B9 & 1E A
A EH K55 A B AKH S5 o I 4F 2R 19 A O SEIE BF
RBEFFX—-WED . BT LR RHBRE.

H RISS5MHERRBIGTHXAAEREN
IE 1 42 2 1

HHAMWEABRASATIHBHMNE, ANFE
FESLTE R B BEERN B AR WS, TE A E S
T B EST 302 LA SR Sk R 3645 O Bl 88, X7 B T
MARARKERMILRA S ELERA, B
BeP AL R SR, MeAllister ™ ¥ 41 41 5 35 119
RS N5 E B fEE, R EREAR
PIHEB N 5 ) B 5 A, LT B A R S5 i TAE A,
MATS5RTZE . EES5EBEZES%F; HEGELR
HHEAABRSARBEZARZEMFEEXR, WA
THEE EBEMHATHELSE. X TRESL, £
ERATFHFAXR MALSAV F(HARK)Z
BB fEER R

HHRAFGH TRRFRLE, BARARAK G
MEAGENER, REESGENBERT A &IT
Y, RSV HAMER, RALEFEH AT
B3 BIET B K & P A K5 4E B2 48 55 BT
7 7 W R R T AR R, R R 5T 3 i 4 b
AP —ITEEZRH, HRE, FHRAHRF



68 B HF}2£ (Jounal of Management Science)

2012 412 A

WU E WL, FHRAITHT MM
PR, B AN SERARZ BB ZHEFE
R AT HE . B A T B 5 R 1R R s 584k
AN LG ERGEA, X EEPELSEE
i BEAE A A, T R W AR IERER L
A RB AR . AT, A5 54T A B Ok R A AR
R EPENTHEFAGT 2 XN EEERY
MEERER, RAERARFEENRRE, RA45 X
THREMERE, FEAETHEENHEIR. XTFHE
FE I 4 B, K % %% 5 3F BF 5% ZE Fi McAllister™ 9 43
X KB EEYM S HANDEECGARYER) fMEREE
(), A, AR AR, s RAMHm
BEARRNE-

EEAMS  SIENEMEXRANTFSENE, T4
KRATEFEEFEE.FEFRESE. EEEHRFIE
REFHNBREERR., EERRTAIASALM
THRER -BHEMENOBMBAY LD, B
M, P EERMA TS A FREARANA
AERAMER LS  FLBGERALER . ET R
HEFHLOMBANBERTS - BEXRELRANT
%9 o Braun ) BFFE & B, £ £ 0T LA 20 W AR 0 BB 32
2357 ; Robinson & W LIEM R BRIET —F 2
[B] ) R AH S SE 2R L b TIA N, B TR 4 A 5 4 AR
EFTREAXZEMER, BERNEMELERIELRA
HARKNEGEEREEENRMLRE. R, 458
FXREZRIHRIBEREREN, FELRBIEX
128 W AR AR A5 AT o 0 2 O 1 £ 4R R O S B L 4
WHRGHRRAKEE, BTULBREBBBE.

H, 35 9% 2 (8] 4 4 140 1% 4F 76 4 L 80 9% B 35 3y 5%
AT B A RR O REERMFAER.

4 MRGE
41 BENE

FHRANAR TS EMNMNERECRESHEAR
EE 20k R 7l DR R R g
FHRZANRRASHREUEREZAHFRNE, F
MRGEEAZN-BATHERNC A W HHT
TAHRL B IE

(1) FRY (LC)

FERA LR T ERW KRB, B
BEWMBITEUGRZIT.FH LR RN EM,
RS Mk /R UR ho H5 Fd =
B HIEALZLRER AR FHRARE
S SR R, LS A TR AR OT M AR R 2 PR
S, B FEITH MU 2 R 353l & AT R
AW LIt A SRR R T ABEARE BT
ERT(SHFUL)WHLAIERE LI, THEZ2RK
WANBET N EEFRNY TEALEL2BR RIANE
AT A9 TAE LA A

(2)RITS5 (EP)

LA olb A 7 98 R B 3 ] 3 B R 9A B AR R
B2 58 B BEX R TR 1 8Os 2 6R B 2 6, 3t

5B, AFRHEAEAL NMELR, 7R ER TS
P R 0 F 8 4 25 0 E R N S0 BT U R B R O TR
W3ANET, R RGeS XFRIEFEE( THEERD
W) N EEMEREN . L FTREAFMAIE.

