534 55 4 1
2021 4£7 A

PR ISSN 1672-0334
Journal of Management Science

Vol.34 No.4 101-114
July,2021

% b8 = 12

53 80

tR=m', K A’
1 E AR KRS BB, Lt 100872

2 PEfE T RBEHR PO STFEBEMR, LR 100029

BE S T2 N FAFRARCEZAT T IS L B FPERMAHEH 2,
AR ERE, ARLKRAESNEZ  RAZARGHLAFLET R T,

204+ 42,60 4 4% B 70 45 4% th FL 3 Sk i AR 20 8 L T0 5 R R F 80 K B w48 AL
—ABIHEHABR AR EZFEEA AL AFTLBFERIIRAAREFF—H & EH
BEFHAL 20 L0FRFE, FEFRLZALHAR, FR(EN)EETFERD £ E R

AMEE R

04 ZI0F K, FREAANFHERAERKRIFHAR ; HALFATHRE TR &
KENERL AR AR R RBRP BB A R RLERRRRAA EEY 0 h 0
RFEGHAERMFRAR——AENERIOFRE L FE g R FENALR,

200053 KRB FRHF R AT SN BTIHIAFNAA . RS IS5 AR B HTEE

EBR ALMBEELFAHRAESRUARZN XA LG E LR, HuiaFH6EE
WRMAERSARAL TAG AL, 20008 L6 RG FEHRLEAN, 3ATHRAZIAAR
AR MEZ B kG X A, A AET ERAARELES KNI E, B od L A3
AHBGER: FLBFERIGIRAABCFENSOAEARB AR AL ZHMNAEE LR
ARG E RS LY TR FALFTEMAREEEMR,

TEHHERSTRRE - LA TAREBMABENLLE B ARTHERAMIML. K
PELRGMA, TEARSEFEAAB A5 LGS0, A BAL SR FAMA, AEALAE
ARG et RETERLFTENAG S ER, AXMER R TRGLBEA BT
e AFFR T, A RENAERERB ARG RARZ, BRATCAGIF L itit, &

Bl R T AR B8 Y,

XKBE RE T2, LR ESIALHA; P -G, 2 5HFER

hEIS:F270 RRIRIRE : A
MEHS 1672 -0334(2021)04 - 0101 — 14

55

R W R B R 2 — 4 32, A 20 1 4860 4F
RETVENERZS,CEAS0ZE, N4 KIEHS
¥y, TEETHYLEWITEIATHE LS RABE,
IR e 0 £ ok BUSR 5 AR W 43 B 0B O A g B B )
HoOXRREEEMEERAA RN — 0 ERE
M, TSRO KIE AR XNENANCH A E
TASR I hEFEZXBNAARNERFES

W E 2018 11 - 19 BEE ;20191115

BB : H¥A KRB EE4 (71372157,71232011,71972119)

doi; 10. 3969/j. issn. 1672 —0334. 2021. 04. 008

B—THoH. RRERERXOEFRERREIEX,
0174 EAE LR A M3 0004 £ R, MR EHEE
R 4 4R 9 3 B A R N — 10 TR R T R S R
Wt m ok, KB R 4 B 0 B M4 51 B 58 dL ik
ITX—m. A, CAFRRY, R E |
Wi R AL I B R R TR T AR
HEHESRU R R X XM R, EZFEAHHEFR
WOEY R, APFRNAMVEEME, fERRE

EE @ th ], S, PEARKEWN BB, B m o e W A oS, UREFRBEAE R A
multilevel analysis of the effect of taxation incentives on innovation performance” , % 2 7F 2013 4 451 ] { IEEE Transactions

on Engineering Management § , E-mail ; emxu@ rue. edu. en

Mg, BRI, b E S T R AT P D 2 B LA O BT R, 0 5T O 1) O R e R B L RET 1 lk A
oy A A B AR R 4 ¢ The unfriendly board ; antecedents and consequences of board dissent” , % # 7£2021 4F
%51 3] { European Management Joumnal } , E-mail ; sfxjqB086 @ ruc. edu. en



102 B BB (Journal of Management Science)

2021 4£7 A

50 AU B R Bk 4, 0 B E A R Ak RO R A
PERBERHRGAR, FE—-FERBTEHEE
2R B, AT 32 R OR A (B D R BE T
6, 3 P E R E BT R R RAE R

575 7 A R F 5 R R R LG, R A R
BT IR A T, 2 A B O T R & B iR A
BT 87 R A RM , &P T 8 2F Ml ™ A (1978 4F 2
19914F ) | & & F# 52 (1992 4F 22001 48 ) LA R Al K
B AL (20024F £ 4 ) 3B B . ERLR KB
EEREMATZR, SO RRERREN, HE
HTPEBERORSNRYE, —ER¥EFITRH
AT BB . = E AR NS B0 & B
M—HETLREMEEN AL XNALE, WA
AL - AR RRHES P E R E B REER
J& i O 5 , 5K T AR W R I U O AR A F 5 X O T LA
REEZER.

AT I8 R SCRR T ik B 0 8L X R R TES A
5T 2 4 7 2 B S0 AR B AR e A ER AT ST AT
SCHERSE 1 50 BT, R AR BT 5T SR B B R )
MHRUREMNTEARNER BB U
WA e B A JE U D b B R e O R
J s, Ol B AR RS T AE 5T B B A R R s 4R fit
HE B NP LEAENEHAENAATED
BHEZE R, ETENEBEEMARELESE,
i o A 2 P B A AN T 5T, O P AR
HEFMMREMARABERUEEN HESS
MEAMRERNER T, REAZSS5HES, L
NE S 5E N 50 RN B A AR A E 5K R
R ETURE S

1 xEsEER

JE ARG B RO ST R R R B £ Bk, WTRLES B
MBI AE T RES R BE BERE, &
T 9% i R B B ol R0 SCE S S A LA RS R B
FARUEIE T S U T P BB B — A S B 5T (8]
S DURAND et al. " BB 5T, #4114 th AR W A 20 49 480 5
FAMREY KU T EEE ML ENE,

PEFEOLNREEENTNEARET T ARG
G, DD B T 7 AR WA T AR N A MR R
R A ENEENEESER, 3 ARG EHE
FESO 4t 2 J& 17 sk 2 47 I8 B ; 2 ¥ i — 5 R A
BB A 3 2 A S R Ty 2K R A U R AT R
G, WMECEE IR0 ANER, 3
— /MBI 5T 8 P R R Bk 2 HE AT TE INORE S G 43 BT R
ARG, ARZESD 2 F 1991 48 F 2011 48 A9 Uk i 12 4
BT, 33 1 A0 A2 3 RS B A 0 o PR AT VR4
T 7 30 219 3 F2000 4F ZE 2012 4F ( Strategic Management
Journal)y % 3 I 36 30, X A% w45 B 2 48 09 A/ i F0 B o
#HETEE, REUEMMRREES —ENRFEE,
HEMHARZAAET R 2R T LA E B8 ot
5, AR RESEHE 2 R s M A B A R R PR
AR R B AN AP L e 0 Wk TR ] R R T Y B B

RUAREMNHERAOHNZELERL, BMEZ, FER
58 B 2 B AR B R SRR R R

2 RRABE

A B AR I SCER T A B, % R 2 i a3
Wik B 43 # , B 3 — > B 5T S B 4, = AL FE B R P
—MERBEMRITE. BEWME , 485 6 0 3t
B T e 5 a0 el a1 0 2 S i
FH R R H0 A0 2K RO BF 55 R0, AN A F0 B 7 RS SC R 3L ]
HCXHRE|I ., RARASBZ A AT KR, EH
SLg s kAL AE R LA XM EE.

XEEFH S ROT . O E kR, T
WA s & B 0 AR, A
WIS R 8 4 [ Br T B B 28 3 SCH 1), 43 30 oA (A
cademy of Management Journal ) ( AMJ) . { Academy of Man-
agement Review) ( AMR) . { Administrative Science Quarter-
Iy} ( ASQ) . { Journal of Management}) ( JOM) . { Journal of
Management Studies ) ( JMS ), { Organization Science }
( 0OSC) ,{ Organization Studies}) ( OST) F { Strategic Manage-
ment Journal) (SM]) , @B /EM R XA, 5REE
A 5% 1) 3T 3L 3¢ 8 6] A strategy , strategies . strategic man-
agement strategic choice %5, i T R B i i A0 < 19 #F
I, A B 9T 05 R W GE A K R 56 B 1) Ay strateg % , (B ]
FH 2K $2 17 7E Web of Science H1 i R CHK ., A & #H
5| % @k B 3% 1Y Web of Science #% i[> FE ( Web of Science
Core Collection,975-present) , §ij A 8P| & %, A X 8 L
MR R FRAF MR, 1 A KB 7] strateg + , f £ R
S5 4% 77 P Endnote, 8 J5 T £ 30k 3T & 4 7 B 44
CiteSpace 77 ZL 09 I 14 ¥ 3 ¢ 4. A A { Strategic Man-
agement Journal ) O £ 38 £ T W 0% & BLAF 55, BT LA A 4
FERNTEZ T LR F/HIFTAE XA S g & 2 AH %
HlEELERE RAEFEAXRARR. &1 KR
3 ) SR B B[R] 5 B A0 BRI AR

R/ 1 IR AR

Table 1 Source Journals and Literature

) 3R
SCHAR R (8] 7 Bt

1980-2018-04 688

KU T

Academy of Management Journal
Academy of Management Review 1983-2018-04 482
1975-2018-06 232
1983-2018-07 607
1975-2018-07 807
1990-2018-04 639
1980-2018-06 535
Strategic Management Journal 1980-2018-06 2 701
&it 6 691

. gk kb A 42018456 A28 A, B TS M A 2
7,68 RN ke, BE&AHT AT R LR
B, &RrBHA L8 RERATRE .

