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Table 2 Results for Descriptive Statistics

A ¥{E R RUME 25 rfudt PAE 7S it mORME
Da_ACf 0.001  0.071  -0.217 -0.037 0.001  0.038  0.227
For 0.031  0.173 0 0 0 0 1
Ci_Fee 0.321  0.271 0.029  0.128 0.227  0.419 1
Bigl0 0.447  0.497 0 0 0 1 1
Fem 0.510  0.500 0 0 1 1 1
Edu 0. 891 0.312 0 1 1 1 1
Ace 0.715 0. 451 0 0 1 1 1
Age 4.612 6.353 3R 40 44 48 63
Cf Fee 0.030  0.043 0.001  0.005 0.015  0.037  0.276
Par 0.550  0.497 0 0 1 1 1
Ind_Spe 0.190  0.392 0 0 0 0 1
Siz 21,902 1.215  19.559  21.029 21.742  22.589  25.660
Lev 0.466  0.199 0.050  0.318 0.474  0.618  0.886
Ros 0.074  0.157 -0.654  0.019 0.061  0.133  0.577
Btm 0.549  0.249 0.091  0.351 0.528  0.735  1.104
Com 0.274  0.175 0.007  0.141 0.248  0.376  0.764
Sta 0.554  0.497 0 0 1 1 1
Fir 0.371  0.159 0.090  0.244 0.351  0.490  0.758
Mas 0.025  0.085 0 0 0 0.001  0.554
Lnb 2,183 0.209 1.609  2.079 2197  2.197  2.708
Indr 0.352  0.076 0.063  0.333 0.333  0.375  0.571
Ins 0.203  0.210 0 0.034 0.124  0.316  0.814
Mt 8.432  2.105 3.250 7 8.760  9.870  11.800

o ALMIAE 421 042, F R,

FAL W H T B ¥ S 2 0 3 8 R R A [
R, ARAGERTE, FIT BB ETINREH
-0.006, FE1% WK F L RERT, BIREFITIFH
BAZHERT AAMNASAEEEY, B8 T # it
o, H G B R E .

FHMEHFEFPFEEZEHSRAEHEFEM
3, VR & PN ERR EE E W U9 B L e R AR .
“HRTEHMESFFSRASTEEE M, HH
MERKW ST IMESF AT IO FTREE

BT BRSSO AR S,
TR RS T HE IR F R SR
AEHAZEMXPXRT  FHHERSRAEH
BEEME™ ., AAHNESRAETHEBEEMX,
RPAFAMBBA, BAEHBERE™ ; %™ i
MESAREHBEAMX, RUFRTRAARSH
HREBEMX  HERAKRSRSRRAEEEE
EMXS  KEmEY SR REHEEAMEX" W
HERESREAEHEEEMX, UHFITERE
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%3 Pearson XM TER
Table 3 Results for Pearson Correlation Analysis

A Da ACf For Ci_Fee Bigl0 Fem Edu Aee Age Cf Fee  Par Ind Spe Siz

Da_ACf 1

For -0.014"" 1

Ci_Fee -0.005 0.019"" 1

Bigld  -0.023°""-0.019""" 0.008 1

Fem - 0. 008 0.021°°° 0.032°"" 0.027°" 1

Edu -0.007 0.058"°"-0.036""" 0.001 0.015° 1

Ace 0.015°" -0.018"" -0.054"""=0.007 0,027 0.014* 1

Age -0.002 0.048"°"-0.027*"* 0.01 0.036°"*-0.080 """ 0.050*" 1

Cf _Fee 0.0002  0.039™°" 0.256"""-0.391°""-0.006 -0.022""-0.012° -0.043""" 1
Par -0.0207"-0.031"""-0.,012"  0.384*"" 0.018""" 0.038""=0.010 0.159*** -0.313"" 1
Ind_Spe -0.009 0. 003 0.027°"" 0.416™*" 0.032°"" 0.010 -0.020""" 0.028"°" -0.173""" 0.214™*" 1