(3) Y m fFE

XF G 18 {5 AL B9 A BB E AR (CT) I R AL {5 T
(AT) W5 4> 4k BE /9 I &t 48 45 28 ] & B 2 % McAl-
lister™! W B 5% 161 %, 0N b 4% B9 f BE SO R T i
AEEEFREGFGEXR, HPAMBGFEELRE6
MET G REEEARE S B, 0 A,

(HMERFERFHXR

HERRMFEHALRPAERARFH KR,
BE Wang SV MEHERTIFEWER, ZEE
AFER TR EE, IIE 8 E B3 (PD)
A~ ABOE #E<F (PWE) , 3215 8130, a = 0.900; i
SEALRANPREER, YRR (MR) f1 & &
VL& (DR) , 314 NI, o = 0.920, FEM IR F, &
MR HAITE S B,

Kl Likert 5 SR ENEREREFHNT AL
WL, EMEs, 1 ~5 AR EARE ARE AR
fetiE FE. E2RE.

T BT [A] A 0 I B T R, A20104E 1 A10H
201045 1 H30H , i K4 (7] 5 ) #F 47 50 &,
BRI I &89 . 1= 5 i 3K {4 SPSS & Ar
HS0A I AT fE E RIS, = 0.979, T
B, Rxx=0.849, & IF J5 RxxA = 0.882, iE i HF E WA T
L AERIEEE RERKRL, R BExZEX
EANMBETERE —ENTTHE, BREREHEN
R R
4.2 MRNKRASR

A BF 55 0 18 2 W0 6] & 2010 4 2 H %2010 4E 6
H HEWRBERENT. ORAZERERL ;@M
ATRHMMAM T MESshXR, A TOHEER
B, ARMEBENINROR . HE M8
AMABRRKMI6TE, K i TREFEF8ETH
AR X M0 8, 4l 43 7 78 H o 24 4~ 4 1992
IR, HTPERECVEZH OB ERE NG
b X, BT L R 2 b R DA TR BRI O 2, A ol BT AE M
HEERT R BEE T RV e AT R
VA 7 43 S0 b R 2 A0 W) &% 18 2, B 45 R A A 5 T BA
R R TAE N RAE B KR &, IF 48 5 Al &
mESEEE; MERES T RE". LRI
[a] 451 029 {7 , [ Wi O11 17y , Bt 2% 3R 48 B % R 45754 173 -
WA RAERITRS N FRLT AN L, LRI
757, 427% 3 47 [ 7635 Fi % LA F 1Y 45 84. 084% , H b 25
JA % LITF B 545, 358% ; SCAG TR FE O R%E 1Y (545.756% ,
LA TR 436.870% ; TAEFERE R 3 FLUT, &
67.904% ; BRAL b DLAE P8R /E T — AT B AR R
I, 4> Bl & 49. 469% F 29. 310% ; Yt A K F K £ 7E
20007G KL T, 4550.5319% . X F 4l , BB K £ 7£500
NELF, 570.212% ; FZE sp RER X, 585.676% ;
fi ol FE # SR s s s s b £ L 431 38, 329%