Administrative Science Quarterly
Journal of Management

Journal of Management Studies
Organization Science
Organization Studies




54

i B S S B BRI AT A 103

Wi 5 5¢ B A SCHR S , A BF 93 1| A CiteSpace f SCHR
LB BT T e IF A5 6 DR A B R 1Y AR g B
AR L FZEWEER, X LA o #r . CiteSpace
J2 3 [ 78 75 2 /R K % (Drexel University) {5 B #H ¥ 5
AR5 B Wk R 36 4 F S 9T R B9 I B o OO B B
A, mSE ST AT HENLRE FER#
il S 2 45 60 25 > Bk, L 2 B 2 AR R R BT 5T Y
SR 25 1 | Pk B R R SR A i AR o Y % B SR LA
Fo W% 5 B T A A0 AR AR o kA TR

3HAERR
31 RBEERRAROERS

RIS TG RLEL, E2HT B4R
W 2T 5 I B 20 i 4870 4F 4K 3= 80 4E X IOk & JE
WEZMKSE . WNELW LIE B B A RS E RN
HHEREMEAMMRE, CTUEIAE KA
R ) A OB SCEK (VS B B R SRR B T ) R
K) s LA B 3l A B ) A R R A A
Bem BB GEEARE BN TR) .

RS RN EEEF O LERBE
- PpEREH (IR SSEH) FXR -ZRKXM
(~w ) B BT - %08 B8 (2 7 &R e A 8
) MBEERE - SRR R SR5 258530
& EMNFARFIE A E, HP20 #2704 K .80
SR B B B M AR — > M ST R B R SR
R B FARH (WIS B E L) MEARBTI(W
( Strategic Management Journal) ) 41 4% €1 57, #F 5% 7 X &
WL FEBRA  2FF(LHEFLETFF) M
RmZ W e . P X — B B9 SCEE R, M RS S B
FIE )2 R TE I LS B8 4F B 8] A 3K 15 B K W
DR HREFR AT FHBEE R - PR EE

(ES M = MR ENEAR) . BN A
Pl P (Rl H ) BB, IR R R R
£, ¥ 254 - 47 K - S5 1 8 =X R A 3 £ ol A g
SR REMEEEMEREABAMMRFE. POR-
TER'' % 632 P Mk 0 B L BB, ARG $2 H ll
EHEF L SEW AL T AT RABRASME. 2L
REIF A REE ( XFRD — M dRBE) K Rk R
LB AR MESE T — 2, fE L2 AT, MILES et al.'™
2 H B A L A BES | 23T R S 4 R B AR Y AR S 2
o X—HWA —1MREERMOMBTEST MEET
iR W T AR #2138 . HOFER et al. A 2 £ ol R g
BERREN, CAFAFRE% LS E RN, B
AR I R R R — A R 45 4 Tk Y A R 1A RS A A R
MINTZBERG"" 4 B 9% A 4y &% & & R A2 R 3R 858 . 41
BREGHET A ER KR, AR S
ZHAZIRMBA I B EA T MR E B EN R
W, A 60 355 I B AH ok 0t B SEFL T Y BE B Y AR B AR
B, XBRTREATHEBEIBNHAR, BFENL
1B 5T AR T i 22,

201t 280 4E R P M BE R /R - WAF XL HE T H A
EmAOMEE RS =HHPHE _B—A("Ss
R QMR AR o M 7E S 4Rt 1 (H 6
DWHELR S — BB T B — 4 F e X ol iR s fn
TE G 40T, A A oll 4 A AR 7= ok 3R 4B R e A A
ERFPEBIALERZESFRBRBEEER T, &5
2 X AR B R 5T 09w A n TR iR B AE 22 B AR A
0 DA JE B T2 MR BE 4R U R 7 e AR B
G b eb i R A o R Y SCHR 2 — 5 2 R -
BRI (A E XA FHE) . KERLAT
BE IR 1 FH B0 56 T 4 ol B T U A Al VR 7 X — B 3 T
HW %F , 3 B LA WERNERFELT g BF 98 R %, H &

-

HARDT K M (2000} jgmoasmin
- ECE D 1 (2007}

. R .
g i S e =i
.’ - Pi‘u - —— -

. . g J‘\.‘Dl!ﬁl
. * e

3 e O O e

; e__m el o
Ve @ik sTEN s 2009

| 1980s | [1990s

I 2000s I |

i (D# % & B Web of Science, TF] ;@363] LAk d F 46691, 7] LA EAEEAHIVSHEE2018F ;@A L EH
54, TR;@BMERBFL G A A RMRFHHI00% Lk, TR;GOF E X8 Hw5 sk, TH; @5 LHho
HAAS; DY LEHBAXAFTHS AAHAS BAFEZNNAELAFTAHRRIN LKA LRI AR, TR; @ Lk

R ZHEFAFHES AF R FHREA, TR,

1 REEERRORHE
Figure 1 Research Evolution of Strategic Management



104 B BB (Journal of Management Science)

2021 4£7 A

X — A B S B2 L )20 290 4 R A K
MREE . EE5EFF A EENBER, FUB 2.
LT A A A B 4 ol PR T S 2 A ol A S ER BE
i}, LA HAMBRICK et al. "4 % % 89 #F 5% 7T #h | ¥ 48
B HEERMEAFTESSEBMEES
MR R LSV SR, BRE T HE
W, K R BT AR TR B AN ER RN, kg RO
M EAR M S A B AR B P . 76X & E A
HHRCEOMB AT, B X 5 — B2, %
FaFEd AEMFEENRE, AR FREME,
JR 8 10 38 1 B S 0 R S, R 3 B O0 R b 20 i 2
BOAEL ARG B HBF sy WA B b H Rt 2 — . EIS-
ENHARDT ' 41 | 28 45 9 [5] 0 45 o 7 24 i 2 R R £
FREBELNSIES, EETREE AL REERT)
NG B W 5E P B9 A 5 LEVITT et al. /34 40 41
£ 5] WF 5% &9 13 Jill 71 EISENHARDT™ %t 5 3 7% fk 3F 5%
H R B e O AR Y B O R 20 i R 80 A R I A Y
BABER WS HBR.

#E A20 1 2290 454X J5 , 4R BE B HE B 5T ) A 1R 8
T ALAT, ERFITEE X TEHH AT TR .
EhHSHEFRBZEWXRT . X —mH A
7119 & BARNEY'"! 1 TEECE et al. "™ f #F 55 . BAR-
NEY''IE 2 $82 i A5 w48 B8 491 3% P9 Y 9 UR 2 At O, 1A
NALREWRE—ERENERERLT SRS K
PR R TR, 33X 26 SR 1 60 6 BT UR A O 1B Pk TR R L
DA 475 4 0 0 4 5 R M TEECE et al. "™ 1E 30 42 i iR
BEEESEBANN SR RM, AN ERDIEN
EHALNTRHEMEHNED, REHARATEREL
EHERTALBERFLEMAA GBS KRG
HETFREMLE, XHIMHERABELT ¥
MR AEHESTEN¥X TR EERFENTR,
RHERERBAXTRHEERSEFHEXRN ¥
W EEMNESTRBAZFFXTOUHRSENFF
GAEME AT, CE BB X TR XM
298, 7E B 19, Bl 4% 7F BARNEY!” #] TEECE et al.!'*!
Jel Bl # #8 A PR P A 8 4% 2 4 38 4 A B ok R Y B
F5 , 495 U5 UR L R A A A SC R S S R
01 A 1RURE 36 B9 2 Wl SRR , 0 PRAHALAD et al. ™V B
A FF B B LA 0 B8 J1 35 COHEN et al. ™ 4 Hy fry 2 i
fiE S7 18 , GRANT™ 42 t 9 0 TR S Al 45 DA S ik 3 2
B & N FE, TEECE et al. " BB X
T BARNEY' ' B 8F 5% , A AR s 9 38 2 7 — F £ ik %t
FREMWSFMA TR EE, NI EFERH
TS T S 45 R A, X X i ) A9 [B] B 4 B 10
FEH0F LG

ERTHAHNFEER EHRMRNERHAFR
Z A, %44 IR] 96 &R i BF 5T 4L 0 20 1 42 90 4F 4K AR g
EH BT — K, GULATI™ '3 gL 8 i) 35 1
i) 45 , POWELL et al. ™% %2 6 4% 6] f & 1 % 61 37 1 B
Wi, DYER et al. "N KRR M AL EARBMHEES
REEBMKTR, NEBITTUER. X—RPWRS %
T 22 5t UL A0 Bh 75 BB 0 R R RO F 9 A O O I B 8