Siz -0.012°  0,034™° 0.268°°" 0.2447"" 0.013°  0.056°°-0.031""" 0.024°"" 0.051°"" 0.224"*" 0.213""" 1

Lev -0.137°* 0,013 0.159°°*-0.0177* -0.027""* 0.007 -0.019* 0.003 0.130°*°-0.091 *** 0.022°** 0.388**"
Ros 0.329°"" 0.002 -0.021°"" 0.031"" 0.022°°" 0.019""" 0.004 -0.035""" -0.029""-0.021""" 0.020°"" 0.111"""
Bim -0.072°* 0.033""" 0.133°°°-0.026"""-0.014"" 0.016°"-0.020 ***-0.051"** 0.148"*-0.126"*" 0.031°"" 0.483"""
Com 0.124°"" 0.017"" -0.004 -0.029"""-0.001 0.006 -0.013" -0.001 0.021 - 0.010 -0.038"*" -0.037"""
Sta -0.054°"" 0.031°"" 0.122°7-0.075°"" 0.022°*" 0.005 -0.019"""-0.078""" 0.145""-0.227**"-0.020"*" 0.201"""
Fir 0.018"" 0.040*"" 0.050""* 0.003 0.018°** 0.015"-0.002 -0.084""" 0.074°*-0.102** 0.017°" 0.194*""
Mas 0.051°""-0.025"""-0.086""" 0.080""" -0.004 0.014 " - 0.005 0.026°"" -0.131""" 0.159""" 0.028""" -0.124"""
Lnb -0.008 0.017**  0.080""*-0.019""*-0.021"""-0.001 -0.020"""-0.071""" 0.107"**-0. 143 **"- 0.005 0.193°*"
Indr -0.005 0.004 0.080°"" 0.1497"" 0.002 0.032"*" 0.008 0.1167*" -0.154**" 0.236**" 0.077"*" 0.159"""
Ins -0.003 0.017°"  0.020*"" 0.105""" 0.014°° 0.006 -0.016"" 0.040°"" -0.058""" 0.187°"" 0.068""" 0.186"""
Mkt 0.013*  0.020***-0.010 0.185** 0.020°** 0.065**" 0.054*** 0.013* -0.161"** 0.123**" 0.098"** 0.081**"
I ig Lev Ros Bim Com Sta Fir Mas Lnb Indr Ins Mt
Lev 1

Ros  -0.311""" 1

Bim 0.416°*"-0.113"" 1

Com 0.273°"" -0.134""" 0.040"" 1

Sta 0.205°**-0.029""" 0.275™" -0.093""" 1

Fir 0.035°" 0.115°" 0.129"" -0.013° 0.286*"" 1

Mas  -0.2117"" 0.063°""-0.157""" 0.026"°""-0.312""" -0.084""" 1

Lnb 0.126°*" 0.024°** 0.195*°" -0.087""* 0.261"*" 0.051°"*-0.132""" 1

Indr 0.007 -0.0003 0.020™° 0.001 -0.172"""-0.080""" 0.117""-0.326""" 1

Ins -0.0005  0.067°°"-0.097""" -0.038""" 0.003 -0.008 -0.075""" 0.014"" 0.080""" 1

Mkt -0.060""" 0.077°*"-0.023""" 0.092°**-0.201""" -0.060""* 0.178*** -0.098 *** 0.247 """  0.024"*" 1

E A% M REMART, A% G BEFEART, A% N ZEEAT  REAE, TR .
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Table 4 Regression Results for Individual Auditors’
Foreign Experience and Audit Quality