556 3 HMXE S FHRA RIS S 5HERABGT LR 69
Rl BERNTEHEIH
Table 1 Reliability Analysis of Questionnaires
FIRY) AHEE FEREE RIS5 BEEPLEFT  SABRIES YERE KEls
aff 0.858 0.873 0. 869 0.859 0.898 0.884 0.917 0.906
LI 5 6 5 5 10 5 4 10
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Table 2 CFA of Discriminant Validity of Constructs
ERTF 3(% RMSEA  NNFI CFI GFI
M, NAHATLC;EP;CT;AT; PD; PWE; DR; MR 3.914  0.076  0.982  0.981  0.882
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M; WANETLC;EP;CT + AT;PD + PWE + DR + MR 13.460  0.121  0.911  0.914  0.831
M, “AHAF:LC;CT + AT + EP + PD + PWE + DR+ MR~ 50.021  0.141  0.904  0.914  0.805
M, —ABHF.LC+CT+AT +EP +PD + PWE + DR+ MR 56.021  0.210  0.901  0.914  0.784
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Table 3 Means, Standard Deviation and Correlations

HE WiEE FHRYG RKRIS5 AHEE

EEGE BT BUERS  YFEmR

FENFLY  3.451 0.781
RT£Y5 2,441 0.882  0.549°
INEN(SE 3.552 0.754  0.661° 0.783"
BREIE  3.854 0.772 -0.691° 0.792* 0.941°*

0.852 0. 663 -0.884
el 3.932  0.651 0.744
Bl BA S (0.421)**  (0.121)* ( -0.322) "
A 0.784 0.643 0.864 0.854

4,111 0.664 0.624

ok sy (0.696) *  (0.008)* (0.555)** (0.654)*"
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3.124  0.681 0.911
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BRNE (0.021)*  (0.648) " (0.239)* (0.459)** (0.128)* (0.041)" ?
E S PHHRESADRFAEGR R AHp <0.010,*Hp <0.050,n = 754
R4 GHAHERBER
Table 4 Comparison of SEM
2
GhHy )y AR Jde RMSEA NNFI CFI GFI
Mif 1 LC/EP - PD/PWE/DR/MR 4.901 0.076 0.974 0.981 0.961
KiEI 2 LC/EP - CT - PD/PWE/DR/MR
3.270 0.072 0.992 0. 991 0.982
LC/EP — AT - PD/PWE/DR/MR

KiE 3 LC/EP - CT/AT - PD/PWE/DR/MR 3.881 0.073 0.998 0.988 0.995
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Figure 2 Full Structural Equation Model

F B/ Rk 19 0.648(p < 0.010) B 4> K 0.541(p <
0.050); A L5 EHEFR W (B=0.121,p<
0.050) F1 A B #:5F (B=0.008,p< 0.050) B Jiisk
MM XEBAEREE., AT, 45 ANEE
T, FE R GHERENFHIREZANBERRAN
SWE LU AFREEN A TS5 5HERKR
HHRAWBRERRAGWD , BAFRSHE. Fik, X
MREZEA 2, ARMIERATBMBERELE2,

ZEatrR3 K4 WSRO H, B350, B3
VE 22 [ B4 WA R 1R A 0 1 R R A 7 A R BT B IF B ok
AENSBTERBMREEAER BTFEI>PNE
M. B2 R, FHRAFAAMEE(B=0.114,p<
0.050) , E# F LA (B = 0.585,p < 0.010) F14
ANERP#RSF (B=0.630,p< 0.050) MEmMEE; AT
% 53 RS (B= 0.488,p < 0.050) , ¥ 5 4% B (B
=0.554,p< 0.050) F1KZJEHL S (B=0.541,p< 0.050)
52 i 2

6 &g

AR ELTLHAE MARELLPHFHZ
EHFEHHY RTBE JEGEESFERMEIHEA
MRFR. IRGREN, FIHRAMA TS5 H
BRI 95 3 ¢ R A A AR B9 I 42 1R A, B 95
HRAMATIHEBENHAEREERD, R TS S5H
FEXS oll () WS A A R BEAE A, H, A H, 15 8] 57
Fo MAYREERE, FHRAMNNMFE.RLS
5 %0 15 AR E A BUR B9 02 3 1 A L 9\ 1) 1R A AE 55 30
RAMRTSESSHERFRFHRXRZE AL
SRR ER,H BRI E. BHib, SIERR S &
BB T BRI