RO Z E 5] 3k R BT, H 2 5 HANNAN et
al. PRI AR B ISR B, T LA 4
EEFHELREXEM AN ESHILEM,

21t 40 FF  , WE IR S Al UL AN B 7S BE ) B0 A B
AU, AR A E A B i F7 T 5 BARNEY'/ 1 TEECE
etal "M EMNME . BRFAIEE T MHE LR
e BT ST B, X 9 U U SR I, T X 10 4 R 1Y
) LA B % WE IR L R0 R R B R S AR A A
19 ¥ @ #9 BE 7] , BARNEY'™ 1E s 46 4 7 B 57, 3 4% h
158 B E R L B UL ZE SRR AT S P 0 B R, BB
B ESRBEEBRHEESEAA A THER
AL — A T WIRERE R R, MR T H AR
BN OB A A 5 U (AT BLSR A RY BT IR B R
WO L X B AR B R UL, S HF IR X B
SREOTESNESHE, WS H MR RN
& . HELFAT et al. ™I75 ¥ U5 2% 5l 00 49 4E 22 A % 30 &5
fEh#TEIN e, NS MmERNENEGEAY
MES  ANALRNTEEH & REMRA3N
BB, R 4H R 04 BB h & R ib TR IR B B, A T R R
THAE DR T, Hoh, EISENHARDT et al. ' ®
2l 75 BE 7 B 7E E DR 2L A U0 B HE 2R P AT B AL,
N B2 8E 7 BE R 7 U R R RO R K A —
R ALE Rwg it AR, O A X s R T DA
AHRAM G R ER . 4N E B, TEECEP ¥ gt — &
BAREBENMEEE AA%H . A8dE (I
7= il TE ) o S M U 46 R 151 45 O B 7S RE 7 G TR0 B
i, THARARTHILSBRME D P EMHAR
(IR EMREAE RSB3RO ERE,

FE2LH 42 9 AT 10 48 of, LR BF 58 07 1 B 8 W N
HENBE,

(1) B 24 28 5 1 op p MRG0 18, ) B AL W
HERBERN T HE, IXEFEERELD
DRMERSIET RMEEEEHNE, LHEER
R B R, BT BT & TR B N AT
A A & T BT DA U R R
TH Tl SO0 ) P AR B NS R LA
F oA ol AR B e B O BT T o FE BT 2% 20 U M AR B BT 5T
A T 2 AR A2 i B G B AR AY I BE LAY
WA 51 A KR B 4 30 BT 98, AR O 4k E IR 3K il 08 A0 2 ol
A IS R T 3 A S DY

Q)FEHEEHEE, BHEEHZLEBERE
HMEWSES MEWAERSEHEE S ™ELE ]
X T BT T U R A AR RE TR e b AT A (RS ) i
. HHAMBRICK et al."" 32 4 3 86 A8 Dok, F9E &
T ERE N ST, MEHE A ER
AR DL R % R L BA Y R AL A A R AT N — 3K
VRS, AT MABH BT R BRI B
B i 5K S 1) & & Jr 1), HAMBRICK ™"/} 75 B 38 i6 i 47
THg . WSZR R By FE L X R B BA A R L 6 i, AR
GG HMREMEEBECEO. BEHNNESRLS Y
4 b F f e 3 R B R L H S W 3R FE A 1R & 4k E 4
AR 4 #7 b, W5 R oK 8 0 E 8 A S EBE S .



54

i B S S B BRI AT A 105

XSS T ) R R BB Y 5 AT M E R BT
B e — R, A E R RmE B R BT 89 R 3
BORT B R, X E A ANBEA R — N
CEO), il AR — Bk (MERS) .,

(3) HAMTT . MARCH™ 48 i 4 4125 5] iy
BOTCHLH, BIRR A FREE 58T LR R
HRE REE . ER QFHFRERRE R, £
4% 37 1Y o] fB k5 AR R R S SE i RS L
BEWNERAE—E, TR REBEENTIAH, =
EXAAMREE, HEABERARHF TR ER
A ETHAWHENRFEZARM, B @E™=4 T4
Sl 19 . GIBSON et al.'™'% 2% 41 21 — Jr % 1
BB w1 B AR B AE ol b %5 2 T 2 T A R Y
sk, T E A — BT RBENNER et al. BB 5E,
fiTA NP HENEREERE S SHERBNEHZ
EEA AR, TANARNTETHRITATF,
ByUTHMASATEABEE - EEHRAPHE,
R RS (36 H A M2 PR ) 2003 F 1Y SRS
L FE0BFRB(EXEEHFETR) THEEEDR
¥ CRRHEWMhZ K, 2B, AMUETE
BB THEEMN X TREEHEM BB, St 58
MR, EENEFETHSAEHE 5L 0T, B
ERZ¥FENFETHENAAEEHEETHEAS A

(4) HRWG B S Bk . f% G0 e 4 3 BT 9T IR E B
ERHNTMENEY, WH S A = 71k &g 1K
A BE S . SR E, B 204 290 4F R K FF R
PRI e B SC BT R SR &, R B E 2 A
M 35, A R R R — TSR BRIE Bl M3l T R e E
1 52 B #% 1), 53X — #% 15 B WHITTINGTON™ 52 )& . 1
Bifrk, BRIX AR Bl L RS2 B C A EXE
ER SR L SE T AR AL A TR B 5 S8 B T 5T % )
A MBRECEETEZSR, ¥ W EHE K.
{ Strategic Management Journal )% [ & T 68 4% 2 T £ %
MRS EFIENREMREES MR T
— AL R EEWEE 2R —1FEIR,
HEBREY MX %R RBIKE TR, 2%
7 JEHE R0 N R A R SF O AT BB R aE, R E
HShEEREMNITE - WHITHIE.

(5) MR BE B BT T M 5 k. BE F 9138 A0 &
BOMRBERMFRMFRAENERBEERT. &
EHFRERE MBI =, BRI BEFE T8
YA, 2 — & GREENE“ f & s it &
2 TF 4 B R A X — i A k5| AW B STk .
Wit 2 oh, B AT R PR IE R M E™ LR
WG AT R A R B A Py A e e T &
A ERHRFEPRENES. EERETFR N
AT, 5 50 B 75 i e R 0, H L T R0 1) S
B9 A 4%, EISENHARDT''4f th 2 fh R Gl BT L 8 40
G 1 4 B8 F 7 B, EISENHARDT et al." 5 — 348
B 28 0 T e 2 A B0 A R RO I A ML R Pk R o

A2 AR B RT104E 21t £ B SE2 N 104E o,

20 2R £ 2 R ) FE T 0 7 R T 9T o A N AR R
T, EIA LIE S, E M E R m S — B
FHIH NI . Ehr L, BAE20H 4200 FE R A
A SFHHEHERE RS g & H R 1T
AT HEREFAML X - MAHESH
FHEBH, MEHTFTHRESEH G EASHBFHF
MEEMNHETENHR, AR EERMATH
REBIHEER AT LIEAABGE >, & E
MARTEZHMAROE 0B FEHRHA &
VR 4 B R B L A 2R R R R 2 A AR B mE B L R
F ol B L AEF bl B B IR BT 5

AR CER AL w 5] 4 A7 18 B A B R X R ) AR Rg
HHO R Bk i A 2 5 B . 7E #| A CiteSpace
Bt AT A g G| A7 B, SCHRRGE B B [B) SO E N8
5, IXFE T L3 S 1 B B R S g gt S, =
RBAWBRARZ., —=2 & FofEEE, S
S — W5 O 18] B R — B XU A R 7E AR B B 7R
FHHEFREAKZ WS 2 E B e E R A8
A, PRI TG v 1 OB 9 B — B 5 O 1) i BE Bk 4 B
Fo HTHHXERR, AWK ZEH#T T4 T
MW SCER RS A X SCER B SR B R A R B R
il o BB AT L ) A A R R I A 5] IR
B = i SR, gk 5| U Bk 42 AT 100 By SCHER , i s
SCHR B AR 5% R 2R 4E 1 T BB S 76 it 5 | SR 84 B[R] 3
BN, giaxitgslammERMEINNE, F
I BRI L R A%l R R, A B 5T L2000 4
FE R —710 A, W22 AR & 8 2R B 5% 76 2000 4F Z R/ FI
20004F Z J5 K 4 B 2 1k, 13X 2 A5 4k POR B OCER [
WA B[] R o A SC AR R BE S| AT A R AT LU ok, I
E2fE3, Hrp— s L e A&, MASERNL ER
kAP ER N
32200 FEHEHRESEHRSR

&2 25 112000 48 (&) Z B AR 0g B B UF 5 R R
L. HE2W LA N, NEKE, B SR E
LXMRZERBTIRAEE  REEHR, DHNEE
AR . TR - BRI (55 g T 7l A
THENEAR) R B KH B A — 23 T3
B4, X BEAREHEER, TmE5H B B2 38 0w
PAFh FERT SCHAUA M LN R .

(EEERRSHEABENETFKR.
MARCH et al.'™! ) % 81 % {f ( Organizations ) JF Jj§ T 41 4
MREOKRTT BHABER—IFRRRE, FESH
WA E , AT AR AN AR W E
TRHFALANNMEMER AMEEES THHA R FEE
WA, R A R A I R A BA A AR R O F
FEHIE Rl . CYERT et al. 1) { A behavioral theory of the
firm )2 4 BB 58 A9 55 — > HAR R, T DA 2H 2 OR
KR, B LA R AT ILED R
MREFBE  RASTHANEFRLEFRRLE,
XPAREEHZAREIEMR FHE - BREFEIRY
REERR, X %R BELET EERZ EE
BHY¥E.