Da_ACf
Ak
R t{H

For -0.006""" -2.612
Ci_Fee 0.004 " 2.258
Bigl0 ~0.003""  -2.431
Fem -0.002"" -2.128
Edu - 0.002 - 1. 051
Aec 0.002 " 2.373
Age 0. 0002 ** 2. 086
Cf _Fee - 0. 006 - 0.429
Par 0. 0003 0. 208
Ind_Spe 0. 001 0. 405
Siz 0.002°"" 2.710
Lev -0.036""" -10.743
Ros 0. 156" 37.337
Bim -0.005° - 1.776
Com 0.096 """ 25.511
Sta -0.003" —2.258
Fir -0.008 " -2.379
Mas 0.016 """ 2. 589
Lnb 0. 004 1. 499
Indr 0. 002 0.179
Ins - 0.003 - 1.056
Mkt -0.001"" —3.594
(5 e -0.051"""  -3.865
FREAFTIE £

VR R 0.160

Rt AR ARRERESETE, TR,

WIMTRAAEHBEY ., FENERSAREHE
BEAMX RUEAHEFAEETRAAEER
P - AMABERLEHN SR AEHEEEfH
F,MHAHE - KB AR O EE, FiEE M
B EHEEEREASEAEEEE EMEY,
T BRESRAEHEBEAMHEX™ .,

A3 2EMEAEREM "+ X" I IWFEF o

4. HWItWE eSS E I RE

KGR E R ERZENEFIARE A
BEIEE R, B2FIMBIFIAEEFE P EREESHEN
BHZR B4 MBSF R+ K" 27 I 5 FF
THAMEIRGR, GRRY EREAPERZELF,
For B Z# ¥ - 0.011, B E ¥ KF H1%; ERmE | E
BHAD, For IR H-0.002, REFRIHTBEM.
M5 R R OR R WU A i A A I S R AR A1)
REAEREFNEZHATRA[ER, LBINKIE,
EETKR"LHINHEFITH FHERF, For il REX
A-0.007, B FPAKFH5%; ME"+K” &t IiHE
% BT TR A, For g R ¥ - 0.004, FESE T EA
BF, HLEBBEIE, S5+ K7 &30S 55 Br Al
H,# it maMEgsaeSBREHENRMXREE
“HRT S IEE S B ER.

RS ARMEPEEHN
SHNEFMARIERRBNEEER
Table 5 Regression Results for Grouping Tests
Based on Client Importance and Audit Firm Size

Da_ACf
1255y
Ci_Hig =0 Ci_Hig=1 Bigl0 =0 Bigl0=1
F -0.011*** =0.002 -0.007* -0.004
or
(-2.768)(-0.589)(-2.075)(-0.963)
: 0. 006 0.005* 0.005° 0. 004
Ci_Fee
(0.551) (1.795) (1.843) (1.256)
—-0.004"" -0.003
Bigl0
(-2.396)(-1.505)
-0.088** -=0.063 -0.130"**-0.040"
g el

(-3.978) (- 1.572) (- 4. 695) (- 1. 880)
2 ) 2F 5t £t £l il il

SR R EH BH
TR {E

JEREH R
R EFAKBAUL, TA.