HEe L, MEFIRE-ITI8, ZRTFHFERY
ZEMFEREENEERANLRE. MEsFsXR

REZRESFF R TNE I — W&, MAERL P ER
HHNHHESHER AN EEMEHEREF DT
. BRIV ETHELRENMENNIXR, &
BERVUGTEHE —EMNHHEEN

WL, RELWERT TR TR
FMXAERAGBWFHAR  HERFEHET,PE
R RECIMMEBEAETATEERS A TH
EEER, L SRTZEMNRRERZRELEN
FERPEAHARREYG L, HRAFPITW . FHHFN
WA, EFBERBRNTRT BRI AEEERA
FAMBITMNATE, BANF RPN E. M
EMRBILYPER LSS NEBURATLSENER
AT RELSHEXHR TRENH—MFN
fRRALE . L, R H M FEB.

(DFHRAMR LS ENEF T, LAMER
REMAMETHIXR. EFHHEBHERT, X
R IC R 1P 57 3h & RO 2 g s sh i E R B
RORASHENRAERE, QR ERARE . H&
REFMNERE, HXHRELZALERN, AER
o, SEREWAF TR T ESZBH LA S,
5157 7 W IR BE MBS R E ML, 2 O 97 R
77 18 B AR, DT B 55 9 7 B G WA

QEBIVHEFEMHELRANTEXR, &
BRAFHAOPOLRFAR B ET. RE AW
Rz XN BT FHRANMENEE, AR A
WMTHFHRASHTRE.TRE . SHEH® LR
BIFERA LAFKAREK, BEH LIS E
HHREA ETREFHATHHRE &, BHR
W5 0 TAIT 2w R AR AT R, T R R L EUE
AR THRRE, BIAMNGRT, EBAFTHE
A FGEE, st A AT A E RT3 i 5
B E



72 B HF}2£ (Jounal of Management Science)

2012 412 A

(3)Ed R TS 5% H BT R, B
S5RTEMER, UFEREWX R THEEETH,
RLSER— b & 4l 8 B B %3, B LR
R A TR, RT3, BRI XA T
R IR BEA 38 58 57 BT (] B 1% RS AT .

AMRETERIERAEHH ERLIME R
KRAUFHRAN T REBAREARF TEERORE
MK MF N EREII, AR M ERETE R
RIS A TR BARTESERRE BENT
MEFHEKXRBRER RN . AR 57 5
WA AL, FEIHENTER, 509755 5 5
MEFT N, URHEFNEAPF RS RMEN

EEXK:
[1] Kaufman B E. The future of employment relations ; In-

sights from theory [ R ]. Atlanta, GA : Georgia State
University , 2010 .1-45.

[2] Williamson O E. Markets and hierarchies ; Analysis
and antitrust implications : A study in the economics
of internal organization [ M ]. New York : MacMillan
Free Press, 1975:264-277.

[3] L. FHXRAEFHURMEMEFH KRB
R[], & E % BT # iR ,2007(5) :13-16.
Chang Kai. Labor relations under rule of law is the
key in builds a harmonious labor relation[ J]. Chi-
nese Cadres Tribune ,2007(5) :13-16. (in Chinese)

[4] #&M. 40 B 3 8 3 57 9 T i [a) 20 0 A o 8

B[1]. T&18%,2009(2) :20-21.
Yang Dongmei. The problem and solving ideas of en-
terprise democratic management legislation [ J ]. A
View of Labour Unions, 2009 (2):20-21. (in Chi-
nese )

[5] BEAKEL. k35 30k R M E MR ERE
L], 5 E A% IR 9F & ,2005(8) :75-78,83.
He Qiushuo. The construction of enterprise industrial
relations Hexie evaluation indexes system [ J]. Hu-
man Resource Development of China,2005(8):75-
78,83, (in Chinese)