106 B BB (Journal of Management Science)

2021 4£7 A

. RANOVETTER M (1908)
RSB LIAMSON O (1985) _
ILLIAMSON O (1075) '

@"mm(‘ml ’ ¢ nu,mwum
J \ o
SaAnAOBILUT B (1988)

DYER 4 1P ey

i DAk 5| LA SFE H2 575, 46 5] Lk ud 19 & B 4 1975 F 22000 4% ; QA7) LD Mo 8 -1, R FREARS, TR .
EH22000 F2 AN B BERARRER
Figure 2 About Situation of Strategic Management Research before 2000

[ X WA 3 1R S, B230 A 34 SOk | SR 48
B EAHBRARZE S, ENRHREAE BRI
S HE, B4, B THOMPSON ™ ) { Organizations in ac-
tion : social science bases of administration} , ‘& B 57 Wk 7 F
MARGHITERFBLEH, A NFAMHANER
R U AR R X R BT AR, R RH AN A R 80
FF AR BE AT LACR [A], A B4 B8 0 JF i, AR SE B PR —
B A LRGSR TR A T 4 41 RE BB AT IS
8. 4485 IR R R R 20 270 45 LK 80 4F
ROEABEHRA X OB BELEE, XHREZH
F(HIE) P AREE HALS¥ IR HEH
SE¥EFHERSFBEXTHRASHRRANAL
9, T 2258 913 4 3 6 /8 48 49 Ok IR, THOMPSON™!
M) WFFE AR AT R k. E UK, J2 PFEFFER et al. "' # ( The
external control of organizations; a resource dependence per-
spective) , ‘B A& BT U7 K i 2E 0 B BE B R E AR, WAL
WA BEAFBRRAENEAGHTFE(RHARE
BRI ) MR RMARN —FRIIKB R, A
VR 2D X 1 0 B S B R R, R R B R S R R Y R
ROKFR) MNMEBNARFTHWBEHR. 85, 2
NELSON et al. "fj { An evolutionary theory of economic
change) , E N HHA BT A —FEAB R A, H
BB ERERMLET —EMNZE,EMTESEN
SWEmRBERLT N, FRANmMBIRE-THE
PrE BB R A, X — R E B AR E A B,
T8 T O 6 O B B0 Ok T R Ak IR K
T Ak B T3 S B 05 BT O A R0 &R, RO ARy O A SR
i ol R S B I A S5

Q)AREXF(WEE  KAMFWE)FRY
HipEMABETSMEEENTERAE L. (B
2AH, R TFHREAMAGRSEAAERBEHHR, —F
i 5 A GRANOVETTER ™ #1 BURT'® h ft £ sk & W
BB R , % — 7 B 5 L WILLIAMSON'®' jy 1% %
W) AZ 5 A 5T 4 A i . A& R T & 45 M R Y i
A BEESRERE SHFA%, 5RKE. TR
MEEBEMAXFR; FEXTHLERMNETR S MK
ERASER, ATHRBHALARARAXEZREENE
AR E AL . X —BF 5 5 1 7820 42 80 4 1R K A
WERMAR—FK.

(3) 4 2R 3k £ 5 3 il BE 2 38 7E 2000 4 2 /Y & Ak B
CE R RO oy DO S OB R 1B B
F 48 2R 4 2 2F B i BE B A0 A AR g BF 9T 7E i A21 8
204 5 R S B W 5g B2 R/, H AL
= 3 i BE 7 98 BT IE /9 28 3 M BF 55 R MEYER et al. '/ i
DIMAGGIO et al. "1 30 8 | 3¢ W5 85 SC ik 78 2000 4F 2 &
5 H A ST R B9 35 B 5] 5¢ R SR B I /b T O 3 3
MRk o B TR ST A Ak TR R R) A AR B A R
MALEMEXMASR A NHAZRUBRENT
2 T B AR 9 B OR, R Ak & MU Y SR A o Ak
MR % . DIMAGGIO et al. "' 48 t 41 4 3% 38 9 #
S MABERERTHAEART (AFEREHT) B
R EHREERARFZE, KRB — W
SHBER EETKEXTHLE L S¥HH EHRE
f B 3 A SCEAF AT .

3 45 2000 4F 2 J5 MR B IR HF R & R 1E 0L .
MNERE SIS TSR (EBNA) Wi 7



54

i B S S B BRI AT A 107

iE A 3 UK 4L h4 116, 58 3] UK B ] SE E 4 2001 - £2018
B3200F2EHNRBEERAER
Figure 3 About Situation of Strategic Management Research after 2000

3l 8% T AT , 49038 P9 B L SCHR B LRSI R R, W B
— I A 1 B 4 A A LR A B E R N, X
th3IE 52 7 DURAND et al. " 803 W . 5 E24 1, B3 3%
HH AR BE S B ST AE2000 4 2 J5 e A T — Mo R 1Y AR
16, XA BoR T WA 4L R AR B R .

(1) Al RES NBRBIEANR 2, = & =M S
JIR A 28 B A 1E IR W B T 9T 40 B0 B W ) E B
BaHEEEOHAHPORTERVEZ B HECHE,
HSEALEIIXAMCMEETLIL, 2UEHX —
WA HFHIAARBEW MR, FREX
EHWRFLEHFEER, —FTBHMEZNS ™
(AT k) BE 4 7 76 18 80, 0 L 2 B 0K I AR A
R, ERESHINEE M ARG, £ 50170k 4 B 2
R RN EATREEZT BB (HFARARAE
), 5 PORTER"' A 2 f| 3% i8 i if 4 WILLIAM-
SON'" gy BF 9% , B4R B 47 /2 BK 5 L & %% A0 36 T 45 F
FMEEMZ — M ARG ES , HES
X S T 5E B0 B R B Ok A g S B M 4 B ik
M SRRFAER T MR RBERAR, T B
FETH W L ShA RN HIL B E IS R AT A FE R T
20004F 2 J5 #EEA W, i S K FRIBRE , £ K&
Bm K B L 2Z BT M K P, 0 3¢ F W i BB L Y BT
FE L BRGSO B B e AR B AR W A L 0F
Wi ERS BB (E3AL X% ERXE)
WERA WD,

(2) 1 R4 &2 3 il B 90 75 R BG4 T B 5
B KK, XSEMER -3, EREN
ik 2 — DIMAGGIO et al.'**I7E 2000 4 2 &7 #4 %% 5| A

WHHEZ N4 1847 ,20004E 2 [FE & F I+ RIS 64,
3 A~ BIF T G 38 R B TR] B B T Lt B B DU AR 5
JH U B9 $2 T, OLIVER™ 6 il 3§ 38 36 5 W 5 4K 1 2
WA 4 & 3R AR ) BE O 2 Y AR B M S, SUCH-
MANS" e i B 78 36 5 A M P 42 3030 M 45 B E T L 1
B8 A B TESE , UL R SCOTT '3 48 41 5 fhl JE BF 5%
WRGHEREAMEEA G RN =K RS, X EH
R T — 60 B 53 B F 90 80, 5 9% J5 0 48 3 38
—E, xEHdANMLeHREH A SIHFEL
HENHHERENXR, HEXHEH LA A
2R G 2, T 9T A 2 AR R

(3) H e 7 38 BF 5% %oF 7 B 40 9 2 SR 7 45 o
BLEMTEE IR AERS. BINERD
GERATR—-BH BE3NEREVNTEH —FNER
B, 75 Y W5 O T , EISENHARDT ™ g % {5 BF 5% Oy
BRARFEEMMBL, B HREES,. 5ZH
& F 1934 A EISENHARDT et al. /B BF 55, {H 2% th
UM REERE LA EX - X, B
B A A %, — B & LANGLEY' ™ # 3 72 #F 5%
77 ¥i8 , — ff & GIOIA et al."*'3 F |, 4 f8 48 i) Gioia J7
Bt B—FAERLEFEHAHAMMBIETERR
VERZHF, WMEFEFEMARERBEN LG EM
A X FEHMREERERR, EERBTR
FHE.CHEAWEPRAEERE. B3AETAM
358 SCHR EF R 36 F 4 el 4 1IF 9 4 1 . HECKMAN'' 42
HEF R B LR T IE B A R IR
HE Sl 1 4 A2 i 5] 85 ; HAMILTON et al. "™ 2) 7 % & 45 8
MEFHNEENERRT SECFMELE T IJLA Y



108 B BB (Journal of Management Science)

2021 4£7 A

IE A9 77 s BASCLE™ B f B4k — 26, iR T
R EEE P M E A TREE R EAN LS,
WAEMERBEE I EAEROMBERITFNITES
2 MHERY AR B A B A B, TR BF R B B B
EXREENNEENE, TFEEVRARGEHS
B 7 BT ST AP P A A ) R A She U Ak 3 O 3

LA b S X AR mE BT S50 2 4 ok R T R 1 1R
B, bRl LA AR B R O 5T A R (R B Y
FE S BASE, dwT AR SRR 2 A9 B 5
TR, THRBLAREZSVRRAEDTFANE W
H HFEM R EREM RN R RERBEHRA —EN
H U, 5 T A (B BUAR B AR 7T, ot IR A B A
AREA BT . ARZATET L LU & 45 8
45 RABRLEE T R A7 B R SCRR AR R, AR B 0
RBRBA W K, 015 H RT3 &SI A
HHREMLF CEBERTHRBERLFH %
BA, RS MEXN F -2k FRbiEx,
B RGN G AR S R AT BT R, H K
R A R W 1 A PR A B HE BR AR o B 240 BRI R
HEBR LG B A1 898w 1 15 2 48 7+ 9 W 3 06 AT Bk
o HETAETASMBRRHEE, KKRE T HEN
AR AT R, AT ER TS E, A
BRPLORER  CEENLEZN N E, SRR
G QPR