10592 10450 11 634 9408

0.159 0.163 0.162 0.162

44 BREER
4.4.1 {19 45 2 IE AT 3k

HitMe S e S E It REZHATRFESR
PP R, 2 (R B R B B A B {1 T
FERAWIET I, b, A B 5 R A R
15 40 UC FC 35 F2 0 89 31 I A ¥ S 42 D 5 T R A0
AR E, Bk, HEEAPHRET ™, BR
B ArREFREEBIZHHE TN EREGTHEL
Br By 1A, 3 26720 i 6 55 2 ®] B FE R I X
(Sea_Fir) . & ¥ U0 3 55 B BT 6 0 B 15 i B X
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(Sea_Acc) b +F B bb B (FShr) | 2 R BB L B 7™ L
R HERARER RKETEL FITRRE VR
AR R AR, 2 77 R I X E
XASARFERGARE, LB WL . LT.10
ARVLH WL RBE. A R BEFERERK
B H(E 4 1, 75 U BRC{E A0, 55 55 B BT AE 2 9 9 Ml IX
ENHERFHAER RN NBEBMXBENL, TN
BUE 0. b B8 57 i b i 6 AT 1 B8 i BB 5 6 A A
MHENE, RIIFHERKRY, AFMEMRE
WX FHAAEBREEMK AFRRE, KA
WEESERFERFEIEN KT IR FEMK,
KRR HERARSERSERRFHIEH
MFIIMEEAMK. AR AREEENEHNOF
THIW A 2 5] 5 ok e £ ¥ b 22 19 W 3 W B 28 B 31T
— % — A9 DL BT , UG i 59 {H 29 0. 005, B % 5€ A% J& , 47 648
AN % R B U 6 5 648 A 45 ) 4 B O 0 {6 A B I
Xt AR 201 296~ W {8 . £E Fc X A 42 i 4 5 % R 4
ZHFEREES, MARXEEHAS5 M REA8
FEREER RHARTOIN ERIIK ., RoG
H UL BC J5 B A Y B UH 45 R, 45 SR 3R BA H O U G i S
ZISRAKRERBERMX, A= FZ KR M@X
FEREFPEREAMIET R SHIMES T4
RRBLEE MR, SH, JH, I H, 8 BN — B, 5 A 4
il B T U A ¥ Sh 22 P S B 1) A P9 AR R
ZJa AR & BRI .

N6 REBHUHERR:

EAMASIERESZNOPSR
Table 6 Robust Test: Regression Results for

Using Propensity Score Matching Method

Da_ACf
'S,
A Ci_Hig=0Ci_Hig =1 Bigl0 =0 Bigl0 =1
v ~0.010""=0.014""* —0.003 -0.009" -0.007
o (22.519)(-2.621)(=0.559)( - 1.801)( - 1.186)
0.012 -0.007 0.018 0.024° =-0.001
Ci_Fee
(1.542) (-0.352) (1.593) (2.077) (-0.108)
Bielg 0004 -0.001 ~0.014"
T (C0.771)(-0.121) (- 1.728)
~-0.033 -0.049 -0.028 -0.042 -0.098
HBR (=0.663)(=0.638)( -0.376)( - 0.558)( - 1. 117)
EhARE R Bl mR EH
%E*ﬂ R R EE EH =6
17k
W 129 707 589 743 553
sy R O0.158  0.149  0.172  0.144  0.186

4.4.2 fE GE AR 7 ¥k
o T A5 8 28 & 9 T 0 i b2 D B B

BL, UAHESO T HFEARAMME, SEFREADN
3.089% . Ay 4 I AT 95 45 10 A9 AT SR, AR ST 1 4 M
BT BB, 60 A ¥ SN2 0 T T B AR A
SRR BE A7 ol i P MR AR O B R U 5 TG i A 4 T
Py T TR AR AT — W — B %, e 2R A5 2 1 300 4~ £
AWM. RTGHMERMERSGER SR ELAFE
SEGHETIHEHNARERAERBEREER,
MA—EZEMNARNAXRFTEEETREA EEH
HFMAE+ K" S PSP, H H, fiH, 18 5
#E— 2 Bk .

RTRE#RE:
ERAERENSZENDEER
Table 7 Robust Test: Regression Results for
Using Traditional Matching Method

Da_ACf
I s
44w Ci_Hig=0Ci_Hig=1 Bigl0 =0 Bigl0 =1
v ~0.009" ~0.013** ~0.007 —-0.010* - 0.006
o (—2.385)(=2.173)( - 1.329)( - 1.850)( - 1.005)
G Fee OO0 0004 0,016 0.030%* -0.013
T (1.303) (-0.152) (1.384) (2.653) (- 1.204)
~0.003 -0.003 -0.008
Bigl0
(-0.571)( -0.380)( - 1. 110)
" ~0.049 -0.108 -0.052 -0.037 -0.112
BB 0 953)( — 1.242)( - 0.745)( - 0.485)( - 1.325)
ERTE w0 w0 Ew W
fEEiFﬂ R dEE w0 #R &
7k
MM 1300 650 650 777 523
%A R 0.180  0.161  0.230  0.179  0.182