[6] B, BRigE. 4 b F il 57 3 ¢ & W f 48 45

WRE M T HREW[T]. &5k ix, 2009
(12):122-124.
Mo Shenghong , Chen Lunhua. Research on enterprise
industrial relations Hexie evaluation indexes system
and evaluation methods [ J ]. Economic Forum , 2009
(12) :122-124. (in Chinese)

[7] Dunlop J T. Industrial relations systems [ M ]. New
York ; Henry Holt , 1958 .223-247.

(8] WHER,HEN,HE. GH. MIEEMEILR
HuMABE[)]. BHE¥IR,2009,6(1):12-18.
Xi Youmin, Shang Yufan, Jing Hui, Han Wei. Re-
flection on HeXie management theory and its applica-
tion [ J]. Chinese Journal of Management, 2009, 6

(1):12-18. (in Chinese)

[9] Tsui A S,Pearce J L, Porter L W, Hite ] P. Choice
of employee-organization relationship : Influence of
external and internal organizational factors [ M ] //
Ferris G R. Research in Personnel and Human Re-
source Managemen. Greenwich , CT ; JAI Press , 1995,
117-151.

[10] Tsui A S,Pearce J L, Porter L W, Tripoli A M. Al-
ternative approaches to the employee-organization re-
lationship : Does investment in employees pay off?
[J]. The Academy of Management Journal , 1997 ,40
(5):1089-1121.

[11] Hackman J R. Work redesign and motivation [ J].
Professional Psychology , 1980,11(3) :445-455.

[12] Batt R. Managing customer services : Human resource
practices , quit rates, and sales growth [ J]. The A-
cademy of Management Journal ,2002,45(3) 587~
597.

[13] BEK. BR. L . RTZEXAMHELSE
F:RESLVRITSSHEAMTI]. T8
550 ,2004,18(3) . 1-5.

Feng Tongqing. Social change of relationship among
state , enterprises and workers[ J ] . Theory & Practice
of Trade Unions ,2004,18(3) :1-5. (in Chinese)

[14] % &, 50, DX AASAESRA TS HHX

F[J]. 3R ,2002,34(3) :312-318.
Zhang Zhen, Ma Li, Ma Wenjing. The relationship
between organizational climate and employee involve-
ment : An empirical study on companies in Chinese
context [ J ]. Acta Psychologica Sinica, 2002, 34
(3):312-318. (in Chinese)

[15] W EE, MEN. Ay TIEREMR TS S5H
FRVE[T]. ZFF 4L & Al b 58, 2007(2) 138~
146.

Xie Yuhua, He Baogang. Industrial democracy and
employee participation [ ] ] . Comparative Economic &
Social Systems ,2007(2) ;138-146. (in Chinese)

[16] XBEZR. &k 5 T2 53 R T 86 BE &2l i) 38

WEBFID]. K iR K, 2010:34-51.
Liu Xiaodong. The empirical research of the impact
of employee participation on the employee’s , loyalty
in enterprises [ D ]. Changsha; Hunan University,
2010:34-51. (in Chinese)

[17] Tsui A S, Wu J B. The new employment relationship
versus the mutual investment approach : Implications
for human resource management [ J . Human Re-
source Management ,2005,44(2) .115-121.

[18] Lengnick-Hall M L, Lengnick-Hall C A, Andrade L
S, Drake B. Strategic human resource management ;
The evolution of the field [ J ]. Human Resource
Management Review ,2009,19(2) :64-85.

(19] AN KFABHEBEXTHHFIXRTR



4 6

AICE % SR R TS5 5HERERFTHAR 73

[20]

[21]

[22]

(23]

[24]

[25]

[26]

[27]

(28]

[29]

[30]

[D]. UM - ¥f L K2, 2004 :77-80.