4t PERBERRS

o ] AR B BT 5T R A O b UG 7 A B — 2B
EBZ 3B B AR 0 2 A B B (1978 4F &
19914F ) , ¥ 2 2% & It R 0 b B 2 b A9 P ol 5 %
) B, S 48 04 T ol W B A BE S L BEe M
¥, BT B B R T 5T & R R A T A B 2 B S Y
SE5 TR AR FHE AL B B (1992 4F 2001 4F ) , R B ¥ &
Bl 7 G0 A0 R8P A 4 0 T A ol A R A B8
ME RGO, I IR E Sl B 5 8 5 E 2
[F) 0, ] % S A4 B A ol 5 B A L ST 0 T BN E
e R 0 BR AL B BE (2002 4 ) |, 7 19 P [ AR BE
2R 22 F & 0 BT B, B PRS2 OF 6 T R
T2 2GR A K, AR 2 7 B A 48 2 ST £ ok AR B
R, KEMNPEHEBAEFTRTERERRA,
NN ER, 5™ 342003 48 & K& (B IF
BHVFIE) ERII19R Kk E R X HT AR
B, B E R BT 5T 7E UR A IR S0 2K B O | i
RFANER, BFFE T H W KK RER LS RS %E
B A GIHE RS LT FMERMFERZXH T,
Bt PABRA, TELEERE. X -4 dB8
FMILE” WX BNREEANHRLA, $
FE] FF R 3 2 R SR X 3 P 7 [ R R A
RSN I R T o [ 2 N % A SRR I
AL, B BF 95 75 3K, 3 0 B PR A R, R R E B A
FEW . R R R, P E RS EEY
T i W L W BB L T BE R 5 S AR L ST AR IR

S ERE ERE T A R EEESEE,
HAEFE - g - FRWBEAEX TR TRAE
TERMRENRMESERE, X R T S,
HEl, PEHEREEESF BT - BEEMNE
B, afmflEhEERERRRURELHH
M E RN ES. TEUPL-HZELN
FEml , DA P T LL A AL A R A — 2R R R —
WHRRRED,

41 - AEETELEBEERRNORM

PO-NEGEHEREMERR P —F AR
PIEasty, MR -8 Bt TFho,n 84T
N, KK, X—4HWE RN B ERXR
MHASD KFFMEFRNRBHRS. EAHF
RS, PL- RGN T UAREZMA, —1
SR PG B 4 BE R T G i 4 BE L AR W B R BB
EBPOMERMAZHER RBEHA DA PO
B R G R5R BIE B L - SR
EEXRIMHARM SFHH EERHRE S, fH
HASFERER/R-HHENGBRES, PL-AEH
WMokEd R MERET. &THRG L4 HA,
WHEMKEL DK A, BEBEA H BN &
EFeE AP EMEEE L THEHAGHAR,H
A 5T VAR X B A RS AR, R BE A R
e ENE HEEMNERAZ BN M RARER
X B A, A B B9 R ke 78 A o R L U B9 4 30 3 L
PR RE 1, HE T AT 2 PR A 00 A9 PR AR E R AR BT
0 #6387 4 B A 451

MABEDSEBEEENTTIRILE -G
B,PEAEERERZELERN - BEREESE NN
G XMEAMHAMERE BETHAXAKNE
5o B EE RS o 2K PR B8R R o0k SR
WA, REEERS P EEMTA™ . (Academy of
ManagemcntJoumal}mﬂﬁiéﬁﬂ.u\ﬁqzﬁﬁﬁx‘k
MEFS T EHFENREFE, SHPEEHYE
BERRUEEZETHEBERAOBES, REFZHR
g™ . FEHEA X TA L LEHEWTNTE
o, 0 SN X B G A A L LB
WP AR AT RS T A
WOLHREMREE L RER) MPEA L EHAAR
AT R TR R .

Ak 7E 42 R A W R AT 9T 5 sk 2 1Y b = A e
HERMMAFACH I, EMBIILBRA L, @mm
MR FERFLAEES, BREES AN, FHH
BEEHNGNFTHAENRE N B T A&
REZ, mAAEFOENDMEE, 5 XERF A M
BOMERERKOOE, BARBEHES ;B
ANGANEEL R4 FHK - NEE 0
GAMBENBEEY S ERS—F, ZHHARH
BPALZTHAR UEFHERE N, ZHREHEA
R BEAFRL, AR EEBEAMAR. LUAEKS
5XNBHBRS SR BB ERTRLERMEX,
% 7748 5 o [ AR e B UE O 7 4 BRI e B BT 5 1



54

T B 4 - O B ST R S 109

EAMNAEZHAMASEEREYSE, A EMREEH
M EI LR E R HERE R R, Bl
R E.AMARNERS SRERMRMESLR, 1
BREYEBZHENAMRES

42 B5RSAMRERETERBERTRNRE

VANDE VEN®' i S 5 R RIESR, B0 B8
REARMEMARBZESHFIHARENHR I E
3 A oo 72 A B 5 ) A A TR R L B AT AR T AR AT
[i) R0 4 iff e TR0 B A, DT R L O B Y R 5
WEMMIRSAE—E BERAABEE . B0
BAMEHALEE, X—MREELNBEENT
Y H A E B U B 5 ST B R T A Al B, B
—IMFRPETMEB RBNEHENZS 5P EH
AR A =t #E . 7E BF 5T 1] RR A R AN AR 3R B
B NEZSTHRERMPEMMERAR —&, BRIk
] R BB IR RO T B EM R R B, TR
0% 5B 5T i 5 T A% K LA AT LA AR 4 IR GE A
R BMAR—&, WA M E 8B 5T (58 ; 76 30 &
B, B 5T & N % R O R % R B 2 AL
MERE—EEMAEL, B MIBEBASHITAEX
WEFHBHEEEMEEE, MO YR ER
¢ F W 55 (8] B A9 R [RI AR A AN o, AT L S R
LR A= FAR, 7R A — TR W E
NEHEORSE .

BRX-HRAEAEPEERZRFCEHNA
AMEED BREMEGHBAINTFRERS. Kk
Hh [ AR B 2 5T 40 SR A 65 0 aX — B 9T B B Y X
OBV AR RO B 0 A BB R, A
BRMERBRERER, WEABHITE™ EH, %
MERTHTFERMSNHREER, RAMENF
HERREIL R S A, 8 3 iR s 2 BT 5T 4
#*.

M FEEFRTPFEFRNELAH.. PE
TALRERE , MEFF A0 BEM G R ML BT R
HAFER, SREFHSRBNEE &g E
S R Y R R BN GR B, R AR S B FEOF R R AL T WA
W L, X L b BB 4 iy SR 5L,
FEEZNREEE - ERENRER, WiFEe B
LERANSE G2 5RNE¥EAMTBENES T, &
ARTPEFROHELAIN.

FERBLESFEEREFENTIREEAH A L
Mk EEMAER NP EAAEH L LPEHBREN
HibEMEEEASEF LB FRAIN —2, EBE
MEBEMGPETROEERE LETFEHR—F N
M, WEMMEBSH N ABHRED S EE R, A
i AH 56 3 G L IR K B S A BF 55 R0 B T B 5T
aglso-S w ARAYG, kb [ AR A AT s v R R
WHHEE, BRC &4 T EBRATE, B30 0 8
EERERT EHETHERL KR FL L™,
EAFERLFEEMHES LNER, IEQS
HLVE 2 T A B L LR R B R Sc kN 2
B ) B T A R EL A RGBT R i, R R

JACNRZ T . BB, 78 o B 4 R T A9 & R B
FERA N EREE L TR, AR E N
BOORELR , A DUE KR B 52 % it BE B8 A IR B 4%
2 e P — RE B T A A T, T R R B R
HEHES K% W FMBUAFEM, 2R
MREMTPEERAREANT®, 0+HEAR
RZGHET

— B EXC2ERAPUERNE RERET
TEHEFHELTEHET T HENRR BET —
BAEEWMANBAE, UHEET b EAELTHH
WHRR , I3 T KR kR A SUBE A ok B
BEESY T AR WA A ™, ot B B A B 5
B 5t BB A E " &, B B 5T s
BB RBAERR K, AT LUE By R E 8
25 Q0 ] s W B E TS o R A B S AR YT 2
HRALGEFWEARALME S, W, ERBE
B, A FFH IR R O7 O B AR BUT i A e
3T HE 22 T LUK 85 A R S Bl A hE ) B
HTREES, LI Aol AR B A RE H 5 2
¥4 2 [6] B o

(2) HL3 i A B 98 77 3 , Al 2 0 9 3K 42 2 BF 92 %
i, BRI EWAFR T EAQFE LT EEBH&ER N EH
ERWRAMURGIGR L EEHHR. £ 260
FE R, At B 9T T Bk IE 2E B h , G DU e 3 B R A
U5 BIE S, ROR A E & KB 0 1 77 3 89 R A
PLERF W PR IE o X T % o BT E Ok UL, 7E
frRETHREARANBT RN, FE@X KN~ E
BEPR AR b SCHR B B o A A B, 0 T 8 IE X — )
ARG R, MAh, BB AT B AR
SRR 7E T W AR K, REE o A vl
FIERBEHEFRPOUEA LS FREFREER
MRS R R T R PR . R S B R
FOE N, RARRE AR EEMREER
Ji 5 B F 95 7 ¥ B 7 2 X B R o