4.4.3 {f B2 AR E N HABIR R

AT 5 46 P U8 B S5 i JONES # % - & T 48 45
R FIE L iE K Da_Jon™ | EHE FAREKSHE N, E
S MIAZE R, 5 RTEGEGINE K &I IF
FEMRBEMBAAEHE, Wit mat®E &, H 58 #—
HIE, MH, FHMHNESEH SR ATHN R
MAFRFEFETREPEEHAME+ K" &
WSS B b, B A H, 48 3] i — 26 ik,

i —2 , A% B 5% & % ROYCHOWDHURY P! 1 [ 7%
MET W, FAELAAEANGREAE A,
iC N Rem, ABFF 43 51 i 5 578 4 SR ERn_Clo, 7
WA 7R Rm_Pro #1 5 B 3% B #8: ¥ Rm_Dis, Rem =
Rm_Pro— Rm_Cof—- Rm_Dis. B & F4MFSHEIH , £
MRS R SR SR8 #H— B RIE T MK
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Table 8 Robust Test: Regression Results for Using
Other Measurement of Accrual Earnings Management

Da_Jon
E5 -y
e PEA Ci_Hig=0Ci_Hig =1 Bigl0 =0 Bigl0 =1
F -0.009""-0.017""" -0.002 -0.010"" -0.006
or
(-2.572)(-3.127)(-0.344)( -2.080)( - 1. 106)
0.004 -0.020 0.005 0.004  0.003
Ci_Fee
(1.380) (-1.288) (1.326) (1.284) (0.821)
; -0.004"* -0.005" -0.002
Bigl0

(-2.409)( -2.346)( - 0.704)
-0.146""-0.225""" -0.063 -0.231""-0.110"""

LES (-7.884)( - 7.445)( - 1.209)( - 6.742)( - 3. 849)
fEdl et R EH BE e W
f{:gﬁ R R R &R &R
17k

WM 21042 10592 10450 11634 9408
R R 0.133 0.133  0.137  0.129  0.140

Ry BRUERLR:
FREIRAREENDAHSR

Table 9 Robust Test: Regression Results for
Using Real Earnings Management

Rem
A
446 Ci_Hig=0Ci_Hig =1 Bigl0 =0 Bigl0 =1
. Z0.034°-0.091°"° 0.016 -0.044°° —0.013
O (22.495)(-4.291) (0.941) ( -2.448)( - 0.605)
' ~0.029°""~0,108" -0.009 -0.011 — 0,041 """
Ci_Fee
(=2.964)( - 1.785)( - 0.627)( - 0.832)( - 2. 814)
piglo 009" ~0.004 —0.027°
(=3.217)( - 0.464)( - 3.102)
- —0.171°=0.521 """ - 0.046 0,898 """ -0.055
Lk (=2.386)( - 4.485)( - 0.433)( 6. 467)( - 0. 499)
EHZEE 5 =l kit gy il syl
FEM e mm BM BH B
il
TG 21042 10592 10450 11634 9408
sy 2 O0.310  0.298  0.328  0.282  0.343

4. 4.4 (6 P A5t O T Y i S 22 B ) A AE AR
ETHBREWXAEMBMXASE TS HEK

Vi R 15 Hb X A 7 B2, K For_Net 5 X 9 76 % [ LA AP Y
ERFIMEXRFELT R0 FHBEXEHER,
For N SR RBEHMBERME, H & Z B R ME
REEREPEZHAMIE+ K" & WEF B
HPRA[BER, A - P XHFFAFRRBR,

R0 REENR.
EAETMNEIEHRMEERNODBPER
Table 10 Robust Test: Regression
Results for Using Other Measurement
of Individual Auditors’ Foreign Experience