Guo Dongjie. A study on the labor relation of mutual
governance model [ D ] . Hangzhou : Zhejiang Universi-
ty , 2004 .77-80. (in Chinese)

Mayer R C, Davis J H, Schoorman F D. An integra-
tive model of orgamizational trust [ J ]. The Academy
of Management Review ,1995,20(3) .709-734.
RPR,BETH LEL RELLFTHXER
(IR E M SERF R CERAMMAII] . &It S
B9 ,2010(7) :183-186.

Wu Zhonglun , Chen Wanming , Shen Chunguang. The
empirical research on private enterprise industrial re-
lations trust governance ; From the perspective of psy-
chological contract[ ] ] . Statistics and Decision ,2010
(7) :183-186. (in Chinese)

Hammer T H, Currall 5 C, Stern R N. Worker repre-
sentation on boards of directors: A study of compe-
ting roles[ J ]. Industrial & Labor Relations Review ,
1991 ,44(4) .661-680.

Budd ] W. Employment with a human face ; Balan-
cing efficiency , equity , and voice [ M ]. Ithaca, NY ;
Comell University Press ,2004,22-36.

Kaufman B E. The theoretical foundation of industrial
relations and its implications for labor economics and
human resource management[ J ]. Industrial & Labor
Relations Review ,2010,64(1) .74-108.

BRE. MIEF R R . B2 8500 H 6% .
—PTRMEFEHMRER]I]. 2F 4%,
2006(6) :11-18.

Lv Jingchun. Harmonious labor relationship : Institu-
tional arrangement and mechanism innovation ; A wel-
fare economics research [ J ]. Economist , 2006 (6) ;
11-18. (in Chinese)

Gunderson M, Ponak A, Taras D G. Union-manage-
ment relations in Canada [ M ]. NY ; Addison Wes-
ley,1995.8-9.

Lynda J S,Tsui A S, Law K S. Unpacking employee
responses to organizational exchange mechanisms ; The
role of social and economic exchange perceptions
[J]. Journal of Management ,2009,35(1) ;56-93.
Demsetz H. Toward a theory of property rights[ ] ].
The American Economic Review , 1967,57(2) :347-
359.

XURE, R RIE L5 3h& FARE T 3 6 &
MSRIEBTE [J]. P 330k R ¥ B ¥R,
2007,21(3) .18-21.

Lui Hui, Zhou Huiwen. An empirical research on
poor rate of concluding labor contract of migrant
workers[ J |. Journal of China Institute of Industrial
Relations , 2007 ,21(3) :18-21. (in Chinese)

Meade ] E. Alternative systems of business organiza-

tion and of workers' remuneration[ M ]. London and

[31]

[32]

[33]

[34]

[35]

[36]

[37]

[38]

[39]

[40]

[41]

Boston ; Allen & Unwin, 1986:132-145.

McNabb R, Whitfield K. The impact of varying types
of performance-related pay and employee participa-
tion on earnings [ J ]. The International Journal of
Human Resource Management , 2007, 18 (6) ; 1004 -
1025.

MeAllister D J. Affect- and cognition- based trust as
foundations for interpersonal cooperation in organiza-
tions [ J ]. The Academy of Management Journal ,
1995,38(1) :24-59.

FZR, T BESR. AEGFEMADRA
[T]. k25 BF % ,2008(12) :42-51.

Li Ling, Wang Xiang. Recessive contract, endoge-
nous trust and human resource [ J ]. Shanghai Eco-
nomic Review ,2008(12) ;42-51. (in Chinese)
ZNE FEMEIIH: RRBESEHTF
B[] #&#050,1999(2) :53-66.

Peng Siging. Mechanisms of establishing trust ; Oper-
ating on social relations on law[ J ]. Sociological Re-
search , 1999(2) :53-66. (in Chinese)

Rousseau D M. Psychological contracts in organiza-
tions ; Understanding written and unwritten agreements
[M]. 2nd ed. Thousand Oaks: Sage Publications ,
Inc. ,1995.12-15.