SE PR IE 07 T , 58 B BT 5T L GE E LE B BT A0S
EaMEFEEREEHRRPERBE ZME
AP BB S M R AT, RRkBR G
MRETRESMIHAXFZRERPEFERN AL
M EELER BN SHbWARERHER,
FRAE®TELTABRETEFRORMEZ —F TH
WHEMHRRE, 2 ZE TR T IET RGN R
HFEMAEE. ETENRER BB
BHEFREHEEWME N, FEERITERSE
FLMEEX B EXMMABLERARAMFETFE
3, T R anfel 2 F A ) B4 3 5 Rl 48 1Y 5 (7] A AT
MR, BHERBZEURZIR, NHLB %K
A BEF o H M A 3 A4 BT 5T, B2 0 R B 9 R A 4F
REIREFENMTZWE, RS AN IEREHE
MRAZTMAREKXTUULEERAARERES, H
BIFERREREEHRESHELIEEXHEX,
M ELXMEABBRESR, ARALUER
BATTAE— 2. BAEL TR BENRE



110

B BB (Journal of Management Science)

2021 4£7 A

BroEX R EN B RER, BA H N RE L
I b, FRER

KRS SR ARHER, MALRT P E K8 AR
W BT, R IR R E AR OF O A e BR AR mg
BEAL XA AL A BOE R, BB (2 T E R
T % 1 A 321 G 1 U0 A B OR TS TR AL 9 6 P R R
o XAMEREFEMMERLRNAESL TH
TR A o ] AR R R O B RN BB R R
HL M TR, POSAZKFEL— B E LA
RETIBM I R, S 5RERPR
¥ A B T IRE R LS #,

5 &ig

BHMEEMAENEBELHARS0EE , AR
Xt X — % R B AR O A7 R B ) B, A G IR s B R A A
LERERRRANSSEE. BRI RIIREER
W, 2lNETEFE(NERTWEFEMES
AEFE)HIRBEEAEL BRI TR TS
ZRATAFFFRWELBE, R EHEIEY
WHAMB . AREAET K, ERH“BELHE . &
FeH o MR A X — BB WE LSRR LRV
o RBETHER., PEMN KRR ERNTER
— BTN AN E, B h T b E R
HETPERROEREEMRNEEER 5
P ERBEEHEERN YA ARG, TUES 5%
AHFEELWIE ST, £E8 LM E NS5 M=
b TR BORN A A, G R D R A B B
BEAEERE

SEUM:

[1] DURAND R,GRANT R M,MADSEN T L. The expanding do-
main of strategic management research and the quest for inte-
gration. Strategic Management Journal ,2017,38(1) ;4-16.

[2] & =8, &4 6. = 4 ok 5w B Y+ 4R (1978-
2018) : [, B85 5 . BF S EEH R, 2018,39
(9) :3-16.

XU Erming, LI Weiguang. Corporate strategic management in
China (1978-2018) . review , synthesis and prospects. Research
on Economics and Management ,2018 ,39(9) :3-16.

[3] T MmsE PS04 . RRKE S ERUR. SEE
FFSEE,2017,39(7) :15-32.

MA Hao. Strategic management in 50 years ; development con-
text and dominant paradigm. Foreign Economics & Manage-
ment ,2017,39(7) :15-32.

(4] B RIBEEYHRE . REFSSE2ER®. by by
FoE R #E , 2018.:400-428.

MA Hao. Evolution of strategic management research ; pan-
thon and monuments. Beijing: Peking University Press,
2018 ;:400-428.

[5] 4REE, BAF. MFA0 A0 A4 8 0 s 4 2 o F 9 DR PP A4
3 F 19912011 4[] iy SC iR &L 4 B BFE R, 2013,
35(8) :189-199.

JIAO Hao, WANG Qing. A study on research evaluation of o-

verseas Chinese scholars in the field of strategic management :

[6]

(7]

(8]

(9]

[10]

[11]

[12]

[13

)

[14]

[15]

[16]

[17]

[18]

[19]

[20]

[21

[22]

[23]

[24]

[25]

based on bibliometrics analysis in 1991-2011. Business Man-
agement Journal ,2013,35(8) .189-199.

W 3T, TS i 20 1 A Lk R A I IS AT i S
18 HE « 35 F SMJ(2001-2012) SCHR 19 812 3 2 40 #r. @7
BEIEIFIE,2014,17(2) :84-94,106.

TAN Liwen , DING Jingkun. The frontier and evolution of the
strategic management theory in 21th century; a scientometric
analysis of Strategic Management Journal , from 2001 to 2012.
Nankai Business Review ,2014,17(2) :84-94 106.
PORTER M E. Competitive strategy : technigues for analy-
zing industries and competitors. New York ; Simon & Schus-
ter US, 1980.

MILES R E,SNOW C C. Organizational strategy , structure ,
and process. New York : McGraw—Hill , 1978,

HOFER C W ,SCHENDEL D. Strategy formulation : analyti-
cal concepts. St. Paul ; West Publishing Company , 1978.
MINTZBERG H. Patterns in strategy formation. Management
Science ,1978,24(9) :934-948.

WERNERFELT B. A resource-based view of the firm. Strate-
gic Management Journal 1984 5(2) :171-180.
HAMBRICK D C, MASON P A. Upper echelons ; the organi-
zation as a reflection of its top managers. Academy of Man-
agement Review ,1984 ,9(2) :193-206.

EISENHARDT K M. Agency theory: an assessment and re-
view . Academy of Management Review ,1989,14(1).57-74.
LEVITT B, MARCH J G. Organizational leaming. Annual
Review of Sociology , 1988 ,14.319-340.

EISENHARDT K M. Making fast strategic decisions in high-
velocity environments. Academy of Management Journal ,
1989,32(3) :543-576.

HOSKISSON R E,HITT M A, WAN W P, et al. Theory and
research in strategic management ; swings of a pendulum.
Journal of Management ,1999 ,25(3) :417-456.

BARNEY J. Firm resources and sustained competitive advan-
tage . Journal of Management ,1991,17(1) :99-120.
TEECE D J, PISANO G, SHUEN A. Dynamic capabilities
and strategic management. Strategic Management Journal ,
1997 ,18(7) :509-533.

DIERICKX I, COOL K. Asset stock accumulation and sus-
tainability of competitive advantage. Management Science ,
1989,35(12) :1504—1511.

PETERAF M A. The comerstones of competitive advantage ; a
resource - based view. Strategic Management Journal , 1993,
14(3) :179-191.

PRAHALAD C K, HAMEL G. The core competence of the
corporation. Harvard Business Review ,1990,68(3) :79-91.
COHEN W M, LEVINTHAL D A. Absorptive capacity ; a new
perspective on learning and innovation. Administrative Sci-
ence Quarterly ,1990,35(1) ;128-152.

GRANT R M. Toward a knowledge-based theory of the firm.
Strategic Management Journal 1996 ,17(52) ;100-122,
GULATI R. Social structure and alliance formation patterns ;a
longitudinal  analysis. Administrative Science Quarterly ,
1995,40(4 ) :619-652,

GULATI R. Does familiarity breed trust? The implications of
repeated ties for contractual choice in alliances. Academy of



54

T B 4 - O B ST R S

111

[26]

[27]

[28]

[29]

[30]

[31]

[32]

[34]

[35]

[36]

[37]

[38]

Management Journal ,1995 ,38(1) :85-112.

POWELL W W, KOPUT K W, SMITH-DOERR L. Interorga-
nizational collaboration and the locus of innovation : networks
of leaming in biotechnology . Administrative Science Quarter-
Iy ,1996,41(1) :116-145.

DYER J H,SINGH H. The relational view ; cooperative strat-
egy and sources of interorganizational competitive advantage.
Academy of Management Review ,1998 23(4) .660-679.
HANNAN M T, FREEMAN ]. Organizational ecology. Cam-
bridge ; Harvard University Press, 1989.

BARNEY ] B. Resource-based theories of competitive advan-
tage : a ten-year retrospective on the resource-based view.
Journal of Management ,2001,27(6) :643-650.

SIRMON D G, HITT M A, IRELAND R D. Managing firm
resources in dynamic environments to create value ; looking
inside the black box. Academy of Management Review ,
2007,32(1) :273-292.

SIRMON D G, HITT M A. Contingencies within dynamic
managerial capabilities ; interdependent effects of resource in-
vestment and deployment on firm performance. Strategic
Management Journal ,2009 30(13) :1375-1394.

HELFAT C E, PETERAF M A. The dynamic resource - based
view ; capability lifecycles. Strategic Management Journal |
2003,24(10) :997-1010.

EISENHARDT K M, MARTIN J A. Dynamic capabilities :
what are they?. Strategic Management Journal , 2000, 21
(10/11) :1105-1121.

TEECE D J. Explicating dynamic capabilities ; the nature and
microfoundations of (sustainable) enterprise performance.
Strategic Management Journal ;2007 28(13) ;1319-1350.
WRIGHT M, FILATOTCHEV I, HOSKISSON R E, et al.
Strategy research in emerging economies : challenging the con-
ventional wisdom. Journal of Management Studies ,2005 ,42
(1):1-33,

PENG M W ,SUN S L, PINKHAM B, et al. The institution-
based view as a third leg for a strategy tripod. Academy of
Management Perspectives ,2009 ,23(3) .63-81.