Da_ACf

i

SBEA CiHig=0Ci_Hig=1 Bigl0 =0 Bigl0 =1

0,011 0.017°"* —0.006 —0.012°** — 0. 008
For_Net

(=3.247)( - 3.093)( - 1. 349)( - 2. 633)( - 1. 462)
_ 0.004*  0.006 0.005° 0.005° 0.004
Ci_Fee

(2.272) (0.493) (1.804) (1.840) (1.255)
pigig  ~0-08"-0.004% ~0.00

(=2.773)( - 2.372)( - 1.490)
o 0,056 0,087 ~0.064 —0. 131" —0.040"
WBOR ) 087)(=3.971)( - 1.592)( - 4,726)( - 1.887)
EihlAEE =il = R =R =il
FEA pw w8 B R
ik
T 21042 10592 10450 11634 9408
FME R 0.161  0.159  0.163  0.162  0.162

BB S 2 2] 2 A (R R i AR L A BF
FE R — A HRAR BT U A 2 ) 3B € S T A g S
B0 o ABEFEHG For_Lev 5 3 g X5 W 11 I WA 3 51 2 12
(BHFBRE) AEARZMRMEFMRENL,
HHHIMANEER(BFEBRE) REMLFA
A A2, 7 MBRE R0, F11 4 A SE i [ 5 45 2%,
For Lo SBAERBEAMR, H &K ZRK R M@
REFEFAEREPEZHAMET K" &
Uik 5 55 BT 4L 7R, H, JH, FTH 18 258 — 2 Wik .
4.4.5 i & I 3 55 B [E 58 AR

HTEFHERF MM AEENIER, Z%
BB | AT I A2 45 1 4 B ATl B S RO
o — 2 ] 2 v U B 55 B Y T E RN, BDAR AR &t
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Table 11 Robust Test: Regression Results for
Considering Individual Auditors’ Education Level

Da_ACf
Ap i
A Ci_Hig=0Ci_Hig=1 Bigl0 =0 Bigl0 =1
-0.005""-0.010""" =0.001 -0.005" -0.004
For_Lev
(-2.244)( -2.594)(-0.337)( - 1.823)( -0.993)
. 0.004* 0.007 0.005° 0.004° 0.004
Ci_Fee
(2.318) (0.580) (1.790) (1.788) (1.258)
-0.003"" -0.004"" -0.003
Bigl0

(-2.428)(-2.390)(-1.505)

-0.060"""-0.087 """ - 0.063 -0.102**"-0.040°

b (-4.363)(-3.940)(-1.565)( - 5.140)( - 1.877)

EHARE R R =R BE =R

FEM e mm BM M B
il

WRIMME 21042 10592 10450 11634 9408
FEapg 20160 0.159  0.163  0.159  0.162

R BREUERRE.
BHSIIMESAEERNNERSER
Table 12 Robust Test: Regression Results for
Controlling Audit Firms’ Fixed Effects

Da_ACf

Ap

4248k Ci_Hig=0Ci_Hig =1 Bigl0 =0 Bigl0 =1
. ~0.005°-0.011""" 0.002 —0.007"" -0.001
or

(-1.871)(-2.630) (0.558) (-2.128)(-0.169)
A 0.004*  0.001 0.006" 0.006" 0.003
Ci_Fee

(2.325) (0.109) (2.182) (2.191) (0.989)
pige -0 -0.008 0001
Y (20.933)(-1.237) (0.329)

~0.076""*-0.092**" ~0.080" -0, 118 "**~ 0. 126 """
H Yo

(-5.089)(-3.032)(-1.915)( -4.191)( - 5.085)

EHARE R R =R BE =R
SRR
frlk
£iHImE
FERE R R =R BE =R
34
pURITEED
PR R®0.164 0.161

ik I -t I e . 3

21042 10592 10450 11634 9408

0.170  0.166  0.165

4.4.6 i 2 ® A 4 4 1B R R AL

JE e 1 DA Ok 3B 0 B o g S A F B i
£, 0 B o o 78 U AR B G TR R, AR F 9 A o 4 W
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KA EARMERMME, FitMMEIiEnS
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FETHREFPEZHEAME TR SHIMFEF
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Table 13 Robust Test: Regression Results for
Controlling Firms' Provincial Fixed Effects

