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Table 1 Results for Confirmatory Factor Analysis
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Table 2 Results for Descriptive Statistics and Correlation Coefficients Analysis

oy R amr pwr gL e e owm oo
EEEi ] 04717 4
BRI E S 04377 04217
ST -0.261" 0244 .037 1
T 03687 03367 03737 0116 1
BT A S 0.553"" 0393 0392 -03197" 02167 |
PER -0.032  0.020 -0.032 -0.109 0026 0.022 1
R -0.034 -0.09 0017 0063 —0.048 0.011 —0.084 1
£37] 0.139° —0.003 0052 -0.006 008 0102 —0010 -0272"" 1
TAEAERR 0.115  0.036  0.024 -0.107 0118 0067 —0081 05437 -0.079 1
b (VAT 3] 0.122° —0.008  0.002 —0.59" 0087 0138 -0079 0436 —0.042 0.704"
¥ 4.038  4.099  3.800 2336  3.843 4.178 1560 2130  2.850 4.250
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Table 3 Results for Regression Analysis
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Figure 2 J-shaped Curvilinear Relationship
between Coworker Creativity and Bootlegging
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Figure 3 J-shaped Curvilinear Relationship between
Coworker Creativity and Peer Pressure of Creativity
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Figure 4 Moderating Effects of Face-gaining
Orientation in the Relationship between Peer
Pressure of Creativity and Bootlegging
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Table 5 Test Results for Moderated Mediation Effects
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Influence of Coworker Creativity on Employee Bootlegging:
From a Peer Pressure of Creativity Perspective

ZHANG Pengcheng', YE Huili', ZHANG Bingging’
1 School of Management, Huazhong University of Science and Technology, Wuhan 430074, China
2 Management Reform Department, Ningbo Ronbay New Energy Technology Co., Ltd., Yuyao 315402, China

Abstract: Bootlegging behavior is an informal innovation behavior in organizations which is widespread in organizations, and
this research topic also draws attention of scholars recently. Previous studies have largely discussed the antecedent of employ-
ee bootlegging behavior from the perspectives of individuals, leaders and organizations. However, the role of coworker in
shaping the focus employee’s bootlegging behavior has been largely ignored by bootlegging literature. Thus, it's worth explor-
ing that when employees perceived coworker creativity, whether and how it influences an employee's bootlegging behavior.

Combining social information processing theory and social norm perspective, we proposed a moderated mediation model.
Specifically, we suggested a curvilinear J-shaped effect between coworker creativity and employee bootlegging behavior, and
proposed peer pressure of creativity as the key mediating mechanism of the relationship between coworker creativity and em-
ployee bootlegging behavior. We also suggested employee's face orientation moderates the relationship between pressure of
creativity and employee bootlegging behavior, and also moderates the J-shaped indirect effect in which coworker creativity in-
fluence employee bootlegging behavior via peer pressure of creativity. Data were collected multisource and time-lagged data
from 259 employees and their leaders. We tested our theoretical hypotheses using Spss 26.0 and Mplus 8.0 software.

The results show that: First, coworker creativity has a significant curvilinear J-shaped effect in shaping employee bootleg-
ging behavior. Second, coworker creativity also has a significant curvilinear J-shaped effect on peer pressure of creativity.
Third, the curvilinear J-shaped effect of coworker creativity on employee bootlegging behavior is mediated by peer pressure of
creativity. Fourth, employee's face-gaining orientation moderates the relationship between peer pressure of creativity and em-
ployee bootlegging behavior; the effect of peer pressure of creativity on employee bootlegging behavior is stronger when em-

ployee's face-gaining orientation is higher. However, face-protecting orientation fails to play a moderator role in the relation-
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ship between the two. Fifth, employee's face-gaining orientation moderates the indirect curvilinear J-shaped effect of coworker
creativity on bootlegging behavior via peer pressure of creativity, the indirect curvilinear J-shaped effect will be stronger in a
higher employee's face-gaining orientation.

This study reveals that coworker creativity motivates employees’ subsequent bootlegging behavior, and explores the im-
portant mediator role of peer pressure of creativity and moderator role of employee face orientation in the above relationship.
Drawn on social information processing theory, this study introduces a third-party perspective to adding the knowledge for the
antecedents of employee bootlegging behavior, and enriches the understanding of the consequences of coworker creativity. The
results also provide a practical reference for managers to understand the possible effects of coworkers in the team and better
manage employee bootlegging behavior.

Keywords: bootlegging; coworker creativity; peer pressure of creativity; face orientation; social information processing theory
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