HAMBRICK D C. Upper echelons theory ; an update. Acade-
my of Management Review ,2007 ,32(2) ;334-343.
MARCH J G. Exploration and exploitation in organizational
learning. Organization Science ,1991,2(1).71-87.

[39] GIBSON C B,BIRKINSHAW J. The antecedents ,consequences

[40]

[41]

[42]

[43]

and mediating role of organizational ambidexterity. Academy of
Management Journal 2004 ,47(2) :209-226.

BENNER M ], TUSHMAN M L. Exploitation , exploration ,
and process management ; the productivity dilemma revisited.
Academy of Management Review ,2003 ,28(2) ;238-256.
WHITTINGTON R. Completing the practice tum in strategy
research. Organization Studies ,2006,27(5) :613-634.
BURGELMAN R A, FLOYD S W, LAAMANEN T, et al.
Strategy processes and practices ; dialogues and intersections.
Strategic Management Journal ;2018 39(3) ;531-558.
B, PhEL, B R S SRR IRORE . dR
“HATH —" WG SANEE T S B E,2018,40(3) :3-
19.

XIAOQ Jiangiang , SUN Li , LUO Xiaoyi. Strategy as practice : a

[44]

[45]

[46]

[47]

[48]

[49]

critical review and a conversation with “ zhixingheyi " per-
spective. Foreign Economics & Management 2018 ,40(3) .
3-19.

GREENE W H. Econometric analysis . United States edi-
tion. Englewood Cliffs , NJ ; Pearson , 2002 ;283-334.
PODSAKOFF P M, MACKENZIE S B, LEE | Y , et al. Com-
mon method biases in behavioral research : a critical review of
the literature and recommended remedies. Journal of Applied
Psychology , 2003 ,88(5) :879-903.

HOETKER G. The use of logit and probit models in strategic
management research ; critical issues. Strategic Management
Journal ,2007,28(4) :331-343.

BASCLE G. Controlling for endogeneity with instrumental var-
iables in strategic management research. Strategic Organiza-
tion ,2008 ,6(3) :285-327.

EISENHARDT K M. Building theories from case study re-
search. Academy of Management Review ,1989 ,14(4) .532
-550.

EISENHARDT K M, GRAEBNER M E. Theory building from
cases ; opportunities and challenges. Academy of Manage-
ment Journal ;2007 ,50(1) ;25-32.

[50] OLIVER C. Strategic responses to institutional processes.

[51]

[52]

[53]

[54]

[55]

[56]

[57]

[58]

[59

[60]

[61]

[62]

[63]

Academy of Management Review ,1991,16(1) :145-179.
SUCHMAN M C. Managing legitimacy ; strategic and institu-
tional approaches. Academy of Management Review , 1995,
20(3) :571-610.

GREENWOOD R, RAYNARD M, KODEIH F, et al. Institu-
tional complexity and organizational responses. Academy of
Management Annals 2011 ,5(1) ;317-371.

THORNTON P H, OCASIO W, LOUNSBURY M. The insti-
tutional logics perspective ; a new approach to culture ,
structure , and process. Oxford, UK. Oxford University
Press ,2012.1-18.

MARCH ] G,SIMON H A. Organizations. New Jersey : Wi-
ley — Blackwell , 1993.

CYERT R M,MARCH ) G. A behavioral theory of the firm.
New lJersey ; Wiley— Blackwell ,1992.

THOMPSON J D. Organizations in action :social science bases
of administration. US | N] ; Transaction Publishers,1967.
PFEFFER ], SALANCIK G. The external control of organi-
zations : a resource dependence perspective. California ; Stan-
ford University Press ,2003.

NELSON R R, WINTER S G. An evolutionary theory of
economic change. Cambridge ; Belknap Press 1982,
GRANOVETTER M. Economic action and social structure .
the problem of embeddedness. American Journal of Sociolo-
gy, 1985,91(3) .481-510.

BURT R S. Structural holes : the social structure of compe-
tition . Cambridge , MA ; Harvard University Press , 1992,
WILLIAMSON O E. The economic institutions of capitalism.
New York ; Free Press,1985.

MEYER ] W, ROWAN B. Institutionalized organizations ; for-
mal structure as myth and ceremony. American Journal of
Sociology , 1977 ,83(2) :340-363.

DIMAGGIO P J, POWELL W W. The iron cage revisited : in-

stitutional isomorphism and collective rationality in organiza-



112

B BB (Journal of Management Science)

2021 4£7 A

[64]

[65]

tional fields. American Sociological Review ,1983,48(2).
147-160.

WILLIAMSON O E. Markets and hierarchies. New York .
Free Press, 1975,

SCOTT W R. Institutions and organizations. London ; Sage
Pubns , 2008.

[66] GEHMAN J,GLASER V L, EISENHARDT K M, et al. Finding

[67]

[68]

[69]

[70]

[71]

[72]

[73]

[74]

[75]

[76]

[77]

[78]

theory—method fit:a comparison of three qualitative approaches
to theory building. Journal of Management Inquiry ,2018 ,27
(3) :284-300.

LANGLEY A. Strategies for theorizing from process data.
Academy of Management Review ,1999 24(4) .691-710.
GIOIA D A, CHITTIPEDDI K. Sensemaking and sensegiving
in strategic change initiation. Strategic Management Jour-
nal ,1991,12(6) :433-448.

BAHE. . HENPNERE. e PEARKELER
4t , 2006.

HWANG Kwangkuo. The logic of social science. Beijing :
China Renmin University Press , 2006.

TSANG E W K. The philosophy of management research .
New York : Routledge ,2017.

HECKMAN ] J. Sample selection bias as a specification er-
ror. Econometrica ,1979 ,47(1) :153-161.

HAMILTON B H, NICKERSON J A. Correcting for endogene-
ity in strategic management research. Strategic Organization ,
2003,1(1) ;51-78.

EFEETE. B S OO P 0 P9 A b ) R 8 TE
. BEEST,2017,2(3) :20-47.

WANG Yu, LI Haiyang. Dealing with endogeneity issues in

management research: a review and solutions. Quarterly
Journal of Management ,2017,2(3) :20-47.

VIR AR b AR B A T BRI A B
H5,2004,20(5) . 76-87.

XU Deyin, ZHOU Changhui. Strategic management research
in China: an assessment. Journal of Management World |
2004,20(5) ;76-87.

WL, BT A% BUH ST ob I A oll R O - R AE L
Pk Be R4y - B T 0 SCOCE BT BB B WIE,
2010,13(5) :131-143.

YUN Jiang, JU Lei. Research on strategies of Chinese enter-
prises in the context of fransition economy : characteristies,
methods and subjects based on English literatures. Nankai
Business Review ,2010,13(5) :131-143.

BE . E O R R A R R AR
W1, 2010,13(6) :25-40.

WU Changqi. Strategic management research in China ; past,
present and future. Nankai Business Review ,2010,13(6);
25-40.

FISS P C. Building better causal theories:a fuzzy set approach to
typologies in organization research. Academy of Management
Journal 2011 ,54(2) ;393-420.

LEBLEBICI H, SALANCIK G R, COPAY A, et al. Institn-
tional change and the transformation of interorganizational
fields : an organizational history of the US radio broadcasting
industry. Administrative Science Quarterly , 1991,36 (3 ).
333-363.

[79]

CHEN M J. Presidential address : becoming ambicultural ; a
personal quest , and aspiration for organizations. Academy of
Management Review ,2014,39(2).119-137.

[80] BARKEMA H G, CHEN X P, GEORGE G, et al. West meets

[81]

[82]

[83]

[85]

[86]

[87]

[88]

[89]

[90]

East; new concepts and theories. Academy of Management
Journal 2015 58(2) .460-479.

A L, 7 k. of R IR A L B R, B
5. BESIR,2012,9(11) :1569-1576.

JING Runtian, LU Fangmei. Indigenous research in Chinese
management theory : conception , challenges, and strategies.
Chinese Journal of Management ,2012 9(11) :1569-1576.
BRAEAE, SRERE. b E A LW E R R Tk
BEE MM M. BEHR,2017,33(11) :158-169.

CHEN Chunhua, MA Shenghui. Chinese management re-
search ; a practice theory perspective. Journal of Manage-
ment World ,2017,33(11) ;158-169.

R . AR Sh B AN BRI R. B
EEZEH,2016,1(3):1-16.

CHEN Ming Jer. Academic entrepreneurship : the journey of
competitive dynamics from zero to N. Quarterly Journal of
Management ,2016 ,1(3) ;1-16.

VAN DE VEN A H, i . W AHEE" MAIEFA L
A HEE . BES¥EH,2020,5(1):1-13,

VAN DE VEN A H, JING Runtian. Indigenous management
research from an engaged scholarship perspective. Quarterly
Journal of Management ,2020,5(1).1-13.

VAN DE VEN A H. Engaged scholarship . a guide for or-
ganizational and social research. New York ; Oxford Univer-
sity Press,2007.

EEVAE R B8 2 6 36 AR Al WG B R
1 5 e AL B 5. B RIS, 2019,32(2) :19-32.
WANG Simeng, JING Runtian, SHAO Yunfei. Research on
the influencing mechanism of alliance routines on ambidex-
trous innovation capability of firms. Jouwrnal of Management
Science ,2019,32(2) .19-32.

W REAR, T . R £ AR 50 R L Aol BROHE A8 8 5 AT BE
YR 4 0 s BEERS,2016,29(3) :38-48,

PAN Chulin, TIAN Hong. Stakeholder pressure , corporate en-
vironmental ethics and proactive environmental strategy. Jour-
nal of Management Science ,2016,29(3) ;38-48.