Da_ACf
AP it
A Ci_Hig=0Ci_Hig =1 Bigl0 =0 Bigl0 =1
F -0.005" -0.010"" -0.0001 -0.007"" -0.004
or
(=2.151)(-2.451)( -0.036)( -2.005)( - 1.003)
. 0.004° 0.006 0.004° 0.004" 0.002
Ci_Fee
(1.865) (0.510) (1.694) (1.694) (0.705)
. -0.003"" =0.004"" -0.002
Bigl0
(-2.151)(-2.246)( - 1.242)
-0.066"""-0.091""" -0.082"-0.103"""-0.055""
HHOm

(-4.387)(-3.771)( - 1.925)( - 4.875)( - 2.259)
AR R R R &R &S

FEM e pm B BH B
(n |4
/\.E'
BT o w EBM B R
"
(e 21 042 10 592 10 450 11 634 9 408
kg R 0.157 0. 161 0. 166 0.157 0.168

4.4.7 {8 R0 AR O R ) A 8 AR
AW 5 0 A 2 7 2 v 0w A T B9 R R AR
BOMBMA HFRAMEITRABRRBEREA,
BEIEZRRFZ4 LSRRG, REBIET A H
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Individual Auditors’ Foreign Experience and Audit Quality

DU Xinggiang , HOU Fei
School of Management, Xiamen University, Xiamen 361005, China

Abstract ; As the external governance mechanisms, auditors play an important part in improving the quality of accounting informa-
tion. In recent years, audit-quality analysis has been pushed from the audit firm or office level down to the individual auditor lev-
el. With the rapid development of China’s economy and the deepening of globalization, retumee talents play an increasingly sig-
nificant role. Current research mainly explores the function of managers’ foreign experience on corporate behaviors. However, no
existing studies have systematically tested the relationship between individual auditors’ foreign experience and audit quality.

From the individual auditor level and based on previous literature, this study investigates the influence of individual
auditors’ foreign experience on audit quality. On the basis, we further analysis the moderating effect of client importance and au-
dit firm size on the relationship between individual auditors’ foreign experience and audit quality. Using a sample of non-financial
companies listed in the A-share market of Shanghai and Shenzhen Stock Exchanges over the period of 2001-2016, this study
hand-collects the information of individual auditors’ foreign study experience and empirically examines the above research ques-
tions by using the STATA software and the methods of OLS, Propensity Score Matching( PSM).

This study finds that individual auditors’ foreign experience is significantly and negatively associated with earnings manage-
ment, indicating that foreign experience improves individual auditors’ professional competence and independence, and thus re-
duces earnings management and improves audit quality. Further analyses show that the positive effect of individual auditors’ for-
eign experience on audit quality is more pronounced in low level of client importance and non-bigl0 audit firms, suggesting that
client importance and audit firm size negatively mitigate the positive relationship between individual auditors’ foreign experience
and audit quality. Additionally, above findings remain unchanged after using the PSM approach and traditional matching method
to address the potential endogeneity problem. What is more, the robustness tests are carried out by replacing the measurement of
main variables, controlling audit firm fixed effects and firm province fixed effects, and further above conclusions are still valid.

Through theoretical analyses and empirical tests, this study extends the impact of foreign experience to the field of audit re-
search, and therefore contributes to studies on the economic effects of individual foreign experience. Moreover, this study adds to
the growing literature on the analysis of audit quality at the individual auditor level and provides new empirical evidence for the
influencing factors of audit quality. From a practical point of view, this study provides policy implications for Chinese
governments' efforts in attracting talents with foreign experience, regulatory institutions enforcing supervision and encouraging au-
dit firms to become bigger and stronger.

Keywords : foreign experience ;individual auditor level;client importance ; audit firm size ; audit quality
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