Braun C. Organizational infidelity : How violations of
trust affect the employee-employer relationship [ J].
Academy of Management Executive ,1997,11(4) .94
-95.

Robinson S L, Morrison E W. The development of
psychological contract breach and violation: A longi-
tudinal study [ J]. Journal of Organizational Behav-
ior ,2000,21(5) :525-546.

Tto J K, Brotheridge C M. Exploring the predictors
and consequences of job insecurity’ s components
[J]1. Journal of Managerial Psychology, 2007, 22
(1) .40-64.

H=Z8. THEALZLBEHANARER TR
FWPLHI [ D] . B 4 v 5 K 5, 2008 .68~
69.

Hu Sanman. Job insecurity and its effect on organiza-
tional outcomes [ D ]. Wuhan ; Central China Normal
University , 2008 :68-69. (iin Chinese)

Wang D, Tsui A S,Zhang Y, Ma L. Employment rela-
tionships and firm performance; Evidence from an e-
merging economy| J]. Journal of Organizational Behav-
ior,2003,24(5) ;511-535.

2% . BERE - REAFEEH .- PERES
PP & R R 45 (2009 ~2010) [M]. b 50 : 4k 2Rl 2%
Lk R A, 2011 ,28-97.

Quan Zhezhu , Huang Mengfu. Blue book of NON-
state-owned economy : Annual report of NON -state-
owned economy in China (2009 -2010) [ M]. Bei-



74

B HF}2£ (Jounal of Management Science)

2012 412 A

jing : Social Sciences Sciences Academic Press 2011 .
28-97. (in Chinese)

[42] Baron R M, Kenny D A. The moderator-mediator

[43]

variable distinction in social psychological research .
Conceptual , strategic, and statistical considerations
[J]. Jounal of Personality and Social Psychology,
1986,51(6) :1173-1182.

BrkeE, S RE, FEV, KM, KAEH. TFE
BES, 0BRSS R THHARRE . PEIEF
RTMIERF ()], B HE it 5, 2006(1):96-
105, 144.

chological empowerment and organizational commit-
ment of employees : An empirical study under Chinese
context[ J ]. Management World ,2006(1) :96-105,
144. (in Chinese)

[44] B4, HEl. ATk AL ARSHR

2 BRAT A 2 T P B R f 8 ol 89 KRBT 5
[J]. A FF & FIFiL,2010,13(1) :42-49.

Ge Jianhua , Su Xuemei. Organizational socialization ,
organizational identification and organizational citizen-
ship behavior; An empirical research of Chinese
high-tech manufacturing enterprises [ J ]. Nankai

Chen Yongxia, Jia Liangding, Li Chaoping, Song Ji- Business Review ,2010,13(1) :42-49. (in Chinese)

wen , Zhang Junjun. Transformational leadership , psy-

Labor Contract, Employee Participation
and Mutual Investment Employment Relations

Zheng Wenzhi, Chen Jinlong, Hu Sanman
Administration Business College, Huaqiao University, Quanzhou 362021, China

Abstract : Based on the positive effect of mutual trust and mutual investment employment relations on organizational performance,
we developed related scales and collected 754 samples from 28 provinces to investigate employment relations of private enterprises
in China. Using SPSS and LISREL, we analyzed the direct and mediating effect between labor contract, longitudinal trust, em-
ployee participation and mutual investment employment relations. We found labor contract was positively related to employee ex-
tra contribution, and employee participation was positively related to extra investment. Considering longitudinal trust, labor con-
tract was positively related to cognitive trust, and employee participation was positively related to affect trust. Moreover, longitu-
dinal trust partially mediated the relation among labor contact and employee participation and mutual investment employment rela-
tions. The result shows that we need both the social insurance system and organization management to realize mutual investment
employment relations.

Keywords: labor contact; mutual investment employment relations ; employee participation ; private enterprise
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