S AW, M. LT [ 3 O A A A e . B UG A
AL S FTEE,2016,38(6) :29-40.

WU Xianming , MEI Shiye. Catch-up strategy based on inde-
pendent innovation : a resource dependence perspective. Busi-
ness Management Journal ,2016,38(6) :29-40.

JHERR, TEWE, R, G E RS A HEEESRRS
] o b £ ke 51380 - AR [ 32 Ak 2 TP A i ol b T A
i 38 45 F . BT B EITIE, 2013,16(5) :123-132,
160.

LIU Hongshen , WANG Tao , ZHOU Ling, et al. Institutional
pressure , legitimate marketing strategy and international enter-
prise performance ; the moderating effect of the host country
constituents’ multiplicity and corporate external dependence.
Nankai Business Review ,2013,16(5) :123-132,160.

BT BT, BN CEBEM + 7Y BRI E
7155 i e A ol 5% 0 A o T T AR AT T 6 0 0T



54

T B 4 - O B ST R S

113

[91]

[92]

[93]

[94]

[95]

[96]

[97]

[98]

F. PEI ST, 2017(3) :174-192.

CAI Ning, HE Jinjiang , WANG Jiexiang. Institutional pres-
sure and entrepreneurial strategic selections of firms facing in-
ternet plus; a case study based on Didi Chuxing platform.
China Industrial Economics ,2017(3) ;174-192.
P, P B b RE A A . T AT B R S ok
SR EFNER. BEERIFIE,2016(5) :70-75.
XIAO Jiangiang , SUN Li. Good institutions ; the implications
of James March's institutional theory to entreprenuership and
sharing economy. Tsinghua Business Review ,2016(5).70-
75.

MR te, FRE. B R 2 B b 2% A S0 3 A i BE 6
98 . LA E VO/PE ATk 0 8] B B T v £ 5F, 2013
(5) :148-160.

SU Xiaohua , WANG Ke. Institutional entrepreneurship in e-
merging organizational field of transitional economy : a case
study of Chinese VC/PE sector. China Industrial Econom-
ics ,2013(5) :148-160.

PREAE, XU KBS — WAL E. SFEE
FFEE&EE,2017,39(7) :3-14.

CHEN Chunhua , LIU Zhen. Water-form organizations ; a new
organizational concept. Foreign Economics & Management ,
2017,39(7) :3-14.

Bl S AR, A TP K B E b R O e
iZH. SNEEFT 5B E,2016,38(1) :3-14.

LUO Yadong, FU Zhengping. The application of water meta-
phor in management theory with Chinese characteristics. For-
eign Economics & Management ;2016 38(1) ;3-14.

Bl AR, Phdz 2, W 4" Mg TR
Soi e ELe L. SNELFEER,2015,37(6) 3
-25,38.

LUO Yadong, SUN Jinyun, WU Yajun. A theory of amalga-
mation ( Hé) :a new paradigm of strategic theory based on o-
riental culture. Foreign Economics & Management 2015,
37(6):3-25,38.

FY. PEALEHEMES PEEEE Y. EEHER,
2013,10(9) :1249-1261.

Ll Ping. Indigenous research on Chinese management and
Chinese traditional philosophies. Chinese Journal of Man-
agement ,2013 ,10(9) :1249-1261.

WA R AT S kS
H AR E AR A R A B L B R EEER,
2013,29(4) .150-167.

WU Yajun. “ Thinking on the strategic framework ", “ the
paradoxical integration” and firm's competitive advantage : an
analysis of Ren Zhengfei's cognitive model and its manage-
ment enlightenment. Journal of Management World , 2013,
29(4) .150-167.

FRz, il 7, R . BT 2R R A L Y R R
4. BFEE,2019,41(7):5-19.

[99]

CHEN Jin, QU Guannan, WANG Luyao. New theoretical
framework of strategic management. Business Management
Journal 2019 41(7) :5-19.

FRME, T, . e S T R Y - R g
HLAE L BE 5| Bab R e AR KR — T E b A
(QCA) =i, BEHFR ,2014,30(12) :92-114.

WANG Fengbin , JIANG Hong, WANG Cong. The evolution
of the control framework China's central SOEs ; is it strategy
determined , institution driven , or dependence on the path :an
attempt of a quality comparative analysis. Journal of Man-
agement World ,2014,30(12) 192-114,

[100] 824, F . 2 GUIE 2 1 39 36 3 4« 43 RO SE AR

B w0 o . BEHSR,2014,30(2) :152-169.
PENG Changgui, LYU Yuan. Discursive construction of or-
ganizational legitimacy ; a comparative case study of framing
strategies of Google and Apple in mainland China. Journal of
Management World ,2014,30(2) :152-169.

[101] 887, E4 4, B M. 7™ b & 77 8 F - 6 4 4 ng

EHSEFRAME ETHMEROEAHE. D
BT WA, 2015(5) :96-109.

CAl Ning, WANG Jiexiang , YANG Dapeng. Platform envelop-
ment strategy decision and competitive advantage building un-
der the background of industry convergence : a case study of
ZDM. China Industrial Economics ,2015(5):96-109.

[102] 2= {2, M M. DU MR b . T NI S i

GHAT T AE R TOOF M H A K B A8 CH TOF i 5
Bl hE T AV &5 ,2016(7) ;127-143.

LI Zijie , GAO Qiuling. Ambidexterity strategic choice ; behav-
ior logic and path analysis ; a case study on JCHI's M&As of
NKK and TGF. China Industrial Economics ,2016(7) ;127
-143.

[103] W™, X5, — M. TR S E R . 5T

TR AR E%. BESE,2015,12(1) :1-10.

TIAN Guang, LIU Yu, WANG Yifan. Exploring new pathway
of management ; qualitative research methods in business an-
thropology. Chinese Journal of Management 2015 12(1) .
1-10.

[104] G gl , B B, “JER =" L B BT ARG . %

B dhs. BEESI,2017,14(2) :185-195.
HAN Wei, ZHAO Xiangyang. Being non-scientific makes
management research better : CAI Yulin's question continues.
Chinese Journal of Management ,2017,14(2) .:185-195.

[105] % Fi 4, 7h 2. BE B R 1Y, o5 TR LI« MR 7 it s J0 4

T iR B 45 B U7 3598 89 3k 4R, 3f F Reuer, Leiblein 1 Li
(2020). BEZZTH],2020,5(4) ;22-32.

LUO Xiaoyi , SUN Sunny Li. A group without a leader, each
in its proper time : the methodology challenge in the field of
strategic management from orental strategy perspective , and
comments on Reuer, Leiblein and Li (2020). Quarterly
Journal of Management ,2020,5(4) .22-32.



114 B BB (Journal of Management Science) 2021 #£7 B

Evolution of Strategic Management Research

XU Erming' ,XIAO Jiangiang®
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China

Abstract ; As an academic research field, strategic management has gone through over half a century. Although much excellent
theoretical and empirical studies accumulated, scholars recently point out that the fragmentation of the field has been explored.
Using bibliometric analysis, we figure out the following evolution of strategic management research. Books that lay the foundation
of strategic management research came up in 1960s and 1970s. Strategic management started to be an independent academic re-
search field. Since then, late 1970s and early 1980s. From that time on, the economic paradigm leading by the industrial eco-
nomics and transaction cost economics dominated the field. In 1990s, strategy scholars began to pay attention to the internal side
of an organization. The relationship between internal resources( capabilities) and competitive advantage emerged as a key area of
strategy research.

During the early ten years of the 21st century, resource based view and dynamic capability theory still got lots of new devel-
opments, Strategic management in emerging economies, revisiting upper echelons theory, organizational ambidexterity, strategy-
as-practice, and methodology of strategy research also emerged out gradually as influential streams. Institutional theory seems to
be the only main-stream new perspective that dominates strategy community since 2010s.

Supplementary analysis of the strategy literature published before 2000 adds three new findings to the hig map of the evolu-
tion of strategic management research. First, there is a close relationship between strategic management research and organization
theory. Second, social network theory and transaction cost theory are widely used as the theoretical foundations when studying in-
ter-organizational relationships. Third, neo-institutional theory of organizational sociology was located at the peripheral position in
the strategy field. Analysis of the publications after 2000 shows that different subfields of strategy field have clear boundaries and
those core “old” references are less co-cited than they used to be. The claim that strategy field is fragmentizing is thus furtherly
confirmed. We also find three interesting changes. The first, probably surprising, is that the influence of industrial economics
and transaction cost economies is weakening. The second is that neo-institutional theory of organizational sociology gradually
comes to the stage center of strategy theory. The last but not the least is that research methodology is getting much more attention
than before.

Strategic management research in China was and still is at the peripheral position of global strategy research community.
However, the periphery could also have indispensable value. From a Sino-West comparative perspective, Chinese strategy schol-
ars can take an active participation in the global strategy research practice as peripheral participants. By investigating indigenous
social phenomena and strategy issues, increasing the legitimacy of Chinese strategic management research following the research
paradigm of engaged scholarship, and contributions to strategy theory and practice will be made. We extend reviews and discus-
sions about strategy research by mapping out its evolutionary path from a scientific intellectual history perspective, which also
contributes to the dialogue about indigenous research in China.

Keywords : strategic management ; bibliometric analysis ; indigenous research ; core-periphery ; engaged scholarship
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